निस्ट्री सं . ओ . ( जी . एम .)-123 


REGISTERED NO . D . (D .N .)-128 


": 


सपरजयते 


L " NAI 


.. 


. 


भारत का राजपत्र 
The Gazette of India 


प्राधिकार से प्रकाशित 

PUBLISHED BY AUTHORITY 
-- - -- - - - - - - - - - - - - - - - - - - - - - - - - -- - - - - - - - - - - - - - - - - - - - 

नई दिल्ली , शनिवार, सितम्बर 12, 1987/ भाद्र 21 , 1909 


- --- - 


- - - - - - - - - - - -- - - - -- - - - - - 
1 . 37 ] 


No . 37 ] 


NEW DELHI , SATURDAY, SEPTEMBER 12, 1987/ BHADRA 21 , 1909 


---- - 


- - - -- 


- - - - -- - . . - - - - - -- 


- - - -- - - - - - - - . . 

- - - - - - - - - - --- - - - - - -- - -- - - - - -- - - - - - 
इस भाग में भिन्न पृष्ठ संख्या की जाती है जिससे कि यह मारग संकलन के रूप में 

रखा जा सके 
Separato Puglag Is given to this post in order that it may be filled as the 

separate compilation 
- - - = - = - - - - - - -- --- - -- - - - - 

- - --- . :- :-- -- -- - - - - - - - - 
भाग र उप - अप ( 1 ) 
PART II . .. Section 3 - Sub -section ) 


= - - 


---- 


- - - 


( रका मंत्रालय को छोड़ कर ) भारत सरकार के मंत्रालयों द्वारा जारी किए गए सांविधिक आवेश और अधिसपनाएं 
Statutory Orders and Notifications issued by the Ministries of the Government of India (other than 

the Ministry of Defence ) 


अनुसूची 


गृह मंत्रालय 
( प्रांतरिक सुरक्षा विभाग ) 

( पुनर्वास प्रभाग ) 

नई दिल्ली , 24 अगस्त , 1987 
का . आ . 2400: ---- केन्द्रीय सरकार की यह राय है कि 
मध्य प्रदेश , बिहार , उड़ीसा , पंजाब , हरियाणा , गुजरात , 
महाराष्ट्र , प्रांध्र प्रदेश , तमिलनाइ, कर्नाटक , केरल , राजस्थान, 
उत्तर प्रदेण राज्यों तथा दिल्ली संघ राज्यक्षेत्र में , इसमे 
उपाबत अनुसूची में विनिष्टि निष्पांत सम्पनियों का सार्वजनिक 
प्रयोजन के लिए अर्जन करना प्रासश्यक है । इस प्रयोजन का 
मंबंध विस्थापित व्यगिन के गहन और पुनर्वास में है, जिसमें 
से व्यक्तियों को प्रतिकार का मंदाय करना भी है । 

अतः विस्थापित व्यक्ति ( प्रतिकर और पुनर्वास ) अधि 
नियम , 1954 ( 1954 का 4-1 ) की धार। 12 द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हा यह अधिनित किया जाता है 
कि केन्द्रीय सरकार ने इसमें उपाबद्ध अनुसूची में विनिर्दिष्ट 
निष्क्रांत सम्पतियो का अर्जन करने का विनिश्चय किया है 
और उक्त सम्पसियों का अर्जन करती है । 


मध्य प्रदेश , बिहार , उड़ीसा , पंजाब , हरियाणा, गुजरात , 
महाराष्ट्र , आंध्र प्रदेश , तमिलनाडु, कर्नाटक , केरल , राजस्थान , 
उत्तर प्रदेश के राज्यों तथा दिल्लो संघ राज्यक्षेत्र में सभी 
निष्क्रांत सम्पत्तियां जो विभाजन में अभिरक्षक के हिस्से में 
आंबंटित की गई हैं .. -निष्क्रांत हित ( पृथक्करणा ) अधिनियम , 
1951 ( 1951 का 64 ) के उपबंधों के अधीन सक्षम 
अधिकारी के न्याय -निर्णयन के परिणामस्वरूप उक्त अधिनियम , 
की धारा 11 के अधीन 30 जल , 1987 तक , अभिरक्षा में 
निहित हो गई है अथवा उक्त अधिनियम की धारा 9 की 
उपधारा ( 2 ) के अधीन बंधक के निर्वायन गर , 30 जून , 
1987 तक , अभिरक्षक में अन्यथा निहित हो गई है, और 
जिनकी बाबत कोई अपील फाइल नहीं की गयी है, और 
यदि की गयी हैं तो उन्हें अपील - अधिकारी द्वारा रद्द कर दिया 
गया है । 


[सं . 12 ( 1)/ 83 - एस . एस . -I] 


मुहम्मद असलम , उप सचिव 
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MINISTRY OF FINANCE, 
( Department of Economic Affairs ) 


MINISTRY OF HOME AFFAIRS 
( Department of Internal Security ) 

( Rehabilitation Division ) 

New Delhi , the 24th August , 1987 
S . O . 2400. - Whereas the Central Government is of opi 
nion that it is necessary to acquire the evacuee properties 
Apecified in the Schedule hereto annexed in the States of 
Madhya Pradesh, Bihar, Orissa, Punjab , Haryana , Gujarat , 
Maharashtra , Andhra Pradesh , Tamil Nadu , Karnataka , 
Kerala , Rajastlin, Litar Pradesh and the Union territory 
of Delhi for a public purpose , being a purpo : e coon cteci 
with the relief and rehabilitation of displaced persons , in 
cluding payment of compensation to such persons ; 

Now , therefore , in exercise of the powers conferred by 
section 12 of the Displaced Persons ( Compensation and 
Rehabilitation ) Act , 1954 ( 44 of 1954 ) , it is notified that 
the Central Government has decided to acquire and liereby 
acquircg the cvidence propertier specificd in the Schedule here 
to anncked . 


New Delhi, the 25th August , 1987 
S . O . 2401. - In pursiin: e of Sub -kule (4 ) of Rule 10 of 
the Official language ( line for Official Purposes of the 
Union) Rules, 1976 the Central Government hereby noti 
fics the following offices of the Genc al Insurance Corpora 
tion of India (under the Administrative control of the 
Ministry of Finance, Department of Economic Affairs ) the 
staff where of have acquired working knowledge of 
Hindi - 
I General Insurance Corporation of India 
Name of the Company : Oriental Insurance Co. Ltd . 

11 ) Divisional Office , Allahabad ; 
12 ) Divisional Office, Varanasi ; . 
( 3 ) Divisional Office - II , Kanpur ; 
( 4 ) Divisional Office - III , Kanpur ; 
( 5 ) Divisional Oflice , ,Meerut ; 
( 6 ) Divisional Oflice -I Lucknow : 
( 7 ) Divisional Office , Haridwar ; 
( 8 ) Divisional Office -I , Agra l 
( 9 ) Divisional Office -II, Agra . 

INo . F. 11011 / 51 /85- HIC 


SCHEDULE 
All evacucc properties in the States of Madhya Pradesh , 
Bihar , Orisra , Punjab. Haryana, Gujarat , Maharashtra , 
Audhra Pradesh, Tamil Nadu, Karnataka, Kerala , Rajas 
than , Uttar Pradesh and the Union territory of Delhi 
which have been allotted to the share of Custodian in 
partition or have vested in the Custodian under section 11 
of the {vacuce Interest ( Separation) Act, 1951 , ( 64 of 1951 ) , 
as a result of adjudication by the Competent Officer under 
the provisions of the said Act upto 30th June, 1987 or which 
havo otherwisc vested in the Custodian as a result of ex 
tinguishment of the mortgage under sub - section (2 ) of 
section 9 of the said Act upto 30th June, 1987 and in Tes 
rect of which no apreals have been filed , and if filed . have 
heen rejected hy the Appellate . 

[ No. 12 ( 1 ) / 83 - SS . I.] 
M . ASLAM , Dy. Secy. 


नई दिल्ली , 27 अगस्त , 1987 
विषयः - - राजभाषा नियम 8 ( 4 ) का कार्यान्वयन -- हिन्दी में 

किए जाने वाले कार्यों को विनिर्दिष्ट करना । 


वित्त मंत्रालय 
( प्राधिक कार्य विभाग ) 

नई दिल्ली , 25 अगस्त , 1987 
का . मा . 2401 . - - केन्द्रीय सरकार , राजभाषा ( संघ के 
शासकीय प्रयोजनों के लिए प्रयोग ) नियमावली , 1976 के 
नियम 10 के उप नियम ( 4 ) के अनुसरण में वित्त मंत्रालय 
( प्रार्थिक कार्य विभाग ) के प्रशासनिक नियंत्रण में स्थित 
भारतीय साधारण बीमा निगम के निम्नलिखित कार्यालयों को , 
जिनके कर्मचारीवृन्द ने हिन्दी का कार्यसाधक ज्ञान प्राप्त कर 
लिया है , अधिचित करती है :---- 

1 . भारतीय साधारण बीमा निगम 
कंपनी का नाम : ओरिएण्टल इंश्योरेंस कंपनी लिमिटेडः 
( 1 ) मण्डल कार्यालय , इलाहाबाद 
( 2 ) मण्डल कार्यालय , वाराणसी 
( 3 ) मण्डल कार्यालय 2, कानपुर 
( 4 ) मण्डल कार्यालय - 3, कानपुर 
( 5 ) मण्डल कार्यालय , मेरठ 
( 6 ) मण्डल कार्यालय -I, लखनऊ 
( 7 ) मण्डल कार्यालय , हरितार 
( 8 ) मण्डल कार्यालय -I, आगरा 
( 9 ) मण्डल कार्यालय - II , प्रागरा 

[ मं . 110 11/ 51 / 85 - हि . का . क . ] 


का . आ . 2402. - -- राजभाषा नियमावली, 1976 के नियम 
10( 4 ) के अन्तर्गत अधिसूचिन भारतीय साधारण बीमा निगम की 
सहायक कम्पनी दि ओरिएण्टल इंश्योरेंस कम्पनी लिमिटेड के 
मण्डलीय कार्यालय -- अजमेर, फरीदाबाद, गाजियाबाद , मण्डल 
कार्यालय -II लखन :., तथा मण्डल कार्यालय - I कानपुर को 
निम्नलिखित विषयों को राजभाषा नियमावली , 1976 के 
नियम 8 ( 4 ) के अनुपालन में पूरा कार्य हिन्दी में करने के 
लिए विनिर्दिष्ट करने का निश्चय पिा गया है : 

1 . कार्यालय के अल: विभागो के टिप्पण ( नोटस ) 
2. चैक 
3. सभी तरह के भगवान वाउचर 
4 . ट्री के आवेदन 
5 . हाजिरी रजिस्टर 
6. अन्तः कार्यालयों /विभाग तथा बाहर भेजे जाने वाले सभी 
प्रकार के नेमी विषयक मानक पत्र । 
[म . 121011/ 12/ 87- हि . का . क . ] 

पो . बी . भिड़े, निदेशक 


प्रम 
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New Delhi, tlic 27th Augnct, 1987 


Subject : -Implementation of Official Linginge Rule 8( 4 ) 

Specification of work to be done in Hindi. 


S .O . 2402 . — Divisional Offices situated at Ajmer, Faridabad , 
Ghaziabad , Lucknow-II and Kanpur -I of the Oriental Insu 
Jance Company Ltd. an associate Company of General Insu 
Tunce Corp . of India have alrendy hecn norified under Rule 
10 ( 4 ) of the Official Language Rules. 1976 . It has now 
been decided to specify the following subjects relating to 
which the entire work should be donc in Hindi, in compli 


No . 


भारत का राजपन्न : सितम्बर 12, 1987/ भाद्र 21, 1909 
[ भाग II --- खंड ( ii )] 

3003 
-- - --- - - - . .. - - - - - - -- - --- - - - - - - ---- --- . . -- - - - - - -- -- - - -- - - 

. .. -- - - - - -- -- - - -- - - - - - - - - - - - - . . - - - - -- - --- -- - - - -- - - -- -- - ----- 
unce of Rule 8 (4 ) of the Official Lunguage Rules, 1976 : - - (b ) of clause ( 2 ) of cctio . 2 of the Public Debt Act, 1944 

( 18 of 1944 ), namely : 
1, Intcr -departmental Notes of the office . 

" FORM 
2 . Cheques . 

GOVERNMENT OF INDIA 
3. All types of Payment vouchers , 

TREASURY BILLS (CONVERSION ) SPECIAL. 
4 . Leave application . 

SECURITIES , 1987 
5 . Attendence Register . 

Dated the 

The President of India hereby promises to pay to the Re. 
6 . All types of routine standerd leiters to be sent 10) 

Serve Bank of India on demand , a surn of Rs. 
internal offices / Departnments as well as to out 

(Rupcos 
sile . 
[ No . 12011 /12 / 87- HICH 

2 . Interest will he paid at a race to be determined by the 

Central Government from time to time on the basis of the 
P . V . BHIDE, Director Treasury bill rate . interest is payable on the 1st July , 1987 

for the period from 31st March, 1987 to 301h June , 1987. 

Thereafter , interest vill be puid half - yearly on the 1st July 
नई दिल्ली , 28 अगस्त , 1987 

and 1st Jonliary of each year. Interest will be pald front 

the data of this note to the date immediately preceding the 
का . पा . 2403:-- -लोक ऋण नियम , 1946 के नियम । । date on which the note is discharged . 
के खण्ड ( ख ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 3 . his rois i non -negotiable . 
केन्द्रीय सरकार पलहारा, यह विनिदिष्ट करती है कि लोक 

By order of the President of India 
ऋण अधिनियम , 194-1 ( 1:04:1 का 18 ) को धारा : 

Governor, Reserve Bank of India 

Manager , Reserve Bank of India 
के खंड ( 2 ) के उपखंड ( ख ) के प्रयोजनों के लिए सरकारी 

Bombay " 
प्रतिभूति का प्ररूप निम्नलिखित होगा , अर्थात : --- 

[ No. F. 4 ( 9 ) / W & M / 87 ] 

S . KRISHNAMURTHI, Dy. Secy . 
प्रप 

( राजस्व विभाग ) 
भारत सरकार 

नई दिल्ली , 25 अगस्त , 1987 
राजकोष हुंडिया (रूपान्तण) विशेष प्रतिभूतियां, 1987 

मादेश 
मंख्या दिनांक 

स्टाम्प 


भारत के राष्ट्रपति पदद्वारा भारतीय रिजर्व बैंक को 
मांग करने पर - --- - - - - -- - - ( - ----- - -- ---- --- रुपए ) 
अदा करने का वचन देते हैं । 

2. केन्द्रीय सरकार द्वारा राजकोष हुंडी दर के आधार 
पर समय - समय पर निर्धारित की जाने वाली दर पर ब्याज 
की अदायगी की जाएगी । 31 मार्च, 1987 मे 30 जुन , 
1987 तक की अवधि का ब्याज 1 जलाई, 1987 को देय 
है । उसके पश्चात् व्याज छमाही आधार पर प्रत्येक वर्ष की 
पहली जुलाई और पहली जनवरी को अदा किया जाएगा । 
व्याज की अदायगी इस नोट की तारीख से लेकर इस नोट के 
उन्मोचन की तारीख से ठीक पहले पड़ने वाली तारीख तक के 
लिए की जाएगी । 
3 . यह नोट अ -परक्राम्य है । 

भारत के राष्ट्रपति के आदेश से 
गवर्नर , भारतीय रिजर्व बैंक 
प्रबंधक , भारतीय रिजर्व बैंक 

वम्बई 
[ गं . एफ - 1( 9 ) - डब्ल्यू एंड ए/ 87] 

एम . कुष्णभूति , उप सचिव 


का . प्रा . 240 4:----भारतीय स्टाम्प अधिनियम , 1899 
( 1894 का 2 ) की धारा 9 की उपधारा ( 1 ) के लंड 
( क ) द्वारा प्रदत गक्तियों का प्रयोग करते हए केन्द्रीय 
सरकार एतदद्वारा उस शुल्क को माफ करती है जो तमिल नाड 
इलेक्ट्रिसिटी बोर्ड द्वारा जारी किए जाने वाले केवल नौ करोड 
इकसठ लाख छिहत्तर हजार पांच सौ रूपये के मुल्य के 
" 11 % नमिल नाडु इलेक्ट्रिसिटी बोर्ड ऋण 2002 " के वचन 
पत्रों के स्वरूप के बबपत्रों पर उन अधिनियम के अन्तर्गत 
प्रभार्य है । 

[ मं . 35/ 87-स्टाम्प- फा . सं . 33/ 38/ 87-बि . क . ] 

( Department of Revenue ) 
New Delhi, the 25th August , 1987 

ORDER 

STAMPS 
S . O . 2404. - In exercise of the powers conferred by clause 
( a ) of sub - section ( 1 ) of scction 9 of the Indian Stamp Act, 
1899 ( 2 of 1899 ) , the Central Government hereby remits the 
duty with which the bends in the nature of Promissory notes 
" 11 percent Tamil Nadu Electricity Bourd loan 2002 " of the 
value of rupees nino crore sixty one lakhs seventy six 
thousand and five hundred only to be issued by Tamilnadu 
Electricity Board are chargeable under the said Act. 

[ No. 35 /87- Stamps- F. No. 33 / 33 /87-STI 


. 


आदेश 


New Delhi, the 28th August , 1987 


S . O . 2403. - exercise on the powers conlened by lause 
( b ) of rule 4 of the Public Debt Rules . 1946. the Central 
Government liçreby specifies that the following shall be the 
Torn of Government Security for the purposes of sub -clause 


स्टाम्प 
का . प्रा . 2105 - - - भारतीय स्टाम्प अधिनियम , 1899 
( 1899 का 2 ) की धारा 9 की उपधारा ( 1 ) के खंड 
( ख ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, केन्द्रीय 


- 


- 


- 


- 


- 
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the Ministry of Finance ( Department of Revenue) No . 104 
सरकार एतद्वारा महाराष्ट्र राज्य वित्तीय निगम , बम्बई का 

Customs, dateil 26th August, 1972, namely : - 
मात्र छः लाख इकहत्तर हजार दो सौ पचास रुपये के उम 

In the Table appended to the suid notification , for serial 
समेकित स्टाम्प शुल्क की अदायगी करने की अनति देती 

No. 8 and the entries relating thereto , the following Serial 
है जो उक्त निगम द्वारा जारी किए जाने वाले पाठ सो No . and entrics shall be substituted , namely : . . 
पचानवे लाख रूपये के अंकित मूल्य के ऋणपत्रों के रूप 

1 2 

- - - - . - . - .- - - - - - 
के क्रम संख्या 1 में 604 के 11 % म . रा . वि . नि . बंध 

Lalgola Town Riverinc routes originatiog 
पन्न 2002 ( 48वीं अखला ) पर स्टाम्प शल्क के कारण 

from Lalgola Town to Godagrari 
प्रभार्य है । 

hat in Bangladesh ucross 

the river Padına." 
[ सं . 36/ 87-स्टाम्प - फा . सं . 33/ 39 / 87- बि . क . ] 

- - - - - - -- - - - - - - - - - - - - - - - . - - - - - - - - - - - - - - - - - 
बी० आर० मेहमी , अवर मचिय 

LE. No. 550/12/ 87 - L.C.I] 

MISS M. MICHAEL, Under Secy . 
ORDER 

Note : - - This secks to annend notiiication No . 104- Customs, 

dated 26 - 8 - 72 for the shiftiog of Land Customs 
STAMPS 

Station from Lalgolaghat to Lalgok Town , both 
S . O . 2405. --In exercise of the powers conferred by clause 

for tho convenience of trade and prevontion of 
( b ) of sub - section ( 1 ) of section 9 of the Indian Stamp Act, 

smuggling . 
1899 ( 2 of 1899 ) , the Central Government hereby permits 
Maharashtra State Financial Corporation Bombay to pay con 
solidated stamp duty of reupees Six laklis seventy one thousand , 
and two hundred and fifty only , chargeable on account of the 
stamp duty on 11 per cent M . S . F. C , Bonds 2002 ( 48th Series ) 

वाणिज्य मंत्रालय 
bcaring serial Nos. 1 to 604 in the form of debentures of the 
face value of rupees eiglat hundered and ninety live laklış tu 
be issued by the said Corporation . 

नई दिल्ली, 3 मिसम्बर , 1987 
{ No. 36 / 87 -Stamps - F. No. 33/ 39 / 87-ST ] का . पा . 2407. - -निर्यात ( क्वालिटी नियंत्रण और निरीक्षण ) नियम , 
B . R. MEHMI, Under Secy . 1964 के नियम 3 के माथ पठित निर्यात ( क्वालिटी निबंधग और 

निरीक्षण ) अधिनियम , 1963 ( 1963 का 22 ) की धारा 3 द्वारा 
नई दिल्ली , 12 सितम्बर, 1987 

प्रयत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार, वाणिज्य सचिव , 

वाणिज्य मन्त्रालय ( वाणिज्य विभाग ) को अध्यक्ष और निम्नलिखित को 
सं० 307/सीमाशुल्क 

निर्यात निरीक्षण परिषद के सदस्यों के रूप में 01 जनवरी , 1987 से दो 
मा० आ० 2406. - केन्द्रीय सरकार, सीमाशुल्क अधिनियम, 1962 ( 1962 वर्ष की अवधि के लिए नामित करती है : 
फा 52 ) की धारा 7 के खंड ( ख ) और खंड ( ग ) द्वारा प्रदत्त शक्तियों 

1. निदेशक , निरीक्षण एवं क्वालिटी नियंत्रण , निर्यात निरीक्षण 
का प्रयोग करने हुए भारत सरकार के वित्त मंत्रालय ( राजस्व विभाग ) 

परिषद्, नयी दिल्ली -- मवस्य सघिय । । 
की अधिसूचना संख्या 104- सीमाशुल्क , तारीख 26 अगस्त , 1972 का 

2. महानिदेशक, भारतीय मानक ब्यूरो, नई दिल्ली... पवेन । 
निम्नलिखित और मंशोधन करती है, अर्थात : - -- 

3 . भारत सरकार का कृषि विपणन सलाहकार-- -पदेन । 
उक्त अधिसूचना में उपाय सारणी में क्रम म० 8 और उससे 

4. महानिदेशक , वाणिज्य आसूचना तथा सांख्यिकी, कलकत्सा -- पदेन । 
संमधित प्रविष्टियों के स्थान पर निम्नलिखित क्रम सं० और प्रविष्टियां 

5. सचिव ( तकनीकी विकास ), उद्योग मंत्रालय , नयी दिल्ली । 
रखी आयेंगी , अर्थात : - - 

6 . अपर सचिव , वाणिज्य मन्त्रालय , नयी दिल्ली । 

7. महानिदेशक , राष्ट्रीय परख सदन , कलकत्ता । 
" 8 लालगोला नगर लाल गोला नगर से प्रारंभ होकर मंगल 

8. निदेशक , (वित सिभाग ), वाणिज्य मंत्रालय, नयी दिल्ली । 
देश में गोवागारी घाट तक का नदी मार्ग 

9 . महानिदेशक , सेन्ट्रल लैवर रिसर्च इन्स्टीट्यूट , मद्रास । 
जो पदमा नदी को पार करता है । " 

10. निवेशक , सेन्ट्रल फूड टेक्नोलोजिकल रिसर्च इन्स्टीट्यट, मैसूर 
- - - --- - - - 
[ फा० सं० 550/ 12/ 57-- एल०सी० 1] 

570013 । 
कुमारी एम० माइकेल , अबर मनिष 

11. विकास प्रायुक्त , लघु उद्योग , नयी दिल्ली । 
टिप्पण : - इसके द्वारा व्यापार की मुविधा और तस्करी निवारण , दोनों के 

12. अध्यक्ष, रसायन तथा सम्बद्ध बम्सुएं, निर्यात संवर्धन परिषद , 
लिए, स्थन सीमाशुल्क केन्द्र को लालगोलाघाट से लालगोला 

कलकत्ता । 
नगर में स्थानांतरण करने के लिए अधिसूचना मं० 104 - सीमा 

13. अध्यक्ष , सी फूड एक्मपोर्ट एमोमिएणन , कोचीन । 
शुल्क तारीख , 26- 8- 72 का संशोधन किया जाता है । 

14. अध्यक्ष , लैदर एक्मपोर्ट प्रोमोणन काउंसिल , मद्रास । 
New Delhi, the 12th Seplomber, 1987 

15. अध्यक्ष, इण्डियन जट मिल एमोमिएणन, कलकत्ता । 
No. 307CUSTOMS 

16. अधिशामी निदेशक , इंजीनियरिंग निर्यात संवर्धन परिषद, नयी 
S .O . 2406 .- In exercise of the powers conferred by clauses 

दिल्ली । 
(b ) and (c) of section 7 of the Customs Act, 1962 (52 of 1962 ), 
the Central Government heroby makes the following further 

[ फाइल सं . 3 ( 90 )/ 85-ई पाई एंड ई पी ] 
amendment in the notification of the Government of India in 

एन०एस० हरिहरन , निदेशक 
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MINISTRY OF COMMERCE 

अखंडवानी के हज समिति , बम्बई के अध्यक्ष के रूप में 
New Delhi, the 3rd September, 1987 

तथा सर्वश्री अजीज साईत , संसद सदस्य और बशीर मूसा 
S. 0 . 2407.--- ln exercise of the powers conferred by 

पटेल के उपाध्यक्ष के रूप में इस समिति की 3 जून , 1987 
section 3 of the Export ( Quality Control and Ins को हुई बैठक में हुए निर्वाचन को अधिसूचित किया जाता 
pection ) Act. 1963 ( 22 of 1963) read with Rule 3 of 
the Export (Quality Control and Inspection ) Rules, 

[सं . एम ( हज ) 118- 1/ 8/ 85] 
1964, the Central Government hereby appoints 
Commerce Secretary , Ministry of Commerce (Depart 

ओ . पी . शहारिया निदेशक ( अफ्रीका ) 
ment of Commerce ) as Chairman and nominates the 

MINISTRY OF EXTERNAL AFFAIRS 
following as Member of the Export Inspection 

( Haj Cell ) 
Council for a period of two years with cffcct from 
Ist January 1987 . 

New Delhi, the 17th August , 1987 
1 . Director of Inspection and Quaity Control, S. O . 2408. - In pursuance of sub-sections ( 1) , ( 4 ) and ( 5 ) 

of Section 6 of the Haj Committee Act, 1959 ( No. 51 of 
Export Inspection Council, New Delhi. 

1959 ) the election of Shri Mohd . Amin Kahndwani as 
- Member Secretary : 

Chairman and S / Shri Azecz Sait, M . P . and Bashir Moosa 

Putel as Vice - Chairncn of thc Haj Committee , Bombay at 
2. Director General of Bureau of Indian Standards, 

its triceting held on 3rd June , 1987 is hereby notifiod . 
New Delhi -- Ex - officio . 

____ [ No. M ( Haj) /118-1 / 8 / 851 
3 . Agricultural Marketing Advisor to the Govern 

0 . P, SHAHRIA, Director ( Africa ), 
ment of India — Ex - officio . 
4. Director General of Commercial Intelligence 
____ and Statistics, Calcutta - Ex - officio . 

योजना मंत्रालय 
5 . Secretary ( Technical Development), Ministry of 
____ Industry, New Delhi. 

( सांख्यिकी विभाग ) 
6 . Additional Secretary , Ministry of Commerce, 
New Delhi. 

नई दिल्ली , 27 अगस्त , 1987 
7. Director General, National Test House , Calcutta . 

का . प्रा . 2409 - - भारतीय सांख्यिकीय संस्थान अधिनियम 
8 . Director ( Finance Division ), Ministry of Com 

( सं . 57) 1959 के खण्ड 8 उप खण्ड ( 1 ) द्वारा प्रदत्त 
__ merce , New Delhi . 

शक्तियों का प्रयोग करते हुए केन्द्र सरकार एतद्द्वारा 
9 . Director , Central Leather Research Institute , 
Madras . 

निम्नलिखित व्यक्तियों की एक समिति का गठन करती 
10 . Director, Central Food Technological Research 
Institute ,Mysore. 

1. प्रो . वाई . के . अलग 

अध्यक्ष 
11 . Development Commissioner, Small Scale Indus 

सदस्य , 
tries, New Delhi. 
12 . Chairman , Chemical and Allied Products Export 

योजना आयोग, योजना नबन , 
Promotion Council , Calcutta. 

नई दिल्ली 
13. President, Seafood Exporters Association , 2. प्रो . के , एल . कृष्ण , 
Cochin . 

दिल्ली स्कूल प्रांफ इकनोमिक्स , सदस्य 
14. Chairman, Leather Export Promotion Council , 

दिल्ली विश्वविद्यालय , 
Madras. 

दिल्ली 
15 . Chairman, Indian Jute Mills Association, 
Calcutta . 

3. श्री दीपक नैय्यर , 

सदस्य 
16 . Executive Director , Engineering Export Promo 

जवाहर लाल नेहरू विश्वविद्यालय , 
tion Council , New Delhi. 

नई दिल्ली 
[ F. No. 3(90)/ 85- E1 & EP ] 4 . भारतीय सांख्यिकीय संस्थान का सदस्य 
N .S . HARIHARAN , Director . 

___ मनोनीत 
5 . संयुक्त सचिव , 

सदस्य 
विदेश मंत्रालय 

वित्त मंत्रालय तथा सांख्यिकीय 
( हज सैल ) 

विभाग के वित्तीय सलाहकार , 

नई दिल्ली 
नई दिल्ली , 17 अगस्त , 1987 

6 . महानिदेशक , 

सदस्य 
का , प्रा . 2408 : - - एतद्वारा, हज समिति अधिनियम , 

केन्द्रीय सांख्यिकीय संगठन , 
1959 ( 1959 की सं . 51 ) के खण्ड 6 के उप - खण्ड 

सांख्यिकी विभाग, 
( 1 ), ( 4 ) और ( 5 ) के अनुसरण में श्री मोहम्मद अमीन 

नई दिल्ली 


. 
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- - 


- - - - 


- 


. 


- Member 


6 . Director - General, 

Central Statistical Origanisation , 
Departmenç of Statistics, 
New Dellii . 


7 . 


- - Meinber- Secretary 


Deputy Secretary , 
Department of Statistics , 
New Delhi. 


and assign thc 
namely : 


following 


duties to the said 


Committee , 


( 1 ) Review of the agreed programme of work ( both 

plan and non - plan ) and the financial estimates for 
1987 -88 ( as provided by Government in Budget 
Estimates for 1987 -88 for paying Grant- in - aid to 
the Indian Statictical Institute , Calcutta ) and 
making recommendations regarding the amount to 
be provided in the Revised Estimates, 1987 - 88 ; 
and 


7. उप सचिव , 

सदस्य - सचिव 
सांख्यिकी विभाग , 
नई दिल्ली 

और उक्त समिति को निम्नलिखित कार्य निर्धारित करती 
है अर्थात् : 
( 1 ) कार्य के समस्त कार्यक्रम (योजनागत तथा योजने 

तर दोनों ) तथा 1987- 88 की वित्तीय प्राक्कलनों 
( जैसा कि सरकार द्वारा भारतीय सांख्यिकीय 
संस्थान कलकत्ता को सहायक अनुदान देने के लिए 
1987-88 के बजट प्राक्कलनों में प्रदान किया 
गया है ) की समीक्षा करना तथा संशोधित 
प्राक्कलन , 1987- 88 में प्रदान की गई राशि 

के संबंध में सिफारिण करना , और 
( 2 ) ( क ) वर्ष 1988-89 के दौरान भारतीय सांख्यि 

कीय संस्थान , कलकत्ता द्वारा किए जाने 
वाले कार्य का कार्यक्रम ( योजनागत तथा 
योजनेतर दोनों ) दर्शाने वाले विवरण 
तथा इस प्रकार के कार्य के लिए सामान्य 
वित्तीय अनुमान तैयार करना और उसे 
केन्द्र सरकार के समक्ष प्रस्तुत करना 
जिसके लिए केन्द्रीय सरकार निधि की 

व्यवस्था करती है । 
( ख ) कार्यक्रम से संबंधित विस्तृत रूपरेखा 

निश्चित करना । 
2. समिति अपनी रिपोर्ट सरकार को 15 अक्तूबर, 
1987 तक प्रस्तुत करेगी । 
___ 3. सांख्यिकी विभाग समिति को जिसका मुख्यालय 
नई दिल्ली में होगा, सचिवालय सहायता प्रदान करेगा । 

[ संख्या एम- 12011/1/ 8G-समन्वय ] 

जोगेन्द्र सिंह, अवर सचिव 


( 2 ) ( a ) Preparation and submission to the Central 

Government of statements showing program 

mes of work ( both plan and non- plan ) agreed 
to be undertaken by the Indian Statistical 
Tustitute, Calcutta , during the year 1988 - 89 
for which the Central Government may Pro 
vide funds, as well as general financial esti 
mates of such work , 


(b ) the settlement on broad lines of the programme 

of work . 


2 . The Committee shall submit its Report to the Govern 
ment by 15 October, 1987 . 


3 . The Department of Statistics shall render secrotariat 
assistance to the Committee , the headquarters of which will 
be at New Delhi 

[ No. M - 12011 / 1 / 86- Coord.] 
JOGINDER SINGH , Under Secy . 


संचार मंत्रालय 


( दूरसंचार विभाग ) 
नई दिल्ली , 28 अगस्त , 1987 


MINISTRY OF PLANNING 

( Department of Statistics ) 

New Delhi , thc 27th August, 1987 
S. O . 2409, - -In cxercise of the powers conferred by sub 
section ( 1 ) of Section 8 of the Indian Statistical Act ( No. 
57) of 1959 , the Central Government hereby constitutes a 
Committee consisting of : 
Prof. Y . K Alagh , 

। - Chairman 
Meinber Planning Cominission , 
Yojana Bhavan , 

New Delhi . 
Prof. K . I - Krishna, 

- Member 
Delhi School of Economics , 
University of Delhi, 

Delhi 
3 . Shri Dipak Nayyar, 

- - Member 
Jawaharlal Nehru University , 

New Delhi. 
4 . Nomines of Indian Statistical Institute - -Member 
5 . Joint Secretary , 

-- Memiver 
Ministry of Finance and Financial 
Adviser tu the Department of Statistics, 
New Delhi. 


का . आ . 2410 .: - - स्थायी आदेश संख्या 627, दिनांक 
8 मार्च, 1960 द्वारा लागू किए गए भारतीय तार नियम 
1951 के नियम 434 के खंड III के पैरा ( क ) के अनुसार 
महानिदेशक , दूरसंचार विभाग ने काविन्द पाडि टेलीफोन 

केन्द्र , तमिलनाडू सकिल , में दिनांक 15- 9- 1987 से प्रमाणित 
___ दर प्रणाली लागू करने का निश्चय किया है । 

[ संख्या 5-1/ 87-पी एच बी ] 
MINISTRY OF COMMUNICATIONS 
(Department of Telecomunications) 

New Delhi, the 28th August , 1987 
S. 0 . 2410 .- - In pursuance of para ( a ) of Section III of Rule 
434 of Indian Telegraph Rules, 1951 , as introduced by S .O . 
No. 627 dated 8th March, 1960, the Director General, Depart 
ment of Telecommunications, hereby specifics 15- 9 - 1987 as 
the date on which the Measured Rate System will be intro 
duced in Kavindapadi Telephone Exchange , Tamil Nadu 
Telecom. Circle. 

INo . 5-1/ 87 -PHB] 
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BUREAU OF INDIAN STANDARDS 

New Delhi, the 1st September , 1987 
S. O . 2413.. - IT exercise of the powers conferred by sub 
section ( 1 ) of section 4 of the Bureau of Indian Standards 
Act, 1986 ( 63 of 1986 ), read with rule 6 of the Bureau of 
Indian Standards Rules, 1987, the Bureau , with the prior 
approval of the Central Government, hereby makes the 
foilowire amendmon : to the notification of the Bureau of 
Indian Standards No. S. 0 , 464 ( E ) published in the Gazette 
of India , Part- Il Sec . 3 , Sub - Section ( ii) dated the 12th May. 
1987 , namely : 

u the said notificution , for serial number ( 2 ) and the entry 
relating thereto , the following shall be substituted , namely : 
" ( 2 ) Shri A . Rangachari, 

Additional Secretary and Financial Adviser , 
Ministry of Food and Civil Supplics, 
New Delhi. " 

INo. BIS / EC / A -1] 
K . R. PARAMESVAR, Director General 
NOTE :- - The principal notification was issued vide No: 

S . O . 464 ( P ) dated 12th May , 1987 . 


का . पा . 2411 :----स्थायी प्रादेश संख्या 627, दिनांक 
8 मार्च, 1960 द्वारा लागू किए गए भारतीय तार नियम 
1951 के नियम 434 के खंड III के पैरा ( क ) के 
अनुसार महानिदेशक , दूरसंचार विभाग ने कौसा टेलीफोन 
केन्द्र , महानगर टेलीफोन निगम में दिनांक 15- 9 - 87 से 
प्रमाणित दर प्रणाली लाग करने का निश्चय किया है । 

__ [ संख्या 5-16/ 87-पी एच बी ] 
S .O . 2411. - Io pursuance of para (a ) of Section III of Rule 
434 of Indian Telegraph Rules, 1951 , as introduced by S . O . 
No. 627 dated 8th March, 1960, the Director General , 
Department of Telecommunications, hereby specifies 15- 9 -1987 
ag the date on which the Meagured Rate System will be intro 
duced in Kau8a Telephone Exchange, under Mahanagar Tele 
phone Nigam Ltd., Bombay . 

[ No. 5- 16 / 87- PHB] 
का . प्रा . 2412 : - - स्थायी आदेश संख्या 627, दिनांक 
8 मार्च, 1960 द्वारा लागू किए गए भारतीय तार नियम 
1951 के नियम 434 के खंड III के परा ( क ) के अनुसार 
महानिदेशक , दूरसंचार विभाग ने मुट्ठम टेलीफान केन्द्र , 
तमिलनाडु सकिल, में दिनांक 15- 9- 1987 से प्रमाणित दर 
प्रणाली लागू करने का निश्चय किया है । 

[ संख्या 5- 3/ 87- पी एच बी ] 
पी० पार० कारडा , सहायक महानिदेशक ( पी . एच . वी ) 
S . O . 2412 . - In pursuance of para ( a ) of Scction III of Rule 
434 of Indian Telegraph Rules, 1951 , as introduced by S. O . 
No. 627 dated 8th March , 1960 , the Director General, Depart 
mont of Telecommunications, hereby specifies 15 - 9 - 1987 as the 
date on which the Maslucu Rate System will be introduced 
in Muttom Telephone Exchange , Madurai Telecom. Region. 

INo. 5-387- PHB] 
P . R , KARRA , Asstt. Director General (PHB) 

भारतीय मानक ब्यूरो 

नई दिल्ली , 1 सितम्बर, 1987 
का . श्रा . 2413. --- भारतीय मानक ब्यूरो नियम 
1987 के नियम 6 के साथ पठित भारतीय मानक ब्यूरो 
अधिनियम , 1986 ( 1986 का 63 ) की धारा 4 की 
उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करत हुए , 
केन्द्रीय सरकार के पूर्वानुमोदन से , भारत के राजपत्र , भाग 2, 
खंड 3, उपखंड ( II ), तारीख 12 मई, 1987 में 
प्रकाशित भारतीय मानक ब्यूरो की अधिसूचना संख्या 
का . प्रा . 464 ( अ . ) का निम्नलिखित मंशोधन करता है , 
अर्थात् : - - 

उक्त अधिसूचना में , क्रम संख्या ( 2 ) और उससे 
संबंधित प्रविष्टि के स्थान पर निस्नलिखित रखा जायेगा , 
अर्थात : - - 

“ ( 2 ) श्री ए . रंगाचारी , 
अपर सचिव और वित्तीय सलाहकार , 
खाद्य और नागरिक पूर्ति मंत्रालय , 
नई दिल्ली । " 

[सं , बीआईएस/ ईसी /ए-1] 

कि . रा . परमेश्वर , महानिदेशक 
टिप्पण : मूल अधिसूचना सं . का . मा . 464 ( अ . ) , 
तारोज 12 मई, 1987 द्वारा जारो को गई थो । 


जल - भूतल परिवहन मंत्रालय 

( नौवहन पक्ष ) 
नई दिल्ली , 26 अगस्त , 1987 

आदेश 
( वाणिज्य पोत परिवहन ) 
का . पा . 2414: — केन्द्र सरकार, वाणिज्य पोत परिवहन 
अधिनियम , 1958 ( 1958 का 44 ) की धारा 7 की 
उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
एत्तद्वारा निदेश देती है कि उक्त अधिनियम की धारा 150 
की उपधारा ( 1 ) के तहत उसके द्वारा प्रयोग में लाई जाने 
वाली शक्तियों, का जहां तक कि वे का . पा . सं . 2139 
दिनांक 31 - 7- 1987 की अधिसूचना के द्वारा गठित ट्रिबुनल 
को निपटारे के लिए भेजने से संबंधित है, नौवहन महानिदेशक 
भी प्रयोग कर सकेंगे । 

[ गं . सी -18018/1/ 86- एम . टी . ] 
राष्ट्रपति की ओर से प्राशानुसार 

जे . सी . पंत , अवर सचिव 


MINISRY OF SURFACE TRANSPORT 

Shipping Wing ) 
New Delhi, the 26th August, 1987 

ORDER 

(MERCHANT SHIPPING ) 
S . O . 2414 . - In exercise of the powers conferred by sub 
section (2 ) of section 7 of the Merchant Shipping Act, 1958 
( 44 of 1958 ), the Central Government hereby directs that the 
powers exerciseable by it linder sub -section ( 1) of section 150 
of the said Act in so far as they relate to referring of disputes 
for adjudication to the tribunal constituted vide Notification 
No. S. O . 2139 dated 31st July , 1987, sba]l be exercisable also 
by the Director General of Shipping. 

[ No. C - 18018| 1| 86- MT ] 
By order and in the name of the President 

J, C . PANT, Under Secy . 


. 
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स्वास्थ्य और परिवार कल्याण मंत्रालय 

का . आ . 24 16 - - रानी दुर्गावती विश्वविद्यालय , जबलपुर 
( स्वास्थ्य विभाग ) 

की विश्वविद्यालय सभा ने , भारतीय आयुर्विज्ञान परिपद 

अधिनियम , 1956 ( 1956 का 102 ) को धारा 3 की 
नई दिल्ली, 26 अगस्त , 1987 

उपधारा ( 1 ) के खंड ( ख ) के अनुसरण में , डा , के . पी . 
का . प्रा . 24 15:-~ - भारतीय आयुर्विज्ञान परिषद चलोरिया , प्राचार्य, असंवेवता विभागाध्यक्ष , गवर्नमेंट मेडिकल 
अधिनियम , 1956 ( 1956 का 102) की धारा 3 की कालेज , जबलपुर को इस अधिसूचना के जारी करने की 
उपधारा ( 1 ) के खंड ( ख ) के उपबन्ध के अनुसरण में तारीख से भारतीय प्रायविज्ञान परिपद का सदस्य निर्वाचित 
डा . ए०एम० कृष्णे अर्स , प्राचार्य और अध्यक्ष , शारीर किया है । 
रचना विज्ञान विभाग , जे . एस० चिकित्सा महाविद्यालय 

अतः, अब , केन्द्रीय सरकार , उक्त अधिनियम की धारा 
मैसूर को मंसूर विश्वविद्यालय के सीनेट द्वारा इस अधिसूचना 

3 को उपधारा ( 1 ) के अनुसरण में , भारत सरकार के 
के जारी किए जाने की तारीख से भारतीय आयुर्विज्ञान 

भूतपूर्व स्वास्थ्य मंत्रालय की अधिसूचना सं . का . प्रा . 138 , 
परिषद के सदस्य के रूप में निर्वाचित किया गया है । 

सं . 5 . 13/ 59 एम आई तारीख 9 जनवरी, 1960 का 
अत : अब , केन्द्रीय सरकार उक्त अधिनियम की धारा 

निम्नलिखित और संशोधन करती है, अर्थात् :-- - 
3 की उपधारा ( 1 ) के अनुसरण में भारत सरकार के 
पूर्व स्वास्थ्य मंत्रालय की अधिसूचना सं . का . आ . 138 

___ उक्त अधिसूचना में "धारा 3 की उपधारा ( 1 ) के 
( सं . 5- 13- 59 एम . आई . ) तारीख, 9 जनवरी, 1960 खण्ड ( ख ) के अधीन निर्वाचित " शीर्षक के अधीन , क्रम 
का निम्नलिखित और संशोधन करती है , अर्थात : - - 

सं . 13 और उससे संबंधित प्रविष्टि के स्थान पर निम्न 

लिखित क्रम . और प्रविष्टि रखी जायेगी, अर्थात : 
उक्त अधिसूचना में , " धारा 3 की उपधारा ( 1 ) 
के खंड ( ख ) के अधीन निर्वाचित " शीर्षक के नीचे अम 

13 " डा . के . पी . चंसोरिया , ., 
संख्यांक 20 और उससे संबंधित प्रविष्टि के स्थान पर 

प्राचार्य , प्रसंवेदता विभागाध्यक्ष , 
निम्नलिखित क्रम संख्याक और प्रविष्टि रखी जाएगी , 

गवर्नमेंट मेडिकल कालेज , 
अर्थात : - - 

जबलपुर "। 
" 20 डा . ए० एम० कृष्णे अर्स , 

[म . बी .- 11013/ 22/ 87- एम . ई . ( पी )] 
प्राचार्य और अध्यक्ष , शरीर रचमा विज्ञान विभाग , 
जे एस . एस . चिकित्सा महाविद्यालय , औल्ड वन्नीमनताप , 

S. O . 2416 . — Whereas in pursuance of the provision of clause 
मैसूर बंगलौर रोड, मैसूर-570015 " 

( b ) of sub-section (1 ) of section 3 of the Indian Medical 

Council Act, 1956 ( 102 of 1956 ) Dr K . P . Chansoria , Prof. 
[म . वी . 11013/ 45 / 87- एम . ई. ( पी )] 

Head of Deptt . of Anaesthesia Govt. Medical College , Jabalpur 

has been elected by the court of University of Raoi Durgavati 
MINISTRY OF HEALTH AND FAMILY WELFARE Vishwavidyala, Jabalpur to be a member of the Medical 

Council of India with effect from the date of issue of this 
( Department of Health ) 

notification, 
New Delhi , the 26th August, 1987 

___ Now. therefore, in pursuance of sub- section (i ) of section 
S .O . 2415 . - Whereas in pursuance of the provision of 

3 of the said Act, the Central Government hereby makes the 
clause (b ) of sub -section ( 1 ) of section 3 of the Indian Medical 

following further amendment in the notification of the Govt. 
Council Act , 1956 ( 102 of 1956) Dr. A . M . Krishne Urs , Prof , 

of India in the late Ministry of Health , No . S . O . 138 ( No . 
and Head , Deptt. of Anatomy of University of Mysore to be 

5 - 13 /59- M1 ), dated the 9th January, 1960 , namely : 
a member of the Medical Council of India with effect from 
the cate of issue of this notification . 

In tho said notification , under the heading Elected under 
Now , therefore, in pursuance of sub -section (1) of section 3 

clause (b ) of sub- section ( 1) of section 3 " for serial number 
of the said Act , the Central Government hereby makes the 

13 and entry relating therсto the following serial number and 
following further amendment in tho notification of the Govt. entry shall be subsituted , nemely : 
of India in the late Ministry of Health, No. S . O . 138 ( No . 

___ 13. " Dr. K . P. Chansoria , 
5 - 13159- MI), dated the 9th January, 1960, namely: - - 

Prof. Head of the Deptt. of Anaesthesia , 
In the said notificaion , under the heading " Elected under 

Government Medical College, Jabalpur, 
clause ( b) of sub -section (1 ) of section 3 " for serial number 

INo. V . 11013 / 22 /87- ME( P ) ] 
20 and the entry relatiog thereto the following serial number 
and entry shall be substituted, emely : 

का . प्रा . 2417: - - भारतीय आयुर्विज्ञान परिषद अधिनियम , 
" 20 

1956 ( 1956 का 102 ) की धारा 3 की उपधारा ( 1 ) 
Dr . A. M . Krishne Urs., 
Professor & Head Doptt . of Anatomy, 

के खंड ( ख ) के अनुसरण में , डा . ठाकुरभाई बी . पटेल 
JSS Medical College, Old Bannimantap. 

की 1 मार्च, 1985 से महाराजा सयाजीराव , विश्वविद्यालय , 
Mysore - - Bangalore Road, 

बड़ौदा को सीनेट द्वारा भारतीय प्रायुर्विज्ञान परिषद के 
Mysore-570015. " 
INo. V. 11013/ 45/ 87- ME( P)] 

सदस्य के रूप में पुननिर्वाचित किया गया है । 


तया 


इमाम 16 --- 


3 ( ii )] 
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Now , therefore , in putsuance of sub -section ( 1 ) Ol nection 
3 of the said Act, the Central Government hereby makes the 
following further anendment in the notification 01 the Govt. 
of India in the late Ministry of Health. NO. S. O . 138 ( NO. 
13159 - MI), daled the 9th fulmual , 1960, ntumely .. . 


अतः अब , केन्द्रीय सरकार , उक्त अधिनियम की धारा 
7 की उपधारा ( 5 ) के माश पठित धाग 3 की उपधाग 
( 1 ) के खंड ( न ) के अनमग्ण में , डा . कुरभाई वी . 
पटेल, एम . डी . , एफ . डी ., एफ . आई . सी . एस . . कल्पना 
क्लीनिक , रावपुग , बड़ौदा , गुजरात को भूतपूर्व स्वास्थ्य 
मंत्रालय की अधिसूचना स . का . पा . 138, तारीख 9 
जनवरी, 1960 के अधीन गठित भारतीय प्रायविनान 
परिषद के सदस्य के रूप में पन निर्दिष्ट करती है । 

[ म . वी . 1 1 0 1 3/ 26/ 87- मई पी ] 


In the said notification , under the heuding " Nominated 
under clause (h ) of sub -section ( 1) of section 3 " fue serial 
number 10 and the entry relating thereto the following serial 
numher and entry shall be substituted . namely : 

" Dr. S. Bidyadhar , 
Principal, 
S . C . B. Medical College , 
Cuttack . Orissa . 

No. V . 1101337187- MEAP )] 


S . O . 2417. - -Whercas in pursuance of the provision of 
clause (b ) of sub -section ( 1 ) of section 1 of the Indian 
Medical Council Act, 1956 ( 102 of 1956 ) Dr Thakorbhai v , 
Pavel has been re - elected by the Senate of the Maharaja 
Sayajirao University of Buruda iu be a member of the 
Medical Council of India with effect from 1st March , 1985. 

Now , therefore, In pursuance of clause ( E ) of sub- section 
( A ) of Section 3 read with sub -section ( 5 ) of section 7 of 
the said Act, tio Central Government hereby renoininate 
Dr . Thakor bhai V . Patel, M . S. F . I . C . S. Kalpana Clinic: 
Raopura , Baroda, Gujarat to be member of the Medicul 
Council of India constituted under notification of the erstwhile 
Ministry of Health No. S . O . 138, dated the 9th January . 
1960 . 

[ No. V . 11013 /26 / 87- ME( PIL 


का . प्रा . 2419: - - केन्द्रीय सरकार ने भारतीय 
प्रायविज्ञान परिषद अधिनियम , 1956 ( 1956 का 102 ) 
की धाग 3 की उपधारा ( 1 ) के खंड ( क ) के अनमरण 
में और उडीसा सरकार के परामर्ण , में डा . पी० के कार , 
अपर मचित्र , उड़ीमा सरकार को इस अधिसूचना के जारी 
करने की तारीख से भारतीय प्राविज्ञान परिषद का सदस्य 
नामनिर्दिष्ट किया है । 


अतः, अब केन्द्रीय सरकार , उक्त अधिनियम की धारा 
3 की उपधारा ( 1 ) के उपबन्धों के अनमरण , में स्वास्थ्य 
मंत्रालय की अधिसूचना म . का . भा . 138, नारीख 9 . 
जनवरी , 1960 का निम्नलिखित और मंशोधन करती है , 
अर्थात : -- - 

उक्त अधिसूचना में . धारा 3 ( 1 ) ( क ) के अधीन 
" नामनिदिष्ट " शीर्षक के अधीन , ऋम सं . 1 और उमसे संबधित 
प्रविष्टि के स्थान पर निम्नलिखित क्रम सं . और प्रविष्टि 
रखी जाएगी , अर्थात : - - 

" 1. डा० पी० यो । कार , 
अपर सचित्र , 
स्वास्थ्य और परिवार कल्याण विभाग, 
उड़ीसा सरकार 


भवनेश्वर 


का . प्रा . 24 18 : ---- भारतीय आयुविज्ञान परिषद अधि 
नियम , 1956 ( 1956 का 102) की धारा 3 की उपधारा 
( i ) के खण्ड ( ख ) के उपबन्ध के अनुसरण में डा० एस० 
विद्याधर प्राचार्य, ए . मी . बी . मेडिकल कालेज , कटक को 
उत्कल विश्वविद्यालय , उड़ीसा की सिन्डीकेट वारा इस 
माधिसूचना के जारी किए जाने की तारीख में , भारतीय 
प्रायविज्ञान परिषद् का सदस्य निर्वाचित किया गया है । 

अत :, मात्र , केन्द्रीय सरकार , नक्त अधिनियम की धारा 
3 को उपधारा ( 1 ) के अनमगण में , भारत सरकार के 
भतपूर्व स्वास्थ्य मंत्रालय की अधिसूचना मं . का . प्रा . 
138 ( मं . 5-13/ 59 एम पाई ) तारीख 9 जनवरी, 1996 ) 
का निम्नलिखित और मंशोधन करती है , अर्थात् : -- - 

उक्त अधिसूचना में "धारा 3 की उपधारा ( 1 ) के 
खण्षु ( ख ) के अधीन नामनिर्दिष्ट शीर्षक के नीचे. म . 
मंख्या 10 और उसमें संबंधित प्रविष्टि के स्थान पर निम्नलिखित 
क्रम संख्या और प्रविष्टि रखी जाएगी, अर्थात् -.. 

10 डा . एम . विद्याधर 
प्राचार्य , एम . मी . बी , मेडिकल कालेज , 
कटक , उड़ीमा " । 

[संख्या बी . 11013/ 37/ 87- (भ . ई . ( पा . 


मं . वी० 11013/ 18/ 87- 7म . ई . ( पी . ) ] 

आर० श्रीनिवामन . अवा मचित्र 


S. 0 . 2419. - - Whereas, the Central Government in purstance 
of clallse ( b ) of suh-tection 11 ) of icction 3 of the Indian 
Medical Council Act, 1956 ( 102 of 1956 ) and in consultation 
with the Government of Olika have nominated Dr. P . K . Kar , 
Additional Secretary to the Government of Orissa lo he i 
member of the Medical Council of India with effect from 
the date of issue of this notification , 

Now , therefore , in pursuance of the provisions of sub -section 
( 1 ) of Section 3 of the said Act, the Central Government here : 
by makes the following further mendnient in the notification 
of the Ministry of Health No. S () . 138. dated the 9th January , 
1960 , namely : 

In the said nouficution, under the heading " Nominatech 
under section ( 1 )(a ) for serial number 1 and the cntry relating 
thereto , the following crial nimhar anul entry shall lie substi. 
tuted namely : 
1 . Dr . P . K . Kar , 
Additional Secretary, 
Health & Family Welfare Dentl. , 
Govt . of Orissa. 
Bhubaneshwar ." 

[ No. V .1101318. 8 MFLP)] 
R . SRINIVASAN, Under Secy. 


S .O . 2418 , — Whereas in pursuance of the provision of 
clause (b ) of sub -section ( 1) of section 3 of the Indian Nec 
cal Council Act, 1956 (102 of 1956 ) Dr S Bidyadhar, Princi 
pal , S. C . B. Medical College Cuttack has been elected by the 
gyndicatc of University of Utkal, Orissa to he a nicmcr of the 
Medical Council of India with effect from the date of issue 
of this notification , 
355 GI / 87 . - 2 


2 
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मन्दार किए बिना हो , भारतीय जीवन बीमा निगम का 
का . आ . 240:)-- केन्द्रीय सरकार दन्त चिकित्सक अधिनियम , 

जीवन बीमा स्कीम को मामहित बीमा स्कीम में प्राधान 
1948 ( 1948 का 16 ) की धारा 10 की उपधारा ( 2 ) 

होम | मालदा हे : गे 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हए भारतीय दन्तचिकित्मा 

कगंचाग्यों को उन हायको अधिक गान लजीत 
परिषद से परामर्श करने के पजात उचन 

कर्मचारी निक्षेष महबद्ध बीमा कीम , 1976 ( जिसे हम 

अधिनियम 
की अनसुची के भाग - 1 में निम्नलिखित और मंशोधन 

इसके पश्चात उन स्कीम कहा गया है ) पं. अधीन अनुज्ञेय 
करती है , अर्थात : 
उक्त अनमूची के भाग 1 में . लखनऊ विश्वविद्यालय 

प्रन . केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 
संबंधित क्रम संख्या 8 के सामने मद ( ii ) के मामने , स्तम्भ को उपधारा ( 2 ) द्वारा प्रदन गकियों का प्रयोग करने 
2 और 3 के नीचे की विद्यमान प्रविष्टियां अन्तः स्थापित हुए और भारत मरकार के श्रम मंत्रालय की अधिसूचना 
की जाएंगी , अर्थात : ... 

मंगपा का . पा . 16 तारीन 30- 1- 198.! के अनमरण 
में और हमने उपाबद्ध अन म्बी में विनिर्दिष्ट शनों के अधीन 
रहते हुए उक्त स्थापन को , 11- 2- 1987 में तीन वर्ष की 

अवधि के लिए जियम 1 (1- 2- 1999 () भी सम्मिलित है , 
बा शल्य - विज्ञान में मास्टर एम० डी० एम० (क्रिया 

उन स्तोम के गभी उपबन्धो के गवर्नन म छुट दती 
त्मक ) लखनऊ 
( गिगात्मक दचिकित्मा ) 

अनमूची 
[ मं वी . 120 28 / 2/ 87 - पी . एम . एम . ] 1 . उक्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य 

जी . जी . के . नायर , अवर सचिव निधि प्रायन दहली को प्रेमी विवरणिया मेजेगा और ऐसे 
New Delhi , the 201h August , 1987 

लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान 

करेगा जा केन्द्रीय सरकार मभय - समय पर निर्दिष्ट करें । 
S. O . 2420. ---In cxercise of the owers conferred by sub 
section ( 2 ) 01 section 10 of the Dentists Act, 1948 ( 16 of 
1948 ), the Central Government, after consulting the Denta ) 

2. नियोजक , ऐगे निरीक्षण प्रभाग का प्रत्येक मास की 
Council of India , hereby makes the following further amend 
ment in Part I of the Schellule to the said Act, namely : --- 

ममाप्ति के 15 दिन के भीतर सन्दाय करंगा जो केन्द्रीय 
In lart 1 of the said Schedule , against serial number 8 

मरकार , उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) 
relating to the Lucknow University , against item (ii), after के बाद ( क ) के अधीन समय- समय पर निदिार करे । 
the existing entries under columns 2 and 3 , the following 
entries shall be inserted , namely : - - 

3. भामुहिक यीमा स्कीम के प्रशासन में , जिसके अल 

गंन लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया 
- - - - - - - - - 

-- -- 

-- - - - - 
" NMuter of Dental Surgery NM. D . S . ( Dperative ) 

जाना , बीमा प्रीमियम का सन्दाय लेखाओं का अनरण, 
( (Operative Dentistry ) Lucknow ." 

निरीक्षण प्रभारों का मन्दाय आदि भी है, होने वाले सभी 

व्ययां का वहन नियोजक द्वारा किया जाएगा । 
[ No , V . 12018 / 2 / 87 -PIS ) 
G . G . K . NAIR, Under Secy . 

4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित 
सामूहिक बीमा नीम के नियमों की एक प्रति , और जब 

कभी उनमें मगोधन किया जाए , तब उम गशोधन की प्रति 
श्रम मंत्रालय 

तथा कर्मचारियो की बहन गया की भाषा में उसकी मुख्य 
नई दिल्ली , 24 अगस्त , 1987 

वानों का अनुवाद , स्थापन के भूचना-पद पर प्रदशित करेगा । 
का . प्रा . 2421:-~ - मैसम ज्यार ग्रिक ( नई दिल्ली ) 

5. यदि कोई ऐसा कर्मचारी, जी कर्मचारी भविष्य 
लि . , मोहन सिंह बिल्डिंग , क्लाट लेन , नई दिल्ली- 110001 निधि का या उन अधिनियम के अधीन छट प्राप्त किसी 
( डी . एल . / 1091 ) ( जिये इसमें उनके पश्चात उक्त स्था 

स्थापन की भविष्य ििध पहले ही मदस्य है उसके 
पन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण स्थापन में नियोजित किया जाना है तो नियोजक मामूहिक 
उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) (जिसे इमम 

श्रीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 
इसके पश्चात् उक्त अधिनियम कहा गया है ) की धाग करेगा और उसकी बाबन . पानग्या प्रीमियर भारतीय जीवन 
17 की उपधारा ( 2 ) के अधीन छुट दिए जाने के लिए बीमा निगम को मन्दत्त करेगा । 
आवेदन किया है । 

6 यदि माहिक बीमा स्कीम के अधीन कर्मचारियों 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 

को उपनञ्च फायदे बढ़ाये जाते है तो , नियोजक उक्त स्कीम 
म्थापन के कर्मचारी किमी पथक अभिवाय या प्रीमियम का के अधीन कर्मचारियों को उपलब्ध फायदों में समुचित 


- 


- - 


- - 


- 


- - 


- . . - - - 


- 


- 


- - 


- - - - 


- 


- - 


.. - 


. - 


- 


. - - - 


[ भाग II - - खंड 3 (ii ) ] 


- 


भारत का राजपन्न : सितम्बर 12, 1987/भाद्र 21, 1909 


3011 


of benefits under the Group Insurance Scheme of the Life 
: Insurance Scheme of the Life Insurance Corporation of India 

in the nature of Life Insurance which are more favourable 
10 . Sucii carpioyees than the benefits admissible under the 
Employees Deposit Linked Insurance Scheme, 1976 ( herein 
after referred to as the said Scheme); 
. Now, therefore, in exercise of the powers conferred by .. 
sub - section (2A ) of Section 17 of the said Act and in con 
tinuation of the Government of India in the Ministry of 
Labour, S . O . 461 dated the 30 - 1 - 1984 and subject to the 
conditions specified in the Schedule annexed her to the Cen 
tral Government hereby exempts the said establishment from 
the operation of all the provisions of the said Scheme for a 
further period of three years with effect from 11 - 2 - 1987 upto 
and inclusive of the 10 - 2 - 1990 . 


. 


रूप से वृद्धि की जाने की व्यवस्था करेगा जिससे कि 
कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों से आधक अनुकूल हों , जो उक्त स्कीम 
के अधीन अनुज्ञेय हैं । 

. . 
7. सामूहिक बीमा स्कीम में किसी बात के होते हुए 
भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 

As propres . 
सन्देय रकम उस रकम से कम है जो कर्मचारी को उस . 
दशा में सन्देय होती जब वह उक्त स्कीम के अधीन होता 
तो , नियोजक कर्मचारी के विधिक धारिस नामनिर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम 
का सन्दाय करेगा । 

8. सामूहिक स्कीम के उपबन्धों में कोई भी संशोधन , 
प्रादेशिक भविष्य निधि अायुक्त देहली के पूर्व अनुमोदन के 
बिना नहीं किया जाएगा और जहां किसी संशोधन से 
कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना 
हो वहां , प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का . 
यक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम की . उस सामूहिक बीमा स्कीम के जिसे 
स्थापन पहले अपना चुका है, अधीन नहीं रह जाते हैं , या 
उस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किमो रीति से कम हो जाते हैं, तो यह छूट रद्द की जा 


, SCHEDULE . . . . 
1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis 
sioner , Delhi and maintain such accounts and provide such 
facilities for inspection as the Central Government may direct 
from time to time . 


2 . The employer shall pay such inspection charges as the 
Central Government may, from time to time , direct under . 
clause ( a ) of sub - section (3A ) of Section 17 of the said Act 
within 15 days fromthe close of every month. 


3 . All Expenses involved in the administration of the Group 
Insurance Scheme , including maintenance of accounts. sub 
mission of returns , payment of insurance premia , transfer of 
accounts, payment of inspection charges etc . shall be borne : : 
by the employer, 


4 . The employer shall display on the Notice board of the . . 
establishments , a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 
when amended , alongwith a translation of the salient features 
thereof , in the language of the majority of the employees . 


10. यदि किसी कारणवश, नियोजक भारतीय जीवन 

S . Whereas an employee , who is already a member of the 

Employees Provident Fund or the Provident Fund of an 
बीमा निगम द्वारा नियत तारीख क भीतर प्रीमियम का establishment, the employer shalí inmediately enrol him as 

a member of the Group Ipsurance Scheme and pay necess 
सन्दाय करने में असफल रहता है, और पालिसी को व्ययगत 

ary promium in respect of him to the Life Insurance Cor 
हो जाने दिया जाता है तो छूट रद्द की जा सकती है । . poration of India . . 
___ 11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए 6 . The employec shall arrange to enhance tea benefits avai 

lable to the employees under the Group Insurance Scheme 
किसी व्यतिक्रम की दशा में , उन मृत सदस्यों के नामनिर्दे appropriately , if the benefits available to the employees under 

the said Scheme are enhanceä so that the benefits available 
शितियों या विधिक वारिसों को जो यदि यह , छूट न दी 

under the Group Insurance Scheme are more favourable to 
गई होती तो उक्त स्कीम के अन्तर्गत होते , बीमा फायदों 

the employces than the beneats admissible under the said 

Scheme. 
के सन्दाय का उत्तरदायित्व नियोजक पर होगा । 

7. Notwithstanding anything contained in the Group In 
12. इस स्कीम के अधीन आने वाले किसी सदस्य की . surance Scheme, if on the death of an employee the amount 

payable under this scheme be less than the amount that would 
। मृत्य होने पर भारतीय जीवन बीमा निगम, बीमाकृत राशि 

be payable had employee been covered under the said 
के हकदार नामनिर्देशिती/विधिक वारिसों को उस राशि का 

Scheme, the employer shall pay the difference to the legal . . 

heir / nominee of the employee as compensation . . . 
सन्दाय तत्परता से और प्रत्येक दशा में हर प्रकार से पूण 

8 . No amendment of the provisions of the Group Insurance : 
दाव की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 

Scheme, shall be made withqut the prior approval of the Re- . . 

gional Provident Fund Cominissioner Delhi and where any 
[ संख्या एस . 350 14/ 3/ 84 -- पी . एफ . 2/ एस . एस .- 2 ] 

amendment is likely to affect adversely the interest of the 

employees, the Regional Provident Fund Commissioner shall 
. MINISTRY OF LABOUR 

before giving his approval, give a reasonable opportunity to 
New Delhi , the 24th August, 1987 

the employees to explain their point of view . : . 
S . O . 2491. . . Whereas Messrs Pure Drink (New Delhi) Lid ., 

9 . Where , for any reason , the employees of the said estab 
Mohan Singh Building, Connaught Lane, New Delhi- 110001 - 

lishment do not remain covered under the Group Insurance 
(DL / 1091). (hereinafter referred to as the said . establishment) 

Scheme of the Life Insurance Corporation of India as already : ) 
have aplied for exemption under sub -section (2A ) of Section 

adopted by the said establishment, or the benefits to the 
17 . of the Employees Provident Funds and Miscellaneous . . 

employees under this Scheme are reduced in any manner, the 
Provisions Act, 1952 ( 19 of 1952 ) (hereinafter referred to 

the exemption shall be iiable to be cancelled . 
as the said Act). 
And whereas, the Central Government is siisfied that the 

10 . Where , for any reason , the employer fails to pay the . . 
employees of the said establishment are , without making any 

premium etc . within the due tate , as fixed by the Life Insur 
separate contribution of payment of premium , in enjoyment 

ance Corporation of India , and the policy is allowed to lapse , 
the exemption is liable to be cancelled . 
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11 . In cyc of default. if any made by the cniployer in 

3. सामहिक बीमा स्कीम के प्रशासन में , जिसके अन्त 
. Payment of prentium the responsibility for payment of assur 
ancc benelit: 10 he nominees v the legal heirs or deceased 

गंत नखाओं का रखा जाना , विवरणियों का प्रस्तुत किया 
· members who would have been covered under the sail 

जाना , बीमा प्रीमियन का मन्दाय लेखाओं का अन्तरण , 
Schemc but for mnt of this exemption, shall be that of the 
employer . 

निरीक्षण प्रभाग का सन्दाय आदि भी है , होने वाले सभी 
12 . Upon the death of the membois covered under the 

व्ययों का वहन नियोजक द्वारा किया जाएगा । 
Scheme The Life Insurance Corporation of India shall ensure 
prompt payment of yum : -sured to the nominee or the Legal 

1 नियोजक , केन्द्रीय सरकार द्वारा यया अनुमोदित साम 
heirs of the deceased member entitled for it and in any case 
within one month froin the receipt of claim complete in all 

हिक बीमा स्कीम के नियमों को एक प्रति , और जन कभी 
respects . 

उनमें संशोधन किया जाए, तब उस संशोधन की प्रति तथा 
IN ) S 35014 / 3 / 8.1 . PF .II SS - II ] 

कर्मचारियों की बहसंख्या की भाषा में उसको मुख्य बातों 
का . प्रा . . : - -मैसर्स दी मलेग मैदल को 

का अन वाद, म्यापन के मुचना-पट्ट पर प्राशन करेगा । 
प्रापरेटिव बैंक लि . , मलेम और इसकी शाखाएं ( टी . 

5. यदि कोई एमा कर्मचारी, जो कर्मचारी भविष्य 
पन . / 1147) ( जिम इममें इसके पश्चात् उक्त स्थापन कहा निधि का या उक्त अधिनियम के अधीन छूट प्राप्न किसी 
गया है ) न कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध म्यापन की भविष्य निधि का पहले ही मदस्य है, उसके स्था 
अधिनियम , 1952 ( 1952 का 1५) ( जिसे इसमें इसके पन में नियोजित किया जाता है तो नियोजक मामूहिक बीमा 
पश्चात उक्त अधिनियम कहा गया है ) की धारा 17 की 

म्कीम के मदम्य के रूप में उसका नाम तुरन्त दर्ज करेगा 
उपभाग ( 2क ) के अधीन छुट दिए जान के लिए आवेदन और उसकी बाबत अावश्यक प्रीमियम भारतीय जीवन बीमा 
किया है , 

निगम को सन्दत करेगा । 

यदि सामूहिक बीमा म्कीम के अधीन कर्मचारियो 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 

को उपलब्ध फायदे बताये जाते हैं तो , नियोजन उक्त स्कीम 
स्थापन के कर्मचारी किसी पथक अमिदाय या गीमियम का 

के अधीन कर्मचारियों को उपलब्ध फायदों म समर्माचत रूप 
गन्दान किए बिना ही , भारतीय जीवन बीमा निगम की 

में इद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 
जीवन बीमा काम की मामूहिक बीमा स्कीम के अधीन 

के लिए सामूहिक बीमा स्कोम के अधीन उपलब्ध फायद 
जीवन बीमा के रूप में जो फायदा उठा रहे है व एमे 

उन फायदो से अधिक अनुकून हो , जो उका स्कीम के अधीन 
कर्मचारियों का उन फायदों में अधिक अनकल हैं जो उन्हें 

अनुज्ञेय हैं । 
कर्मचारी निक्षेप महबद्ध बीमा कीम , 1976 । जिगे इसमें 
इसके पश्चात् उन स्कीम कहा गया है ) के अधीन अन ज्ञेय 

7. सामूहिक बीमा स्कीम में फिसो बात के होते 
हुए भी , यदि किसी कर्मचारी की मृत्य पर इस स्कीम के 

अधीन मन्देन रकम उस रकम से कम है जो कर्मचारी को 
अत केन्द्रीय गरकार , उक्त अधिनियम की धारा 17 उग दशा में सन्देय होती जब वह उक्त स्कीम के अधीन 
की उपधारा ( क ) द्वारा प्रदन शक्तियों का प्रयोग करते होता तो , नियोजक कर्मचारी के विधिक वारिस नामनिर्दोणती 
सा और भारत मरकार के श्रम मंत्रालय की अधिसूचना को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर 
मच्या का . पा . 917 तारीख 5- 3- 1 9 8 .1 के अनमरण रकम का गन्दाय करेगा । 
म और इमर उपाबद्ध नन सूची में विनिर्दिष्ट गर्मों के अधीन 

____ 8. मामूहिक फीम के उपबन्धो में कोई भी मंगोधन, 
रहते हा उक्त स्थापन को , 17- 3- 1987 में लीन वर्ष की 

प्रादेशिक भविष्य निधि प्रायुक्त तमिलनाडु के पूर्व अनुमोदन 
अधि के लिए जिसमें 15- 3-1990 भी सम्मिलित है , 

के बिना नही किया जाएगा और जहा किमी संशोधन से 
उपन स्कीम के गभी उपबन्धों के प्रवर्तन में छट देती 

कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना 

हा वहा. प्रादशिक भविष्य निधि प्रायुक्त , अपना अनुमोदन 
अन सूची 

देने में पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 

युक्तियुक्त अवमर देगा । 
1 . उक्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य 
निधि मायक्त मिलनाड को एमी विवणियां भेजेगा और 

9. यदि किसी कारण यश , म्यापन के कर्मचारी , भारतीय 
म लेखा रखेगा तथा निरीक्षण के लिए एमी सुविधा जीवन बीमा निगम की उस मामहिक बीमा स्कीम के . 
प्रदान करेगा जो पेन्द्रीय सरकार गमय -समय पर निदिष्ट जिसे स्थापन पहले अपना चका है , अधीन नहीं रह जाते 
करे । 

है , या उस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले 

कायदे किगो रीलि गे कम हो जाते हैं . तो यह पर रह 
र निगारक , तग निरीक्षण प्रभाग र प्रत्येक मास की 

की जा सकती है । 
समान वे 15 दिन के भीतर गन्दाय करेगा जो केन्द्रीय 
मरकार, उक्त अधिनियम च । धाग 17 की उपधारा ( 30 ) 

10 यदि किसी कारणनश, नितीन भारतीय जीवन 
के पड ( प. ) के अधीन समय- समय पर निदिष्ट करे । 

बामा निगम छग नियत नारीख के भीतर प्रीमियम का 


- 
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the said Scheme are enhanced so that the benefits available 
सन्दाय करने में असफल रहता है, और पालिसी को व्यपगत 

under the Group Insurance Scheme are more favourable to 
हो जाने दिया जाता है तो छूट रद्द की जा सकती है । 

the employees than the benefits admissible under the said 

Scheme. 
11 . नियोजक द्वारा प्रीमियम के सन्दाय में किए गए । 

7 . Notwithstanding anything contained in the Group Insur 
किसी व्यतिक्रम की दशा में , उन मत सदस्यों के नाम - . ance Scheme, if on the death of an employee the amount 

payable under this scheme be less than the amount that 
निर्देशितियों या विधिक वारिसों को जो यदि यह , छुट न would be payable had employee been covered under the 
दी गई होती तो उक्त स्कीम के अंतर्गत होते , बीमा फायदों 

said Scheme, the employer shall pay the difference to the 

legal heir / nominee of the employee as compensation.. 
के सन्दाय का उत्तरदायित्व नियोजक पर होगा । .. . 8 . No amendment of the provisions of the Group Insurance 

Scheme, shall . be made without the prior approval of the 
. 12. इस स्कीम के अधीन आने वाले किसी सदस्य की ... 

Regional Provideat Fund Commissioner , Tamil Nadu and 
मत्यु होने पर भारतीय जीवन बीमा निगम , बीमाकृत 

where any amendment is likely to affect adversely the interest 

of the employees, the Regional Provident Fund Commissioner 
राशि के हकदार नामनिर्देशिती/विधिक वारिसों को उस राशि shall before giving his approval, give a reasonable opportunity 

to the employees to explain their point of view . 
का सन्दाय तत्परता से और प्रत्येक दशा में हर प्रकार से 

9 . Where , for any reason, the employees of the said estab 
पूर्ण दावे की प्राप्ति के एक मास के भीतर सुनिश्चित 

lishment do not remain covered under the Group Insurance 
करेगा । 

Scheme of the Life Insurance Corporation of India as already 

adopted by the said establishment or the benefits to the 
[ संख्या एस - 350 1 4/ 8/ 84 - पी०एफ० 2/ एस०एस० - 2] employees under this Scheme are reduced in any manner , the 

exemption shall be liable to be cancelled . 
S. O . 2422. -~ Whereas Messrs The Salem Central Co- opera 

. 10. Where , for any reason, the employer fails to pay the 
tive Bank Limited. Salem and its branches ( TN 4147 ) (here 

premium etc . within the dye date , as fixed by the Life Insur 
inafter referred to as the said establishment ) have applied for 

ance Corporation of India , and the policy is allowed to lapse , 
exemption under sub-section ( 2A ) of Section 17 of the Emp 
Yoyees Provident Funds and Miscellaneous Provisions Act, 

the exemption is liable to be cancelled , 
1952 ( 19 of 19252 ) ( hereinafter referred to as the said Act ). 

11. In case of default , if any made by the employer in 
And , whereas, the Central Government is satisfied that the 

payment of premium the responsibility for payment of assur 
employees of the said establishment are, without making any 

ance benefits to the nominees or the legal heirs of deceased 

members who would have been covered under the said Scheme 
separate contribution of payment of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Life 

but for grant of this exemption, shall be . that of the emp 
Insurance Scheme of the Life Insurance Corporation of India 

. loyer . 
in the nature of Life Insurance which are more favourable 

12 . Upon the death of the members covered under the 
to such employees than the benefits admissible under the Scheme the Life Insurance Coropration of India shall ensure 
Employees Deposit Linked Insurance Scheme, 1976 (herein - : : : prompt payment of sum assured to the nominee or the Legal 
after referred to as the said Scheme) ; 

heirs of the deceased member entitled for it and in any 
- Now, therefore , in exercise of the powers conferred by sub 

case within one month from the receipt of claim complete 
section (2A ) of Section 17 of the said Act and in continua 

in all respects. . 
tion of the Government of India in the Ministry of Labour , 

[ No. S . 35014 / 8 /84-PF.II- SS. II ] 
S . O . 917 dated the 5 - 3 - 1984 and subject to the conditions 
specified in the Schedule annexed hereto the Central Govern 
ment hereby exempts the said establishment from the opera 

का . प्रा . 2423:-- - मैसर्स तमिलनाडु स्माल स्केल 
tion of all the provisions of the said Scheme for a further 
period of three years with effect from 17- 3- 1987 upto and. . . 

इन्डस्ट्रीज कारपोरेशन लि . , 5, ग्रीम रोड, मद्रास ( टी . 
inclusive of the 16 - 3 - 1990 . 

एच / 7626 ) जिसे इसम इसके पश्चात उक्त स्थापन कहा गया 
. .... SCHEDULE 

है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
1. The employer in relation to the said establishment shall , अधिनियम , 1952 ( 1952 का 19 ) (जिसे इसमें इसके 
submit such returns to ihe Regional Provident Fund Com 
missioner, Tamil Nadu and maintain such accounts and पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की 
provide such facilities for inspection as the Central Govern 
ment may direct from time to time. 

उपधारा ( 2क ) के अधीन छूट दिए जाने के लिए आवेदन 
2 . The employer shall pay such inspection charges as the किया है ; 
Central Government . may, from time to time, direct under 
clause ( a ) of sub- section (3A) of Section 17 of the said Act 

- और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
within 15 days from the close of every month . 

स्थापन के कर्मचारी किसी पृथक अभिदाय या प्रीमियम का 
.. 3 . All Expenses involved in the administration of the Group सन्दाय किए बिना ही , भारतीय जीवन बीमा निगम की 
Insurance Scheme, including maintenance of accounts , sub 
mission of returns, payment of insurance premia , transfer जीवन बीमा स्कीम की सामूहिक बीमा स्कीम के अधीन 
of accounts, payment of inspection charges etc , shall be borne 
by the employer . 

. .. जीवन बीमा के रूप में जो फायदा उठा रहे हैं वे ऐसे कर्म - .. 
4 . The empoyer shall display on the Notice Board of the चारियों को उन फायदों से अधिक अनकूल हैं जो उन्हें 
establishments, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 

कर्मचारी निक्षेप सहबद्ध बीमा स्कीम , 1976 ( जिसे इसमें . 
when amendec , alongwith a translation of the salient fea इसके पश्चात् उक्त स्कीम कहा गया है ) के अधीन अनुज्ञेय 
tures thereof, in the language of the majority of the employees . 

5 . Whereas an employee , who is already a member of the 
Employees . Provident Fund or the Provident Fund of an 

अतः, केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 
establishment, the employer shall immediately enroi bin as 
a member of the Group Insurance Scheme and pay neces 

की उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
sary premium in respect of him to the Life Insurance Cor 

हुए और भारत सरकार के श्रम मंत्रालय की अधिसूचना 
poration of India. 
6 . The employer shail arrange to enhance to the benefits 

- : संख्या का . प्रा . 1627 तारीख - 5- 3- 1983 के अनुसरण 
available to the employees under the Group Insurance Scheme में और इससे उपाबद्ध अनसूची में विनिदिष्ट शर्तों के अधीन 
appropriately , if the benefits available to the employees under 
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- 


- 


- 
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रहते हुए उक्त स्थापन को , 19- 3- 1986 से तीन वर्ष की 

8. सामहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन 
अवधि के लिए जिसमें 18 - 3 -1989 भी सम्मिलित है, उक्त . प्रादेशिक भविष्य निधि आयुक्त देहली के पूर्व अनुमोदन 
स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 

के बिना नहीं किया जाएगा और जहां किसी संशोधन 
• अनूसूची 

से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना 

हो वहां, प्रादेशित भविष्य निधि आयुक्त , अपना अनमोदन 
___ 1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने 
निधि आयक्त देहली को ऐसी विवरणियां भेजेगा और ऐसे 

का युक्तियुक्त अवसर देगा । 
लेखा रखगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान 
करेगा जो केन्द्रीय सरकार समय - समय पर निर्दिष्ट करे । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय 

जीवन बीमा निगम को उस सामूहिक बीमा. स्कीम के , 
2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास जिसे स्थापन पहले अपना चुका है, अधीन नहीं रह जाते 
की समाप्ति के 15 दिन के भीतर सन्दाय करेगा जो हैं , या उस स्कीम के अधीन कर्मचारियों को प्राप्त होने 
केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उप वाले फायदे किसी रीति से कम हो जाते हैं , तो छूट रद्द 
धारा ( 3क ) के खंड ( क ) के अधीन समय - समय पर की जा सकती है । 
निर्दिष्ट करे । 

10. यदि किसी कारणवश, नियोजक भारतीय जीवन . 
3. सामूहिक बीमा स्कीम में प्रशासन में , जिसके अंत. बीमा निगम द्वारा नियत तारीख के भीतर प्रीमियम का 
र्गत लेखाओं का रखा जाना, विवरणियों का प्रस्तुत किया सन्दाय करने में असफल रहता है , और पालिसी को व्यप 
जाना , बीमा प्रीमियम का सन्दाय , लेखाओं का अंतरण , गत हो जाने दिया जाता है तो छूट रद्द की जा सकती 
रीिक्षण प्रभारों का संदाय आदि भी है, होने वाले सभी 
व्ययों का वहन नियोजक द्वारा किया जाएगा । 

11. नियोजक द्वारा प्रीमियम के सन्दाय में किए 
.. 4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित , 

गए किसी व्यक्तिक्रम की दशा में , उन मत सदस्यों के 
सामूहिक बीमा स्कीम के नियमों की एक प्रति, और जब 

नामनिर्देशितियों या विधिक वारिसों को जो यदि वह, छूट 
कभी उनमें संशोधन किया जाए , तब उस संशोधन की प्रति .. 

न दी गई होती तो उक्त स्कीम के अंतर्गत होते , बीमा 
तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य 

फायदों के सन्दाय का उत्तरदायित्व नियोजक पर होगा । 
बातों का अनुवाद, स्थापन के सूचना - पट्ट पर प्रदर्शित 12. इस स्कीम के अधीन आने वाले किसी सदस्य 
करेगा । . 

की मृत्य होने पर भारतीय जीवन बीमा निगम , बीमाकृत 

राशि के हकदार नामनर्देशिती/विधिक वारिसों को उस 
5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य 

राशि का संदाय तत्परता से और प्रत्येक दशा में हर 
निधि का या उक्त अधिनियम के अधीन छुट प्राप्त किसी . . . 

प्रकार से पूर्ण वावे की प्राप्ति के एक मास के भीतर 
स्थापन की भविष्य निधि का पहले ही सदस्य है, उसके 

सुनिश्चित करेगा । 
स्थापन में नियोजित किया जाता है तो नियोजक सामूहिक 
बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 

[ संख्या एस - 35014/ 17/83 - पो०एफ० एस०ए - 2] 
करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय __ _ S. O . 2423. - Whereas Messrs Tamil Nadu Small Scale 
जीवन बीमा निगम को संदत्त करेगा । 

Industries Corporation Limited, 5 , Grcame Road , Madras 
( TN / 7626 ) (hereinafter referred to as the said establishment ) 

have applied for exemption under sub - section (2A ) of Section 
6. यदि सामूहिक बीमा स्कीम के अधीन कर्मचारियों 

17 of the Employees Provident Funds . and Miscellaneous 

Provisions Act, 1952 (19 of 1952 ) ( hercinafter reterred to as . 
को उपलब्ध फायदे बढाय जाते हैं , तो नियोजक उक्त स्कीम 

the said Act). 
के अधीन कर्मचारियों को उपलब्ध फायदों में समचित रूप 

And , whereas , the Central Government is satisie that the 
से वृद्धि की जाने की व्यवस्था. करेगा जिस से कि कर्म 

employees of the said establishmeni are , without making any 
चारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध Separate contribution or payment of premium in enjoyment 

of benefits under the Group Insurance Scheme of the Life 
फायदे उन फायदों से अधिक अनकूल हों , जो उक्त . स्कीम Insurance Scheme of the Life Insurance Corporation of India 

in the nature of Life Insurance which are more favourable 
के. अधीन अनुज्ञेय हैं । 

to such employees than the benefits admissible under the Emp 

_ loyees Deposit Linked Insurance. Scheme, 1976 ( hereinafter 
7. सामहिक बीमा स्कीम में किसी बात के होते हए referred to as the said Scheme); 
भी , यदि किसी कर्मचारी की मृत्य पर इस स्कीम के अधीन 

___ Now, therefore, in exercise of the powers conferred by sub 
सन्देय रकम उस रकम से कम है जो कर्मचारी को उस section (2A ) of Section 17 of the said Act and in continua 

tion of the Government of India in the Ministry of Labour, 
दशा में सन्देय होती है जब वह उक्त स्कीम के अधीन होता 

S . O . 1627 dated the 5 - 3-1983 and subject to the conditions 
तो , नियोजक कर्मचारी के विधिक वारिस नामनिर्देशिती की specified in the Schedule andexed hereto the Central Govern 

ment hereby exempts the said establishment from the opera 
प्रतिकर के रूप में दोनों रकमों के अंतर के बराबर रकम का . tion of all the provisions of the said Scheinc for a further 

period of three years with eifect from 19 - 3 - 1986 upto and 
सन्दाय करेगा । 

inclusive of the 18- 3- 1989 . . 
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SCHEDULE 
1. The employer in relation to the ५zid establishment shull 
slibmit yucb returns to the Regional Provident Fund Com 
imissioncı, Tatil Nadu vnd maintain wich ulCoults fladd 
provide such Lacilities for inspection is the Centri Goren 
nient may direct from time to ln . 


का प्रा . 242 1. - - म मर्म मानेकलाल हरीलाल मिल्स लि . 
मारगपुर , बहादामाद-:380018जीजे308 ) -~ -( जिगे 
ममे गयो माल माया कहा गया है ) ने कर्भयागे 
भविष्य निधि और प्रमाण उपबन्ध अधिनियम , 195 : 
( 1952 का 19 ) ( जिसे इसमें इसके पश्चात उन अधिनियम 
कहा गया है ) की धारा 17 की उपधारा ( क ) के अधीन 
फुट दिए जाने के लिए प्रावेदन किया है ; 


2 . The employer shul ny such inspection charges as the 
Central Government may , from time to time , irect under 

lause lit ) of subvention ( 31 ) of Seviloit 17 of the Salut 
Act within 15 da vn from the close of cytry noth 


3 . All Expenses involved in the administration ot the Girous 
Insuance Scheme, including maintenance of accounts, sub 

mission of returns , paynment of instliance Premld, timsier ! 
accounts , payment of inspection charges etc . shall be horne 
by the employer . 


4 . The employer shall display on the Notice Board of the 
establishments, a copy of the rules of the Group Instline 
Scheme as approved by tie Central Government and , and 
when amended , ulongwith a translation of the Salient feit 
lules thereof, in the language of the majority of the cor 
lovecs, 


और केन्द्रीय मरकार का समाधान हो गया है कि उक्न 
म्यापन के कर्मचारी किसी पथक अभिदाय या प्रीमियम का 
मन्दाय किए बिना ही भारतीय जीवन बीमा निगम की जीवन 
वीमा स्कीम की सामहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में जो फायदा उठा रहे है वे ऐसे कर्मचारियों 
को उन फायदों में अधिक अनकुल हैं जो उन्हें कर्मचारी 
निक्षेप महबद्ध बीमा स्क्रीम . 1976 (जिसे उसमें इसके 
पश्चात उन स्कीम कहा गया है ) अधीन अन ज्ञेय है ; 


$ . Whercith an employee , who is alicidy i member of the 
Employees Provident Fund or the Provident Lund oc in 
establishment, the employer shall immedailely enrol limits 
it member of the Group insurance Scheme and pay necessary 
pronium in respect of him to the Life Insurance Corporation 
of India . 


6 . The employer ull arrange to enhance the benefits avail 
able to the emplovees under the Group insurance Scheme 
appropriately , if the benefits available to the employees under 
the said Scheme are enhanced so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees ihan the benelits admissible under the said 
Scheme . 

7 . Notwithstanding anything contained in the Group In 
surance Scheme, if on the death of an employee the amount 
opayable under this scheine te less than the umount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to lhe legal / 
heir /nominee of the employee as compensation . 


अतः, केन्द्रीय सरकार, उक्त अधिनियम की धाग 17 की 
उपधाग ( 20 ) द्वाग प्रदत्त शक्तियों का प्रयोग करते हुए 
और भारत सरकार के श्रम मंत्रालय की अधिसूचना संख्या 
का या . 904 तारीख 5- 3- 198 .! के अनुसरण में और 
इससे उपाबद्ध अनसूची में विनिदिष्ट शतों के अधीन रहते 
हुए उक्त स्थापन को , 17 - 3 - 1987 मे तीन वर्ष की अवधि 
के लिए जिममें 16- 3- 1990 भी मम्मिलित है , उक्त स्कीम 
के सभी उपबन्धों के प्रवर्तन से छट देती है । 


अनुसूची 


1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक 
भविष्य निधि आयुक्त गुजरात को ऐमी विवरणियां भेजेगा 
और ऐसे लेना रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं 
प्रदान करेगा जो केन्द्रीय सरकार ममय समय पर निर्दिष्ट 
करे । 


8. No amendment of the provisions of the Group Insur 
ance Scheme, shall be place without the prior approval of 
the Regional Provident Fund ( ammissioner, Tamil Nadu and 
where any amendment is likely to affect adversely the interest 
of the employces , the Regional Provident Fund Commis 
sioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view , 

9 . Where , for any reason , the employees of the said cy 
tablishment do not remain covered under the Group lasu 
rance Scheme of the Life Insurance Corporation of India 
as already adopted by the said cstablistument, or the tenefits 
to the cnployecs under this Scheme are reduced in any man 
ner , the exemption shall be liable to be cancelled . 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माम की 
समाप्ति के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय 
सरकार, उक्त अधिनियम की धारा 17 की उप -धारा ( 30 ) 
के बण्ड ( क ) के अधीन समय समय पर निर्दिष्ट करे । 


10 . Where , for 20 yeason , the employer funds to pay the 
pemium etc . within the due date . as fixed by the Life 10 
surance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled . 


3 मामहिक बीमा स्कीम के प्रणामन में , जिसके 
अन्तर्गत लेखाओं का रखा जाना , विवरणियों का प्रस्तुत 
किया जाना , बीमा प्रीमियम का सन्दाय , लेखाओं का अन्तरण , 
निरीक्षग प्रभारों का मन्दाय आदि भी है , होने वाले सभी 
व्ययों का यहन नियोजक द्वारा किया जाएगा । 


11: In case of default, if any made by the employer in 
payment of premiom the responsiblilty for payment of as 
surance benefits to the nominees or the legal heirs of de 
ceased members who would have been covered under the 
sald Schemo but for grant of this exemption , shall he that 
of the employer , 


12 . Upon the death of the member s covered under the 
Scheme the Life Insurance Corporation of India shall cusute 
prompt payment of sum ssured to the nominee of the legal 
heirs of the deceased member entired for it and in any 
case within one month from the receipt of cla111 compleie ju 
all respects . 

INo. S. 35014 / 17 / 82 .IISS .I]] 


____ 4 . नियोजक, केन्द्रीय सरकार द्वारा यथा अनुमोदित 
मामुहिक बीमा म्कीम के नियमों को एक प्रति , और जब 
कभी उनमें संशोन किया जाए , तब उप मंगोधन की प्रति 
तथा कर्मचारियों को बहुसंख्या की भाषा में उसकी मुख्य 
बातों का मनवाद, स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 
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5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य 
निधि का या उक्त अधिनियम के अधीन छट प्राप्त कियो ग्थापन 
की भविष्य निधि का पहले ही मद य है, उसके ज्यान में 
नियोजित किया जाता है तो नियोजक मामूहिक बीमा स्कीम 
के मदम्य के रूप में उसका नाम तुरन्त दर्ज करेगा और 
उमकी बाबत ग्रावण्यक प्रोमियम भारतीय जीवन बीमा निगम 
को सन्दम करेगा । 


के हकदार नामनिदर्शनियो /विधिक बारिमों को .. उस गशि 
का मन्दाय तत्परता में और प्रत्येक दशा में हर प्रकार में 
पूर्ण दावे की प्राप्ति के एक माम के मीना निश्चित भागा। 

[ संख्या एम -- 3510 1 1/ 2 1 / 6 - - पी एफ एम एम - 2 ] 


5 . ). 2424 - Whercity Messrs The Minekl:al Harilal Mills 
Limited , Saraspur , Ahmedabad - 380018 ( 41 / 308 ). 

(hereinatier referred to its the aid establishment ) have ap 
plied for Cicmption under subsection (21) of Section 17 
of the Employces Provident Fund , und liscellaneous Pro 
visions Act, 1952 ( 19 of 11452 ) ( hiercinatier referred 10 its 
as the said Act ). 


And , where ; js , the Central Government is Satistics that the 
employce of the sud establishment ite, without making in 
suparile contribution of payment of prenium . in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Scheme of the life Insurance Corporation of lidja 
in the nature of Life Insurance which gic more lavourable 
to such employees than the benefits admissible under the 
Employees Deposit Linked Insurance Scheme . 1976 ( herein 
after referred to as the Sitid Scheme ) . 


Now , therefore , in exercise of the powers conferred by Sub 
section (2A ) of Section 17 of the stat ict and in conti 
nuation of the Government of India in the Ministry of 1.2 
bour , S . O . 904 dated the 5 - 3 - 1987 inc subject to the C31 
ditions specified in the SCHEDULE annexed hereto the Con 
Tral Governnicut hereby exempts the said establishment from 
the operacion of a ! the provisions of the said Scheme for 
a further period of three years with effect from 17- 3 - 1987 
upto and inclusive of the 16 - 3 - 1990, 


SHEDULE 


1 . The employer in relation to the aiul establishinent shall 
submit such returns to the Regional Provident Fund ( om 
missioner , Gujrat und naintain such accounts and provide 
such facilities for inspection as the Central Government may 
direct from time to time. 


6. यदि मामहिक बीमा स्कीम के अधीन कर्मचारियो 
को उपलब्ध फायदं बढ़ाये जाते हैं , तो , नियोजक उक्त स्कीम 
के अधीन कर्मचारियों को उपलब्ध फायदों में समचित रूप में 
वद्धि की जाने की व्यवस्था करेगा जिसमें कि कर्मचारियों 
के लिए मामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे, 
उन फागदों में अधिक अन कल हो , जो उन्न स्कीम के अधीन 
अन ज्ञेय हैं । 

7 मामुहिक बीमा स्कीन में किसी बात के होते हा भो , 
यदि किसी कर्मचारी की मृत्य पर इस स्कीम के अधीन 
मन्देय रकम उम रकम में कम है जो कर्मचारी को उम 
दशा में मन्दय होती जब वह उक्त स्कीम के अधीन होना तो , 
नियोजक कर्मचारी के विधिक वाग्मि नामनिर्देशिती को प्रति 
कर के रूप में दोनों रकमों के प्रलर के बराबर रकम का 
मन्दाय करेगा । 

8. मामहिक म्फोम के उपपन्धों में कोई भी मंगोपन , 
प्रादेशिक भविष्य निधि प्रायुक्त गुजरात के पूर्व अनुमोदन 
के बिना नहीं किया जाएगा और जहां किसी संशोधन म 
कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की सम्भावना 
हो , वहां , प्रादेशिक भविष्य निधि प्राय क्त , अपना अनुमोदन 
दने में पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने 
का यक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम की उम हक बीमा स्कीम के , जिये 
म्थापन पहले अपना चुका है, अधीन नहीं रह जाते हैं , 
या उस स्कीम क अधीन कर्मचारियों को प्राप्त होने वाले 
फायदे किसी रीति मे कम हो जाते हैं , तो यह छट रद 
की जा सकती है । 

10. यदि किसी कारणवश, नियोजक भारतीय जीवन 
बीमा निगम द्वारा नियत तारीख के भीतर प्रीमियम का 
मन्दाय करने में असफल रहता है , और पालिसी को व्यपगत 
हो जाने दिया जाता है तो छूट रद्द की जा सकती है । 

11. नियोजक द्वाग प्रीमियम के मन्दाय में किए गए 
किसी व्यतिक्रम की दशा में , उन मृत मदम्यों के नाम 
निर्देशिलियों या विधिक वारिमों को जो , यदि यह छट न 
दी गई होती तो उक्त स्कीम क अन्तर्गत होते , बीमा फायदों 
के सन्दाय का उत्तरदायित्व नियोजक पर होगा । 


2 . The cmployer shall pay which 10spection charges as the 
Central Government may , from time to time. direct under 
clause : ) of sub -section ( 34 ) of Section 17 of the said Act 
within 15 days from the close of cl ery month , 

3 . All Expenses involved in the dministration of the 
Group Insurance Scheme, including maintenance of accounts , 
submission of returns. payment of insurance premia , transfer 
of accounts, payment of inspection charges etc . shall he horne 
hy the employer . 


4. The employer shall display on the Notice Board of the 
establishments, a copy of the rules of the Group Insurance 
Scheme an approved by the Central Government and as and 
when amended , alongwith a translation of the calient features 
thereof, in the language of the majority of the emplovees . 


5. Whereas an employee , who is alieady a member of the 
Fmployees Porvident Fund or the Provident Fund of ॥ 
establishment, the cmployer shall immediately enrol him :18 
a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor . 
poration of India , 


6. The employer shall arrange to enhar.ce the benefits avail 
able to the cmployees under the Group Trsusanice Scheme 
appropriately , if the benefits available to the employees 
under the said Schemc are enhanced so that the henefits avail. 
able under the Group Insurance Scheme are more favourable 
to the employecs than the henefits admissible under the said 
Scheme . 


. 12. इस स्कीम के अधीन पाने वाले किसी सदस्य की 
मत्य होने पर भारतीय जीवन बीमा निगम, बीमाकृत राशि 


7 . Notwithstanding anything contained in the Group In 
surance Scheme, if on the death of an cinlovee the mount 
payable under this schemic be less than the amount that would 
be payahle had employee beep covered under the said Scheme 
the employer shall pay the differe : ce to the legal heir / no. 
mince of the employee as compensation . 


[ भाग [[-- -रखंड 3 ( 11 )] 
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" 8 . No ame - dment of the povisions of the Group Insurance 
Sehene , shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Gujarat and where 
any amendment is likely to affect advcrsely the interest of 
the employees , the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable oppor 
tunity to the employees to explain their point of view : . 


9. Where, for any reason, the employees of the said estab . 
lishment do not renain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled . : 


... 10. Where , for any reason, the employer fails to pay the 
premium etc . within the due date , as fixed by the Life : 
Insurance Corporation of India , and the policy is allowed to 
lapse , the exemption is liable to be cancelled 


11 . In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer . 


12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of sum assured to the nominee or the Legal 
heirs of the deceased member entitled for it, and in any case 
within one month from the receipt of claim complete in 
all respects . 
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... का . ग्रा . 24 25.-- - मैसर्स दी गजरात स्टेट कोआपरेटिव 
- बैक लि . पो . बा : 302, साहकार भवन , रिलीफ रोड , 

अहमदाबाद ( जी जे / 4655 ) (जिसे इसमें इसके पश्चात 

उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और . 
प्रकीर्ण उपबन्ध अधिनियम, 1952 ( 1952 का . 19 ) जिसे 

इसमें इसके पश्चात उक्त अधिनियम कहा गया है ) की धारा 
17 की उपधारा ( 2क ) के अधीन छूट दिए जाने के लिए 
आवेदन किया है । 


अनुसूची 
1. उक्त स्थापन के सम्बंध म नियोजन प्रादेशिक 
भविष्य निधि आयुक्त गजरात को ऐसी विवरणियां भेजेगा 
और ऐसे लेखा रखेगा तथा निरीक्षण के लिए एसी सुविधाएं 
प्रदान करेगा जो केन्द्रीय सरकार समय समय पर निदिष्ट 
करे। . . . 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय 
सरकार, उक्त अधिनियम की धारा 17 की उप धारा ( 3क ) . 
के खण्ड ( क ) के अधीन समय समय पर निर्दिष्ट करें । 
. . . 3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का सन्दाय , लेखाओं का अन्तरण , निरीक्षण 
प्रभारों का सन्दाय आदि भी है, होने वाले सभी व्ययों का 
वहन नियोजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा यथ 
सामूहिक बीमा स्कीम के नियमों की एक प्रति , और जब 
कभी उनमें संशोधन किया जाए , तब उस संशोधन की प्रति 
तथा कर्मचारियों को बहुसंख्या की भाषा में उसकी मुख्य 
बातों का अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन 
की भविष्य निधि का पहले ही सदस्य है, उसके स्थापन में 
नियोजित किया जाता है तो नियोजक सामूहिक बीमा स्कीम 
के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और उसकी 
बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
सन्दत्त करेगा । 
. 6. यदि सामूहिक बीमा स्कीम के अधीन कर्मचारी 
को उपलब्ध फायदे बढ़ाये जाते हैं तो , नियोजक उक्त स्कीम 
के अधीन कर्मचारियों की उपलब्ध फायदों में समुचित रूप से 
वद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 
के लिए सामूहिक वीना स्कोम के अधीन उपलब्ध फायदे 
उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
अनुज्ञेय हैं । 

7. सामूहिक बीमा . स्कीम में किसी बात के होते हुए 
भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
सन्देय रकम उस रकम से कम है जो कर्मचारी को उस 
दशा में सन्देय होती जब वह उक्त स्कीम के अधीन होता 
तो , नियोजक कर्मचारी के विधिक वारिस नामनिर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम 
का सन्दाय करेगा । 
____ . सामूहिक स्कीम के उपबन्धों में कोई भी संशोधन , 
प्रादेशिक भविष्य निधि आयुक्त गुजरात के पूर्व अनुमोदन 
के बिना नहीं किया जायगा और जहां ... किसी सशोधन से 
कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी किसी पृथक अभिदाय या प्रीमियम का 
सन्दाय किए बिना ही , भारतीय जीवन बीमा निगम की 
जीवन बीया स्कीम की सामहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में जो फायदा उठा रहे हैं . वे ऐसे कर्मचारियों ... 
को उन फायदों से अधिक अनुकूल हैं जो उन्हें कर्मचारी 
निक्षेप सहबद्ध बीमा स्कीम , 1976 ( जिसे इसमें इसके 
पश्चात उक्त स्कीम कहा गया है ) के अधीन अनुज्ञेय है ; 


अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
और भारत सरकार के श्रम मंत्रालय की अधिसूचना सं . 
का . पा . 3406 तारीख 30- 7- 1983 के अनुसरण में और 
इससे उपावद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते 

हए उक्त स्थापन को , 27- 8-1986 से तीन वर्ष की अवधि . 
.. . के लिए जिसमें 2 6- 8- 1989 भी सम्मिलित है, उक्त स्कीम 
. के सभी उपबन्धों के प्रवर्तन से छूट देती है । .. .. . . 
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2 . I he cinployer shall 1 ay such inspection charges 75 the 
हो वहां, नाशि भविष निधि प्रापका, अपना अनुमोदन 

Central Government may , froin time to time. direct under 
देने में पूर्व कर्मचारियों को अपना दापिटकोण स्पष्ट करने का clause (a ) of sub -section (3A ) of Section 17 of the said Act 

within 15 days from the close of every month. 
यक्तियुक्त अवसर देगा । 

3. All Fxpenses involved in the administratiu 1 of the Group 

Jusurance Scheme, including maintenance of accounts , sub 
9. यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय 

mission of returns , payment of insurance premin , transfer of 
जीवन बीमा निगम की उस मामूहिक बीमा स्कीम के , जिसे accounts, payment of inspection charges ctc , shall he borne 

by the employer . 
स्थापन पहले अपना चुका है , अधीन नही रह जाते हैं , या 

4 . The employer shall display on the Notice Board of the 
उस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायद 

establishments, a copy of the rules of the Group Insurance 
किसी रीति में कम हो जाते है . तो यह छट रद की जा 

Scheme as approved by the Central Government and , us and 

when anleaded , alongwith a translation of the salient fca 
सकती है । 

tures thereof, in the language of the majority of the cinn 

loyees. 
10. यदि किसी कारणवश, नियोजक भारतीय जीवन 

5 . Whercas an employee, who is already i membor of the 
बीमा निगम द्वारा नियत तारीख के भीतर प्रीमियम का 

Employecs Provident Fund or the Provident Fund of an 

cstahlishment. the employer shall immediately enrol him as 
सन्दाय करने में सफल रहता है, और पालिगा को व्ययगत a member of the Group Insurance Scheme and puy neces 

sary premium in respect of hini to the Life Insurance Cor 
हो जाने दिया जाता है तो छूट रद की जा सकती है । 
poration of India . 
11. नियोजक द्वारा प्रीमियम के मान्दाय में किए गए 

6. The cmnloyer shall arrange to enhance to benefits avail 

able to the employees under the Group Insurance Scheme 
किसी व्यतिक्रम की दशा में , उन मत गदस्यों के नाम appropriately , if the henefits available to the employees under 

the said Scheme are enhanced so that the benefits available 
निर्देशितियों या विधिक बारिमों को जो , यदि यह , छूट न 
under the Group Insurance Schere are 1nore favourable to 

the cmployecs than the benefits admissible under the said 
दी गई होती तो उक्त स्कीम के अन्तर्गत होने , बीमा फायदों 

Scheme . 
के मन्दाय का उत्तरदायित्व नियोजक पर होगा । 

7 . Notwithstanding anything contained in the Group In 

surance Scheme, if on the death of an employce the amount 
12. इस स्कीम के अधीन आने वाले किमी सदस्य की payable under this scheme bc less than the amount that 

wonld be payable hac cmployee been covered under the setiel 
मत्य होने पर भारतीय जीवन बीमा निगम , वीमाकृत गशि 

Scheme, the employer shall pay the difference to the legal 
के हकदार नानिणिती /विधिक बारियों को उस राशि का heir Inomince of the employcc as compensation . 
सदाय तत्परता से और प्रत्येक दशा में हर प्रकार से पूर्ण 

8 . No amendment of the provision of the Groun Insur 

ance Scheme , shall be nade without the prior approval of 
दावे की प्राप्ति के एक मास के भीतर मुनिश्चित करेगा । the Regional Provident Fund Commissioner, Gujarat and 

where any amendment is likely to affect adversely the inte 
[गंख्या एस - 35014/ 136/ 83-पी एफ 2/ एम एस -2] 
rest of the emplovees, the Regional Provident Fund Con 

missioner shall beforc giving his approval. give a reasonable 

opportunity to the employees to explain their point of view , 
S . O . 2425, - Whereus Messrs The Gujarat State Co - opera 

9 . Wherc , for any reason , the emplovees of the said 
tive Bank Limited . P. B. No. 302 , Sahkar Bhavin Relict Road . establishment do not remain covcrcd under the Group Insur 
Ahmedabad (GJ / 4655) (hereinafter referred to as the said ance Scheme of the Life Insurance Corporation of Talia 
establishment) have applied for excmption under sub -section As alrear y adopted by the said establishinent. or the henefits 
(2A ) of Section 17 of the Employees Provident Funds and to the cmployees under this Scheme sire ieduced in any 
Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) ( hereinafter manner , the crcmption shall lic labic to be cancelled , 
referred to ay the said Act) . 

10 . Wherc , for any reason , the employer f: ils to pay the 
And whereas, the Central Government is satisfied that the 

premium etc . within the duc date , as fixed hy the I ife 
employees of the said establishment are , without making any 

Tosurance Corporation of India , and the poliry is allowed to 
separate contribution of payment of premium , in enjoyment 

lapse . the cxcmption is liahle to be cancelled . 
of bencfits under the Group Insurance Scheme of the Life 

___ 11. In case of default . if any made h the enmarhter in 
Insurance Scheme of the Life Tristance Corporation of Tudia - 

payment of asyrance herefits to the nominees of the legal 
in the nature of Life Insurance which are more favourable 

heirs of deceared members who would have heen covered 
to such employees that the benefits admissible under the 

under the said Scheme bill for grant of this cxemption , s11l1 
Employees Deposit Linked. Insurance Scheme, 1976 ( here be that of the employer 
inafter referred to as the said Schenie ); 

12 . Upon the death of the inembers covered under the 

Scheme the Life Insurance Corporation of India hall ensure 
Now, therefore, in exercise of the powers conferred by sub . 

nrompt payment of Suni alrer to the nominee or the Legil 
section (2A ) of Section 17 of the said Act and in continua heirs of the deceasetl member entitled for it and intiny care 
tion of the Government of India in the Ministry of Labour , 

within one month from the roccint of claim coninlerc in all 
S. O . 3406 dated the 30- 7 - 1983 and subject to the conditions 

respects . 
specificd in the Schedule annexed hereto the Central Govern 
ment hereby exempts the vaid establishment from the opera 

INo. S. 35014 /136/ 83- PF . II SCIT 
tion of all the provisions of the gold Scheme for a further 
period of three years with effect from 27- 8 - 1986 Lipto and 

का . ग्रा . ? 126. - - मैसर्स मंगली जिला मध्यवर्ती साहकारी 
inclusive of the 26 - 8 - 1989. 

बैंक लि . , मरिज रोड , मंगली ( एम एच 7202 ) (जिसे इसमें 
SCHEDULE 

इसके पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य 

निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 
1. The employor in relation to the said establishment saall 

19 ) ( जिसे इममें इसके पप्रधान जुमन पधिनियम कहा गया 
submit suich rotlirns to the Regio al Provident Fund Con . 
missioner , Gujarat and maintain such accounts and provide है ) की धारा 17 की अपान ( 22 ) के अधीन लूट दिए 
such facilities for inspection as the Central Government may 

जाने के लिए आवेदन किया है । 
Cirect from time to time. 
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और केन्द्रीय सरकार का समाधान हो गया है कि उक्त ___ 6. यदि सामूहिक बीमा स्कीम के अधीन कर्मचारियों 
स्थापन के कर्मचारी किसी प्रथक अभिदाय या प्रीमियम का को उपलब्ध फायदे बढ़ाये जाते है तो , नियोजक उक्त स्कीम 
मन्दाय किए बिना ही . भारतीय जीवन बीमा निगम की के प्रमोन कपंचारियों की उपलब्ध फायदों में मचित रप में 
जीवन बीमा रकम को सामहिक बीमा स्कीम के प्रधान द्धि को जाने की व्यवस्था का जिस कि कर्मचारियों के 
जीवन बीमा के रूप में जो फायदा उठा रहे हैं व से लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
कर्मचारियों को उन फायदों से अधिक अनकल है जो उन्हें फायदों से अधिक अनकल हो , जो उन स्कीम के अधीन 
कर्मचारी निक्षेप महबद्ध बामा स्कीम , 1976 (जिग : ममें अनुज्ञेय है । 
इसके पश्चात उक्त स्कीम कहा गया है ) के अधीन ठानजेय 

7. मामांइक बीमा योम में किसी बात के होते हुए भी , 

यदि किमी कर्मचारी की मृत्य पर इस स्कीम के अधीन 
अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 

नदेय रकम उम रकम गे का जो नामंचारी को उस दशा 
उपधारा ( 2 ) द्वारा प्रदत शक्तियों का प्रयोग का हा 

में मन्दय होतो जब वह उक्त स्कीम के अधीन होता तो , 
और भारत सरकार के श्रम मंत्रालय की अधिसून ना संख्या 

नियोजक कर्मचारी के विधिक वारिम नामनिर्देशिती को 
का . पा . 1972 तारीन्च 1 - 10 -1983 के अनमरण में और 

प्रतिकर के रूप में दोना रकमों के अन्तर के बराबर रकम 
इसम उपाबद्ध अन सूची में विनिर्दिष्ट शर्तों के अधीन रहत 

का मन्दाय करेगा । 
हए उक्त स्थापन का , 22-10- 1986 मे तीन वर्ष की 
अवधि के लिए जिपमें 21 - 10- 1989 भी मम्मिलित है , 

8. भामहिक स्कीम के उपबन्धों में कोई भी मंशोधन , 
उक्न म्कीम के मभी उपबन्धों के प्रवर्तन से छूट देती है । 

प्रादेशिक भविष्य निधि आयुक्त महाराष्ट्र के पूर्व अनुमोदन 
अनुगूत्री 

के बिना नहीं किया जाएगा और जहां किसी मंशोधन से 

कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना 
1 . उक्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक 

हो वहां , प्रादेशिक भविष्य निधि प्रायुक्त , अपना अनुमोदन 
भविष्य निधि प्राय क्त महाराष्ट्र को एसी विवरणियां भेजेगा 

देने में पूर्व कर्मचारियों को अपना दष्टिकोण स्पष्ट करने का 
और एमे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं 

युक्ािय वन अवसर देगा । 
प्रदान करेगा जो केन्द्रीय सरकार ममय समय पर निदिष्ट 
करे । . 

9. यदि किसी कारणवश, स्थान के कर्मचारी , भारतीय 

जीवन बीमा निगम की उस गााहिना बीमा स्कीम के , 
2. नियोजक , में निरीक्षण प्रभागे का प्रत्येक मास की 

निये स्थापन पहले अपना चुका है , अधीन नहीं रह जाते 
ममाप्ति के 15 दिन के भीतर मन्दाय करेगा जो केन्द्रीय 

है , या उन स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले 
सरकार , उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) 

फा दे किमी गति से कम हो जाते हैं , तो यह छूट रद्द 
के खण्ड ( क ) के अधीन समय समय पर निर्दिष्ट करे । 

की जा सकती है । 
3. मामहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 

10. यदि किसी कारणवश , नियोजक भारतीय जीवन 
बीमा प्रीमियम का गन्दाय , लेवाओ का अन्तरण, निरीक्षण 

बीमा निगमबाग नियत तारीख के भीतर प्रीमियम का 
प्रभागे का मन्दाय प्रादि भी है , होने वाले मभी व्ययों का मन्दाय करने में असफल रहता है और पालिसी को व्ययगत 
वहन नियोजक द्वारा किया जायगा । 

हो जाने दिया जाता है तो छुट रद्द की जा सकती है । 


1. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित 
सामहिक बीमा स्कीम के नियमों की एक प्रति , और जब 
कभी उनमें संशोधन किया जाए, तब उम मंशोधन की प्रति 
तथा कर्मचारियों की बहसंख्या की भाषा में उसकी मख्य 
बातों का अनुवाद , स्थापन के मूचना पट्ट पर प्रदशितं करेगा । 


. 11. नियोजक द्वारा प्रीमियम के मन्दाय में किए गए 
किमी व्यति झम की दशा में , उन मत सदस्यों के नामनिर्दे 
शिनियों या विधिक वारिसों को जो यदि यह , छट न दी 
गई हानी तो उक्त स्कीम के अन्तर्गत होते , बीमा फायदों 
के सन्दाय का उत्तरदायित्व नियोजक पर होगा । 


5 . यदि कोई मा कर्मचारी, जो कर्मचारी भविष्य 
निति का या उक्त अधिनियम के अधीन छुट प्राप्त किसी 
स्थापा की भविष्य निधि का पहले ही सदस्य है , उसके 
समापन में नियोजित किया जाता है तो नियोजक मामूहिक 
बामा कीम के भदग्य के रूप में उसका नाग तुरन दज 

गा नार. मी बाबा आवश्यक प्रिमिःम भारतीय जीवन 
जाना मिनी गन्दल कगा । । 


____ 12. इस स्कीम के अधीन पाने वाले किमी सदस्य की 
मत्य होने पर भारतीय जीवन बीमा निगम , बीमाकृत राशि 
के हकदार नामनिर्दोशनी/विधिक वारिसी को उस राशि का 
मन्दाय तगरता में और प्रत्येक दशा में हर प्रकार से पूर्ण 
दावे की प्राप्ति के एक माम के भीतर सुनिश्चित करेगा । 


[ सम्पा एस. 5 ) 14/ 165/ 83पी एफ 2 एम एम - 2] 
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___ S. O . 2426. -- Winereas fessis, Sangali Jilla Madhyavarthi 19. Where , for any reason , the employees af the sati stab 
Sanakar Bank Lifniled , Miraj Road , Sangali ( H / 7202 ) (here - - i . lishment do not remain covered under the Group Lásurance 
inafter referred to as : ine said estavnsoment) nave applied Scheme of the Life Insurance Corporation of India as already 
tor exemption under sub -section { 21 ) of Dection I / 01 hie adopted by the said establishment, or the benefits to 
Employees Proviuent tunds and Miscellaneous Movisions the employees under this Scheme are reduced in any manner , 
Act , 1932 ( 19 oi 1952 ), ( hereinafter rererred to as the said the exemption shall be liable io be cancelled . . 
Act). 

10 . Where , for any reason , the employer fails to pay the 
And whereas , the Central Government is satisiied ihat the 

premium etc . . within the due date , as fixed by the Life Insur 
einpioyees OL the said esiabishment are , without making ... 

ance Corporation of India , and the policy is allowed to 
· any suparate contribution of payment of premium , in enjoy 

lapse, the exemption is liable to be cancelled . .. 
ment or benefits under the Group Insurance Scheme of the 
Life Insurance Scheme of the Life Insurance Corporation . . . 

___ 11 . In case of default, if any . made by the employer in 
of India in the nature of Life Insurance which are more : 

payment of premium the responsibility for payment of assur 
favourable 10 Stich employees that the benefits admissible 

ance benefits to the nominees or the legal heirs of deceased 
under the Employees Deposit Linked Insurance Scheme, 191/ 6 . . . 

members who would have been covered under the said Scheme 
(hereinafter referred to as the said Scheme); 

but for grant of this exemption , shall be that of the emp 
. . Now , therefore , in exercise of the powers conferred by sub 

loyer . 
section ( 2A ) of Section 17 of the said Act and in continua 

12 . Upon the death of the members covered under the 
tion of the Government of India in the Minisiry of Labour , 
S . O . 3972 dated the i - 10 - 1983 and subject to the conditions 

Scheme the Life Insurance Corporation of India shall ensure 
specified in the Schedule annexed hereto the Central Govern 

prompt payment of sum assured to the nominee or the Legal 
ment hereby exempts the said establishment from the opera 

heirs of the deceased member entitled for it and in any case 

within one month from the receipt of claim complete in 
tion of all ile provisions of the said Scheme for a further 

. all respects. 
period of ihree years with effect from 22 - 10 - 1986 upto and 
inclusive of the 21 -10-1989 . . 

[ No. S. 35014 /165 / 83-PF. II -SS.II] 


atta 


SCHEDULE 
. 1. he employer in relation to the said establishment shall 

का . आ . 2427. ---मैसर्स ज्योति स्टील इन्डस्ट्रीज, बी - 27 
submit such returns to the Regional Provident Fund Com इन्डस्ट्रियल एस्टेट, गोकुल रोड, हुबली -580030 ( के . एन . / 
missioner, Maharashtra and maintain such accounts and pro 
vide such facilities for inspection as the Central Government 

7047 ) ( जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया 
may direct from time to time. 

है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम, 
. 2 . The empioyer shall pay such inspection charges as the 1952 ( 1952 का 19 ) (जिसे इसमें इसके पश्चात् उक्त 
Central Government may, from time to time, direct under 
clause (a ) of sub - section ( 3A ) of Section 17 of the said Act, 

अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 2क ) 
within 15 days from the ciose of every month . 

के अधीन छुट दिए जाने के लिए आवेदन किया है ; . 
3 . All Expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts , sub - . 

____ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
mission of returns , payment of insurance premia , transter of स्थापन के कर्मचारी किसी पृथक अभिदाय या प्रीमियम का 
accounts , payment of inspection. charges etc . shall be borne 
by the employer. 

सन्दाय किए बिना ही , भारतीय जीवन बीमा निगम की 
. 4 . The einployer shall display on the Notice Board of the 

जीवन बीमा स्कीम की सामूहिक बीमा स्कीम के अधीन 
establishments, a copy of the rules of the Group Insurance जीवन बीमा के रूप में जो फायदा उठा रहे हैं वे ऐसे 
Scheme as approved by the Central Government and , as and 
when amended , alongwith a translation of the salient fea- कर्मचारिया को उन फायदा से अधिक अनकल हैं जो उन्हें 
tures thereof , in the language of the majority of the emp 

कर्मचारी निक्षेप सहबद्ध बीमा स्कीम , 1976 (जिसे इसमें 
loyees . 

इसके पश्चात् उक्त स्कीम कहा गया है ) के अधीन अनुज्ञेय 
5 . Whereas an employee , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment, the employer shall immediately enrol him as 
a member . of the. Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
of India. 

उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
. .. 6 . The employer shall arrange to enhance to benefits avail 

और भारत सरकार के श्रम मंत्रालय की अधिसूचना संख्या 
able to the employees under the Group Insurance Scheme . . 
appropriately , if the benefits available to the employees under का प्रा . 4566 तारीख 18- 11 - 1983 के अनुसरण में 
the said Scheme are enhanced so that the benefits availabe 
under the Group Insurance Scheme are more favourabe to 

और इससे उपाबद्ध अनसूची में विनिर्दिष्ट शर्तों के अधीन 
the employees than the benefits admissible under the saili 

रहते हुए उक्त स्थापन को , 17- 12- 1986 से तीन वर्ष की 
Scheme. 

अवधि के लिए जिसमें 16- 12 - 1989 भी सम्मिलित है , 
: : . . 7 . Notwithstanding anything contained in the Group Insur 
ance . Scheme, if on the death of an employee the amount : ... . उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 
payable under this scheme • be less than the amount that 
would be payable had employee been covered under the 

अनसूची . . . .. . .. .. .. . . .. 
said Scheme, the employer shall pay the difference to the 
legal heir / nominee of the employee as compensation. 

1. उक्त स्थापन के . सम्बन्ध में नियोजन प्रादेशिक 
8 . No amendment of the provisions of the Group Insur . भविष्य निधि आयुक्त कर्नाटक को ऐसी विवरणियां भेजेगा 
ance Scheme , shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Maharashtra : : और ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं 
and where any : ameridment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund Com- : प्रदान करेगा जो केन्द्रीय सरकार समय- समय पर निदिष्ट 
missioner shall before giving his approval, give a reasonable 

करे । 
opportunity to the employees to explain their point of view . 
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2. निमोजा , ऐसे निरीक्षण प्रभारी का प्रत्येक गाम की रीति से कम हो जाते हैं, तो यह छूट रद्द की जा सकतं 
ममाप्ति के 15 दिन के भीतर मन्दाय करेगा जो केन्द्रीय 
मरकार , इक्त अधिनियम की धाग 17 को उप -धारा ( क ) 

10 . यदि किसी कारणवश , नियोजक भारतीय जीवन 
के खण्ड ( क ) के अधीन समय - गमय पर निर्दिष्ट करे । 

बीमा निगम द्वारा नियत तारीख के भीतर प्रीमियम का 

मन्दाय करने में असफल रहता है, और पालिसी को व्यपगत 
3. मामहिक बीमा स्कीम के प्रणामन में , जमके अनर्गत 
लेखाओं का रखा जाना , विवरणियो का प्रस्तुत किया जाता , 

हा जाने दिया जाता है तो छूट रद्द की जा सकती है । 
बीमा प्रीमियम का मन्दाय खाओ का अन्तरण , निरीक्षण 

11. नियोजक द्वारा प्रीमियम क सन्दाय में किए गए 
प्रभारों का मन्दाय प्रादि भी है , होने वाले सभी व्ययों का किसी व्यतिक्रम की दशा में , उन मत सदस्यों के नामनिर्दे 
वहन नियोजक द्वारा किया जाएगा । 

शितियों या विधिक वारिसो का जो यदि यह , छूट न दी 
4. नियोजक , केन्द्रीय सरकार द्वारा यथा ग्रनमादित 

गई होती तो उक्त स्कीम के अन्तर्गत होते , बीमा फायदों के 
मामहिक बीमा स्कीम के नियमो की एक प्रति , और जब 

मन्दाय का उत्तरदायित्व नियोजक पर होगा । 
कभी उनमें मंगोधन किया जाए, तब उस - माधन की प्रनि 

12. इस स्कीम के अधीन पाने वाले किसी सदस्य को 
नया कर्मचारियों की बहसंगमा की भाषा में उसकी माला मृत्यु हान पर भारतीय जीवन बीमा निगम , बीमाकृत राशि 
बाता का अनुवाद , म्यापन के सूचना-पट्ट पर प्रदशित करेगा । के हकदार नामनिदोशती/विधिक वारिसो को उस राशि का 
5 . यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य निधि 

सन्दाय तत्परता से और प्रत्येक दशा में हर प्रकार से पूर्ण 

दाय की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 
का या उक्त अधिनियम के अधीन छुट प्राप्त किसी स्थापन 
की भविष्य निधि का पहले ही सदस्य है , उमक स्थापन में 

[ संख्या एस - 3 5 0 1 4/ 19 2/ 83- पी . एफ . 2/ एस . एस - 2| 
नियोजित किया जाता है तो नियोजक मामूहिक बीमा स्कीम 

S . O . 2427. .... Whereas Messrs. Jyothi Stecl Industries, B - 27, 
के मदम्य के रूप में उसका नाम तुरन्त दर्ज कर गा और 

Industrial Estate, Gokul Roud , Hubli -581030 (AN/ 7047 ) 
उसकी बाबा आवश्यक प्रीमियम भारतीय जीवन बीमा निगम 

( hereinafter referred to as ine suid establishment ) huve applied 

for exemption under sub - vioni (2A ) of Section Ti Vi tha 
को मन्दन करेगा । 

T:mployees Provident l unds and Miscellaneous Provisions 

Act , 1952 119 of 1952 ) Therelliter referred to the sairl 
6. यदि माभूहिक बीमा स्कीम के अधीन कर्मचारियों को 

Act ) . 
उपलब्ध फाप बताये जाते है तो . नियोजक उक्त स्कीम के 

And it hereas , the Cential Guronment is suistics that the 

en ployces ul the build establishment are, without making any 
अधीन कर्मचारियों का उपलब्ध फायदों में सचिन म्प में , separate contribution of payInent of remium, in enjoyinent 

of lenelis under the Group Insurance Scheme ul he Line 
वृद्धि की जाने की व्यवस्था करंगा जिमगे कि कर्मचारियों के 

lusurance Scheme vi the Lite Insurance Corporation of lodia 

in the nanure of life Insurance which are more favourable 
लिए सामहिक बीमा वाम . सधीन उपलब्ध्र फायद उन 

lu Such cmpluyces that the benetiis admissible under the 
फायदों में अधिक अनकन हो , को कम कर वे अधीन Employees Deposit Linked Insurance Scheme, 1976 ( hcrein 

after referred to as the said Scheme); 
अनुज्ञेय हैं । 

Now , therefore , in excicise of the powers conferred by sub 
7. सामूहिक वीमा स्कीम में किसी बात के होते हुए 

section ( 2A ) of Section 17 of the suid Act and in continuation 

of the Government of India in the Ministry of Labour , 
भी , यदि . किमी कर्मचारी की मृत्यु पर इस स्कीम के अधीन S. O . 4566 dated the 18 -11 - 1983 Ind subject to the conditions 

Specified in the Schedule annexed herelu the l entral Govern 
सन्देय रकम उस बनाम में कम है जो कर्मचारी को उस 

ment hereby crempis the said establishment from the opera 
दशा में मन्दय होती जब वह उक्त स्कीम के प्रधान होता तो , 

hon of all the provisions of ule said Scheme for further 

period of three years with cllexi from 17 - 12 - 1986 lipto an 
नियोजक कर्मचारी के यिधिक वारिम नामनिर्देशिती को प्रतिकर inclusive of the 16 - 12 -1989 . 
के रूप में दोनों रकमों के अलर के बराबर रकम का 

SCHI:DULE 
मन्याय करेगा । 

___ 1. The enployer in relation to the sund establishment shall 

Subinit cuch returns to the Regional Provident Fund Con 
8 . मामहिक स्कीम के उपबन्धों में कोई भी संशोधन 

missioner, Karnataka and mainian such : ccounts ind provide 
प्रादेशिक भविष्य निधि आयुक्त कर्नाटक के पूर्व अनुमोदन 

such facilities for inspection is the Central Government may 

direct from time to ume. 
बिना नहीं किया जाएगा और जहां किसी संशोधन में कर्म 

2 . The employer shall pit Such inspection charges as the 
चारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना हो 

Central Government may , from time to time, direct zinder 
वहां , प्रादेशिक . भविष्य निधि आयुक्त , अपना अनुमोदन देने clause ( a ) of sub- section ( 3A ) of Section 17 of the said Act 

within 15 days from the clonc ut every month , 
से पूर्व कर्मचारियों को अपना दष्टिकोण स्पष्ट करने का 

3 , All Expenses involved in the adınstration of tlic Group 
यक्तियुक्त अवसर देगा । 

Insurance Scheme , including maintenance of accounts , sub 

mission of returns, payment of insurance premia , transfer of 
9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय 

Faccounts , payment of inspection charges etc . shall be horne 
जीवन वीमा निगम की उभ मामूहिक बीमा स्कीम के , निमें 

liy the employer . 
स्थापन पहले अपना चुका है, अधीन नहीं रह जाते हैं, गा उम 4 . The Impluyer Chhil tisplay on the Notice Board to the 

cstablishments , it copy of the rules of the Group IDSL .100 
स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे किमी 

Scheme in ipproved by The Central Government 1111 , us und 


do 


+ make 


अनुसूची 
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when ainended, alongwith a translation of the salient fea - कर्मचारी निक्षेप सहबद्ध बीमा स्कोम 1976 ( जिसे इसमें 
tures . thereof , in the language of . the majority of the emp 
loyees. 

इसके पश्चात् उक्त स्कीम कहा गया है ) के अधीन अनुज्ञेय 
- 5 . Whereas , an employees, who is already a member of the 
Employees. Provident Fund or the Provident Fund of an 
establishment, the employer shall immediately enrol him as 
a member of the Group Insurance Scheine and pay neces 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 
sary premium in respect of him to the Life Insurance Cor की उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
poration of India . 
:: 6 . The employer shall arrange to enhance to benefits avail 

हुए और भारत सरकार के श्रम मंत्रालय की अधिसूचना 
able to the employees under the Group Insurance Scheme संख्या का . पा . 4673 तारोख 28- 11 - 1983 के अनुसरण 
appropriately , if the benefits available to the employees under 
the said Scheme are enhanced so that the benefits available 

में और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन 
under the Group Insurance Scheme are more favourable to 

रहते हुए उक्त स्थापन को , 24-12-1986 से तीन वर्ष की 
the employees than the benefits admissible under the said 
Scheme. 

अवधि के लिए जिसमें 23-12- 1989 भी सम्मिलित है, 
: 7 . Notwithstanding anything contained in the Group Insur - . . उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 
ance Scheme, if on the death of an employee ihe amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir / nominee of the employee as compensation . . . : : 

1. उक्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य 
8 . No amendnient of the provisions of the Group Insur निधि आयुक्त उड़ीसा को ऐसी विवरणियां भेजेगा और ऐसे 
ance Scheme, shall be inade without the prior approval of 

लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा 
the Regional Provident Fund Commissioner , Karnataka and 
where any amendment is likely to affect adversely the interesi .. जो केन्द्रीय सरकार समय -समय पर निर्दिष्ट करे । . . 
of the employees, the Regional Provident Fund Commis . . . 
sioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view .. 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
. . . 9 . Where , for any reason , the employees of the said estab 

समाप्ति के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय 
· lishment do not remain covered under the Group Insurance सरकार , उक्त अधिनियम की धारा 17 की उप-धारा ( 30 ) 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment , or the benefits to the के खण्ड ( क ) के अधीन समय - समय पर निर्दिष्ट करे । 
employees under this Scheme are reduced in any manner , . 
the exemption shall be liable to be cancelled . 

. . 3. सामहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
.. 10 . Where, for any reasion. the employer fails to pay the . . 

premium etc . within the due date , as fixed by the Life Insur लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
ance Corporation of India , and the policy. is allowed. to lapse. 

भीमा प्रोमियम का सदाय , लेवाओं का अन्तरण , निरीक्षण 
the exemption is liable to be cancelled . . . 

प्रभारों का सन्दाय आदि भी है . होने वाले सभी व्ययों का 
11. In case of default , if any made by the employer il 
payment of premium the responsibility for paymc7i of assur वहन नियोजक द्वारा किया जा । 
ance benefits to the nominees or the legal heirs of aceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the cmp 

4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित 
loyer . 

सामूहिक बीमा स्कीम के नियमों को एक प्रति , और जब कभी 
12 . Upon the death of the members covered under the 

उनमें संशोधन किया जाए, तब उस योजना की प्रति तथा 
Scheme the Life Insurance Corporation of India shall ensure . 
prompt payment of sum assured to the nominee at the Legal कर्मचारियों को बहुसंख्या की भाषा में उनकी मख्य बातों का 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all अन वाद, स्थापन के सूचना -पट्ट पर प्रदशित करेगा . 
respects . 
[ No. S. 35014 /192 / 83 - PF.II- SS. II } 5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी विधि 

का या उक्त अधिनियम के अधीन छूट प्राप्त की बाउन 
का . पा . 2.428.----मैसर्स -- प्रोडक्टस लि ., जैकापुर , कोरा 

. की भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में 
पूट ( ओ . आर . / 353) ( जिसे इसमें इसके पश्चात् उक्त . . 

. . नियोजित किया जाता है तो नियोजक सामहिक बीमा काम 
स्थापन कहा गया हैं ) ने कर्मचारी भविष्य निधि और प्रकीर्ण 

के सदस्य के रस में उसका नाम तुरन्त दर्ज करेगा और 
उपबन्ध अधिनियम 1952 ( 1952 का 19) (जिसे इसमें 

उसकी बाबत मात्रक प्रीमियम भारतीय जीवन बीमा निगम को 
इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 

सन्दत्त करेगा । 
की उपधारा... ( 2क ) के अधीन छूट दिए जाने के लिए । 
आवेदन किया है ; . . . 

6. यदि सामूहिक वीमा स्कीम के अधीन कर्मच रनों 
.. और केन्द्रीय सरकार का समाधान हो गया है कि उक्त . .. को उपलब्ध फ़ायदे बढ़ाये जाते हैं तो , नियोजक उक्त स्कीम 
स्थापन के कर्मचारी किसी पृथक अभिदाय या प्रीमियम का , . 

के कर्मचारी किसी पथक अभिदाय या प्रीमियम का . . के अधीन कर्मचारियों को उपलब्ध फायदों में समाचित 
सन्दार किए बिना ही , भारतीय जीवन बीमा निगम की वृद्धि की जाने की व्यवस्था करेगा जिस से कि कर्मचारियों के 

जीवन बीमा सीग की माहितः जीमा स्कीम के अधीन . . लिए सामहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन . 
.. जीवन बीमा के रूप में जो फायदा उठा रहे हैं वे ऐसे कर्म - फायदों से अधिक अनक । हो , जो मा स्कीम के 

चारियों को उन फायदों से अधिक अनुकूल हैं जो उन्हें अनुज्ञेय हैं । 
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- Now, therefere, in exercise of the powers conferred by aub 
section (2A ) of Section 17 of the said : Act and in continua- , 
tion of the Government of India in the Ministry of Labour, 
S . O . 4673 dated the 28 -11- 1983 and subject to the conci 
tions . specified in the Schedule annexed hereto the Central 
Government hereby exempts the said establishment from the 
operation of all the provisions of the said Scheme for a 
further period of three years with effect from 24- 12 - 1986 upto 
and inclusive of the 23 - 12- 1989. 


SCHEDULE 


7 . सामहिक बीमा स्कीम में किसी बात के होते . हा 
भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
सन्देय रकम उस रकम से कम है जो कर्मचारी को उस दशा . 
में सन्देय होती जब वह उक्त स्कीम के अधीन होती तो , 
नियोजक कर्मचारी के विधिक वारिस नामनिर्देशिनी को प्रतिकर 
के रूप में दोनों रकमों के अन्तर के बराबर रकम का सन्दाय 
करेगा । 

8. सामूहिक स्कीम के उपबन्धों में कोई भी संशोधन , 
प्रादेशिक भविष्य निधि आयुक्त उड़ीसा के पूर्व अनुमोदन के 
बिना नहीं किया जाएगा और जहां किसी संशोधन से कर्म 
चारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना हो 
वहां , . प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन देने 
से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है , अधीन नहीं रह जाते हैं , या 
उस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रीति से कम हो जाते हैं , तो यह छूट रद्द की जा सकती 


. . 10. यदि किसी कारणवश , नियोजक भारतीय जीवन 
बीमा निगम द्वारा नियत तारीख के भातर प्रीमियम का . 
सन्दाय करने में असफल रहता है, और पालिसी को व्ययगत 
हो जाने दिया जाता है तो छूट रद्द की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए 
किसी व्यतिक्रम की दशा में , उन मत सदस्यों के नामनिर्देशि 
तियों या विधिक वारिसों को जो यदि यह, छुट न दी गई 
होती तो उक्त स्कीम के अन्तर्गत होते , बीमा फायदों के 
सन्दाय का उत्तरदायित्व नियोजक पर होगा । 


1 . The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner , Orissa and maintain such accounts and provide 
such facilities for inspection as the Central Government may 
direct from time to time. 

2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub -section (3A) of Section 17 of the said 
Act within 15 days from the close of every month . 

3 . All Expenses involved in the administration of the Group 
Insurance Scheme , including maintenance of accounts. sub 
mission of returns, payment of insurance premia , transfer of 
accounts, payment of inspection charges etc . shall be borne 
by the employer. 
: : . 4 . The employer shall display on the Notice Board of the 

establishments , a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 
when amended , alongwith a translation of the salient fea 
tures thereof , in the language of the majority of the emp 
loyees. 
. 5. Whereas an employees, who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment, the employer shall immediately enrol him. as 
a member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance , Corpora 
tion of India. 
. ; 6 . The employer shall arrange to enhance to benefits avail 
able to the employees under the Group Insurance Scheme 
appropriately , if the benefits available to the employees under 
the said Scheme are enhanced so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 
, 7. Notwithstanding anything contained in the Group In 
surance Scheme, if on the death of an employee the amount 
payable under this scheme he less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir /nominee of the employee as compensation , 

8 . No amendment of the provisions of the Group Insur 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Orissa and where 
any amendment is likely to affect adversely the interest of 
the employees. the Regional Provident Fund Commissioner 
shall before Nving his approval, give a reasonable opportu 
nity to the employees to explain their point of view . . . 


12. इस स्कीम के अधीन आने वाले किसी सदस्य की 
मृत्यु होने पर भारतीय जीवन बीमा निगम , बीमाकृत राशि 
के हकदार नामनिर्देशिती/विधिक वारिसों को उस राशि का 
सन्दाय. तत्परता से और प्रत्येक दशा में हर प्रकार से पूर्ण 
दावे की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । .. 


[ संख्या 


एस . 3 5 0 1 4/ 274/ 83 पी . एफ . 2/ एस . एस - 2 ] 


SO . 2428 .- - Whereas Messrs, Straw Products Limited , Jay 
kapur, Koraput (OR / 353) (hereinafter referred to as the said 
establishment) have applied for exemption under sub - section 
(2A) of Section 17 of the Employees Provident Funds and . 
Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) (hereinafier 
referred to as the said Act ). 


9 . Where , for any reason , the employees of the said estab 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishinent , or the benefits to the 
employees under this Scheme are reduced in any manner , the 
exemption shall be liable to be cancelled . 


10 . Where , for any reason , the employer fails to pav the 
premium etc . within the due date , as fixed by the Life Insiir 
ance Corporation of India , and the policy is allowed to lapse , 
the exomation is liable to be cancelled. 


And whereas, the Central Government is satisfied that the 
employees of the said estalbishment are , without making any 
separate contribution of payment of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Scheme of the Life Insurance Correration of India 
in the pature of Life Insurance which are more favourable 
to such employees that the benefits admissible under the 
Employees Deposit Linked Insurance Scheme , 1976 Cherein 
after referred to as the said Scheme ); , . 


. . 11. In case of default, if any made by the emplover in . 
payment of premium the responsibility for payment of assur 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said . 
Scheme but for grant of this exemption shall be that of 
the employer . .. 
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.. . 12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
propipt paynıent of sum assured to the nominee or the 
Legal heirs of the deceased member entitled for it and in 
any case within one month from the receipt of claim com . 
plete in all respects. . . 

.. [ No . S. 35014/274 /83-PF.II-SS. II ] 
नई दिल्ली, 25 अगस्त, 1987 .. 
का आ० 2 4 29 . - - केन्द्रीय सरकार, कर्मचारी राज्य 
बीमा अधिनियम , 1948 ( 1948 का 3-4 ) की धारा 9 1 
के साथ पठित धारा 88, द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हुए , मैसर्स इंडियन टेलीफोन इंडस्ट्रीज लिमिटेड , दूरभाष 
नगर राय बरेली के नियमित कर्मचारियों के उक्त अधिनियम 
के प्रवर्तन से पहली अक्तूबर, 1985 से 30 सितम्बर , 
1987 तक , जिसमें यह तारीख भी सम्मिलित है, की अवधि 
के लिए छूट देती है । 
- उक्त छूट निम्नलिखित शर्तों के अधीन है, अर्थात् :- - 

( 1 ) पूर्वोक्त कारखाना, जिसमें कर्मचारी नियोजित 
हैं , एक रजिस्टर रखेगा, जिसमें छूट प्राप्त कर्मचारियों के 
नाम और पदाभिधान दशित किए जाएंगे ; .. 

( 2) इस छूट के होते हुए भी , कर्मचारी उक्त अधि 
नियम के अधीन ऐसी प्रसुविधाएं प्राप्त करते रहेंगे , जिनको 
पाने के लिए वे इस अधिसूचना द्वारा दी गई छूट के प्रवृत्त 
होने की तारीख से पूर्व संदत्त अभिदायों के आधार पर हक 
दार हो जाते ; . . 

( 3 ) छूट प्राप्त अवधि के लिए यदि कोई अभिदाय 
पहले ही संदत्त किए जा चुके हैं तो वे वापस नहीं किए 
जाएंगे : . . . . . . . . . . . . . . . 

( 4 ) उक्त कारखाने का नियोजक - उस अवधि की बाबत 
जिसके दौरान उस कारखाने पर उक्त अधिनियम प्रवृत्त 
था ( जिसे इसमें इसके पश्चात् उक्त अवधि कहा गया है । 
ऐसी विवरणियाँ ऐसे प्ररूप में और ऐमी विशिष्टियों सहित 
देगा जो कर्मचारी राज्य बीमा ( साधारण ) विनियम , 1950 
के अधीन उसे उक्त अवधि की बाबत देनी थी ; 

( 5 ) निगम द्वारा उक्त अधिनियम की धारा 15 की 
उपधारा ( 1 ) के अधीन नियुक्त किया गया कोई निरीक्षक 
या इस निमित्त प्राधिकृत निगम का कोई अन्य पदधारो :---- 
(i ) धारा 44 की उपधारा ( 1 ) के अधीन , उजत 

अवधि की बाबत दी गई किसी विवरणी की 
. विशिष्टियों को मत्यापित करने के लिए , था . 
( ii ) यह अभिनिश्चित करने के प्रयोजनों के लिए 

कि कर्मचारी राज्य बीमा ( माधारण ) विनियम , 
1950 द्वारा यथा - अपेक्षित रजिस्टर और अभिनेत्र 
उक्त अवधि के लिए रखे गए थे या नहीं , या . . 


है, नकद और वस्तु रूप में पाने का हकदार 
" बगाहमा है या नहीं , या .. .. . 
( iv ) यह अभिनिश्चित करने के प्रयोजनों के लिए 
• कि उस अवधि के दौरान , जन . उबंत कारखाने 
के संबंध में अधिनियम के उपबन्ध प्रबत थे , 
ऐसे किन्हीं उपबन्धों का अनुपालन किया गया 

· था या नहीं , 
- निम्नलिखित कार्य करने के लिए सशक्त होगा---- . . 

( क ) प्रधान नियोजक या अव्यवहित नियोजक से यह 
अपेक्षा करना · कि वह उसे ऐसी जानकारी दे जो वह 
आवश्यक समझे ; या 

( ख ) ए से प्रधान नियोजक या अव्यवहित . नियोजक 
के अधिभोग में कारखाने , स्थापन, कार्यालय या अन्य परिसर 
में किसी भी उचित समय पर प्रवेश करना और उसके भार 
साधक व्यक्ति से यह अपेक्षा करना कि वह व्यक्तियों के 
नियोजन और मजदूरी के संदाय से संबंधित ऐसी लेखाबहियाँ 
और अन्य दस्तावेजों, रेसे निरीक्षक या अन्य पदधारी के 
समक्ष प्रस्तुत करें और उनकी परीक्षा करने दे या वह उसे 
ऐगी जानकारी दे जो वह आवश्यक समझे ; या 

( ग ) प्रधान नियोजक या अव्यवहित नियोजक की , 
उसके अभिकला या सेवक की या ऐसे किसी व्यक्ति की जो ऐसे 
कारखाने, स्थापना, कार्यालय या अन्य परिसर में पाया जाए , 
या ऐसे किसी व्यक्ति की जिसके बारे में उक्त निरीक्षक या 
अन्य पदधारी के पास यह विश्वास करने का युक्तियुक्त 
कारण है कि वह कर्मचारी है, परीआ करना ; या .. 

( घ ) ऐसे कारखाने , स्थापन , कार्यालय या अन्य परि 
मर में रखे गए किसी रजिस्टर , लेखाबही या अन्य दस्तावेज 
की नकल करना या उससे उद्धरता बना । 

एस 0 - 3 8 0.1 4/ 50/ 8 ( -एस०एम० - 1 ] 

.. . माटीकरण ज्ञापन 
इस मामले में छट को मतलभी प्रभाव देना आवश्यक 
हो गया है क्योंकि छट के आवेदन पर कार्यवाही करने में 
समय लग गया था । किन्तु वह प्रमाणित किया जाता है कि 
छुट को भूतलक्षी प्रभाव देने से किसी भी व्यक्ति के हित 
पर प्रतिकूल प्रभाव नहीं पड़ेगा । 

New Delhi, the 25th August. 1987 


S O . 2429.-- - metercise of the powers conferred by section 
88 read with section 91A of the Employees State Insurance 
Act , 1948 (34 of 1948) , the Central Government hereby 
exempts the regular employees of M / s. Indian Telephone 
Industries Ltd ., Doorbhash Nagar , Rae Bareli from the opera 
tion of the said Act for a period with effect from 1st October, 
1985 upto and inclusive of the 30th September , 1987 . . 
- The above exemption is subject to the following conditions, 
namely : 

(1) The aforesaid factory wherein the employees are 
. : employed shall maintain a register showing the 

. . . names and designations of the exempted employees; 
( 2 ) Notwithstanding this exemption. the employees shall 

continue to receive such benefits under the said Act 


( iii ) यह अभिनिश्चित करने के प्रयोजनों के लिए 

कि कर्मचारी, नियोजक द्वारा दी गई उन प्रसुवि 

धाओं को , जो ऐसी . प्रसुविधाएं है जिनके प्रतिफल 
. . स्वरूप इस अधिसूचना के अधीन छूट दी जा रही 
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to which they might have become catitled to on 
the basis of tho contributions paid prior to the dato 
from which exemption granted by this notification 

operates%3 
(3 ) The contributions for the exempted period, if already 

paid , shall not be refunded ; 
(4 ) The employer of the said factory shall submit in 

respect of the period during which that factory was 
subject to the operation of the said Act (herein 
after referred to as the said period), stich returns 
in such form and contalaing such particulars as 
were duo from it in respect of the said period under 
the Employees State Insurance ( General) Regular 

tions, 1950 : 
( 5 ) Any inspector appointed hy thc Corporation under 

sub - section ( 1) of section 45 of the said Act, or 
other official of the Corporation authorised in this 

behalf shall , for the purposes of -- 
(i) Verifying the particulars contained in any return 

submitted under sub - section ( 1 ) of section 44 

for the said periorl : or : 
(ii) ascertaining whether registers and records were 

maintained as required by the Employees State 
Insurance ( General ) Regulations, 1950 for the 

said period ; or 
(iii ) ascertaining whether the employces continue to he 

entitled to benefits proyided by the emplover in 
cash and kind being benefits in consideration of 
which exemption is being granted under this 

notification ; or 
(iv ) ascertaining whether any of the provisions of the 

Act had been cumpliod with during the period 
when such provisions were in force in relation to 
the said factory be empowered to - 


(a ) require the principal or immediate emrloyer to 

furnish to him guch hoformation as he may 
consider necessary ; or 


करते हुए भारत गोल्ड माइन्म प्राइवेट लिमिटेड (सेंट्रल 
वर्कशाप ) डाकघर ऊरगाँव , कोलार स्वर्ण क्षेत्र ( 2 ) भारत 
गोल्ड माइन्स प्राइवेट लिमिटेड ( ऊरगाँव डेरी ) , डाकघर 
ऊरगाँव , कोलार स्वर्ण क्षेत्र और ( 3 ) भारत गोल्ड माइन्स 
प्राइवेट लिमिटेड, ऊरगांव प्रिंटिंग प्रेस , डाकघर उरगांव , 
कोलार स्वर्ण क्षेत्र के नियमित कर्मचारियों को उक्त अधि - 
नियम के प्रवर्तन से प्रथम जुलाई , 1985 से 30 सितम्बर , 
1987 सक , जिसमें यह तारीख भी शामिल है , की अवधि 
के लिए छूट देती है । 
__ उक्त छूट निम्नलिखित शर्तों के अधीन है, अर्थात् :---- 

( 1 ) पूर्वोक्त कारखाना , जिसमें कर्मचारी नियोजित 
हैं , एक रजिस्टर रखेगा , जिसमें छूट प्राप्त कर्मचारियों के 
नाम और पदाभिधान शित किए जाएंगे 

( 2 ) इस छूट के होते हुए भी , कर्मचारी उक्त अधि 
नियम के अधीन एसी प्रसुविधाएं प्राप्त करते रहेंगे , जिनको 
• पाने के लिए ये इस अधिसूचना द्वारा दी गई छूट के प्रवृत्त 

होने की तारीख से पूर्व संवत्त अभिदायों के आधार पर 
हकदार हो जाते ; 

( 3 ) छूट प्राप्त अवधि के लिए यदि कोई अभिदाय 
पहले ही संदत्त किए जा चुके हैं तो वे वापस नहीं किए 
जाएंगे । 

( 4 ) उक्त कारखाने का नियोजक उस अवधि की बाबत 
जिसके दौरान उस कारखाने पर उक्त अधिनियम प्रवृत्त , था 
( जिसे इसमें इसके पश्चात् उक्त अवधि कहा गया है ) ऐसी 
विवरणियाँ ऐसे प्ररूप में और ऐसी विशिष्टियों सहित देगा 
जो कर्मचारी राज्य बीमा ( साधारण ) विनियम, 1950 
के अधीन उसे उक्त अवधि की बाबत देनी थी ; 

( 5 ) निगम द्वारा उक्त अधिनियम की धारा 45 की 
उपधारा ( 1 ) के अधीन नियुक्त किया गया कोई निरीक्षक 
या इस निमित प्राधिकृत निगम का कोई अन्य पदधारी : - - 
( i) धारा 44 की उपधारा ( 1 ) के अधीन , उक्त 

अवधि की बाबत दी गई किसी विवरणी की 
विशिष्टियों को सत्यापित करने के प्रयोजनों के 

लिए, या 
(ii ) यह अभिनिश्चित करने के प्रयोजनों के लिए कि 

कर्मचारी राज्य बीमा ( साधारण ) विनियम , 1950 
द्वार। यथाअपेक्षित रजिस्टर और अभिलेखा उक्त 

अवधि के लिए रखे गए थे या नहीं, या 
( iii ) यह अभिनिश्चित करने के प्रयोजनों के लिए 

कि कर्मचारी, नियोजक द्वारा दी गई उन प्रसुवि 
घाओं को , जो ऐसी प्रसुविधाएं है जिनके प्रतिफल 
स्वरूप इस अधिसूचना के अधीन छूट दी जा 
रही है , नकद और वस्तु रूप में पाने 

फा हकदार बना हुआ है या नहीं, या 
( iv ) यह अभिनिश्चित करने के प्रयोजनों के लिए 

कि उस अवधि के दौगन , जब उक्त कारखाने 


( b ) enter any factory , establishment , office or other 

premises occupied by such principal or imme 
diate employer at any reasonablo time and re 
quiro any person found incharge thereof to pro 
duce to such inspector or other offlcial and 
allow him to examine such accounts, books and 
other documents relating to the employment of 
persons and payment of wages or to furnish to 
him such information as he may consider neces 

sary ; or 
( c ) examine the principal or immedite emplover , his 

agent or servant, or any person found in such 
factory , establishment, office or other premises 
or any person whom the said inspector or other 
official has reasonahle cause to beliove to have 
been an employce %3 or 


( d ) make coples of ir take extracts from, any re 

gister, account book or other document main 
tained in such factory , establishment, office or 
other premises. 

[ F. No. 5-38014 / 50 / 86-SSI] 


EXPLANATORY MEMORANDUM 


It fiau become necessary to give retrospective effect to the 
exemption in this case ag the processing of anplication for 
exemption took time. However , it is certified that the grant 
of exemption with retrospective effect will not affect the 
interest of anybody adversely . 


का० आ० 2430 . - - केन्द्रीय सरकार, कर्मचारी राज्य 
बीमा अधिनियम , 1948 ( 1948 का 34 ) की धारा 91 
के साथ पठित धारा 88 द्वारा प्रदत्त शक्तियों का प्रयोग 
85591/ 87 - 4 
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which they might have becomo ontitled to on the basis of 
thy contributions paid prior to the date from which cremp 
tion granted by this notification operates; 


( 3 ) The contribution for the exempted peril, if alreads: 
paid , shall not be refunded ; 


के संबंध में अधिनियम के उपबन्ध प्रवृत्त थे , 
ऐसे किन्हीं उपबन्धों का प्रानपालन किया गया था 

या नहीं , 
निम्नलिखित कार्य करने के लिए सशक्त होगा :- - 

( क ) प्रधान नियोजफ या अव्यवहित नियोजफ से यह 
अपेक्षा करना कि वह उसे ऐसी जानकारी दे जो वह अवश्यक 
समझे ; या 

( ख ) ऐसे प्रधान नियोजक या अव्याहत नियोजक के 
अधिभोग में कारखाने , स्थापन , कार्यालय या अन्य परिसर 
में किसी भी उचित समय पर प्रवेश करना और उसके भार . 
साधक व्यक्ति से यह अपेक्षा करना कि वह व्यक्तियों के 
नियोजन और मजदूरी के संदाय से संबंधित ऐसी लेनाबहियाँ 
और अन्य दस्तावेजों , ऐग निरीक्षक या अन्य पदधारा के 
समक्ष प्रस्तुत करें और उनकी परीक्षा करने दे या वह उसे 
ऐसी जानकारी दे जो यह आवश्यक समझे; या . 

( ग ) प्रधान नियोजक या अव्यवहित नियोजक की , 
उसके अभिकर्ता या मेवक की या ऐसे किसी व्यक्ति की 
जो ऐसे कारखाने , स्थापन , कार्यालय या अन्य परिसर में 
पाया जाए, या ऐसे किसी व्यक्ति की जिसके बारे में उक्त 
निरीक्षक या अन्य पदधारी के पास यह विश्वास करने का 
युक्तियुक्त कारण है कि वह कर्मचारी है परीक्षा करना ; 


( 4 ) The employer of the Kaid factory shal submit in 
respect of the period during which that factory Way subject 
to the operation of the said Act (hereinafter referred to as 
tho said period ) , yuch returns in such form and containing 
such particulars as were due from it in respect of the said 
period under the Employees State Insurance (General ) 
Regulations, 1950%3; 

( 5 ) Any inspector appointed by the Corporation under . 
sub -section ( 1 ) of scution 45 of the said Act, or other offi 
cial of the Corporation authorised in the behalf hull, for 
the purposes of 
(i ) Verifyind the particulars contained in any return 

submitted under sub -section ( 1 ) of section 44 for 
the said period; or 
ascertaining whether registery and records were 
maintained H9 Tequired by the Employee State 
Insurance ( General ) Regulations, 1950 for the 
said period ; or 
ascertaining whether the employcos continuo to be 
entitlal to benefits provided by the employer in 
cash and kind being benefits in consideration of 
which cxcmption is being granted under this noti 

fication; or 
(iv ) ascertaining whether any of the provisions of the 

Act had been contplied with during the period 
when auch urovisions were in force in relation 10 

the said factory be empowers to 
( a ) require the principal or immediate employer to 

furnish to him such information as he may con 

sider necessary; or . 
( b ) enter any factory , establishment , office or other 

premises occupied ty such principal or imme 
diale cmployer at any reasonable and require 
Any person found incharge thereof to produce 
to such inspector or other official and allow him 
to examine such accounts hooks and other docu 
rents relating to the cmployment of persons and 
payment of wages or to furnish to him such in 

formation as he Day consider necessary; or 
( c ) examine the principal or immediate employer, his 

agent or servant, or any person found in such 
factory , establishment, office or other prepines 
or any person whom the said inspertor or other 
cufficial bas reasoenble causes to believe to have 

been an employee ; or 
( d ) make copies of or tako extracts from , any re 

gister account book or other document main 
tained in much factory , establishment, once or 
other premises , 

IF. No. S-3801415284-SSI ] 


या 


( घ ) ऐसे कारखाने स्थापन , कार्यालय या अम्प परिसर 
में रखे गए किसी रजिस्टर , लेखाबही या अन्य दस्तावेज की 
नकल करना या उससे उद्धरण लेना । 

[ सं० एस०- 38014/ 52/ 86-एस० एस० - 1] 

स्पष्टीकरण ज्ञापन 
इस मामले में छुट को भूतलक्षी प्रभाष देना प्रावश्यक 
हो गया है क्योंकि छूट के अनवेदन पर कार्यवाही करने में 
ममय लग गया था / आवेदन पत्र देरी से प्राप्त हुआ था । 
किन्तु यह प्रमाणित किया जाता है कि छूट को भूतलक्षो 
प्रभाव देने से किसी भी व्यक्ति के हित पर प्रतिकूल प्रभाष 
नहीं पड़ेगा । 


S . O . 2430 . -- In exercise of the powers conferred by sec 
tion 88 read with section 91A of the Employees State In . 
surance Act , 1948 (34 of 1948 ) . the Central Government 
hereby exempty the icgular employees of tho Bharat Gold 
Mines Private Limited , (Central Workshop ) , Oorgaun post, 
Kolar Gold Fleld ( 2 ) Bharat Gold Miney Private Limited , 
( Ooreaum Diary ) . Ourgaum Post , Kolar Gold Field , and 
( 3 ) Bharat Gold Mines Private Limited , Oorgaum Printieg 
Press , Oorgaum Post, Kolar Gold Fields from the opera 
tion of the said Act for a period with effect from 1st July , 
1985 uplo und inclusive of the 30th Serlea : 5cc, 1987, 


EXPLANATORY MEMORANDUM 


It has hecome necessary to give rotrosroctive effect 10 
the evenation in this case as the application for exemption 

Was received late. However , it is certified that the . grant 
of exemption with retrogrective effoct will not affect tho 
interest of anybody adverselv . 


The above exoniption is subject to the following condi 
tions, namely : - - 

(1 ) The aforesaid factory wherein the employees are 
employed shall maintain a register showing the names and 
designations of ths exempted employees ; 

(2 ) Notwithstanding this aromption, tho omployees shall 
continue to receive suhc benefits under the said Act to 


का० प्रा० 2431. केन्द्रीय सरकार , कर्मचारी राज्य 
बीमा अधिनियम , 1948 ( 1948 का 34 ) की धारा 91 
के साथ पठित धारा 88 द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए राष्ट्रीय केमिकल्स एण्ड फर्टीलाइजर्स लिमिटेड, बम्बई 
के नियमित कर्मचारियों को उक्त अधिनियम के प्रवर्तन से 


| भाग 11 -- चंड 3 (ii)[. 


भारत का राजपन : सितम्बर 12, 1987/ भाद्र 21, 1900 


3027 
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पहली जुलाई , 1985 से 30 मितम्बर, 1987 तक जिसमें 
यह तारीख भी सम्मिलित है, की अवधि के लिए छुट देती 


उक्त छूट निम्नलिखित शर्तों के अधीन है , अर्थात् :- - 

( 1 ) पूर्वक्ति कारखाना, जिसमें कर्मचारी नियोजित 
है , एक रजिस्टर रम्नेगा, जिसमें छुट प्राप्त कर्मचारियों के 
नाम और पदाभिधान दशित किए जाएंगे ; 

( 2) इस छूट के होते हुए भी, कर्मचारी उक्त अधि 
नियम के अधीन ऐसी प्रसुविधाएं प्राप्त करते रहेंगे, जिनको 
पाने के लिए वे इस अधिसूचना द्वारा दी गई छूट के प्रवृत्त 
होने की तारीख से पूर्व मंदत्त अभिवायों के आधार पर 
हकदार जाते ; 

( 3 ) छुट प्राप्त अवधि के लिए यदि कोई अभिदाय 
पहले ही संदत्त किए जा पके हैं तो वे वापस नहीं किए 
जाएंगे ; 

( 4 ) उक्त कारखाने का नियोजक उस अवधि की बात 
जिसके दौरान उस कारखाने पर उक्त अधिनियम प्रवृत्त था 
( जिसे इसमें इसके पश्चात् उक्त अवधि कहा गया है ) ऐसी 
विवरणियां ऐसे प्ररूप में और ऐमी विशिष्टियों सहित देगा 
जो कर्मचारी राज्य बीमा ( साधारण ) ) विनियम , 1950 
के अधीन उसे उक्त अवधि की बाबत देनी थी ; 

( 5 ) निगम उक्त अधिनियम की धारा 45 की उपधारा 
( 1 ) के अधीन नियुक्त किया गया कोई निरीक्षक या इस 
निर्मित प्राधिछत निगम का कोई अन्य पदधारी :---- 
( i ) धारा 44 की उपधारा ( 1 ) के अधीन उक्त 

अवधि की वायत दी गई किसी विवरणी की 
विशिष्टियों को सत्यापित करने के प्रयोजनों के 

लिए , या 
( ii ) यह अभिनिश्चित करने के प्रयोजनों के लिए 

मिस कर्मचारी राज्य मीमा ( साधारण ) विनिमय , 
1950 द्वारा यथा अपेक्षित रजिस्टर और अभिलेख 

उक्त अवधि के लिए रखे गए थे या नहीं, या 
( iii ) यह अभिनिश्चित करने के प्रयोजनों के लिए 

कि कर्मचारी , नियोजक द्वारा दी गई उन प्रसुविधामों 
को , जो ऐसी प्रसुविधाधाएं हैं जिनके प्रतिफलस्वरूप 
इस अधिसूचना के अधीन छट दी जा रही 
है , नकद और वस्तु रूप में पाने का हकदार बना 

हुआ है या नही ; या 
(iv ) यह अभिनिश्चित करने के प्रयोजनों के लिए कि 

उस अवधि के दौरान जब उम्स कारखाने के संबंध 
में अधिनियम के उपबन्ध प्रवृत्त थे, ऐसे फिम्हीं 
उपबन्धों का अनुपालन किया गया था या नहीं 
निम्नलिखित कार्य करने के लिए सशक्त होगा, 


( ख ) ऐसे प्रधान नियोजक या अव्यवहित नियोजक के 
अधिभोग में के कारखाने , स्थापन , कार्यालय या अन्य परिसर 
में किसी भी उचित समय पर प्रवेश करना और उसके भार 
साधक व्यक्ति से यह अपेक्षा करना कि वह व्यक्तियों के 
नियोजन और मजदूरी के संदाय से संबंधित एसी लेखा 
बहियां और अन्य दस्तावेजें , ऐसे निरीक्षक या अन्य पवधारी 
के समक्ष प्रस्तुत करें और उनकी परीक्षा करने दे या वह 
उसे ऐसी जानकारी दे जो बह पावश्यक समझें , या 
. ( ग ) प्रधान नियोजक या अव्यवहित नियोजक की , 
उसके अभिकर्ता या सेवक की या ऐसे किसी व्यक्ति की 
जो ऐसे कारखाने , स्थापन , कार्यालय या अन्य परिसर में पाया 
जाए, या ऐसे किसी व्यक्ति की जिसके बारे में उक्त निरीक्षक 
या अन्य पदधारी के पास यह विश्वास करने का युक्तियुक्त 
कारण है कि वह कर्मचारी है । परीक्षा करना ; या 

( घ ) ऐसे कारखाने , स्थापन , कार्यालय या अन्य परिसर 
में रखे गए किसी रजिस्टर लेखाबही या अन्य दस्तावेज की 
मकल करना या उससे उद्धरण लेना । 

[सं० एस० - 38014/57/ 86-एस० एस० - 1 ] 

• . स्पष्टीकरण ज्ञापन 
___ इस मामले में छूट को भूतलक्षी प्रभाव देना आवश्यक 
हो गया है क्योंकि छूट के आवेदन पर कार्यवाही करने में 
समय लग गया था किन्तु यह प्रमाणित किया जाता है कि 
छूट को भूतलक्षी प्रभाव देने से किसी भी व्यक्ति के हित 
हित पर प्रतिकूल प्रभाव नहीं पड़ेगा । 


S . O . 2431.-- -In exercise of the powers conferred by sec 
tion 88 read with section 91A of the Employees State Jo 
surance Act, 1948 ( 34 of 1948 ) , the Central Government 
hereby excapts the regular employoes of the Rashtriya 
Chemicals and Fertizers Limited , Bombay from the opera 
tion of the said Act for a period with effect from 1st July , 
1985 upto and inclusive of the 30th September, 1987 . 

Tho above exemption is subject to the following condi 
tions, namely : 

( 1 ) The aforesaid factory whicre tho omployees are em 
ployed shall maintain a registor showing the namos und 
designations of the examptod employecs ; 

( 2 ) Notwithstanding this exemption, t .c employees shall 
continue to recoive such benefits under the said Act to which 
thoy might havo becomo entitled to on the basis of the 
contributions paid prior to the date from which oxemption 
granted by this notification operates ; 


___ ( 3 ) The contributions for the exempted period , if already 
paid , shall not be refunded ; 

( + ) The employer of the said factory shall submit in 
respect of the period during which that factory way sub 
ject to the operation of the said Act (hereinafter referred 
to as the said period ) , such returns in such form and con 
taining such particulars as were duc from it in respect of the 
said period under the Employees State Insurance (General) 
Regulations, 19503; 


( क ) प्रधान नियोजक या अव्यवहित नियोजक से यह 
अपेक्षा करमा कि वह उसे ऐसी जानकारी दे जो वह 
आवश्यक समझे ; या 


( 5 ) Any inspector appointed by the Corporation undor 
sub- secion ( 1 ) of section 45 of the said Act , or other olli 
cial of the Corporation authorised in the behalf shall , for 
the purposes of 

( i ) Vorifying the particulars contained in any return 

submitied under sub -section ( 1 ) of section 44 for 
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राज्य विधान सभा के किसी अधिनियम के अधीन 
की गई है , और जिनके कर्मचारी सम्बद्ध 
अधिनियमों के अधीन बनाए गए नियमों या विनि 
यमों के अनुसार अभिदायी भविष्य निधि , कुटुम्ब 
पेंशन और निक्षेप सहबद्ध बीमा या अभिदायी 
भविष्य निधि पेंशन और निक्षेप सब स बीमा प्राप्त 
कर रहे हैं । 


2. ऐसी सभी शैक्षिक संस्थाएं जिनके कर्मचारी राज्य 

केन्द्रीय सरकार के कर्मचारियों के समतुल्य अभिदायी 
भविष्य निधि कुटुम्ब पेंशन और निक्षेप सहबद्ध 
बीमा या अनभिदायी भविष्य निधि पेंशन और 
निक्षेप सहबद्ध बीमा प्राप्त कर रहे हों ; 


the said period ; or 
( ii ) ascertaining whether registers and records were 

maintained as required by the Employees State 
Insurance ( General) kegulations , 1950 for the 

said period ; or 
( ii ) ascertaining whether the employces continuo to be 

entitled to benefits provided by the employer in 
cash and kind being benefits in consideration of 

which is being granted under this notification , or 
(lv ) ascettaining whether any of the provisions of the 

Act had been complied with during the period 
when auch provisions were in force in relation to 

the said factory be empower to 
( a ) require the principal or immediate cmployer to 

furnish to himn such information as lie may con 

sider necessary ; or 
( b.) enter any factory . cstabilshment , office or other 

premises occupied by such principal or imme 
diate employer as any reasonable time and re 
quirc any person found jncharge thereof to pro 
duce to such inspector or other official and 
allow him to examsine such accounts , books und 
other documents relating to the employment of 
persone and payment of wages or to furnish to 
him such information as he may consider 

necessary ; or 
( c ) examine the principal or immodiate employer , 

his agent or servant, or any person found into 
such factory , establishment , office or other pre 
mises or any person whom the said inspector or 
other official has reasonable cause to belicvc to 

have bcon un employeo ; or 
( d ) make copies of or take extracts from , any re 

gister , account book or other document main 
tained in such factory , establishnuent , office or 
other premises . 

[ F. No. 5- 38014 / 57 / 86 -SS ] 
EXPLANATORY MEMORANDUM 
It has become necessary to give retrcspective effect 
w tho exemption in this case as the pracossiog for oxcrap 
tion of exemption took time. However , it is certified that 
the grant . of cxemption with retrospective affect will not 
affoct the interest of anybody adversely . 


3. ऐसे सभी स्थापन जो सोसाइटी रजिस्ट्रीकरण अधि 
नियम , 1860 के अधीन सासाइटी के रूप में 
रजिस्ट्रीकृत हैं और जिनके कर्मचारी राज्य केन्द्रीय 
सरकार के कर्मचारियों के समतूल्य अभिदायी भविष्य 
निधि, कुटुम्ब पेंशन और निक्षेप सहपख या अभि 
वायी भविष्य निधि पेंशन और निक्षेप सहबद्ध बीमा 
प्राप्त कर रहे हैं । 

[ सं० एस० - 35014/ 65/ 87 -पी० एफ० -2] 


New Delhi , the 26th August, 1987 


S.O . 2432. — In oxercise of the powers conferred by sub 
section ( 2 ) of Section 16 of the Employees Provident 
Funds and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) , 
and in ccontinuation of tho poufication of the Goverment 
of India in the late Ministry of Labour and Rehabilitation 
( Department of Labour ) , SO. No. 2911 dated the 21st 
August, 1984 , the Centual Government after having regard 
to the circumstances of the case , is of tho Opinion that it 
is expedient so to do , hereby exempts the following classes 
of establishments froin the operation of the Act for a fur 
thor period of three years with effect from 1st November , 
1987, subject to the conditions specified therein , namely :- -- 


THE SCHEDULE 


Particulars of establislıments 


___ 1 . All estabilshments (including universities ) which have 
been set up under either an Act of Parliament or of Stato 
Legislature and whose entyployees are in receipt of contri 
butory provident fund family pensions and deposit linked 
insurance or non - contributory provideot fund , puension and 
deposit linked insurance in accordance with the rules or regu 
lations framed under the respective Acts ; 


नई दिल्ली , 26 अगस्त , 1987 
का० आ० 2432 - ~- कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) की धारा 
16 की उपधारा ( 2 ) द्वारा प्रदत शक्तियों का प्रयोग करते 
हुए और भारत सरकार के भूतपूर्व श्रम और पुनर्वास मंत्रालय 
( श्रम विभाग ) की अधिसूचना सं० का०मा० 2911 , तारीख 
8 सितम्बर 1984 के अनुक्रम में , मामले की परिस्थितियों 
को ध्यान में रखते हुए, केन्द्रीय सरकार यह राय होने पर 
कि ऐसा करना समीचीन है, स्थापनों के निम्नलिखित घर्गों 
को नवम्बर, 1987 से तीन वर्ष और अवधि के लिए अधि 
नियम के प्रवर्तन से , उसमें विनिर्दिष्ट शर्तों के अधीन रहते 
हुए छुट देती है, अर्थात् : 

अनुसूची 
क्रम संख्या 

स्थापनों की विशिष्टियां 
1. ऐसे सभी स्थापन ( जिनके अन्तर्गत विश्वविद्यालय 

भी हैं ) जिनकी स्थापना या तो संसद के या किसी 


2 . All educational institutions, whose employees are in 
receipt of contributory provident fund , family pension and 
deposit linked insurance or non -contributory provident fund , 
pension and deposit linked insurance at part with State 
Central Government employees . 


3 . All establishments , which are registered as Society 
under the Societies Registration Act, 1960 and whose cmpm 
loyees are in receipt of contributory provident fund, family 
pension and deposit linked insurance or non- contributory 
provident fund, poogion and deposit linked insurance at pait 
with State / Central Government employees. 


INo. S-35014 /65 / 87-SS .II ] 
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( iv ) यह अभिनिश्चित करने के प्रयोजनों के लिए 
बीमा अधिनियम , 1948 ( 19.48 का 34 ) की धारा 91ए 

कि उस अवधि के दौरान , जब उमस कार 
के साथ पठित धारा 88 द्वारा प्रदत्त शक्तियों का प्रयोग करते 

खाने के संबंध में अधिनियम के उपबंध प्रवृत्त 
हुए, भारत प्रोसेस एंड मैकेनिकल लिमिटेड और वबर्ड 

थे , ऐसे किन्हीं उपबंधों का अनुपालन किया 
इंडिया लिमिटड कलकत्ता के संलग्न सूची के कर्मचारियों के 

गया था या नहीं, 
लिए कर्मचारी राज्य बीमा निगम अधिनियम के अंतर्गत प्रथम 

निम्नलिखित कार्य करने के लिए सशक्त होगा - - 
मार्च, 1987 से 29 फरवरी, 1988 तक की अवधि के 
लिए छूट देती है । 

( क ) प्रधान नियोजक या प्रव्यसहित नियोजक से यह 

अपेक्षा करना कि वह उसे ऐमी जानकारी दे जो 
उक्त छूट निम्नलिखित शर्तों के अधीन है, अर्थात् : 

वह श्रावश्यक समझे ; या 
( 1 ) पूर्वोक्त कारखाना , जिसमें कर्मचारी नियोजित हैं , 

) ऐसे प्रधान नियोजक या अव्यवहित नियोजक के 
एक रजिस्टर रखमा , जिसमें छट प्राप्त कर्मचारियों 

अधिभोग में के कारखाने , स्थापन , कार्यालय या 
के नाम और पदाभिधान दर्शित किए जाएंगे ; 

अन्य परिसर में किसी भी उचित समय पर 
( 2 ) इस छूट के होते हुए भी कर्मचारी उक्त अधिनियम 

प्रवेश करना और उसके भारसाधक व्यक्ति से यह 
के अधीन ऐसी प्रसुविधाएं प्राप्त करते रहेंगे , 

अपेक्षा करना कि वह व्यक्तियों के नियोजन और 
जिनको पाने के लिए वे इस अधिसूचना द्वारा दी 

मजदूरी के संदाय से संबंधित ऐसी लेखा बहियां 
गई छूट के प्रवृत्त होने की तारीख से पूर्व संवत 

और अन्य दस्तावेजों , ऐसे निरीक्षक या अन्य पद 
अभिदायों के आधार पर हकदार हो जाते हैं ; 

धारी के समक्ष प्रस्तुत करें और उनकी परीक्षा 
( 3 ) छूट प्राप्त अवधि के लिए यदि कोई. अभिवाय पहले 

करने दे या वह उसे ऐसी जानकारी दे जो बह 
ही संवत्त किए जा चुके हैं तो वे वापस नहीं किए 

आवश्यक समझ ; या 
जाएंगे ; 

( ग ) प्रधान नियोजक या अव्यवहित नियोजक की , उसके 
उक्त कारखाने का नियोजक उस अवधि की बाबत 

अभिकतो या सेवक की या एसे किसी व्यक्ति की 
जिसके दौरान उस कारखाने पर उक्त अधिनियम 

जो ऐसे कारखाने , स्थापन , कार्यालय या अन्य 
प्रवृत्त था ( जिसे इसमें इसके पश्चात् उक्त अवधि 

परिसर में पाया जाए , या ऐसे किसी व्यक्ति की 
कहा गया है ) ऐसी विवरणियां ऐसे प्ररूप में और 

जिसके बारे में उक्त निरीक्षक या अन्य पदधारी 
ऐसी विशिष्टियां सहित देगा जो कर्मचारी राज्य 

के पास यह विश्वास करने का युक्ति युक्त कारण है 
बीमा ( साधारण ) विनियम, 1950 के अधीन 

कि वह कर्मचारी है, परीक्षा करना ; या 
उसे उक्त अवधि की बाबत देनी थी ; 

( घ ) ऐसे कारखाने , स्थापन , कार्यालय या अन्य परिसर 
( 5 ) निगम द्वारा उक्त अधिनियम की धारा 45 की 

में रखें गए किसी रजिस्टर , लेखा बही या अन्य 
उपधारा ( 1 ) के अधीन नियक्त किया गया कोई 

दस्तावेज की नकल करना या उससे उसरण लेना । 
निरीक्षक या इस निमित्त प्राधिकृत मिगम का 
कोई अन्य पदधारी, 

अनुसूची 
(i ) धारा 44 की उपधारा ( 1 ) के अधीन , 

क्रमांक अधिकारी का नाम . प्रतिष्ठान का नाम तैनाती का 
उक्त अवधि की शामत दी गई किसी विव 

स्थान 
रणी की विशिष्टियों को , सत्यापित करने के 
प्रयोजनों के लिए, या . 

12 

3 
(ii ) यह अभिनिश्चित करने के प्रयोजनों के 1. श्री तपन सेन भारत प्रोसेस मैकेनिकल लि . कलकत्ता 
लिए कि कर्मचारी राज्य बीमा ( साधारण ) 

2. श्री जयदेव नंदी भारत प्रोसेस एंड मैके कलकत्ता 
विनियम , 1950 द्वारा यथा अपेक्षित 

निकल लि . 
रजिस्टर और अभिलेखा उक्त अवधि के 

ॐ श्री सुनील घोष भारत प्रोसेस एंड मैके . कलकत्ता 
लिए रखे गए थे या नहीं , या 

निकल लि . 
( iii ) यह अभिनिश्चित करने के प्रयोजनों के 

4. श्री पी . एस . चक्रवर्ती भारत प्रोसेस एंड मैके 
कलकत्ता 
लिए कि कर्मचारी नियोजक द्वारा दी गई 

निकल लि . 
उन प्रसुविधाओं को , जो ऐसी प्रसुविधाएं 

श्री उदय कुंडू भारत प्रोमेस एंड कम्पबासा 
हैं जिमके प्रतिफलस्वरूप इस अधिसूचना के 

मैकेनिकलकल नि . 
अधीन छूट दी जा रही है, नकद और वस्तु 

6 . श्री सयामल बोस भारत प्रोसेस एंड 
रूप में पाने का हकदार बना हुआ है या 

कसमसा 

मैकेनिकल लि . 
नहीं ; या 


- 


- 


- 


- 


- 


-- -- 


- - - -- - -- 
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__12 


- 


- - - - - - - - 


कलकत्ता 


कलकत्ता 


( 2 ) Notwithstanding this exemption, the employees shall 
continue to receive such benefits under the said Act to 
which thty might have become entitled to on the basts of 
the contributions paid prior to the date from which axemp 
tion granted by this notification operates, 
. ( 3) The contributions for the exempted period , if already 

paid , shall not be refundod ; 
( 4 ) The employer of the said factory shall submit in 
Yospect of thọ period during which that factory was sub 
ject to the operation of the said Act (hereinafter referred 
to us the said period ) , such returns in such form and con 
laining such particulars as were duo from it in respect of 
the said period under the Employees Stato Insurance 
( Onerai ) Regulations, 1950 , 


कलकत्ता . 


कलकत्ता 


कलकता 


7. श्री पार . के . कुंडू भारत प्रोसेस एंड 

मैफेनिकल लि . 
8. श्री समेतरा विश्वास भारत प्रोसेस एंड 

मैकनिकल लि . 
9. श्री श्यामल बिस्वास भारत प्रोसेस एंड 

मैकेनिकल लि . 
10. श्री एस. एन . सिंह भारत प्रोसेस एंड 

मैकेनिकल लि . 
11. भी सपन दत्ता भारत प्रोसेस एंड 

मैकेनिकल लि . 
12. श्री सरोज पाल भारत प्रोसेस एंड 

म केमिकल लि . 
ए. के. हाजरा भारत प्रोसेस एंड 

म फेमिफल लि . 
14. श्री टी . जी . रसेल भारत प्रोसेस एंड 

मैकेनिकल लि . 
15. श्री जी . राजारियो भारत प्रोसेस एंड 

मैकेनिकल लि . 
16. कु. मंजुश्री साहा भारत प्रोसेस एंड 

मैकेमिकल लि . 
17. श्री वी. एन. मुखर्जी वर्ड ( इंडिया ) लि . 


कलकत्ता 


कलकत्ता 


कलकत्सा 


कलकसा 


कलकत्ता 


भवनेश्वर 
उड़ीसा 
कलकत्ता 
टीटागम , 


( 5 ) Any inspector appointed by the Corporation under 
sub -section ( 1 ) of section 45 of the said Act, or othe : offi 
cial of the Corporation authoised in this behalf shall , for 
the purposes of 
(i) verifying the particulary contained in any return 

submitted under sub- section ( 1 ) of section 44 for 
tho said Feriod ; or 
ascertaining whother registers and records were 
maintained as required by the Employees State 
Insurance ( General ) Regulations, 1950 for tho said 

porlod ; or 
(lü ) ascertaining whother the employees continue to be 

entitled to benefits provided by the employer in 
cash and kind being beacfits in consideration of 
which exemption ig being granted under this noti 

fication ; or 
( iv ) ascertaining whether any of the provisions of the 

Act had been complied with during the period 
when such provisions were in forzo in relation to 

the said factory be empower to 
( a ) require the principal or immediate employer to 

furnish to him such information as ho may con 

sider necessary, or 
b ) enter any factory , establishment, office or other 

premises occupied by such principal or imme 
diate employer at any reasonable time and TC 
quire any person found incharge thereof to pro 
duce to such inspector or other official and allow 
him to examine such accounts , books and other 
documents relating to the employment of persons 
and payrıcat of wages or to furnish to hun such 

information as he may consider necessary ; or 
( c ) examine the principal or immediate employer , his 

agent or servant, or any person found in such 
. factory, establishment , office or other premises 
or any person whom the said inspector or other 
official has rezonablo Canse to belive to have 

been an employed ; or 
( d ) make copies of or take extracts front, any re 

ster, account book or other document moin 
tained so such factory, establishment, office or 
other premises. 

SCHEDULE 


18. श्री ए. के . मुखर्जी बवर्ड ( इंडिया ) लि . 
19. श्री एम . के. कारक वबर्ड पइंडिया ) लि . 


वर्कर्स 


20. श्री ए . के . राय यईई ( इंडिया ) लि . रांची , बिहार 

[ फाइल सं . एस - 38014/ 25/ 86 

एस. एस.-1] 
स्पष्टीकरण ज्ञापन 
इस मामले में छूट को भूतलक्षी प्रभाव देना आवश्यक हो 
गया है क्योंकि छूट के आवेदन पर कार्यवाही करने में समय 
लगा था । किंतु यह प्रमाणित किया जाता है कि छ्ट को 
भूतलक्षी प्रभाष देने से किसी भी व्यक्ति के हिस पर प्रतिकूल 
प्रभाव नहीं पड़ेगा । 


SH . 
No. 


Name of the officers 


Name of the 
Establishments 


Place of 
posting 


• 1 


2 


3 


- 


- 


- 


1. Sri Tapan Sen 


Calcutta 


S . O . 2433... - In exercise of the powers conferred by sec 
tion 88 read with section 91A of the Employees State In 
surance Act, 1948 ( 34 of 1948) , the Contral Government 
hereby exempts the empolyces of the Bharat Process and 
Mechanical Engineers Ltd ., and the Weighbird India Ltd ., 
Calcul , specified in the Schedule annexed hergto from the 
operation of the said Act for a period of one year with 
offect from 1st Marcli , 1987 upto and Inclusive of the 29th 
February , 1988. 

The above exemption is subject to the following condi 
tions , namely : 

( 1 ) The aforosaid factory whorein the employees are 
employed shall maintain rogister showing the names and 
designations of the exempted employees; 


2 . Sri Joydeb Nandi 


Calcutta 


Bharat Process and 
Mechanical Ltd . 
Bharat Process ind 
Mechanical Ltd . 
Bharat Process and 
Mechaical Ltd . 
Bharat Process and 
Mechanical I.td , 


3. Sri Sunil Ghosh 


Calcutta . 


4. Sri P .S . Chakraborty 


Calcutta 


.. . . . .. - 


- 


- 
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1 2 
5. Sri Uday Kundu 


Calcutta 


6. Sri Syamel Boso 


Calcutta 


7. Sri R . K . Kuodu 


Calcutta 


8 . Sri Sumatra BiswRS 


Calcutta 


9. Sri Shyamal Bisway . 


Calcutta 


10. Sri S. N. Singh 


Calcutta 


11. Sri Tapan Dutta 


Calcutta 


Bharat Process god 
Mechanlaal Ltd 
Bharat Process and 
Mechanical Ltd . 
Bharat Process and 

Mechanical Ltd . 
Bharat Process and 
Mochanical Ltd. 
Bharat Process and 
Mochanical Ltd . 
Bharat Process and 
Mecbanical Ltd . 
Aharat Process and 

Mechanical Ltd . 
Bharat Process and 
Mechanical Lid . 
Bharat Process and 
Mechanical Lid . 
Bharat Process and 
Mechanical Ltd . 
Bharat Process and 

Mechanical Ltd . 
Bharat Process and 

Mechanical Ltd . 
Weighbird (India ) 
Ltd . 


12. Sri Saroj Pal 


Calcutta 
Calcutta 
Calcutta 


13. Sri A. K . Hazra 


14 . Sri D .G . Russell 


Calcutta 


15. Sri G . Rozario 


Calcutta 


16. Miss Manjusrce Saha 


Calcutta 


17. Sri S. N. Mukherjee 


Bhuba 
neshwar , 
Orissa 


( 2 ) इस छूट के होते हुए भी , कर्मचारी उवा अधिनियम 

के अधीन ऐसी प्रमुविधाएं प्राप्त करते रहेंगे , 
जिनको पाने के लिए वे इस अधिसूचना द्वारा दी 
गई छूट के प्रवृत्त होने की तारीख से पूर्व 

मंवत्त अभिदायों के आधार पर एफदार हो जाते ; 
( 3 ) छूट प्राप्त अधि के लिए यदि कोई अभिवाय 

पहले ही संदस किए, जा चुके हैं तो वे वापस नहीं 

किए जाएंगे ; 
( 4 ) उक्त कारखाना का नियोजक उस अवधि की वायत 

जिसके दौरान उस कारखाने पर उक्त मधिनियम 
प्रवृत्त था (जिसे इसमें इसके पश्चात् उक्त अवधि 
कहा गया है ) ऐसी विधरणियां ऐसे प्ररूप में और 
ऐसी विशिष्टियों सहित देगा जो कर्मचारी राज्य 
बीमा ( साधारण ) विनियम , 1950 के अधीन उसे 

उक्त अवधि की बाबत देनी थी 
( 5 ) निगम द्वारा उक्त अधिनियम की धारा 45 की 

उपधारा (i ) के अधीन नियुक्त किया , गया कोई 
निरीक्षक या इस निमित्त प्राधिकृत निगम का 
कोई अन्य पवधारी,---- 
( i) धारा 44 की उपधारा (i ) के अधीन , 

उक्त अवधि की वायत दी गई किसी विव 
रणी की विशिष्टियों को सत्यापित करने 

के प्रयोजनों के लिए, या 
( ii ) यह अभिनिश्चित करने के प्रयोजनों के 

लिए. कि कर्मचारी राज्य बीमा ( साधारण ) 
विनियम , 1950 द्वारा यथा प्रोक्षित रजिस्टर 
और अभिलेख उक्त अवधि के लिए रखे 

गर थे या नहीं , या 
( iii) यह अभिनिश्चित करने के प्रयोजनों के 

लिए कि कर्मचारी, नियोजक द्वारा दी गई 
उन प्रमुविधाओं को , जो ऐसी प्रमुविधाएं 
हैं जिनके प्रतिफलस्वरूप इस अधिसूचना के 
अधीन छूट दी जा रही है , नकद और वस्तु 
भर में पाने का हकदार बना हुया है या 

नहीं ; या 
( iv ) यह अभिनिश्चित करने के प्रयोजनों के 

लिए कि उस अवधि के दौरान , जब उक्त 
कारखाने के संबंध में अधिनियम के उपबंध 
प्रपत्त थे , ऐसे किन्हीं उपबंधों का प्रमुपालन 

किया गया था या नहीं ; 
निम्नलिखित कार्य करने के लिए सशक्त होगा,--- 
( क ) प्रधान नियोजक या मध्यवहित नियोजक से यह 

अपेक्षा करना कि वह उसे ऐसे जानकारी दे जो 
वह प्रावस्यक समझे ; या 


18. Sri A . K . Mukherjee 


19. Sri S. K . Karak 


Weighbird (India ) 

Ldt. 
Wighbird (India ) 
Ltd . 
Weighbird ( India ) 
Ltd . 


Calcutta 
Titagarh 
works 
Ranchi, 
Bihar 


20. Sri A . Roy 


[ F . No. 9 -38014/ 25/ 86- SSI] 


EXPLANATORY MEMORANDUM 


It has becomo necessary to give retrospective effect 10 
the exempiion in this case is the processing of the applicution 
for exemplion took time. However, it is certified that the 
frunt of exemption with rotrospective effect will not affect 
ghe iptorest of anybody adversely . 


का . पा . 2434. - केन्द्रीय सरकार , कर्मचारी राज्य 
बीमा अधिनिम , 1948 ( 1948 का 34 ) को धारा 91ए 
के माथ पठिन धारा 88 द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हए मैसर्स भारत इलेक्ट्रानिक्स लिमिटेड, पंचकुला, हरियाणा 
के नियमित कर्मचारियों को उक्त अधिनियम के प्रवर्तन से 
पहली मई, 1986 से 30 सितम्बर, 1987 तक जिसमें यह 
तारीख भी सम्मिलित है, की अवधि के लिए छूट देती है । 


उक्त छूट निम्नलिखित शनों के अधीन है अर्थात् : - - 
( 1 ) पूर्वोक्त कारखाना , जिसमें कर्मचारी नियोजित हैं , 

एक रजिस्टर रखेगा, जिसमें छुट प्राम कर्मचारियों 
के नाम और पवाभिधान दशित किए जाएंगे ; 


( 1 ) ऐसे प्रधान नियोजक या अव्यवहित नियोजक के 

अधिभोग में के कारखाने , स्थापन , कार्यालय या 
अम्म परिसर में किसी भी उचित समय पर प्रवेश 


3032 


THE GAZETTE OF INDIA : SEPTEMBER 12 , 1987/ BHADRA 21, 1909 


[ PART II - SEC. 3(ii)] 


करना और उसके भारसाधक व्यक्ति से यह अपेक्षा 
करना कि वह व्यक्तियों के नियोजन और मजदूरी 
के संदाय से संबंधित ऐसी लेखाबहियां और अन्य 
दस्तावेजें , ऐसे निरीक्षक या अन्य पदधारी के समक्ष 
प्रस्तुत करें और उनकी परीक्षा करने दे या वह 
उसे ऐसी जानकारी दे जो वह प्रावश्यक समझे ; 


. या 


( ग ) प्रधान नियोजक या अव्यवहित नियोजक की , 

उसके प्रभिकर्ता या सेवक की या ऐसे किसी व्यक्ति 
की जो ऐसे कारखाने , स्थापन , कार्यालय या अन्य 
परिसर में पाया जाए, या ऐसे किसी व्यक्ति की 
जिसके बारे में उक्त निरीक्षक या अन्य पदधारी 
के पास यह विश्वास करने का युक्तियुक्त कारण 
है कि वह कर्मचारी है, परीक्षा करना ; या 
ऐसे कारखाने , स्थापन , कार्यालय या अन्य परिसर 
में रखे गए किसी रजिस्टर , लेखावही या , प्रत्य 
दस्तावेज की नकल करना या उससे उबरण 


( ii ) ascertaining whether registers and recordg wero 

maintained as required by the Employees State 
Insurance General) Regulations, 1950 for the 

said period ; or 
(iii ). ascertaining whether the employees continue to 

be entitled to benefits provided by the employer 
in canlı and kind being benefits in consideration 
-of which exemption is being granied under this 

notification;, or , 
( iv ) ascertaining whether any of the provisions of the 

Act had ben complied with during the period 
when such provisions were in force in relation to 

the said factory be empower 10 - - 
( a ) require the principal or immediate employer to 

furnish to bim such information as he may con 

sider accessary : or 
( b ) cotor any factory , establishment, office or other 

premises occupicd by such principal or imme 
diate cmployer at any reasonable time and re 
quire any person found incharge thereof to pro 
duce to such inspector or other official and 
allow him to examine such accounts, books and 
othor documents relating to thc cmployment of 
persons and payment of wages or to furnish to 
him such information as ho may consider neces 

Hary ; or 
(c) examine the principal or immediate employer, 

his agent or servant, or any person found in 
such factory, establishment. office or other pre 
mines or any person whoin the said inspector 
or other official has reasonable cause to believe 

to have been an employce ; or 
( d ) make copies of or take extracts from, any re 

gister, account book or other document maiptain 
ed in such factory , estabilshment, office or other 
premises . 

F. No . S -38014/ 44/ 86 -SSI ] 


लेना । 


EXPLANATORY MEMORANDUM 


It has become necessary to give retrospective cffcct to 
the exemption in this case as the processing of application 
for cxcmption took time. However, it is certified that the 
grant of exemtion with retrospective effect will not affect the 
interest of anybody adversely . 


[सं . एस - 38014/ 44/ 86-एस.एस .-I] 

स्पष्टीकरण ज्ञापन 
इस मामले में छूट को भूतलक्षी प्रभाव देने आवश्यक हो 
गया है क्योंकि छूट के आवेदन पर कार्यवाही करने में समय 
लग गया था । किंतु यह प्रमाणित किया जाता है कि छूट को 
भतलक्षी प्रभाव देने से किसी भी व्यक्ति के हित पर प्रतिकल 
प्रभाव नहीं पड़ेगा । 

s. o . 2434. -- In exercise of the powers conferred by section 
88 read with sectio ] 91A of the Employces State Insurance 
Act, 1948 ( 34 of 1948 ) , the Central Government hereby 
cxempts the regular employcey of M / 9 . Bharat Electronics 
Limited , Panchkula , Haryana from the operution of the 
sald Act for a period with effect from 1st May, 1986 upto 
and inclusive of the 30th September, 1987 . 

The above excmption is subject to the following condi 
tions , namely : -- 

( 1 ) The aforesaid factory wherein the employees are 
cmployed shall maintain a register showing the names and 
designations of the exempted employees , 

( 2 ) Notwithstanding this exemption , the employees shall 
continue to receive such benefits inder the said Act to 
which they might have become entitled to on the basis of 
the contributions paid prior to the date from which exemp 
tion granted by thiy notification operates ; 

( 3 ) The contributions for the exentpted period, if already 
paid , shall not be refunded ; 

(4 ) The employer of the said factory shall suborit in res 
pect of the period during which that factory was subject 
to the operation of the said Act (hereinafter referred to as 
the said period ) , ych returns in such form and containing 
such particulars is were due from it in respect of the said 
period under the Employees State Insurance (General 
Regulations , 1950 ; 

( 5 ) Any inspector uppointed by the Corporation under 
sub- section ( 1 ) of section 45 of the said Act, or other offi 
cial of the Corporation authorised in this behalf shall, for 
the purposes of 

(i) Verifying the particular containca in any return 

submitted under sub -section (1 ) of section 44 
for the said perind ; or 


___ का , प्रा . 2435 . - - केन्द्रीय सरकार, कर्मचारी राज्य 
बीमा अधिनियम , 1948 (1948 का 34 ) की धारा 91ए 
के साथ पठित धारा 88 द्वारा प्रदत शक्तियों का प्रयोग 
करते हुए वैतिक मापन उपयंत्र अभिकल्प संस्थान यम्बई के 
नियमित कर्मचारियों को उक्त अधिनियम के प्रवर्तन से पहली 
जून , 1986 से 30 सितम्बर, 1987 तक , जिसमें यह तारीख 
भी सम्मिलित है, की अवधि के लिए छूट देती है । 
___ उक्त छूट निम्नलिखित शर्तों के अधीन है, अर्थात्: -- 
( 1 ) पूर्वोक्त कारखाना , जिसमें कर्मचारी नियोजित हैं, 

एक रजिस्टर रखेगा, जिसमें छूट प्राप्त कर्मचारियों 

के नाम और पक्षाभिधान दर्शित किए जाएंगें ; 
( 2 ) इस छूट के होते हुए भी , कर्मचारी उक्त प्रधि 

नियम के अधीन ऐसी प्रमुविधाएं प्राप्त करते 
रहेगे , जिनको पाने के लिए वे इस अधिसूचना 
द्वारा दी गई छूट के प्रवृत्त होने की तारीख से 
पूर्व संदन अभिदायों के प्राधार पर हकदार हो 
जाने ; 


- 


- - " 


: 


- 


- 


- -- - - 


-- 


- 


- 
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( 3 ) छूट प्राप्त अवधि के लिए यदि कोई अभिदाय 

और मजदूरी के मंदाय में संबन्धित ऐगी लेखा 
पहले ही नंदन किए जा चुके हैं तो ये वापस नही 

बदियां और मान्य दस्तावेजो, से निरीक्षक या 
किए जाएंगे ; 

अन्य पदधारी के समक्ष प्रमुन करे और उनकी 
( 4 ) उक्त कारखाने का नियोजक उस अवधि की 

परीक्षा करने दे या वह उसे भी जानकारी दे 
वाबत जिमके दौरान उस कारखाने पर उक्त 

जो कह . यावश्यक मममे ; या 
अधिनियम प्रवृत्त था ( जिसे इसमें इसके पश्चात 

( ग ) प्रधान नियोजक या अव्य नाहिन नियोजक की , 
उक्त अवधि कहा गया है ) ऐमी विवरणियां , ये 

उगने भिकर्ता या मेवा की सा । किमी 
प्ररूप में भीर ऐमी विशिष्टियों सहित देगा जो 

व्यक्ति की जो एमे कारखाने , स्थापन , कार्यालय 
कर्मचारी राज्य बीमा ( माधारण ) विनियम , 

या अन्य परिसर में पाया जाप, या ऐसे किसी 
1950 के अधीन उसे उक्त अवधि की बावत 

व्यक्ति की जिसके बारे में उक्त निरीक्षक या 
देनी थी ; 

अन्य पदधारी के पास यह विश्याम करने का 
( 5 ) निगम द्वारा उक्त अधिनियम की धारा 45 की 

यबिनयुक्त कारण है कि वह कर्मचारी हैं , परीक्षा 
उपधारा ( 1 ) के अधीन नियुक्ति किया गया 

करना ; या 
कोई निरीक्षक या इम निमित प्राधिकृत निगम का 

( घ ) ऐसे कारखाने , स्थापन , कार्यालय या अन्य परिसर 
कोई अन्य पदधारी - -.. 

में रखे गए किमी स्टिर , लखाबही या प्रत्य 
( i ) धारा 44 की उपधारा ( 1 ) के अधीन 

दस्तावेज की नकल करना या उभमे उतरण 
उक्त अवधि की बाबत दी गई किसी विवरणी 

गना । 
की विशिष्टियों को मत्यापित करने के 

नं . एम. 380 1 4/ 47/ 86 -एस . एम . - ]] 
प्रयोजनों के लिए , या 

म्पाटीकरण मापन 
यह अभिनिश्चित करने के प्रयोजनों के लिए 
कि कर्मचारी गग्य बीमा ( माधारण ) 

इस मामले में छ्ट को भूतलक्षी प्रभाव दना प्रावण्यक 
विनियम , 1950 द्वारा यथा अपेक्षित हो गया है क्योंकि छूट के आवेदन पर कार्यवाही करने में 
रजिस्टर और अभिलेखा उस अवधि के समय लग गया था । किन्तु यह प्रमाणित किया जाता है कि 

लिए रखे गए थे या नहीं , या छुट को मतलक्षी प्रभाव देने में किसी भी व्यक्ति के हित 
( iii ) यह अभिनिश्चित करने के प्रयोजनों के पर प्रतिकूल प्रभाव नहीं पड़ेगा । 
लिए कि कर्मचारी, नियोजक द्वारा दी गई 

S . O . 2435. - - In exercise of the powers canleired by section 
उन प्रसुविधाओं को , जो ऐसी परिधाए 88 read with section 91 A of the imployees Stale Insurance 

Act, 1948 ( 34 of 1948), the Central Government bereby 
हैं जिनके प्रतिफलस्वरूप इस अधिसूचना escripts the regular 0177ployees of the Institute for Design 

of Electrical Measuring Instruments . Bombay from tho 
के अधीन छूट दी जा रही है , नकद और 

operation of the said Act for a period with cfText from Ixt 
वस्तु मा म . पाने का हकदार बना या 

June , 198Flipto and inclusive of the 30th September, 1987. 
है या नहीं, या 

The above elejupton is subject to the following conditions, 

nernely :- - 
( iv ) यह अभिनिश्चित करने के प्रयोजनों के लिए 

( 1 ) The aforemaid tactory wherein the employees alt 
कि उस अवधि के दौरान , जब उवन कार 

employed shall maintain it register howing the 

names and designations of the empted cmployees ; 
ब्राने के संबन्ध में अधिनियम के उपबन्ध 

( 2 ) Notwithstanding this cxemption, the employecs 
प्रवन थे, ऐसे किन्हीं उपबन्धों का अन 

hall continue to receive sich bencfia under the 

said Ait to which they mighi liave become en 
पालन किया गया था या नहीं , 

Gitled to on the basis of the contributions paid poor 
to the darc from which exemption granted by this 

Notification operates : 
निम्नलिखित कार्य करने के लिए मणक्त होगा -- 

( 3 ) The contrihutions for the exempied period . iſ al 
( क ) प्रधान नियोजक या अव्यवहित नियोजक में यह 

rendy paid , shall not be refunded ; 
अपेक्षा करना कि वह उसे ऐसी जानकारी 

( 4 ) The employer of the vill factory wall submit in 

respect of the period during which that factory was 
दे जो बह प्रावश्यक ममझे ; या 

subject 10 the operation of the old Act ( thereinafter 

referred to as the said period ) , such retung in such 
( ग्न ) ऐसे प्रधान नियोजक या अव्यवहित नियोजक के 

form and containing such particulars Film were doe 

from it in respect of the said period under the Fm 
अधिभाग में कारखाने , स्थापन , कार्यालय या अन्य 

ployees State Insurance ( Generil ) Regulations. 

1950 : 
परिसर में किसी भी उचित समय पर प्रचंग 

( 5 ) Any inspector appointed fry tle Corporation under 
करना और उनके भारसाधषः व्यक्ति में यह 

sub -section ( 1 ) of Section 45 of the said ACl , or 
अपेक्षा करना कि वह व्यक्तियों के नियोजन 

other official of the Corporation authorised in this 

heh : 1f whall, for purpose of 
855 GI /87 -- 2 
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- - - - - - - -- - - 
( i) reuifying the particulars contained in any rotuin 

मा : केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 
submitted under sub- section ( 1 ) of section 44 for 
the aid periend : 01 

की उपधारा ( 23 ) धारा प्रदम शक्तियों का प्रयोग करते 
( ii) incertaining whether registers and recorda were हए और भारत सरकार के श्रम मंत्रालय की अधिगूचना 

niaintained is required by the Employces State 
Insurance (General ) Regulations, 1950 for the said 

संमया का प्रा . 1967 तारीख 19- 5- 1984 के अनुसरण 
period : or 

में और इससे आबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन 
( iii ) ascertaining whether the employees continue to be रहते हए उक्त स्थापन को 16- 6- 1987 में तीन वर्ष की 

entitled to benefits provided by the employer in 
cash and kind being benefits in consideration of अवधि के लिए, जिसमें 15- 6- 1990 भी सम्मिलित है , 
which excinption is being granted imder this Noti. 
lication ; or 

. उक्त स्कीम के सभी उपबन्धों के प्रवर्तन गे छुट देती है । 
( IV ) ascertaining whether any of the provisions of the 

अनुसूची 
Act had been complied with during the period 
when such provisions were in force in relation 10) 
the said factory : 

1. उक्त स्थापन के संबन्ध में नियोजक प्रादेशिक भविष्य 
be empowers 10 - - 

निधि आयुक्त , तमिलनाडु को ऐसी वियर्गणयां भेजेगा और 
( a ) require the principal or immediate employer tu 

ऐसे लग्ना रबैगा तथा निरीक्षण के लिए ऐसी सुविधाएं 
furnish to him such information as he may con 

प्रदान करेगा जो केन्द्रीय सरकार समय - समय पर निर्दिष्ट 
sider necessary ; or . 
( b ) enter any factory , establishment, office or other 

करे । 
premises nccupied by such principal or imine 
diate employer at any reasonable time and re 

2. नियोजक , एमे निरीक्षण प्रभारों का प्रत्येक मास की 
quirc 211y person found inchargo thereof to 

समाप्ति के 15 दिन के भीतर मंदाय करेगा जो केन्द्रीय 
produce 10 surh inspehtir or other official ngid 
allow him to examine such accounts , books and सरकार , उक्त अधिनियम की धारा 17 की उप -धारा 
other cocunients relating to the employment of 
persons and payment of wages or to furnish to ( 30 ) के खण्ड ( क ) के अधीन , समय- समय पर निर्दिष्ट 
him such information as he may consider neces 

करे । । 
Hary ; or 
( c ) eramine the principal or immediate employer , ____ 3 सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 

his agent or servant, or any person found in 
Sucli factory , establishment, office or other pre लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
mises or any person whom the said inspector or 
other official has reasonable cause to believe 

बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
to have been an employce ; or 

प्रभारों का मादाय आदि भी है, होने वाले सभी व्ययों का 
1d) make copies of or take cxtracts from, any re 
gister , account hook or other documont main 

वहन नियोजक द्वारा किया जाएगा । 
tained in such factory , establishment, orice or 
other premises . 

+ नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित 
( F. No. 5-38014 / 47 / 95-5S. ) ! मामहिक बीमा स्कीम के नियमो की एक प्रति , पौर जब 
EXPLANATORY MEMORANDUM 

कभी उनमें संशोधन किया जाए, तब उस मंशोधन की प्रति 
It has become necessary to give retrospective cffect to the तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य 
crcmption in this case as thie processing of anplication for 
cremption took time. However, it is certified that the print बातों का अनुवाद, ग्थापन के सूचना- पट्ट पर प्रदणित 
of cxcmntion with retrosnective cffcct will not affect the in 
terest of anybody dvernely . 

करेगा । 
का . पा . 2436 . -- मैमर्म श्री अरविन्द स्टील प्राइवेट 

5 . यदि कोई ऐसा कर्मचारी , जी कर्मचारी भविष्य 
लि . , डी - 38 इंडस्ट्रियल एस्टेट , वाकुड़ी, त्रिची - 620015 

निधि का या उक्त अधिनियम के अधीन छूट प्राप्त किसी 
( टी . एम . / 10961 ) ( जिमें इममें इसके पश्चात् उक्त 

स्थापन की भविष्य निधि का पहले ही मदम्य है, उसके 
म्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण 

स्थापन में नियोजित किया जाता है तो नियोजक सामूहिक 
अधिनियम , 1952 ( 1952 का 19 ) ( जिमे इसमें इसके 

वीमा म्कीम के मदम्य के मा में उसका नाम सुरन्त दर्ज 
पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की 

करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन 
उपधारा ( 22 ) के अधीन छट दिए जाने के लिए आवेदन 

वीमा निगम को मंदन करेगा । 
किया है : 
और केन्द्रीय सरकार का यह समाधान हो गया है कि 

. यदि सामहिक बीमा स्कीम के अधीन कर्मचारियों 
उक्त स्थापन के कर्मचारी किसी पथक अभिदाय या प्रीमियम 

को उपलब्ध फायदे बढ़ाये जाते है तो , नियोजक उक्त स्कीम 
का मंदाय किए बिना ही , भारतीय जीवन बीमा निगम की 

के अधीन कर्मचारियों को उपलब्ध हायदों में समुचित रूप 
जीवन बीमा की स्कीम मामहिक बीमा स्कीम के अधीन 

में वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 
जीवन बीमा के रूप में जो फायदे उठा रहे हैं वे मे कर्म 

के लिए मामहिक घोमा स्कीम के अधीन उपलब्ध फायदे उन फायदों 
चारियों को न फायदो से अधिक श्रन कल है जो उन्हें 

में अधिक पानकल दो , ओ उचत स्कीम के अधीन अनशेय 
कर्मचारी निक्षेप महमद बीमा स्कीम , 1976 (जिमें इसमें 
इसके पश्चात उक्त स्कीम कहा गया है ) के अधीन अनशेय 

7. सामूहिक बीमा स्कीम में किसी बाप्त के होते हुए 
भी , पदि किगी कपिारी की मन्य पर इस स्कीम के अधीन 
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संदेय रकम उम रकम से कम है जो फर्ममारी को उस दशा 

Government horeby exempts the said establishment from the 

operation of all the provisions of tho said Schemo for a fur 
में संदेय होती जब वह उक्त स्कीम के अधीन होता तो , 1her period of three years with cffect from 10th June, 1987 

upto and inclusive of the 15th June , 1990 . 
नियोजक कर्मचारी के विधिक बारिम नामनिर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम 

SCHEDULE 
का संधाय करेगा । 

1, ine employer in relation to the said cstublistment shall 
subinil such reiurns to the Regional Provident Fund Commis 

HIoner , lumi Nadil and maintuin such accounts and provide 
8. सामुहिक स्कीम के उपबन्धो में कोई भी संशोधन , 

such faciliucs for inspection ; as the Central Golernment may 
प्रादेशिक भविष्य निधि प्रायुक्त , सभियना के पूर्व अनुमोदन 

direct from juro lo timo. 
के बिना नहीं किया जाएगा और जहां किसी संशोवन में 

2 . The employer shall pily such inspection charges us lic 

Central Governinent may, froni lime to time, dirgut ulldec 
कर्मचारियों के हित पर प्रति काल प्रभाव पड़ने की संभावना clause ( 4 ) ot sub -section (JA ) ol Section 17 of the said Ant 

within 15 days from the close of every month . 
हो वहां , प्रादेशिक भविष्य निधि यायुक्त , अपना अनुमोदन 

3 . All expenses involved in the adninistration of ihe Group 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
In - lance Schenic , including muintenance of accounts , Mib 
युक्तियुक्त अवसर देगा । 

imission of returns, payment of insurance premia , transfer of 
leounts, payment of inspection charges etc., sholl be hone 

by the cmployer . 
9 . यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय 

-4, lle criployer shall display on the Notice Board of the 
जीवन बीमा निगम की उस मामहिक बीमा रकाम के , 

t : 1. 11 . 17ent, a copy of the rules of the Group Insurance 

Scheme as approved by the Central Government and , 24 and 
जिसे स्थापन पहले अपना चुका है, अधीन नहीं रह जाते हैं , 

when aniçnded , alongwith a translation of the salient features 
या उस स्कीम के अधीन कर्मचारियो को प्राप्त होने वाले thereof, in the language of thc majority of the employees . 
फायदे किसी रीति से कम हो जाते है, तो यह छूट रद्द की । 5 . Whcicus wn employee , who is already a member of the 

Employees Provident Fund or the Provident Fund of an ! " . 
जा सकती है । 

tablishment, the cmployel shall inmmcdiately enrol hiin is a 

menber of the Group Insurance Scheme and pay necessary 
__ . 10. यदि किसी कारणवा , नियोजक भारतीय जीवन puomin in respect of him to the Life Insurance Corpora 

tion of India . 
बीमा निगम द्वारा नियत तारीख के भीतर प्रीनियम का 

(). Ile cmployei Niall arrange lu eulance to benefits avail 
रांबाय करने में असफल रहता है, और पालिमी को व्ययगत 

able to the employcey under the Groun lusurance Scheie an 

propriately , if the benefits available to the employees under 
हो जाने दिया जाता है , तो छट रद्द की जा सकती है । 

the suis Scheme are cnhanced , so that inc benefits Availawle 

tinder the Group Insurance Scheme are inore favourable 10 
11. नियोजक द्वारा प्रीमियम के सदाय में किए गए the entployces thun the benefits admissible under the wait 

Scheme . 
किसी व्यतिक्रम की धशा में , उन मत सदस्यों के नामनिर्दे 

7 . Notwithstanding anything contamod in the Group losur 
शितियों या यिधिक वारिसों को , जो यदि यह छूट म दी 

unce Scheme, it on the death of an cniployee the amount 

payable undel 1 Scheme be less than the amount that 
गई होती तो उक्त स्कीम के अन्तर्गत होत , बीमा फायद । 

would be payuhle had cmployee heen covered wider tho 
के संघाय का उम्तरदायित्व नियोजक पर होगा । 

said Scheme, the employer shall pay the difference in the 

legal hoir /nomince of the employce is compensation . 
12. इस स्कीम के अधीन पाने वाले किसी सदस्य की 

8. Nummendment ot the provisions of the Gioup Instit 

ance Scheme, shall be maile without the prior upproval ol 
मत्य होने पर भारतीय जीवन बीमा निगम , बीमाकृत राशि 

the Regional Provident Fund Coinmissioner, Tamil Nadu 
के हकदार नामनिर्देशिती/ विधिक वारिसों को उस राशि का and where any amendaient is likely to affect adversely the 

interest of the employces, the Regional Provident Fund C00/ 
संदाय तत्परता म और प्रत्येक दशा में हर प्रकार से पूर्ण missioner shall ; before giving his approval. give a reasonable 

opportunity to the enployees to explain their point of view . 
दावे की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 

9 . Where , for any reason , the cmployces of the said ostub 
[ संख्या एस . 35014/ 37 / 84 - एफ . पी . जी . ( एस . एस . II ) ] lishment do not remain covered under the Group Insurance 

Schenic of tho Life Insurance Corporation of India as already 
S . O . 2436 . - -Whereas Mesas Srce Aravindi Stcol Privalc adopted by the said establishment, or the benetits to the en 
Limited, D -38, Industrial Estate, Thuvakudi , Trichy - 620015 ployees under this Schenne are reduced in any manner, the 
(TN/ 10951 ) Thereinafter referred to as the said establish exemption shall be liable to be cancelled . 
ment ) have applied for cxemption under sub -section ( 2A) oi 
Section 17 of the Employees Provident Funds and Miscel 

___ 10. Where , for any reason, the employer fails to pay the 
lancous Provisions Act , 1952 (19 of 1952 ) ( hereinafter re 

premium otc. within the due date . as ixcd by the Life Insur 
ferred to as the said Act ) ; 

aucu Cupojullon of India , and the policy is allowed to lapse , 
. 

the excinption is liable to he cancelled . 
And wherers, the Central Government is satisfied that the 
employces of the said establishment are , without making any 

11 . In case of celuult, if any made by the employer in 
separate contribdtion or payinent of premium, in enjoyment 

payment of premiumm , the responsibility for payment of absu 
of benefits under the Group Jusurance Scheme of the Life 

a luc henefits to the nominees or the legal heirs of deceased 
Insurance Scheme of the Life Insurance Corporation of India 

nenhers who would have been covered under the said Scheme 
in the nature of Life Insurance which are noro larortable 

bult to grant of this exemption , sail he that of the eniployc ! . 
to such enployecs than the benefits admissible under the Em 
* ployces Deposit Linked Insurance Schers. 1976 ( hereinafter 

12 . Upon thic death of the members covered under the 
reforred to as the said Scheme) ; 

Scheine the J. ife linsurance Corporation of India shall ensure 

prompi paynent of sum assured to the nomince or the legal 
Now , therefore, in exercise of the powers conferred by sub 

hens of the leccascd member enlilled (or it and in any cust 
section (2A ) of Section 17 of the said Act and in contiola 

within one inouth from the receipt of claim 
tion of the Government of lacia in Ministry of Labour 

completo in all 

resprets. 
S . O . 1967 datud the 19th May, 1984 and subject to the copdi. 
tions specified i the Schedule annexed hercto the Central 

INo . 5- 350143744-FPG-SS 11 | 
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का . पा . 2437. ---- सर्स ब्रेक्स इडिया लि . , पाठी , 
मद्राम - 600050 ( टी . एन . / 1725 ) ( जिसे इसमें इमके 
पषचात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 
19) (जिमे इसमें इसके पश्चात् उफ्त अधिनियम कहा गया 
हे ) की धारा 17 की उपधारा ( 22 ) के अधीन छूट दिए 
जान के लिए आवेदन किया है ; 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी किसी पृथक अभिवाय या प्रीमियम का 
मंदाय किए बिना ही , भारतीय जीवन बीमा निगम की 
जीवन बीमा स्कीम की सामूहिक बीमा स्कीम के अधीन 
जीवन बीमा के रूप में जो फायदं उठा रहे है वे ऐसे कर्म 
चारियों को उन फायदों से अधिक अनुकूल है जो उन्हें 
कर्मचारी निक्षेप सहबद्ध बीमा स्कीम , 1976 ( जिसे इसमें 
इसके पश्चात् उक्त स्कीम कहा गया है ) के अधीन अनुज्ञेय 


स्थापन में नियोजित किया जाता है, तो नियोजक सामहिक 
बीमा स्कीम के सदस्य के स्टप में उसका नाम तुरन्त दर्ज 
करेगा और उसकी बाबत प्रावश्यक प्रीमियम भारतीय जीवन 
वीमा निगम को संदत्त करेगा । 

5. यदि सामूहिक बीमा स्कीम के अधीन कर्मचारियों 
को उगमगध फायदे बढ़ाये जाते है तो , नियोजित उक्स स्कीम 
के प्रवीन कर्मचारियों को उपलब्ध फायदो में समचित रूप 
से बुद्धि को जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 
के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों से अधिक अनुकल हो ; जो उक्त स्कीम के अधीन 
अनुज्ञेय हैं । 

7. सामूहिक बीमा स्कीम में किसी बास के होते हुए 
भी यदि किसी कर्मचारी की मत्य पर इस स्कीम के 
अधीन संदेय रकम उस रकम से कम है जो कर्मचारी को 
उस दशा में मंदेय होती जब यह उक्त स्कीम के अधीन 
होता तो , नियोजक कर्मचारी के विधिक वारिस नामनिर्देशिती 
को प्रतिकर के रूप में दोनों रफमों के अन्तर के बराबर 
रकम का संदाय करेगा । 

8 सामूहिक स्कीम के उपबन्धों में कोई भी संशोधन , 
प्रार्दाशक भविष्य निधि आयुक्त , तमिलनाडु के पूर्व अनुमोदन 
के बिना नहीं. किया जाएगा और जहां किमी संशोधन से 
कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना 
हो वहां, प्रादेशिक भविष्य निधि आयुक्त अपना अनुमोदन 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । . 

___ 9. यदि किमी कारणवश , स्थापन के कर्मचारी, भारतीय 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है , अधीन नहीं रह जाते हैं , या 
जम स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रीति से कम हो जाते हैं , तो यह छूट रद्द की जा 
मकती है । 

10. यदि किसी कारणवश , नियोजक भारतीय जीवन 
बीमा निगम द्वारा नियत तारीख के भीतर प्रीमियम का 
संपाय करने में असफल रहता है , और पालिसी को व्यपगत 
हो जाने दिया जाता है, तो छुट रद्द की जा सकती है । 

11. नियोजक नारा प्रीमियम से संदाय में किए गए 
किमी व्यतिकम थी दशा मे , उन मृत सदस्यो के नामनिर्दे 
शितियों या विधिक वारिसों को , जो यदि यह छट न दी 
गई होती , तो उक्त स्कीम के अन्तर्गत होते , बीमा फायदों 
क संदाय का उत्तरदायित्व नियोजक पर होगा । . 


___ अतः केन्द्रीय सरकार , उक्त मधिनियम , की धारा 17 
की उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
8 और भारत सरकार के श्रम मंत्रालय को अधिसूचना 
सस्या का . पा . 1978 तारीख 23- 5 - 1984 के अनुसरण 
में और इसमे उपाबद्ध अनुसूची में विनिदिष्ट शो के अधीन 
रात हए , उक्त स्थापन को 9- 6- 1987 में तीन वर्ष की 

अवधि के लिए, जिसमें 8- 6- 1990 भी सम्मिलित है, 
. उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 

अनुसूची 
1. उक्त स्थापन के संबन्ध में नियोजक प्रादेशिक भविष्य 
निधि प्रायुक्त , तमिलनाडु का ऐमी विवणिया भेजेगा और 
ऐसे लेखा रख्नेगा तथा निरीक्षण के लिए ऐसी सुविधाएं 
प्रदान करेगा जो केन्द्रीय सरकार समय - समय पर निर्दिष्ट 
करें । 

2. नियोजक , ऐभे निरीक्षण प्रभारों का प्रत्येक माग 
की समाप्ति के 15 दिन के भीतर मंदाय करेगा जो केन्द्रीय 
सरकार , उक्त अधिनियम की धारा 17 की उप -धार 3 ( क ) 
के खण्ड ( क ) के अधीन , समय- समय पर निर्दिष्ट करे । 

3. मामूहिक बीमा स्कीम के प्रशासन मं , जिसके अन्तत 
लंबाआ का रखा जाना, विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
प्रभारों का संदाय प्रादि भी है , होने वाले सभी व्ययों का 
वहन नियोजक द्वारा किया जाएगा । 

___ ... नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमादित 
मामहिक वीमा स्कीम के नियमों को एक प्रति , और जब 
कभी उनमें संशोधन किया जाए, तब उस संशोधन की प्रति 
तथा कर्मचारियों की बहसंख्या की भाषा में उसकी ममय 
बातों का अनुपाद , स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 


का 


12 इम स्कीम के अधीन आने वाले किमी सक्षस्य की 
सत्य होने पर भारतीय जीवन बीमा निगम बीमाकृत राशि 
के हकदार मानिर्देशिती /विधिक वारिसों को उम राशि का 
मंदाय तत्परता से और प्रत्येक दशा में हर प्रकार में पुर्ण 
दावे की प्राप्ति के एक मास के भीतर मुनिश्चित करेगा । 

[ संख्या एस . 3501 4/44/ 84.- एफ पी जी ( एस एस-II ) 


5. यदि कोई ऐमा कर्मचारी , जो कर्मचारी भविष्य 
निधि का या उक्त अधिनियम के अधीन छट प्राप्त फिमी 
स्थापन की भविष्य निधि फा पहले ही सदस्य है, उसके 
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S . O . 2437 .- - Whercas Messi s Brales India Inted, Pdi adoricd by the said establishment , or the benefits to the em 
Madras - ou10s0 ( IN /4725 ) (hereinafter referred to as the ployees under this Scheme are reduced in any manner, Ule 
NHC establishment) have applied 101 exemption under sub 

exemption shall be liable to be cancelled . 
scc .ion ( 2A ) or Section 17 of the limployees Provident Funds 
uud Miscelluneous 1 Jousions Act , 1952 ( 19 of 1939 ) ( here 

10 . Where , for any rcason , the cinployer fails to pay the 
1nafter reitrred to as the said Act ) . 

rremium ctc . Within the due date , os fixed by the Life 

loslunce Corporation of India , and the policy is allowed 
Ind whereas , de Central Goveronicut is salisfied that the to lapsc , the t . cmption is able to be cincelled . 
Cuployeesul Ursall studltiment Ele, williout makily any 

11 . In case of defauli, if any made by the omployer in 
bonurate cunil Duitivn of payment of premium , in enjvyment 
of benefits uider no Group Insurance Scheme of the Lite 

Payment of premium the responsibility for payment of us 

iurance henstily to the economics or the legal heirs of de 
Insurance Suricate Ol me Lil Insurance Corporation of India 

Ceased inembers who would have been covered under the 
in the nature of Life Insurance which are more lavourable 

suid Scheme but for grant of this exemption , shall be that, 
to such employees that inc ocnobis admissible under tho Em 

of the employer. 
ployees Deposit Linked 1surance Scheme, 1976 (lieleinafter 
referred to as the said Schenic ) ; 

12. Upon the death of the members covered under the 

Scheme the Life Insuranco Corporativt of India shall ensuic 
Now , therefore , in exercise of the powers coníerred by 

prompt payment of sum assured to the nominec or tho Legal 
sub - section (2A ) of Section 17 of the said Act and in conti 

heirs of the deceased member entitled for it and in any case 
nuation of tho Government of India in the Ministry of Labour , 

vith , 0cc month from the l occipt of cluini complete in all 
S . O . 1878 dated the 231d May , 1984 and subject to the condi 

respects . 
tions specified in the Schedule annexed hercio il Cenisil 
Government hereby excmpts the said establishment from the 

[ No. S. 35014/ 44 / 84 -FPG SS. II ] 
Operation of all tlic provisions of the said Schemo for u fur 
ther period of three years with ellect from 9th June , 1987 
up : o and inclusive of the 8th June, 1990 . 

का . प्रा . 2438: - - मैसर्स एल एण्ड टी , एम सी 
SCHEDULE 

नैल लि . , मौऊटं पूनामली रोड , ( पोस्ट बैग नं . 977 ) 
i , Inc employer in relation to the said establishinent shall मानापक्कम , मद्रास - - 600089 ( टी . एन . / 9710 ) 
subniz such returns to the Regional Provident Fund Comunis 

( जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) 
sioner , Tamil Nadu and maintain such accounts and provide 
such facilities for inspection as the Central Governnient may ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम 
direct from time to time. 

1952 ( 1952 का 19 ) जिरो इसमें इसके पश्चात् 
2 . The employer shall pay such inspection charges as tlic 
Ceniral Government may , from time to time, dirçct under . उक्त अधिनियम कहा गया है ) की धारा 17 की उपधार 
clause ( a ) of sub -section (3A ) of Section 17 of tlie said 
Act within 15 days from the close of crery 

( 20 ) के अधीन छूट दिए जाने के लिए आवेदन किया है ; 

month. 
3 . All expenses invohed in ile adıninistration of the Group 

- और केन्द्रीय सरकार का समाधान हो गया है कि जन 
Insurance Schemes including maintenance of accounts, sub 
mission of returns, payment of insurance premia , transfer of स्थापन ने कर्मचारी किसी पृथक अभिदाय या प्रीमियम का 

ICCounts, payment of inspection charges , etc . shall be borne 
by the employor , 

सन्दाय किए बिना ही , भारतीय जीवन बीमा निगम की 
4 . The employer shall display on the Notice Board of the जीयन बीमा स्कीम की सामहिक बीमा स्कीम के प्रधान 
establishments, i copy of the rules of the Group Insurance 
Scheme is approved by the Central Government and, as and 

जीवन बीमा के रूप में जो फायदा उठा रहे है य . एगे पार्म 
wien an ended , alongwith a 11oslation of the salient fea 

वारियों को उन फायदों से अधिक अनुकूल हैं जो उन्हे कर्म 
tures thereof, in the large of tho majority of the eti 
ployecs. 

चारी निक्षेप सहबद्ध बीमा स्कीम , 1973 ( जिसे इसमें इसके 
5 . Whereas an employcc , who is already a member of the पश्चात् उक्त स्कीम कहा गया है ) के अधीन अनुज्ञेय है । 
Employees Provident Fund of the Provident Fund of an 
establishuicnt , the employer shall umediately enrol him as a 

अत: केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 
member of the Group Itsurancc Scheme and pay necessary 
premium in reye of him to the Life Insurance Corporation की उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
of India. 

हए और भारत सरकार के श्रम मंत्रालय की अधिसूपना 
6. The employer shall arrange to enhance to benefits avail 

संख्या का . पा . 3122 तारीख 12- 9- 1984 के अनुसरण 
ablo 10 the choployces under the Group Insurance Scheme 
arpropriitely , if the benefits available to the amployecs under में और इससे उपाबद्ध मनसूची में विनिर्दिष्ट शर्तों के अधीन 
the sald Schemic arc enhanced so thut the benefits available 
under the Group Insurance Scheme are more favourable to रहते हुए उक्त स्थापन को , 29- 9- 1987 से तीन वर्ष की अवधि 
the employees than the benefits admissible under the said 
Schcmc . 

के लिए जिसमें 28- 9- 1990 भी सम्मिलित है, उक्त स्कीम 

के सभी उपबन्धो के प्रवर्तन से छूट देती है । 
7. Notwithstanding anything contained in the Group Insur 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the annount that 
would be payable liud employee been covered under the said 
Scheme, the employer shall pay thc difference to the local 
heir /nuntince of the cmployee as compensation . 

1 उक्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक र्भायप्य 
8 . NO Iulichdiment of the provisions of the Group Insurance 

निधि अायुक्त तमिलनाडू को एमी विवणियां भेजेगा और 
Schenc, whall he made without the prior approval of the Re एम. लेखा खंगा तथा निरीक्षण के लिए एसी मुविधाएं 
Lional Provident l un Commissioner , Tainil Nadu and whero 
any umendozent is likely to affect adversely the interest of thic प्रदान करेगा जो केन्द्रीय गरकार समय समय पर निदिष्ट 
emnloyees, the Regional Provident Fund Comissioner shall 
helore giving his approval, give a reasonable opportunity to 

करे । 
the employcey to explain thoir point of view . 
9 . Where , for i ny reason , the cniployees of the vid entah . 

2. नियोजना, ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
lishment do not chat covered under the Group Insurance समाप्ति के 15 दिन के भीतर सदाय करेगा जो बेन्द्रीय 
Shenie of the Life Insurance Corporation of Indiit as ifjendy 


अनुसूची 
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सरकार , उक्त अधिनियम की धारा 17 की उपधारा ( 3 ) 

10 . यदि किसी कारणवश, नियोजक भारतीय जीवन 
के खण्ड ( क ) के अधीन समय - समय पर निविष्ट करे । 

बीमा निगम द्वारा नियत तारीख के भीतर प्रीमियम का 
3. सामुहिक यीमा स्कीम के प्रशासन में , जिसके अन्त 

मन्दाय करने में असफल रहता है , और पालिसी को व्ययगत 
गत लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया हो जाने दिया जाता है तो छूट रद्द की जा सकती है । 
जामा, बीमा प्रीमियम का सन्दाय लेखाओं का अन्तरण , 11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए 
निरीक्षण प्रभारों का सन्दाय प्रावि भी हैं , होने वाले सभी किसी व्यतिक्रम की दशा में , उन मत सदस्यों के नामनिर्दे 
व्ययों का वहन नियोजक द्वारा किया जाएगा । 

शितियों या विधिक वारिसों को जो यदि वह , छूट न दी 
____ 4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनमोदित 

गई हो ती तो उक्त स्कीम के अन्तर्गत होते , बीमा फायदों 
सामूहिक बीमा स्कीम के नियमों की एक प्रति , और जब 

के सन्दाय का उत्तरदायित्व नियोजक पर होगा । 
कभी उनमें संशोधन किया जाए, तब उस संशोधन की प्रति 

12. इस स्कीम के अधीन माने वाले किसी सवस्य की 
तया कर्मचारियों की बहुसंख्या की भाषा में जमकी मुख्य मृत्यु होने पर भारतीय जीवन बीमा निगम , बीमाकृत राशि 
बातों का अनुवाद, स्थापन के सूचना -पट्ट पर प्रदर्शित करे । के हकदार नामनिर्देशिती/विधिक वारिसों को उस राशि का 
5. यदि कोई एसा कर्मचारी, जो कर्मचारी भविष्य निधि 

सन्दाय तत्परता से और प्रत्येक दशा में हर प्रकार से पूर्ण 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापना 

दाय की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 
की भविश्य निधि का पहले ही सदस्य है , उसके स्थापन [ संख्या एस . 350 14/ 87/ 84 - - एस . एम . - 4/ एस . एस . - 2] 
में नियोजित किया जाता है तो नियोजक सामूहिक बीमा 

S .O . 2438 . --Whercas Messss L . and I . Me Neil Limited , 
स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 

Mount-Poonamallce Road , ( Post Buy No . 977 ) , Manapak 
और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा 

kain. Madras - 600089 ( TN/ 9710 ) ( hereinafter referrcel to us 

the vald establishment ) have applied for cxcmption under 
निगम को सन्दत्त करेगा । 

Sub -section ( 2A ) of Section 17 of the Employees Provident 

Funds and Miscellaneous Provisions Act, 1952 ( 10 of 19521, 
6. यदि सामूहिक बीमा स्कीम के अधीन कर्मचारियों 

( hereinafter referred to as the said Act ) ; 
को उपलब्ध फायदे बढ़ाय जाते हैं तो , नियोजक उक्त स्कीम 

And whereas , tho Central Government is satisfied that the 

cmployees of the yoid ostablishment are , without making any 
के अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप Separate contribution of payment of premium , in enjoyincat of 

hencfits under tho Groun Insurance Scheme of tho Life In 
से वद्धि की आने की व्यवस्था करेगा जिससे कि कर्मचारियों surance Scheme of the Lifo Insurance Corporation of India 

in the naturc of Life Insurance which are more favourable 
के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 

10 such employees that the benefits admissible under the 
उन फायदों से अधिक अनकूल हों , जो उक्त स्कीम के 

___ Employees Deposit Linked Insurance Scheme , 1976 ( hercin 

after reforred to 15 tho said Scheme) ; 
अधीन अनुज्ञेय हैं । 

___ Now , therefore, in exercise of the powers conferred by 

sub•section ( 2. 1 ) ol Section 17 of the said Act and in conti 
7. सामुहिक बीमा स्कीम में किसी बास के होते हए nuation of the Goverment of India in the Ministry of 

- Labour , S. O , 3122 dated the 12th September , 1984 and 
भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 

subject to the conditions specified in the Schedule annexes 
सन्देय रकम उस रकम से कम है जो कर्मचारी को उस 

hereto the Central Government hereby excmpts the said 

establishment from the operation of all the provisions of the 
दशा में सन्देय होती जब वह उक्त स्कीम के अधीन होता sgid Scheme for a further period of three years with effect 

fron] 29th September , 1987 upto and inclusive of the 28th 
तो , नियोजक कर्मचारी के विधिक वारिस नामनिर्देशिती को 

September. 1990. 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम 

SCHEDULE 
का सम्दाय करेगा । 

1. The employer in relation to the said establishment $ 1311 

submit such returns to the Regional Provident Fund Com 
8. सामूहिक स्कीम के उपबन्धों में कोई भी संशोधन , 

missioner , Tamil Nadu and maintain such accounts and pro 

vide such facilities for inspection as the Central Goveronicnt 
प्रादेशिक भविष्य निधि मायुक्त तमिलनाडू के पूर्व अनुमोदन 

inay direct from time to time. 
के बिना नहीं किया जाएगा और जहां किसी संशोधन से 

2 . The employer shall pay such inspection charges as the 
कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना Central Government nay , from time to tinie , direct under 

clause ( a ) of sub -section (3A ) of Section 17 of the said Act 
हो वहां प्रादेशिक भविष्य निधि प्रायुक्त , अपना अनुमोदन दन से within 15 days from the close of every month. 
पर्व कर्मचारियों को अपना दष्टिकोण स्पष्ट करने का युक्ति - . 3. All Expenses involved in the administration of the Group 

Insurance Schemo, including maintenance of accounts, subnis 
युक्त अवसर देगा । 

sion of returns, payment of insurance premia , transfer of 

Accounts , payment of insnection charges etc . shall be borne 
9 . यदि किसी कारणवण , स्थापन के कर्मचारी, भारतीय by the employer . 
जीवन बीमा निगम की उस सामूहिक बीमा रकीम के , 

4 . The emplover shall display on the Notice Board of the 

establishments . a copy of the rules of the Group Sasurance 
जिसे स्थापन पहले अपना चुका है, अधीन नहीं रह जाते Scheme as approved by the Cential Government und , as and 

when uniended , alongwith a translation of the salient fea 
है , या उस स्कीम के अधीन कर्मचारियों को प्राप्त होने 

tures thereof , in the languagc of the majority of the cm 

ployees, 
वाले फायदे किमी. रीति से कम हो जाते हैं , तो यह छुट 

5. Whereas all employees , who is already a member of 
रद्द की जा सकती हैं । 

the Enoployees Provident Fund or the Provident Fund of an 
estuhlishment, the employer shall immediately chiol him as 
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a mcmber of the Group Insurance Scheme and pay Decessary 
rrepiun in respect of himn to the Life Insurance Corpora 
tion of India . 

6 . The employer shall arrange to enhance to l enviits 
{ vailable to the çmployees under the Group Insurance Scheme 
appropriately , if the benefits available 10 the employees under 
the said Scheme are cohanced so that the benefits iVilable 
under the Group Insurance Scheme ne more favouble to 
ilie employees than the benefits admissible under thievid 
Scheme. 

7 . Notwithstanding anything contained in the Group Insur 
ance Suleme, if on the death of an employee the amount 
puyable under this ycheme he legs than the amount that 
would be payable had employce been covered under the sail 
Scheme, the employer shall pay the difference to the legal 
heir / nomince of the employee as compensation . 

X . No amendment of the provisions of the Group Insurance 
Scheine, shall be inade without the priui approval of the 
Regional Provident Fund Commissioner , Tamil Nadu and 
where any umendinont is likely to all ect adversely the interest 
of the employees , the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonablo opportunity 
to the cmployees to explain their point of view . 


अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 
की उपधारा ( क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हा और भाग्न सरकार के श्रम मंत्रालय की अधिसूचना 
सख्या का . श्रा . 3 : 17 नारीख 22 - 9 -198 .1 अनुसरण 
में और इममे उपानन्द अनमूची में विनिदिष्टं शर्तों के अधीन 
रहते हुए उक्त स्थापन को , 13-10- 1987 से तीन वर्ष 
की अवधि के लिए जिसमें 12- 10 - 1990 भी सम्मिलित 
है , उक्त स्कीम के सभी उपबन्धों के प्रवर्तन मे छूट देती 


9 . Where, for any reason , the cniployees of the said estab 
lishment do not remain covored under the Group Insurance 
Schicme of the Life Insurance Corporation of India as already 

doptoe by the said establishment, or the benefits to tho cni 
ployces under this Scheme are reduced in any manner , tlic 
excmotion shall be liable to be cancelled , 


10 . Where , for any reason, the employer fails to pay the 
premium etc . within the due date, as fixed by the Life Insur 
ance Corporntion of India , and the policy is allowed to lipe, 
the exemption is linble to be cancelled . 


11 . In case of default, if any made by the employer in 
payment of premium the responsibility for payment of Ag 
surance benefits to the nominees or the legal heirs of de 
cenned memhers who would have heen covered under the 
Najd Scheme but for grant of this exemption , shall be that 
of the employer . 

12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of sum assured to the nomincc or the legal 
lieils of the deceased member entitled for it and in any caso 
Within one month from the receipt of claim complete in all 
l espects. 

[ No. S. 35014/ 87 / 84. SS.IV SS. ! ] 


अनुसूची 
1 . उपन स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य 
निधि पायुक्त तमिलनाडू को मी विवरणियां भेजेगा और 
एमे लेखा रखेगा तथा निरीक्षण के लिए एसी सुविधाएं 
प्रदान करेगा जो केन्द्रीय सरकार समय - समय पर निर्दिष्ट करें । 

2. नियोजक , एसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय 
मरकार, उक्त अधिनियम की धारा 17 की उपधारा ( क ) 
के खण्ड ( क ) के अधीन ममय-ममय पर निर्दिष्ट करे । 

3. मामूहिक वीमा स्कीम के प्रणासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम. का सन्दाय लेखाओं का अन्तरण , निरीक्षण 
प्रभारों का सन्दाय श्रादि भी है, होने वाले व्ययों का वहन 
नियोजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनमोदित 
मामहिक बीमा स्कीम के नियमों की एक प्रति , और जन 
कभी उनमें संशोधन किया जाए , तब उस संशोधन की प्रति 
तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य 
बातों का अनुवाद, स्थापन के सूचना-पट्ट पर प्रदर्शित 
करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छुट प्राप्त किसी स्थापन 
की भविष्य निधि का पहले ही सदस्य है, उसके स्थापन में 
नियोजित किया जाता है तो नियोजक सामूहिक बीमा स्कीम 
के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 

और उसकी बाबत आयण्यक प्रीमियम भारतीय जीवन बीमा 
निगम को सन्दत्त करेगा । 

6. यदि मामूहिक वीमा स्कीम के अधीन कर्मचारियों 
को उपलब्ध फायदे बढ़ाये जाते हैं तो , नियोजक उक्त स्कीम 
के अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप 
मे वति की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 
के लिए मामहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
उन फायदों में अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
अनुज्ञेय है । 

7. मामूहिक बीमा स्कीम में किसी बात के होने हुए 
भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 


का . पा2139. --.-मैमर्ग लक्षमी रिंग ट्रैवलराज 
( मी . बी ई . ) लि . , पी . बी . नं . 6323, 341 प्रावानाशी 
रोड , कोइम्बार --- 641037 ( टी . एन . / 11355 ) 
( जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 
1952 ( 1952 का 19 ) जिसे इसमें इसके पश्चात् उक्त 
अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 22 ) 
के अधीन छट दिए जाने के लिए आवेदन किया है ; 


और केन्द्रीय सरकार का ममाधान हो गया है कि उक्त 
स्थापन के कर्मचारी किमी पृथक अभिदाय या प्रीमियम का 
गन्दाय किए बिना ही , भारतीय जीवन बीमा निगम की 
जीवन बीमा स्कीम की मामहिक बीमा स्कीम के अधीन 
जीवन बीमा के कप में जो फायदा उठा रहे हैं व एसे 
कर्मचारियों को उन फायदों गे अधिक अन कल हैं जो उन्हें 
कर्मचारी निक्षेप महबद्ध नीमा कोम , 19716 ( गिसे इसमें 
इसके पश्चात उक्त स्कीम कहा गया है ) के अधीन अनुज्ञेय 
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सन्देय रकम उस रकम से कम है जो कर्मचारी को उस द श Labour , S. O . 3217 dated the 22nd September, 1984 and sub 

ject to the conditions specified in the Schedule annexed here 
में सन्देय होती जब वह उक्त स्कीम के अधीन होता तो , . to the Central Government hereby exempts the said estab, 

. . lishment from the operation of all the provisions of the said 
नियोजक कर्मचारी के विधिक वारिस / नामनिर्देशिती को प्रतिकर . . 

Scheme for a further period of three years with effect from 
के रूप में दोनों रकमों के अन्तर के बराबर रकम का .. 

13th October , 1987 upto and inclusive of the 12th October , 

1990. 
सन्दाय करेगा । 

SCHEDULE 
8. सामूहिक स्कीम के उपबन्धों में कोई भी संशोधन , 

1 . The employer in relation to the said establishment shall 
प्रादेशिक भविष्य निधि आयुक्त तमिलनाडू के पूर्व अनुमोदन 
submit such returns to the Regional Provident Fund Com 

missioner , Tamil Nadu and. maintain such accounts and pro 
के बिना नहीं किया जाएगा और जहां किसी संशोधन से 

vide such facilities for inspection as the Central Government 
कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना 

may direct from time to time. * 
हो वहां , प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन . 2 . The employer shall pay such inspection charges as the 

Central Government may , from time to time, direct under 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 

clause ( a ) of sub - section (3A ) of Section 17 of the said Act 

. . within 15 days from the close of every month. . 
युक्तियुक्त अवसर देगा । 

. .. 

. 3 . All Expenses involved in the administration of the 
9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय Group Insurance Scheme, including maintenance of accounts , 

submission of returns, navment of insurance premia , transfer 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , 

of accounts , payment of inspection charges etc . shall be borne 
जिसे स्थापन पहले अपना चुका है, अधीन नहीं रह जाते . 

by the employer. . 
हैं , या उस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले 4 . The employer shall display on the Notice Board of the 

establishments , à copy of the rules of the Group Insurance 
फायदे किसी रीति से कम हो जाते हैं , तो यह छूट रद्द 
Scheme as approved by the Central Government and , as and 
की जा सकती है । 

-When amended , alongwith a translation of the salient features 

thereof . in the language. of the majority of the employces. 
10. यदि किसी कारणवश, नियोजक भारतीय जीवन 5 . Whereas an employee , who is already a member of the 

Emplovees Provident Fund or the . Provident Fund of an 
वीमा निगम द्वारा नियत तारीख के भीतर प्रीमियम का establishment , the emplover shall immediately enrol him as 

a member of the Group Insurance Scheme and pay necessary 
सन्दाय करने में असफल रहता है, और पालिसी को व्यपगत 

premium in respect of him to the Life Insurance Corpora 
हो जाने दिया जाता है तो छूट रद्द की जा सकती है । 

tiontion of India . 

6 . The employer shall arrange to enhance to benefits 
- 11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए available to the emplovees under the Group Insurance 

Scheme appropriately . if the benefits available to the emp 
किसी व्यतिक्रम की दशा में , उन मृत सदस्यों के नाम - . 

loyees under the said Scheme are enhanced so that the bene 
निर्देशितियों या विधिक वारिसों को जो यदि वह , छट न fits available under the Group Insurance Scheme are more 

favourable to the employes than the benefits admissible 
दी गई होती तो उक्त स्कीम के अन्तर्गत होते , बीमा फायदों under the said Scheme. . 
के सन्दाय का उत्तरदायित्व नियोजक पर होगा । . 

... 7. Notwithstanding anything contained in the Group In 

surance Scheme , if on the death of an emplovee the amount 
12. इस स्कीम के अधीन आने वाले किसी सदस्य की . 

payable under this scheme he less than the amount that 

would be nayable had employee been covered under the 
मृत्यु होने पर भारतीय जीवन बीमा निगम, बीमाकृत राशि said Scheme, the employer shall pay the difference to the 

legal heir /nominee of the employee as compensation . 
के हकदार नामनिर्देशिती /विधिक वारिसों को उस राशि का . . 
सन्दाय तत्परता से और प्रत्येक दशा में हर प्रकार से पूर्ण 8. No amendment of the provisions of the Group Insu 

rance: Scheme . shall be made without the prior approval of 
दावे की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । the Regional Provident Fund Commissioner , Tamil Nadu 

and where any amendmynt is lielky to affect adversely the 
[ संख्या एस . 350 14/ 88/ 84--- एस . एस . -4/एम. एस . -2] interest of the emplovees, the Regional Provident Fund 

Commissioner shall before giving his approval, give a rea 

sonable opportunity to the employees to explain their point . 
S . O . 2439 . Whereas Mess Lakshmi Ring Travellers of view . 
( CBE ) Limited , P .B . No. 6323 , 341 Avanashi Road , Coimba 
tore- 641037 (TN/ 11355) ( hereinafter referred to as the said 9 . Where . for any reason , the employees of the said esta 
establishment) have applied for exemption under sub -section blishment do not remain . covered under the Groun Insu 
(2A ) of Section 17 of the Employees Provident Funds and 

rance Scheme of the Life Insurance Corporatica of India as 
Miscellaneous Provisions Act , 1952 ( 19 of 1952) ( hereinafter 

are cv adonto , by the said establishment, or the benefits 
referred to as the said Act ). 

to the employees under this Scheme are reduced in any 

manner , the exemption shall be liable to be cancelled . . 
And whereas, the Central Government is satisfied that the 
employees of the said establishment are , without making any 
separate contribution of payment of premium , in enjoyment 

10 . Where , for any reason , the employer fails to pay the 
of benefits under the Group Insurance Scheme of the Life 

premium ctc . within the due date , as fixed by the Life Insu 
Insurance Scheme of the Life Insurance Corporation of India 

rance Corporation of India and the policy is allowed to 
in the nature of Life Insurance which are more favourable 

lapse , the exemption is liable to be carcelled . . .. . . 
to such emoloyees that the benefits admissible under the Em 
ployees Deposit Linked Insurance Scheme, 1976 ( hereinafter 11. In case of default , if any made by the emplover in 
referred to as the said Scheme) ; . 

payment of premium the responsibility for payment of assu 

rance benefits to the nominees or the legal heirs of deceased 
Now , therefore , in exercise of the powers conferred by merrsbers who would have been covered under the said 
sub -section (2A ) of Section 17 of the said Act and in conti Scheme but for grant of this chiption , shall be that of 
nuation of the Government of India in the Ministry of the employer . . 
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12 . Uron the death of the members covered under the तथा कर्मचारियों की बहसंख्या की भाषा में उसकी मख्य 
Schone, the Life Insurance Corporation of India shall ensure 
prompt payment of sum assured to the nomince or the बातों का अनुवाद, स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 
legal heirs of the deceased member entitled for it and in 
any caso within one month from the receipt of claim com 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य 
plete in all respects . 

निधि का या उक्त अधिनियम के अधीन छूट प्राप्त किसी 
[ No. S. 35014188184-SS.IVISS .II ] 

स्थापन की भविष्य निधि का पहले ही सदस्य है , उसके 
का , आ . 2440:--- मैसर्स कुद्रेमुख पाइरन और स्थापन में नियोजित किया जाता है तो नियोजक सामूहिक 
कम्पनी लि . , 11 ब्लाक कोरामंगला, बंगलौर ( के . एन . / बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 
9827 ) ( जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया करेगा और उसकी बाबत पावश्यक प्रीमियम भारतीय जीवन 
है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , बीमा निगम को सन्दत्त करेगा । 
1952 ( 1952 का 19 ) (जिसे इसमें इसके पश्चात् उक्त 

6. यदि सामूहिक बीमा स्कीम के अधीन कर्मचारियों 
अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 22 ) 

को उपलब्ध फायदे बढ़ाये जाते हैं तो , नियोजक उक्त स्कीम 
के अधीन छूट दिए जाने के लिए प्रावेदन किया है ; 

के अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप 
__ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त से वृद्धि की जाने की व्यवस्था करेगा । जिससे कि कर्मचारियों 
स्थापन के कर्मचारी किसी पृथक अभिवाय या प्रीमियम का के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
सन्दाय किए बिना ही , भारतीय जीवन बीमा निगम की उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
जीवन बीमा स्कीम की सामहिक बीमा स्कीम ) .. अधीन अनुज्ञेय हैं । 
जीवन बीमा के रूप में जो फायदे उठा रहे हैं में ऐसे कर्म 
चारियों को उन फायदों से अधिक अनुकूल हैं जो उन्हें फर्म 

7. सामुहिक बीमा स्कीम में किसी बात के होते हुए 

भी , यदि किसी कर्मचारी की मत्यु पर इस स्कीम के अधीन 
चारी निक्षेप सहबद्ध बीमा स्कीम , 1976 ( जिसे इसमें इसके 

सन्देय रकम उस रकम से कम है जो कर्मचारी को उस दशा 
पश्चात् उक्त स्कीम कहा गया है ) के अधीन अनुज्ञेय हैं ; 

में सन्देय होती जब वह उक्त स्कीम के अधीन होता तो , 
___ अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 नियोजक कर्मचारी के विधिक वारिस नामनिर्देशिती को 
की उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम 
हुए और भारत सरकार के श्रम मंत्रालय की अधिसूचना का सन्दाय करेगा । 
संख्या का . आ . 3218 तारीख 22- 9 - 1984 के अनुसरण 
में और इससे उपाब अनसची में विनिर्दिष्ट शर्तों के अधीन 

8. सामूहिक स्कीम के उपबन्धों में कोई भी संशोधन , 
रहते हुए , उक्त संस्थापन को , 13- 10 -1987 से तीन वर्ष 

प्रादेशिक भविष्य निधि आयुक्त , कर्नाटक के पूर्व अनुमोदन 
की अवधि के लिए, जिसमें 12- 10- 1990 भी सम्मिलित है, 

के बिना नहीं किया जाएगा और जहां किसी संशोधन से 
उकन स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 

कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना 
हो वहां , प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन 

देने से पूर्व , कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य युक्तियुक्त अवसर देगा । 
निधि. प्रायुक्त , कर्नाटक को ऐसी विवरणियां भेजेगा और ऐसे 

9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय 
लेखा रखेगा तथा निरीक्षण के लिए ऐसी सविधाएं प्रदान 

जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे 
करेगा जो केन्द्रीय सरकार समय - समय पर निर्दिष्ट करे । 

स्थापन पहले अपना चुका है, अधीन नहीं रह जाते हैं , या 
2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की उस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
समाप्ति के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय 

किसी रीति से कम हो जाते हैं , तो , यह छूट रद्द की जा 
सरकार , उक्त अधिनियम की धारा 17 की उपधारा ( 3क ) सकती है । 
के खण्ड ( क ) के अधीन, समय -समय पर निर्दिष्ट करे । 

10. यदि किसी कारणवश , नियोजक भारतीय जीवन 
3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत बीमा निगम द्वारा नियत तारीख के भीतर प्रीमियम का 
लेखाओं का रखा जाना, विवरणियों का प्रस्तुत किया जाना , सन्दाय करने में असफल रहता है, और पालिसी को व्ययगत 
बीमा प्रीमियम का सन्दाय , लेखाओं का मन्तरण , निरीक्षण हो जाने दिया जाता है तो , छूट रद्द की जा सकती है । 
प्रभारों का सन्दाय प्रादि भी है, होने वाले सभी व्ययों का 

11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए 
वहन नियोजक द्वारा किया जाएगा । 

किसी . व्यतिक्रम की दशा में , उन मृत सदस्यों के नामनिर्दे. 
4. नियोजक , केन्द्रीय सरकार द्वारा यमा अनुमोदित शितियों या विधिक वारिसों को जो यदि वह , छूट न दी 
सामूहिक बीमा स्कीम के नियमों की एक प्रति , और जब गई होती तो उक्त स्कीम के अन्तर्गत होते ,. बीमा फायदों 
कभी उनमें संशोधन किया जाए , तब उस संशोधन की प्रति के सन्दाय का उत्तरदायित्व नियोजक पर होगा । 
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12. इस स्कीम के अधीन आने वाले किसी सदस्य की 

That would be payable had employce been covered inder the 

Said Scheme, the employer shall pay the difference to the 
मत्य होने पर भारतीय जीवन बीमा निगम , बोमाकन राशि legal heir , nomince of the enployec as coin / ensation . 
के हकदार नामनिर्देशिती/विधि र वारिलों को उस राशि का 8. No amendment of the provisions of the Group Instu- , 

rünce Scheme, s all he mule without the prior approval of 
मन्दाय तत्परता ले और प्रत्येक दशा में हर प्रकार से पूर्ण 

the Regional Provident Fund Corcmissioner , Karnataka and 
दावे की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । where any Amendment is likely to affect au erely ihe in 

terest of the employecs, the Regional Provident Fund Com 

missioner shull before giving his approval, give a reasonable 
[ संख्या एस . 35014 / 90/ 84- एस . एस . -IV/ एस . एस - II ] 

opportunity to the employees to explain their point of 

vicw . . 
S . O . 2440. -.- Whereas Messrs Kudermukh Iron- Ore Con 
pany Limited, 11 Bluck , Korum angala , Bangalore-560034 

9 . Where , for any reason , the employees of the said 
( KN / 9827 ) (hereinafter referred to 49 tho said establish 

establishment do not remain covered under the Group In 
ment ) have applied for exemption under sub -section ( 2A ) 

surance Scheme of the Life Insurance Corporation of India 
of Section 17 of the Employces Provident Funds and Mis 

as already adopied by the said establishment, or llie bene 
cellencous Provisions Act , 1952 ( 19 of 1952 ) - ( hereinafter fles to the employees under this Schere are reduced in any 
referred to as the said Act); 

manner , the exemption shal be liable to be cancelled . 
And whereas, the Central Government is satisfied that 

10 . Where, for any reason , the employer fails to pay the 
the employces of the said establishment arc , without mak 

premiun etc . within the due date , as fired by the Life In 
ing any separate contribution or payment of premium , in surance Corporation of India , and the policy is allowed to 
enjoyment of benefits under the Group Insurance Scheme of 

laps , the cxemption is liable to be cancelled . 
the Life Insurance Scheme of the Life Insurance Corpora 
tion of India in the nature of Life Insurance which are 

11. In case of default, if any made by the employer in 
more favourable to such employees that the benefits admis payment of premium , the responsibility for payment of a su 
sible under the Employces Deposit Linked Inqurance Shecr: : , rancs benefits to the nominees or the legal heirs of deceased 
1976 ( hercinafter referred to as the said Scheme ) ; 

members who would have been covered under the said 

Scheme but for grant of this exemption , shall be that of 
Now , therefore , in exercise of the powers conferred by the employer . 
Alth -section (2A ) of Section 17 of the said Act and in con 
pinnation of the Government of India in the Ministry of 

12 . Uron the death of the meinher s covered under the 
Lahour S . O . 3218 dared tho 22 - 9 - 1984 ani sulject to the 

Scheme the Life Insurance Corporation of India shall ensure 
conditione specified in the Schedule annexed herein , the 

nrongjit payment of sum assured to the nominee of the 
Central Government hereby excmpts the said establishment legal heirs of the deceased members entitled for it anal in 
from tho operation of all tho provisions of the said Scheme 

any case within one month from the receipt of claim coni 
for a further period of three years with effect from plete in all respects. 
13- 10 - 1987 upto and inclusive of the 12-10- 1990. 

[ No. 5. 35014 /90 / 84-SS.IV / SS.II] 
SCHEDULE 
1 . The employer in relation to the said establishment का , प्रा . 2441- ~ मैसर्स प्राइट ब्रापर्स लि . , 156 ए.. जे . 
shall submit such returns to the Regional Provident Fund 
Comr ssor , Kernataka and maintain such accounts and 

दादाजी रोड , बम्बई,-400034 ( एम . एच . 5001 ) 
provide such facilities for inspection , as the Central Govern 

(जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने 
mint may direct from tine to time, 
2 . The employer shall pay such inspection charges as 

कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 
the Central Goveromont may , from time to time, direct 

( 1952 का 19 ) जिसे ( इसमें इसके पश्चात् उक्त अधिनियम 
under clause ( a ) of sub-section (3A) of Section 17 of the 
said Act within 15 days from the close of overy month . 

कहा गया है ) की धारा 17 की उपधारा ( 22 ) के अधीन 
3 . All expenses involved in the administration of the छूट दिए आने के लिए प्रावेदन किया है . ; 
Group Insurance Scheme, including maintenance of accounts , 
submission of returns, payment of insurance premia , trans 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
fer of accounts, payment of inspection charges etc. shall be 
bolne by the employer . 

स्थापन के कर्मचारी किसी पथक अभिदाय या प्रीमियम का 
4 . The employer shall display on the Notice Board of संदाय किए बिना ही , भारतीय जीवन बीमा निगम की जीवन 
the establishment a copy of the niles of the Group Insu 
rance Scheme as approved by the Central Government and , बीमा स्कीम की सामूहिक बीमा स्कीम के अधीन जीवन 
as and when anvended , alongwith a translation of the salient 

बीमा के रूप में जो फायदे उठा रहे हैं वे 
features thereof, in the languuce of the inajority of the 

से कर्मचारियों 
employees . 

को उन फायदों से अधिक अनुकूल हैं जो उन्हें कर्मचारी निक्षेप 
5 . Whereas an employee, who is already a member of महबद्ध बीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात् 
the Employees Provident Fund or the Provident Fund of 
an establishment, the employer shall immediately enrol him उक्त स्कीम कहा गया है ) के अधीन अनुज्ञेय है 
09 1 member of the Group Insurance Scheme and pay nores 
sary premium in respect of him to the Life Insurance Cor 

प्रत :, केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 
poration of India . 

की उपधारा ( 21 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
6 . The employer shall arrange to enhance the benefits 
available to tho employees under the Group Insurance हुए और भारत सरकार के श्रम मंत्रालय की अधिसूचना संख्या 
Scheme appropirately , if the bonefits available to the emo 
loye" , under the said Scheme aro enhanced so that the का . पा . .. 3597 तारीख 23- 10-1984 के अनु । में 
benefits available under the Group Insurance Schemo are 

और इममे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन 
more favourable to the employees than the benefits admis 
sible under the said Scheme, 

रहते हुए उक्त स्थापन को , 10- 11- 1987 से तीन वर्ष की 
7 . Notwithstanding anything contained in the Group In 

अवधि के लिए जिसमें 9- 11-1990 भी सम्मिलित है, उक्त 
surance Schemo, if nn the death of an employce the amount स्कीम के सभी उपमन्धों के प्रवर्तन से छूट देती है । 
juivable under this cheine he less than the amount 


Suprakaccowee 


[ भाम II - - मंड ( ii ) ] 
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___ अनुमूबी 
1. उक्त स्थापन के सबन्ध में नियोजक प्रादेशिक भविष्य 
निधि मायक्त , महाराष्ट्र को ऐसी विवरणियां भेजेगा और 

मे लेना रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं 
प्रदान करेगा जो केन्द्रीय सरकार समय - समय पर निर्दिष्ट 
करें । 


हो वहां, प्रादेशिक भविष्य निधि प्रायुक्त , अपना अनुमोदन 
देने से पूर्व, कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । . 

9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय 
जीवन बीमा निगम की उस सामहिक बीमा रकीम के , जिसे 
स्थापन पहले अपना चुका है , अधीन नहीं रह जाते हैं , या 
उस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रीति से कम हो जाते है , तो यह छूट रद्द की जा 
सकती है । 


? नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर मन्दाय करेगा जो केन्द्रीय 
सरकार , उम अधिनियम की धारा 17 की उप -धारा ( 32 ) 
के खण्ड ( क ) के अधीन , समय -समय पर निर्दिष्ट करे । 


10. यदि किसी कारणवश , नियोजक भारतीय जीवन 
बीमा निगम द्वारा नियत तारीख के भीतर प्रीमियम का 
संदाय करने में असफल रहता है , और , पालिसो की व्यपगत 
हो जाने दिया जाता है तो , छूट रद्द की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय में किए गए 
किसी व्यतिक्रम को दशा में , उन मृत सदस्यों के नामनिर्दे 
शितियों या विधिक वारिसो को जो यदि यह, छूट न दी गई 
होती तो उक्त स्कीम के अन्तर्गत होते, बीमा फायदों के 
संदाय का उत्तरदायित्व नियोजक पर होगा । 


12. इस स्कीम के अधीन पाने वाले किसी सदस्य की 
. मृत्यु होने पर भारतीय जीवन बीमा निगम , बीमाकृत राशि 
के हकदार नामनिर्देशिती/ विधिक वारिसों को उस राशि का 
संदाय तत्परता से और प्रत्येक दशा में हर प्रकार से पूर्ण 
दावे की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 

__ [सं . एम . - 35014/ 100/ 84 - एस . एस- 4 /एस. एस . 2] 


3. मानहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना, विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का मंदाय , लेखाओं का अन्तरण , निरीक्षण 
प्रभारों का मंदाय आदि भी हैं , होने वाले सभी व्ययों का 
वहन नियोजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित 
सामहिक बीमा स्कीम के नियमों की एक प्रति, और जब कभी 
उनमें संशोधन किया जाए , तब उस संशोधन की प्रति तथा 
कर्मचारियों की बहसंख्या की भाषा में उसकी मुख्य बातों का 
अनुवाद, स्थापन के सूचना -पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन 
की भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में 
नियोजित किया जाता है तो नियोजक सामूहिक बीमा स्कीम 
के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और उसकी 
बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
मंदस करेगा । 

6. यदि मामहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फाप बढ़ाये जाते हैं तो , नियोजक उक्त स्कीम के 
प्रधीन कर्मचारियों की उपलब्ध फायदों में समुचित रूप से 
ववि की जाने की व्यवस्था करेगा , जिस से कि कर्मचारियों 
के लिए सामहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
उन फायदों से अधिक अनु फूल हों , जो उक्त स्कीम के अधीन 
अनुज्ञेय है । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए 
भी , यदि किसी कर्मचारी को मस्य पर इस स्कीम के अधीन 
संदेय रकन उस रकम से कम है जो कर्मचारी को उस क्शा 
में मंदेय होती जब वह उक्स स्कीम के अधीन होता तो ,. 
नियोजक कर्मचारी के विधिक वारिस नामनिर्देशिती को प्रति 
कर के मद में दोनों रकमों के अन्तर के बराबर रकम का 
संदाय करेगा । 

8. सामूहिक म्फीम के उपबन्धों में कोई भी संशोधन 
प्राशक भविष्य निधि प्रायुक्त , महाराष्ट्र के पूर्व अनुमोदन 
के बिना नहीं किया जाएगा और जहा किसी संशोधन से 
कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना .. 


S .O . 2441. . Whereas Messrs Bright Brothers Limited , 156 
A . -.- Dadajee Road , Bombay- 400034 ( MH / 5001 ) ( hercinafter 
reforred to as the said establishment) have applied for exemp 
tion under sub -scction (2A ) of Section 17 of the Employees 
Provident Funds and Miscellaneous Provision Act , 1952 
( 19 of 1952 ) (horciuafter referred to as the said Act ). 

And whereas, the Contral Government is satisfied that the 
employees of the said establishment are , without making any 
separate contribution or payment of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Lifc 
Insuance Scheme of the Life Insurance Corporation of India 
in the nature of Life Insurance which are more favourablo 
to such employees that the tenefit admissible under the Em 
plovces Deposit Linked Insurance Scheme, 1076 ( hereinafter 
referred to as the said Scheme ); 


Now, therefore , in exercise of the powers conferred by sub 
section (2A ) of Section 17 of tlie said Act and in continuta 
tion of the Govenment of India in the Ministry of Labour 
S . O . 3597 dated the 23 - 10 - 1984 and subject to the couditions 
specified in the Schedule annexed hereto the Cental Govern 
ment hereby exempts tho suid establishment from the opeia 
tion of all the provisions of the said Scheme for a further 
period of three years with effect from 10 - 11 - 1987 upon and 
inclusive of the 9 - 11 - 1990 . 

SCHEDULE 
1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioncr, Maharashtra and maintain such accounts and pro 
vide such facilities for inspection , as the Central Government 
may direct from timo to time, 

2 . The employer shall pay such inspection charges as the 
Central Governmept pay , from time to timo, direct under 
clause ( a of sub - section (3A ) of Section 17of the said Act 
within 15 days from the closo of every month , 


-- - - 


- - - 


- - 
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3 . All Expenses involved in the administration of the 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
Group Insurance Scheme, including maintenance of accounts, 
submision of returns, payment of insurance premia , transfer स्थापन के कर्मचारी किसी पृथक अभिदाय या प्रीमियम का 
of accounts , payment of inspection charges etc . shall be borue 

संदाय किए बिना ही , लाइफ कवर स्कीम के अधीन जीवन 
by the employer, 
4 . The employer shall display ou the Notice Board of the 

बीमा के रूप में जो फायदे उठा रहे हैं वे ऐसे कर्मचारियों 
establishmont, a copy of the rules of tho Group Insuranco 

को उन फायदों से अधिक अनुकूल हैं जो उन्हें कर्मचारी निक्षेप 
Schemç as approved by the Central Governmçnt and , as and 
when amended , alongwith a translation of the salent features सहबद्धं बीमा स्कीम , 1976 ( जिसे इसमें इसके पश्चात् 
thorcof, in the language of the majority of the employees. 

उक्त स्कीम कहा गया है ) के अधीन अनुज्ञेय हैं ; 
5. Whereas an employee, who is already a member of 
the Employees Provident Fund or the Provident Fund of an 

प्रत : केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 
establishment, the employer shall immediately enrol him as 
a member of the Group Jasurance Scheme and pay accessary 

की . उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
premium in rospect of him to the Life Insurance Corporation 

हुए और भारत सरकार के श्रम मंत्रालय की अधिसूचना 
of India . 

संख्या का . पा . 1242 तारीख 6- 3- 1982 के अनुसरण में 
6 . The omployer shall arrange to enhance to benefits avail 
able to the employees under the Group Insurance Scheme और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते 
appropriately , if the benefits available to the omployees under 
the said Scheme are enhanced so that te benefits available 

हुए, उक्त स्थापन को 20- 3- 1985 से तीन वर्ष की अवधि 
under the Group Insurance Schemo are more favourable to 

के लिए जिसमें 19- 3- 1988 भी सम्मिलित है, उक्त स्कीम 
the employees than the benefits admiescible under the said 
Scheme. 

के सभी उपबन्धों के प्रवर्तन से छूट देती है । 
7 . Notwithstanding anything contained in the Group Insu 
rance Scheme, if on the deat of an employee the amount 

अनुसूची 
payable under this Scheine be less than the ainount that 

1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य 
would be payable had empoyee been covered under the said 
Scheme, the empoyer shall pay the difference to the legal निधि आयुक्त बिहार को ऐसी विवरणियां भेजेगा 
heir /numinee of the employee as compensation , 

और ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं 
8. No amendment of the provisions of the Group Insu 
rance Scheme, shall be made without the prior approval of 

प्रदान करेगा जो केन्द्रीय सरकार समय - समय पर निर्दिष्ट 
the Regional Povident Fund Commissioner Maharashtra 

करे । 
and where any amendment is likely to affect advorsely tho 
interest of the employecs , the Regional Provident Fund Com 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
missioner shall before giving his approval, give a reasonable 
opportunity to the employed to explain their point of view . समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय के 

9 . Where , for any reason , the employees of the said estab सरकार, उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 

के खण्ड ( क ) के अधीन , समय - समय पर निर्दिष्ट करे । 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any maoror , the 

3. लाइफ कवर स्कीम के प्रशासन में , जिसके अन्तर्गत 
exemption shall be liable to be cancelled . 

लेखाओं का रखा जाना, विवरणियों का प्रस्तुत किया जाना , 
10 . Whero , for any reason , the employer fails to pay the 
premium etc , within the duo dato , as fixod by the Life Insu 

बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
rance Corporation of India , and the policy is allowed to प्रभारों का संवाय आदि भी है, होने वाले सभी व्ययों का 
lapse , the oxemption is liable to bo cancelled . 

वहन नियोजक द्वारा किया जाएगा । 
11. In case of default, if any made by the employer in 
payment of promium the responsibility for payment of assu 

4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित 
ranco benefits to tho nominees or the legal heirs of deceased 
members who would have been covered under the said 

लाइफ कवर स्कीम के नियमों की एक . प्रति , और जब कभी 
Schemo but for grant of this exemption, shall be that of the उनमें संशोधन किया जाए, तब उस संशोधन की प्रति तथा 
employer. 

कर्मचारियों की बहसंख्या की भाषा में उसकी मुख्य बातों का 
12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure अनुवाद, स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 
prompt payment of guim assured to the nomince or the Legal 
heirs of the deceased member ontitled for it and in any case ____ 5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य 
within one month from the recoipt of claim complete in all 

निधि का या उक्त अधिनियम के अधीन छुट प्राप्त किसी 
respects. 
[ No. S- 35014| 100[ 84- SS-IVISS .IT ] 

स्थापन की भविष्य निधि का पहले ही सदस्य है, उसके स्था 

पन में नियोजित किया जाता है तो नियोजक लाइफ कवर 
नई दिल्ली , 27 अगस्त , 1987 

स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा । 
का . प्रा . 2442 मैसर्स टाटा इंजिनियरिंग एण्ड लोकोमोटिष 6. यदि लाइफ कवर स्कीम के अधीन कर्मचारियों को 
कम्पनी लिमिटेड , जमशेदपुर - 831010 ( बी . पार ./ 5 ) उपलब्ध फायदे बढ़ाये आते हैं तो , नियोजक उक्त स्कीम के 
( जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने अधीन कर्मचारियों को उपलब्ध फायदों में समचित रूप से 
कर्मचारी भविष्य - निधि और प्रकीर्ण उपबन्ध अधिनियम , वृद्धि की जाने की व्यवस्था करेगा, जिससे कि कर्मचारियों 
1952 ( 1952 का 19) (जिसे इसमें इसके पश्चात् उक्त के लिए लाइफ कवर स्कीम के अधीन उपलब्ध फायदे उन 
अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 22 ) फायदों से अधिक अनुकूल हों , जो उफ्त स्कीम के अधीन मन 
के अधीन छुट दिए जाने के लिए प्रावेदन किया है ; 

शेय है । 
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. 7. लाइफ कवर स्कीम में किसी बात के होते हुए भी 

Now, theefore, in exercise of the powers conferred by sub 

section (2A) of Section 17 of the said Act and in continua 
यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय tion of the Govenment of Lidia in the Ministry of Labour 

S. O . 1242 dated the 6 - 3 - 1982 and subject to the conditions 
रकम उम रकम मे कम है जो कर्मचारी को उस दशा में 

specificd in the Schedule annexod hereto the Central Govern 

ment hereby exempts the said establishment from the opera 
संदय होती जब वह उक्त स्कीम के अधीन होता तो , नियोजक 

tion of all the provisions of tho said Scheme for a further 
कर्मचारी के विधिक वारिस नामनिर्देशिती को प्रतिकर के period of three years with ellect from 20 - 3- 1985 upto and 

inclusive of the 19 - 3 - 1988. 
रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय करेगा । 

SCHEDULE 
8. लाइफ कवर स्कीम के उपबन्धों में कोई भी संशोधन , 

1. The omployer in relation to the said establishment shall 
प्रादेशिक भविष्य निधि आयुक्त विहार के पूर्व अनुमोदन के 

submit such returns to the Regional Provident Fund Com 

missioner , Bihat and maintain such accounts and pro 
बिना नहीं किया जाएगा और जहां किसी संशोधन से कर्म vide such facilities for inspection Hi the Central Governmcut 

may direct from time to time, 
चारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना हो 

2 . The employer shall pay such inspection charges is the 
वहां प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन देने । Central Government may, trom timo to time, direct wuder 

clause ( a ) of sub -section (3A ) of Section 17 of the said Act 
से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्ति 

within 15 days from the close of every month , 
युक्त अवसर देगा । 

3 . All expenses involved in the adininistration of the Life 

cover scheme , including maintenance of accounts , submission 
9. यदि किसी कारणवशः, स्थापन के कर्मचारी , लाइफ 

of returns, and payment of inspection charges etc . shall be 
कवर स्कीम के , जिसे स्थापन पहले अपना चुका है , अधीन 

borne by the employer. 
नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को 

4. The employer shall display on the Notice Board of the 

establishments, a copy of the rules of the Life Cover 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं , तो Scheme as approved by the Central Government and , as and 

when amended , alongwith a translation of the sailent features 
यह छूट रद्द की जा सकती है । 

thereof, in the language of the majority of the employees. 
10 . उक्त स्थापन स्टेट बैंक आफ इंडिया में पांच लाख 

5 . Whereas an employees, who is already a member of 

lhe Egiployecs Provident Fund or lhe Provident Fund of an 
रुपये लाइफ कवर फण्ड के नाम से जमा कराएगा और इसमें 

cstablishment, the employer shall immediately enrol him AS 
से निकाली गई राशि को समय - समय पर पूरा करेगा । किसी 

A member of the Life Cover Scheme. 
भी समय यह राशि उपरोक्त फण्ठ में पांच लाख रुपये से 

6 . The employer shall arrange to cnhance to benefits avail 

able to the employces under the Life Cover Scheme 
कम नहीं रहनी चाहिए । अगर कभी भी यह पाया गया 
appropriately , if the benefits available to the employees under 
कि फण्ड की राशि पांच लाख रुपये से कम है तो छूट रदद 

the said Scheme arc cnhanced so that the benefits availablo 

under the Life Cover Scheme are more favourable 10 
की जा सकती है । 

the employees than the benefits admisseible under the said 

Scheme . 
__ 11. नियोजक द्वारा प्रीमियम के संदाय में किए गए 

7 . Nothwithstanding anything contained in the Life Cover 
किसी व्यतिक्रम की दशा में , उन मत सदस्यों के नामनिर्दे Scheme, if on the death of an employed the amount 

payable under this Scheme bc less than the amount that 
शितियों या विधिक वारिसों को जो यदि यह , छट म दी गई would be payable has employees been covered under the said 
होती तो उक्त स्कीम के अन्तर्गत होते , बीमा फायदों के संदाय 

Scheme, the employor shall pay thc difference to the legal 

heir / nominee of the employee as compensation , 
का उत्तरदायित्व नियोजक पर होगा । 

8 . No amendment of the provisions of the Life Cover 
12. उक्त स्थापन के सम्बन्ध में नियोजक इस स्कीम के 

Scheme, shall be made without the prior approval of 

the Regional Provident Fund Commissioner Bibar 
अधीन पाने वाले किसी सदस्य को मृत्यु होने पर उनके and where any amendment is likely to affect adversely the 

interest of the employees, the Regional Provident Fund Com 
हकदार नामनिर्देशिती /विधिक वारिसों को उस राशि का missioner shall before giving his approval, give a reasonable 
संवाय तत्परता से और प्रत्येक दशा में हर प्रकार से पूर्ण 

opportunity to the employees to explain their point of view . 
दावे की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 

9. Where, for any reason, the employees of the said estab . 
lishment do not remain covered under the Life Cover 

Scheme of the establishment as already adopted by the said 
[सं . एस . 35014/ 104/ 87/ एस . एस . - 2] establishment, or the benefits to the employecs under this 

Scheme are reduced in any manner, the exemption shall bo 
New Delhi, the 27th August, 1987 

liable to be cancelled. 

10 . The said astablishment shall deposit a sum of rupecs 
S . O . 2442 . - - Whereas Messrs Tata Engineering and Loco 

Five lakhs in the State Bank of India under suitable en 
motive Company Limited, Jamshedpur - 831010 ( BR / 5 ) ( here 

titlement (to be called Life Cover Fund ) and the employer 
inafter referred to as the said establishment) have applied 

shall ensure by replenishment of the short fall from time 
for cxemption under sub -section (2A ) of Section 17 of the to time so that at no time the amount in the Life Cover 
Employees Provident Funds and Miscellaneous Provision Act, Fund is lcss than rupees five laklıs. Where for any reason 
1952 (19 of 1952 ) ( hereiuafter referred to as the said Act) . 

the employer fails to replenish the Life Cover Fund and 
And whercas , the Central Government is satisfied that the 

the amount thereof is less than supces five lakhs, there 

exemption is liable to be cancelled . 
employees of the said establishment are , without making any 
separate contribution of payinent of premium , in enjoyment 

11. In case of default , if any made by the employer in 
of benefits under the Life cover Scheme of the said establish 

payment of premium the responsibility for paynant of assu. 
ment in the nature of Life Insurance which are more lay rance benefits to the nomjuces or the legal heira of deceased 
ourable to such einployees that the benefits admissible under inembers who would " bąve been covore under the sald 
the Employees Deposit Linked Insurance Scheme , 1976 Schome but for grant of this excgiption, shall be that of the 
(horelnafter referred to as the said Scheme) ; 

employer. 
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12 . Upon the death of the members covered under the बीमा प्रीमियम फा संघाय लेखाओं का अन्तरण , निरीक्षण 
Life Cover Scheme the employer of the said establishment 

प्रभागे का संदाय प्रादि भी है , होने वाले सभी व्ययों का 
shall ensure prompt payment of sum assured to the nominec 
or the Lega ) hıçirs of the deceased member cotitled for it वहन नियोजक द्वारा किया जाएगा । 
and in any cuộc within one month from tho recoipt of claim 
complete in all respects . 

4. नियोजक , फेन्द्रीय सरकार द्वारा यथा अनुमोदित 

सामूहिक बीमा स्कीम के नियमों की एक प्रति , और जब कभी 
[ No . S. 35014/ 104187 - SS.IF] 

उनमें संशोधन किया जाए , तब उम संशोधन की प्रति तथा 

कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों का 
का . प्रा . 2443:-- मैसर्स सरोज मलाएज एण्ड स्टील लि . 

अनुवाद , स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 
पी . बी . नं . 38, करीगानूर होस्पैट - 538201, जिला 

5 . यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
बेलरी ( के . एन . / 6641 ) ( जिसे इसमें इसके पश्चात् 

का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की 
उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और 

भविष्य निधि का पहले ही सदस्य है, उसके स्थापन में नियोजित किया 
प्रकीर्ण उपबन्ध अधिनियम , 1952 (-1952 का 19) 

जाता है तो नियोजक सामूहिक बीमा स्कीम के सदस्य के रूप 
( जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) की . 

में उसका नाम तुरन्त दर्ज करेगा और उसकी बाबत आवश्यक 
धारा 17 की उपधारा ( 21 ) के अधीम छूट दिए जाने के 

प्रीमियम भारतीय जीवन बीमा निगम की संवस करेगा । 
लिए आवेदन किया है ; 

6. यदि सामूहिक बीमा स्कीम के अधीन, कर्मचारियों 
और केन्द्रीय सरकार का समाधान हो गया है कि उमत 

को उपलब्ध फायदे बढ़ाये जाते हैं , तो नियोजफ उक्त स्कीम 
स्थापन के कर्मचारी किसी पथक अभिदाय या प्रीमियम 

के अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप 
का संदाय किए बिना ही , भारतीय जीवन बीमा निगम की 

से वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 
जीवन बीमा स्कीम की सामूहिक बीमा स्कीम के अधीम 

के लिए मामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
जीवन बीमा के रूप में जो फायदा उठा रहे हैं थे ऐसे 

फायदों से अधिक अनुकूल हो , जो उक्त स्कीम के अधीन अनु 
कर्मचारियों को उन फायदों से अधिक अनुकूल हैं जो उन्हें 

शेय हैं । 
कर्मचारी निक्षेप सहबद्ध बीमा स्कीम , 1976 ( जिसे इसमें 
इसके पश्चात् उक्त स्कीम कहा गया है ) के अधीन अनुज्ञेय है, 

7.. सामहिक बीमा स्कीम में किमी बात के होते हए 

भी , यदि किमी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
अतः केन्द्रीय सरकार , उयत अधिनियम की धारा 17 

संदेय रकम उस रकम से कम है जो कर्मचारी को उस दशा 
की उपधारा ( 2क ) द्वारा प्रवस · शक्तियों का प्रयोग करते 

में संदेय होती जब वह उक्त स्कीम के अधीन होता तो , 
हुए और भारत सरकार के श्रम मंत्रालय की अधिसूचना 

नियोजक कर्मचारी के विधिक बारिस / मामनिर्देशिसी को प्रति 
संख्या का . पा . 956 तारीख 3- 3 1984 के अनुसरण में 

कर के रूप में दोनों रकमों के अन्तर के बराबर रकम का 
और इससे उपाबद्ध अनुगूची में विनिर्दिष्ट शर्तों के अधीन . 

संदाय करेगा । 
रहते हुए उक्त स्थापन को , 21- 3- 1987 से तीन वर्ष की 

8. सामूहिक स्कीम के उपबन्धों में कोई भी संशोधन , 
अवधि के लिए जिसमें 23- 3- 1990 भी सम्मिलित है, उक्त 

प्रादेशिक भविष्य निधि आयुक्त कनार्टक के पूर्व अनुमोदन 
स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 

के बिना नहीं किया जाएगा और जहां किसी संशोधन से 

कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना 
अनुसूची 

हो वहां, प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन 

देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
____ 1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य 

युक्तियुक्त अवसर देगा । 
निधि प्रायुक्त कनार्टक को ऐसी विवरणियां भेजेगा और ऐसे 
लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा 

9. यदि किमी कारणवश , स्थापन के कर्मचारी, भारतीय 
जो केन्द्रीय सरकार समय -समय पर निर्दिष्ट करे । 

जीवन बीमा निगम , की उस सामूहिक बीमा स्कीम के , जिने 

स्थापन पहले अपना चुका है , अधीन नहीं रह जाते हैं , या 
2 नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 

उस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
समाप्ति के 15 दिन के भीतर संवाय करेगा जो केन्द्रीय 

किसी रीति से कम हो जाते हैं , तो यह छुट रद की जा 
सरकार, उक्म अधिनियम की धारा 17 की उपधारा ( 30 ) 

सकती है । 
के खण्ड ( क ) के अधील ममय-समय पर निर्दिष्ट करें । 

10. यदि किसी कारणवश , नियोजक भारतीय जीवन 

योमा निगम द्वारा नियत सारी के भीतर प्रीमियम का 
3. सामूहिक बीमा स्कीम में प्रशासन में , जिसके अन्सर्गस मदाय करने में असफल रहता है, और पालिमी को ध्ययगत 
लेखाओं का रखा जाना , विवरणियों का प्रस्थत मिया माना , हा . आने दिया जाता है तो छूट रद्ध की जा सकती है । 
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the employees than the benefite admissible wider the said 
___ 11. नियोगक द्वारा प्रीमियम के संदाय में किए गए । 

Schemc . 
किसी व्यतिकक्रम की दशा में , उन मत सदस्यों के नाम 

7. Notwithstanding anything contained in the Group Insu 
निशितियों या विधिक वारिसों को जो यदि यह, छूट न दी rance Scheme, if on the death of an employee the Amount 

payable under this Scheme be less than the amount that 
गई होती तो उक्त स्फोम के अनर्गत होते , बीमा फायदों के 

would be payable had employee been covered under the said 

Scheme, the employer shall pay the difference 10 the legal 
संदाय का उमरदायित्व नियोजक पर होगा । 

hoir /nominee of the employee as compensation . 
12. इस स्कीम के अधीन आने वाले किसी सदस्य की 8. No amendment of the provisions of the Group Ingu 

rance Scheme, shall be made without the prior approval of 
. मृत्यु होने पर भारतीय जीवन बीमा निगम , बीमाकृत राशि 

the Regional Provident Fund Commissioner Karnataka 
के हकदार नामनिर्देशिती /विधिक वारिसों को उस 

the 
and where any amandment is likely to affect adversely 

interest of the employees , the Regional Provident Fund Com 
राशि का संदाय तत्परता से और प्रत्येक दशा में missioner shall before giving his approval, give a reasonable 

opporlunity to the employees to explain their point of vicw . 
हर प्रकार से पूर्ण दावे की प्राप्ति के एक मास के भीतर 
सुनिश्चित करेगा । 

9 . Where, for any reason, the employees of the said estab 

lishment do not remain covered under the Group Insuranco 
[ . एम . 350 14/ 16, 81 - पी . एफ . 2 ( एस. एस 2 )] 

Scheme of the Life Insurance Corporation of India as already 
adopted by the gaid establishment, or the hedefits to tho 

employcos under thig Scheme aro reduced in any manner, the 
S . O . 2443... - Whereas Messrs Saroj Alloys and Steel Limit 

exemption shall be liable to be cancelled . 
ed P . B. No. 38, Kariganur , Hospct- 583201, Bellary, ( KN) 
6641 ) ( hereinafter referred to as the said establishment ) have 

10. Where , for any reason, the enployer fails to pay the 
uppled for exemption under sub -section (2A ) of Section 17 
of the Employees Provident Funds and Miscellaneous Pro 

premium etc . within the due date , as fixed by the Life Insu 

rance Corporation of India , and the policy is allowed to 
visions Act , 1952 ( 19 of 1952 ) ( hereinafter referred to as 

lapse , the cxemption is liable to be cancelled . 
the said Act ). 
And whereas, the Central Government is satisfied that the 

11. In cave of . default, if any made by the employer in 
employees of the said establishinent are, without making any payment of premium tho Tosponsibility for paiment of assu 
separate contribution of payment of premium , in enjoyment rance bencfits to the nominees or the legal heirs of deceased 
of benefits under the Group Insurance Scheme of tho Liſo members who would have been covered poder the sald 
Instance Scheme of the Life Insurance Corporation of India Scheme but for grant of this excmption , shall be that of the 
in the nature of Life Insurance which are morc favourable omployer . 
to such employecs that the lencfit admissible under the Em 
ployecs Deposit Linked Insurance Scheme, 1975 (herinafter 12. Upon the death of the members covered under tbo . 
referred to as the said Schemc); 

Scheme the Lifo Insurance Corporation of India shall ensure 
Now . therefore , in exercise of the powers conferred toy sub 

prompt payment of gom assured to the nominee or the Legal 

helme of the deceased member eptitled for it and in any case 
section (2A) of Section 17 of the aid Act and in contin . 

within one month from the receipt of claim cumplete in all 
tion of the Govenment of India in the Ministry of J .abour 
S . O . 956 dated the 5 -3 - 1984 and subject to the conditions 

respects. 
specified in the Schedule annexed hereto the Cental Govern 

( No. S-35014 / 16 / 84-PF. II ( SS .IN 
ment hereby exempts the vald establishment from the opera 
tion of all the provisions of the said Scheme for a further 
period of three ycars with effoct froni 24 - 3 - 1987 urto and 

का . पा . 24 14. ---- केन्द्रीय मरकार , कर्मचारी राज्य बीमा 
inclusive of the 23 - 3 - 1990 . 
SCHEDULE 

अधिनियम , 1948 ( 1948 का 34 ) की धारा 911 के साथ 
1 . The employer in relation to the said establishment shall 

पठित धारा 88 द्वारा प्रदत्त शक्तियों का प्रयोग करते हए 
submit such returns to the Regional Provident Fund Com हिन्दस्तान एरोनोटिक्स लिमिटेड ( लखनऊ प्रभाग ) लखनऊ 
missioner, Karnataka and maintain such accounts and pro 
vide such facilities for inspection as the Central Governingni के नियमित कर्मचारियों को उक्त अधिनियम के प्रवर्तन में 
may direct from time to time, 

पहली अक्तूबर , 1985 में 30 सितम्बर , 1987 तक 
2 . The employer shall pay such inspection charges all the 
Central Government may, from time to time, direct under जिसमें यह तारीख भी मम्मिलित है , की अवधि के लिए एट 
clause ( a ) of suh - section (3A ) of Section 17 of the vajd Act 
within 15 days from the lose of every month. . 

देती है । 
3 . All Expenses involved in the achinistration of the 

उपत छूट निम्नलिखित शर्तों के अधीन है, अर्थात् : -- 
Group Insurance Scheme, including majatenance of accounts, 
submission of returns, payment of insurance . premia , trans 
fer of accounts , payment of inspection charges etc. shall 

( 1 ) पूर्वोक्त कारखाना, जिसमें कर्मचारी नियोजित है, एक 
be borne by the employer . 

रजिस्टर रखेगा, जिसमें छुट प्राप्त कर्मचारियों के नाम 
4 . The employer shall display on the Notice Board of the 
establishments, a copy of the rules of the Group Insurance 

और पदाभिधान दर्शित किए जाएंगे ; 
Scheme as aprroved by the restral Government and as and 
when amended , alongwith a translation of the gailent features ( 2) इस छूट के होते हुए भी, कर्मचारी उक्त अधिनियम के 
thercof, in the language of the majority of the emplovees. 

अधीन ऐसी प्रसुविधाएं प्राप्त करते रहेंगे , जिनको पाने 
5 Whereas an employecs , who is already a member of 
the Employees Provident Fund or the Provident Fund of an 

के लिए वे इस अधिसूचना द्वारा दी गई छूट के प्रवृत्त 
establishment, the employer shall immediately enrol him as 

होने की तारीख से पूर्व संदत्त अभिदायों के आधार पर 
a member of the Group Insurance Scheme and pay , necessary 
premium in resnect of him to the Life Insurance Corporation 

हकदार हो जाते ; 
of India . 


6 . The employer shall arrange to enhance to benefits avail 
ablo to the employees under the Group Inqurabce Scheme 
appropriately , if the bencits available to the employees 17 der 
the said Scheme are enhanced so that the henefits available 
under the Groun Insurance Scheme are more favourable to 


( 3 ) छूट प्राप्त अधि के लिए यदि कोई अभिवाय पहले ही 

संवत्त किए , मा चुके है तो वे वापस नहीं किए 
जाएंगे ; 
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जो एमे कारखाने , स्थापन , कार्यालय या अन्य 
परिसर में पाया जाए , या ऐसे किसी व्यक्ति की 
जिसके बारे में उक्त निरीक्षक या अन्य पवधारी 
के पास यह विश्वास करने का युक्तियुक्त कारण 

है कि वह कर्मचारी है परीक्षा करना ; या 
( घ ) ऐसे कारखाने, स्थापन , कार्यालय या अन्य परिसर 

में रखे गए किसी रजिरंटर, लेखाबही या अन्य , 
दस्तावेज की नकल करना या उससे उद्धरण लेना । 

[सं . एस . 38014/ 43/ 86 -एम -एस-1] 


स्पष्टीकरण ज्ञापन 
इस मामले में छूट को भूतलक्षी प्रभाव देना प्रावश्यक 
हो गया है क्योंकि छूट के प्रावेदन पर कार्यवाही करने में 
समय लग गया था । किन्तु यह प्रमाणित किया जाता है कि 
छूट को भूतलक्षी प्रभाव देने से किसी भी व्यक्ति के हित पर 
प्रतिकूल प्रभाव नहीं पड़ेगा । 


S . O . 2444 . - In exercise of the powers conferred by scc 
tion 88 read with section 91A of the Employces State In 
surance Act, 1948 (34 of 1948) the Central Government 
hereby exempts the regular coiployees or the Hindustan Acro 
nautics Limited , (Lucknow Division ) Lucknow from the ope 
rajion of the said Act for a period w . e .f . 1st October, 1985 
upto and inclusive of 30 - 9 - 1987 . 


( 4 ) उक्न कारखाने का नियोजक उम अवधि की बाबत 

जिसके दौरान उस कारखाने पर उक्त अधिनियम 
प्रवृत्त था (जिसे इसमें इसके पश्चात उक्त अवधि कहा 
गया है ) ऐसी विवरणियों ऐसे प्ररूप में और ऐसी 
विशिष्टियों माहित देगा जो कर्मचारी राज्य बीमा 
• ( साधारण ) विनियम , 1950 के अधीन उसे उक्त । 

अवधि की बाबत पेनी थी ; . . 
( 5 ) निगम द्वारा उक्त अधिनियम की धारा 45 की उपधारा 

( 1 ) के अधीन नियुक्त किया गया कोई निरीक्षक या 
इस निमित प्राधिकृत निगम का कोई अन्य पदधारी ,--- 
(i ) धारा 44 की उपधारा ( 1 ) के अधीन , उक्त 

अवधि की बाबत दी गई किसी विवरणी की 
विणिष्टियों को सत्यापित करने के प्रयोजनों के 

लिए, या 
(ii ) यह अभिनिश्चित करने के प्रयोजनों के लिए कि 
.. कर्मचारी राज्य बीमा ( साधारण ) विनियम , 

19 50 द्वारा यथा अपेक्षित रजिस्टर और 
अभिलेख उक्त अवधि के लिए रखे गए थे . या 

नहीं, या 
(iii ) यह अभिनिश्चित करने के प्रयोजनों के लिए कि 

कर्मचारी, नियोजक द्वारा दी गई उन प्रसुविधाओं 
को , जो ऐसी प्रसुविधाएं है जिनके प्रतिफलस्वरूप 
इस अधिसूचना के अधीन छूट दी जा रही 
है , नकद और वस्तु रूप में पाने का हकदार बना 

हुआ है या नहीं ; या 
(iv ) यह अभिनिश्चित करने के प्रयोजनों के लिए कि 

उस अवधि के दौरान , जब उक्त कारखाने के 
संबंध में अधिनियम के उपबंध प्रवृत्त थे , ऐसे 
किन्हीं उपबन्धों का अनुपालन किया गया था 

या नहीं , 
निम्नलिखित कार्य करने के लिए सशस्त होगा , - - 
( क ) प्रधान नियोजक या अव्यवहित नियोजक से यह 

अपेक्षा करना कि वह उसे ऐसी जानकारी दे जो . 

यह आवश्यक समझे ; या 
( ख ) ऐसे प्रधान नियोजक या अव्यवहित नियोजक के 
. अधिभोग में के कारखाने , स्थापन , कार्यालय या 

अन्य परिसर में किसी भी उचित समय पर प्रवेश 
करना और उसके भारसाधक व्यक्ति से यह अपेक्षा 
करना कि वह व्यक्तियों के नियोजन और मजदूरी 
के संदाय से संबंधित ऐसी लेखाबहियां और अन्य 
दस्तावेजें , ऐसे निरीक्षक या अन्य पदधारी के समक्ष 
प्रस्तुत करें और उनकी परीक्षा करने दे या वह 
उसे ऐसी जानकारी दे जो वह आवश्यक समझे ; 

या 
( ग ) प्रधान नियोजक या अव्यवहित नियोजक की , उसके 

अभिकर्ता या सेवक की या ऐसे किसी व्यक्ति की 


The abovc cxemption is subject to the following conditions, 
pamely : 
( 1) The aforesaid factory wherein the employees are 

employed sball maintain a register showing the 
names and designations of the exemplod omployees ; 
Notwithstanding this exerr ption , the employees shall 
continue to receive such benefits under the said 
Act to which they might have become entitled to 
on the basis of the contributions paid prior to 
tho date from which exemption granted by this 

notification operates%3, 
( 3 ) The contributions for the exempied period , if allendy 

paid , shall not be refunded ; 
(4 ) The employer of the sail factory shall submit in 

respect of the period during which that factory was 
subject to the opcation of the said Act (hereinafter 
referred to as the said period ) , such returos in such 
form and containing such particularg as were due 
from it in respect of the said period under the 
Employees State Insurance ( General ) Regulations , 

1950 ; 
( 5) Any inspector appointed by the Corporation under 

sub - section ( 1 ) of section 45 of the said Act , or 
other official of the Corporation authorised in the 

behalf shall , for the purposes of — 
(i) Verifying the particulars contained in any return 

submitted undor sub -section ( 1 ) of section 44 for 

the said period; or 
( ii ) ascertaining whether registers and records were 

maintained as required by the Employees State 
Insurance ( General ) Regulations, 1950 for the said 

period ; or 
( iii) Ascortaining whether the employecs continue to be 

ontitled to benefits provided by tho employer in 
cash and kind being tenefits in consideration of 
which exemption is being granted under this noti 
fication; or 
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अनुसूची 


___ 1. उक्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य 
निधि आयुक्त गुजरात को ऐसी विवरणियां भेजेगा और ऐसे 
लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा 
जो केन्द्रीय सरकार समय-समय पर निर्दिष्ट करे । 


(iv ) ascertaining whether any of the provisions of the 

Act lad been complicd with during the period 
when such provisions were in force in relation to 

the said factory bo enpuwes lum 
(a ) require the principal or immediate employer to 

furnish to him such information as he may 

consider necessary ; or 
( b ) enter any factory , establishment, office or other 

premises occupied by such principul or immc 
Ciate employer at any reasonable time and re 
quire any person found incharge thereof to 
produce to such inspector or other official and 
allow him to cuminc such accounts, books 
and other documents relating to the employment 
of persons and payment of wages or to furnish 
to him such inform : tion as he may consider 

necessary; or 
(c ) examine the principal or immediate cmployer, 

his agent or servant, or any person found into 
such factory , establishment , oflice or ciher 
premises or any person whom the said inspector 
or other official has reasonable cause to helieve 

to have been an employee ; or 
( d) make coples of or take extracts from, any re 

gister , account hook or other document main 
tained in such factory , establishment, or office 
or other premises . 

[ F. No . S :38014 / 43 / 86- SS ] 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास के 
समाप्ति के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय 
मरकार , उक्त अधिनियम की धारा 17 को उपधारा ( 30 ) 
के खंड ( क ) के अधीन समय -ममय पर निर्दिष्ट करें । 


3. सामूहिक बीमा स्क्रीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का सन्दाय लेखाओं का अन्तरण , निरीक्षण 
प्रभारों का सन्दाय आदि भी है, होने वाले सभी व्ययों का 
वहन नियोजक द्वारा किया जाएगा । 


___ 4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित 
सामुहिक बीमा स्कीम के नियमों की एक प्रति , और जब कभी 
उनमें संशोधन किया जाए, तब उस संशोधन की प्रति तथा 
कर्मचारियों की बहुसंख्या की भाषा में उसकी मम्प बातों का 
अनुवाद , स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 


EXPLANATORY MEMORANDUM 


It has become necessary to give retrospective effect to the 
exemption in this case as the processing of application for 
cxemption took time. However, it is certified that the gant 
of exemption with relrospective effect will not affect the 
interest of anybody adversely . 


का . पा . 2 445----मैसर्स- गुजरात स्टेट रोड ट्रांसपोर्ट 
कारपोरेशन , अहमदाबाद - 380022 ( जी . जे ./ 1122 ) (जिसे 
इसमें इसके पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 
का 19 ) (जिसे इसमें इसके पश्चात उक्त अधिनियम कह गया 
है ) की धारा 17 की उपधारा ( 2क ) के अधीन छूट दिए 
जाने के लिए आवेदन किया है । 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
म्यापन के कर्मचारी किसी पृथक अभिदाय या प्रीमियम का 
मन्दाय किए बिना ही , भारतीय जीवन बीमा निगम की जीवन 
बीमा स्कीम की सामूहिक बीमा स्कीम के अधीन जीवन बीमा 
के रूप में जो फायदा उठा रहें है वे ऐसे कर्मचारियों को उन 
फायदों से अधिक अनुकूल है जो उन्हें कर्मचारी निक्षेप सहबद्ध 
बीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात उक्त स्कीम 
कहा गया है ) के अधीन अनुज्ञेय है । 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की 
उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
और भारत सरकार के श्रम मंत्रालय की अधिसूचना संख्या 
का . पा . 2098 तारीख 4- 8 - 1980 के अनुसरण में और 
इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शतों के अधीन रहते हुए 
उक्त स्थापन को , 16 - 8 - 1983 से तीन वर्ष की अवधि के 
लिए जिसमें 15- 8- 1989 भी सम्मिलित है, उक्त स्कीम के 
समी उपबन्धों के प्रवर्तन से छूट देती है । 
855 GI / 87 -- 7 


5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छुट प्राप्त किसी स्थापन की 
भविष्य निधि का पहले ही सदस्य है, उसके स्थापन में नियोजित 
किया जाता है तो नियोजक सामूहिक बीमा स्कीम के सदस्य के 
रूप में उसका नाम तुरन्त दर्ज करेगा और उसकी बाबत 
पावश्यक प्रीमियम भारतीय जीवन बीमा निगम की सन्दत्त 
करेगा । 
___ 6. यदि सामूहिक बीमा स्कीम के अधीन कर्मचारियों 
को उपलब्ध फायदे बढ़ाये जाते हैं तो , नियोजक उक्त स्कीम 
के अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप 
से वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 
के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों से अधिक अनुकुल हों , जो उक्त स्कीम के अधीन 
अनुशेय हैं । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , 
यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
संदेय रकम उस रकम से कम है जो कर्मचारी को उस दशा 
में सन्देय होती जब वह उक्त स्कीम के अधीन होता तो , 
नियोजक कर्मचारी के विधिक वारिस नामनिर्देशिती को प्रतिकर 
के रूप में दोनों रकमों के अन्तर के बराबर रकम का सन्दाय 
करेगा । 


8 . सामूहिक स्कीम के उपबन्धों में कोई भी संशोधन , 
प्रादेशिक भविष्य निधि आयुक्त गुजरात के पूर्व मनमोदन के 
बिना नहीं किया जाएगा और जहाँ किसी संशोधन से कर्म 
चारियों के हित पर प्रतिफल प्रभाव पड़ने की संभावना हो 
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वहाँ, प्रादेशिक भविष्य निधि आयुक्त, अपना अनुमोदन देने 
से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्ति 
युक्त अवसर देगा । 


9. यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम , की उस सामूहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है, अधीन नहीं रह जाते हैं , या उस 
स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे किसी 
रीति से कम हो जाते हैं, तो यह छूट रद्द की जा सकती है । 

10. यदि किसी कारणवश , नियोजक भारतीय जीवन 
बीमा निगम द्वारा नियत सारीख के भीतर प्रीमियम का 
सन्दाय करने में असफल रहता है , और पालिसी को व्ययगत 
हो जाने दिया जाता है तो छुट रद्द की जा सकती है । 
____ 11. नियोजक द्वारा प्रीमियम के संदाय में किए गए किमी 
व्यक्तिऋम की दशा में , उन मत सदस्यों के नामनिर्देशितियों 
या विधिक वारिसों को जो यदि यह , छुट न दी गई होती तो / 
उक्त स्कीम के अन्तर्गत होते , बीमा फायदों के संदाय का 
उत्तरदायित्व नियोजक पर होगा । 
___ 12. इस स्कीम के अधीन आने वाले किसी सदस्य की 
मत्यु होने पर भारतीय जीवन बीमा निगम , बीमाकृत राशि 
के हकदार नामनिर्देशिती /विधिक बारिमों को उस राशि का 
सन्दाय तत्परता से और प्रत्येक दशा में हर प्रकार से पूर्ण 
दावे की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 

[ सं , एस- 35014/ 100/ 87 - एस . एस , 2] 

ए . के . भट्टाराई, अवर सचिव 


3 . All Expenses involved in tho administration of the 
Group Insuranco Scheme, including inaintenance of account: 
kubmission of returns, payment of insurance premia , trans 
ter of Accounts, payment of inspection charges etc . shall be 
burle by the emplover . 

4 . The employer shall display on the Notice Board of the 
establishments , a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 
when amended , alongwith a translation 01 the sailent features 
thereof, in the language of the majority of the employees . 

$ . Whereas an employees , who is already a member of 
the Employees Provident Fund or the Provident Fund of in 
establishment, the employer shall immediately enrol him as 
il member of the Group Insurance Scheme and say neces 
sary premium in respect of him to the lifo Insurance Cor 
poration of India . 
" 6. The employer shall arrange to enhance to benefits in all 
able to the employees under the Group Jasurance Scheme 
appropriately , if the benefits available to the employees under 
the said Scheme are enhanced so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the wid 
Scheme. 

7 . Notwithstanding anything contained in the Group Insil 
rance Scheme, if on the death of an employee the amount 
payable under this Scheme bc less than the amount that 
would be paybale had emrloyec been covered under the said 
Scheme, the empoyer shall pay the difference to the lecal 
heir /nomince of the employce as compensation , 

8 . No amendment of the provisions of the Group Insula 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Gujarat 
and where any amendment is likely to affect adversely the 
interest of the employees , the Regional Provident Fund Com 
missioner shall hefore giving his approval, give a reasonable 
opportunity to the employed to explain their point of vicw . 

9. Where, for any reason, the employees of the said cstab 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employecs under this Scheme are reduced in any manner , the 
cxemption shall be liable to be cancelled . 

10 . Where , for any reason , the employer fails to pay the 
premium ctc . within the due date , as fired by the Life Insu 
rance Corporation of India , and the policy is allowed to 
lapse , the exemption is liable to be cancelled . 

11 . In case of dafault, if any made by the emplover in 
payment of premium the responsibility for payment of assti 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said « 
Schemno but for grant of the exemption . shall be that of the 
employer, 

12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of Indir shall ensure 
nrompt payment of sum assured to the nominee or the Legal 
heirs of the leccased member entitled for it ard in any case 
within one month from the receipt of claim complete in all 
respects . 

INo. S-35011100187 -SS.I] ] 
A . K. BHATTARAI, Under Secy . 


S . O . 2445 . - -- Whereas Messrs Gujarat State Road Transport 
Cornoration , Ahmedabad - 380022 (GI( 1122 ) (hereinafter 10 
ferred to as the said establishment) have applied for exems 
tion under sub- section ( 2A ) of Section 17 of the Employees 
Provient Funds and Miscellaneous Provisoins Act, 1952 
( 19 of 1952) (hereinafter referred to as the said Act ). 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are , without making any 
separate contribution of payınent of premium , in enjoyment 
of benefits under tho Group Insurunce Scheme of the Life 
Insuancc Scheme of the Life Insurance Corporation of India 
in the nature of Life Insurance which are more favourable 
to such employces that the tenefit admissible under the Fm 
ployees Deposit Linked Insurance Scheme , 1976 ( hcrinafter 
referred to as the said Scheme); 


Now , theefore , in exercise of the powers conferred by sub 
section (2A ) of Section 17 of the sai ! Act and in continua 
tion of the Govenment of India in the Ministry of I abour 
S . O . 2098 dated the 4- 8 - 1980 end subject to the conditions 
specified in the Schedule annexed fiercto the Cental Govern 
ment hereby exempts the vaid establishment from the opera 
tion of all the provisions of the said Scheme for a further 
period of thrcc vears with effect froni 16 - 8 - 1933 pto ind 
inclusive of the 15 - 8 - 89 . 


- 


- 


- 


SCHEDULE 
1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com . 
missioner, Gujarat and maintain such accounts and pro 
vide such facilities for inspection as the Central Government 
may direct from time to time. 

2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause (a ) of sub - section (3A ) of Section 17 of the saici Act 
within 15 drva from the close of every month . 


नई दिल्ली , 26 अगस्त , 1987 
का . प्रा . ? 146 - - केन्द्रीय सरकार ने यह समाधान हो जाने 
पर कि लोकहित में ऐसा करना अपेक्षित था , औद्योगिक 
विवाद अधिनियम , 1947 ( 1947 का 14 ) की धारा 2 के 
क खंड ( 8 ) के उपखंड ( 6 ) के उपबंधों के अनुसरण में भारत 
सरकार के श्रम मंत्रालय की अधिसूचना संख्या का प्रा . 
723 दिनांक 2 मार्च, 1987 द्वारा मेग्नेसाइट खनन उद्योग 
को उक्त अधिनियम के प्रयोजनों के लिए 7 मार्च, 1987 में 


Our 


- - - - - 
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छ: मास की कालावधि के लिए लोक उपयोगी सेवा घोषित 

New Delhi , the 27th August , 1987 
किया था ; 

ORDER 
और केन्द्रीय सरकार को राय है कि लोकहित में उक्त 

S . O . 2447 ... - Whereas the Central Government having been 

satisfied that the public interest 50 required had , in pur 
कालावधि को छ: मास को और कालावधि के लिए बढ़ाया जाना 

suance of the provision of sub- clausc ( vi ) of clause ( n ) of 
अपेक्षित है , 

section 2 of the Industrial Disputes Act , 1947 (14 of 1947) , 

declared hy the notification of the Government of India in 
अत : अब , औद्योगिक विवाद अधिनियम , 1947 ( 1947 

the Ministry of labour S . O . No. 643 dated the 18th Feb 

ruary , 1987 the India Governinent Mint, Calcutta to be a 
का 14 ) को धारा 2 के खंड ( क ) के उपखंड ( 6 ) के public utility service for the purposes of the said Act, for 

a period of six months , from the Ilth March , 1987 ; 
परन्तुक द्वारा प्रदरप्त शक्तियों का प्रयोग करते हए , केन्द्रीय 

And whicreus, the Central Government is of opinion that 
सरकार उक्त उद्योग को उक्त अधिनियम के प्रयोजनों के 

pablic interest requires the extension of the said period by 
लिए 07 सितम्बर, 1987 से छ: मास की और कालावधि u further period of six months ; 
के लिए लोक उपयोगी संवा घोषित करती है । 

Now , therefore , in exercise of the powers conferred by 

the proviso to sub -clause ( vi ) of clause ( n ) of section 2 of 
[सं . एस . 11017/ 8/ 85- डी -I ( ए ) ] 

the Industrial Disputes Act, 1947 ( 14 of 1947 ) , the Central 

Government hereby declares the said industry to be a public 
New Delhi, the 26th August, 1987 

utility service for the purpose of the said Act, for a further 

period of six months from the 11th September , 1987 . 
S .O . 24.1.1.----Whereas the Central Government having 
been satisfied that the public interest so icquired had , in 

[ No. S - 11017 / 6 / 85 - D . I LA ) ] 
pursuance of the provision of sub - clause ( vi) of clause ( n ) 

NAND LAL, Under Secy . 
of section 2 of the Industrial Disputes Act, 1947 114 of 1947 ) 
declared by the notification of thç Government of India in 

नई दिल्ली , 31 अगस्त , 1987 
the Ministry of labour S . O . No. 723 dated the 2nd March, 
1987 the Magnesite Mining Industry to be a public utility 

का . प्रा . 2448. -- औद्योगिक विवाद अधिनियम , 1947 ( 1947 
service for thic purposes of the said Act, for a period of six 
months, from the 7th March , 1987 ; 

का 14 ) की धाग 17 के अनुमरण मे , केन्द्रीय सरकार कार्मिक निदेशालय 

भारत कोकिग कोल लिमिटेड के प्रबन्धतंत्र के सम्बद्ध नियोजकों और 
And whereas, the Central Government is of opinion that 
public interest requires the extention of the said period hy a उनके फर्मकारों के वीच , अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय 
further period of six months ; 

मरकार औद्योगिक प्रधिकरण, मन्या 2, धनबाद के पंचपट की प्रकाशित 
Now , therefore , in exercise of the powers conferred by करती है, जो केन्द्रीय सरकार को 17 अगस्त , 1987 को प्राप्त हुमा 
the proviso to slib -clauisc ( vi ) of clause ( n ) of section 2 of 
the Jndustrial Disputes Act , 1947 (14 of 1947 ) , the Central 

था | 
Governinent hereby declares the said industry to be a 
public utility service for the purpose of the said Act, for 
a further period of six months from the 7th September , 

New Delhi, the 31st August, 1987 
1987. 

S . O . 2448 .- - In pursuance of section 17 of the 
[ No. S . 11017/ 8 / 85- D . I ( A )] 

Industrial Disputes Act , 1947 (14 of 1947), the 
नई दिल्ली , 27 अगस्त , 1987 

Central Government hereby publishes the following 
आवेश 

award of the Central Government Industrial Tribunal 
का . प्रा . 2447 -~- केन्द्रीय सरकार ने यह समाधान हो 

No. 2 , Dhanbad as shown in the Annexure, in the 

Industrial dispute between the employers in relation 
हो जाने पर कि लोकहित में ऐसा करना अपेक्षित था , 

to the Management of Personnel Directorate of M /s. 
औद्योगिक विवाद अधिनियम , 1947 ( 1947 का 14 ) 

Bharat Coking Coal Ltd . and their workmen , which 
की धारा 2 के खंड ( ढ ) के उपखंड ( 6 ) के उपबंधों के 

received by the Central Governinent on the 19th 
अनुसरण में भारत सरकार ने श्रम मंत्रालय की अधिसूचना August, 1987. 
मंख्या का प्रा . 643 दिनांक 18- 2- 87 द्वारा भारत सरकार BEFORE THE CENTRAL GOVERNMENT 
टकसाल , कलकता को उक्त अधिनियम के प्रयोजनों के लिए INDUSTRIAL TRIBUNAL (NO . 2 ) AT DHANBAD 
11 मार्च, 1987 से छह मास की कालावधि के लिए लोक 

Reference No. 48 of 1986 
उपयोगी मेवा घोषित किया था । 

In the matter of industrial dispute under Section 
और केन्द्रीय सरकार की राय है कि लोकहित में उक्त 

10 (1)( d) of the l. D . Act., 1947. 
कालाधि को छह मास की और कालावधि के लिए बढ़ाया 

___ PARTIES : 
जाना अपेक्षित है ; 

Employers in Relation to the management of 
अतः प्रब , औद्योगिक विवाद अधिनियम , 1947 ( 1947 

Personnel Directorate of M /s. Bharat Coking Coal 
का 14 ) को धारा 2 के खंड ( ढ ) के उपखंड ( 6 ) के Limited and their workmen . 
परन्तक द्वारा प्रदत्त शक्तियों का प्रयोग करते हए , केन्द्रीय 

APPEARENCES : 
सरकार उक्त उद्योग को उक्त अधिनियम , के प्रयोजनों के 

On behalf of the workman: Shri R . Prasad , 
लिए 11 सितम्बर , 1987 मे छह मास की और कालावधि 

General Secretary, Bharat Coking Coal Staff Coordi 
के लिए लोक उपयोगी सेवा घोषित करती है । 

nation. 
[ फा . सं . एस- 11017/ 6/ 85 - टी -I ( ए )] On behalf of the employers . : Shri U . Mishra , 

नन्द लाल , प्रवर सचिव LawOfficer . 
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STATE : Bihar. 

lndustry : Coal. 
Dated , Dhanbad , the 11th August, 1987 . 

AWARD 
The Govt. of India , Ministry of Labour in exer 
cise of the powers conferred on them under section 
10 ( 1) (d ) of the I.D . Act., 1947 has referred the fol 
lowing dispute to this Tribunal for adjudication vide 
their Order No. L -20012 ( 174 )/85 - D . III( A ), dated 
the 16th January, 1986 . 

THE SCHEDULE 
" Whether the action of the management of Per 

sonnel Directorate of M /s. Bharat Coking 
Coal Limited , Koyla Bhawan , Dhanbad in 
denying one special increment to Shri Ram 
Sagar Thakur , Office Asstt., P. R . O . Section 
is justified ? If not, to what relief the workman 

is entitled ?" 
The case of the workmen is that the concerned 
workman Shri R . S . Thakur was appointed and 
posted in the Personnel department of M /s. BCCL 
from 28 -5 -73 . Since then the concerned workman 
is attached to the personnel department and has not 
been transferred from personnel department to any 
other discipline so far. The concerned workman 
passed his M .A . examination in Sociology in 1980 
while he was attached to the personnel department. 
As per provision laid down in the coal cadre appli 
cable to the subsidiary of Coal India Ldt. any emp 
loyce who passed M . A . examination either in Socio 
logy or Labour and Social welfare is entitled to 
get one advance increment equal to anjiual incre 
ment. Tho concerned workman represented his 
case before the competent authority to grant, him 
advance increment after he passed his M . A . exami 
nation in sociology . The said roprosentation of the 
concerned workman was not considered by the 
management on the basis of unjust inconvincing 
ground that he does not belong to the personnel 
discipline . The said plea of the management is not 
correct as the concerned workman belongs to the 
personnel discipline since the date of his joining in the 
BCCL . The management had granted increment to 
S / Shri R . L . Pandey , Overman of Koridih Colliery , 
N . L . Pandey , Store Keeper of Sinidih Regional 
Store, Lalan Pandey , Asstt. of Medical Deptt (HQ), 
U . Mishra , Legal Assistant and Shri S . K . Verma 
Junior Steno of Legal department on the basis that 
they had passed M . A . examination in sociology and 
Labour and social welfare while they were working 
in BCCL . The management granted advance 
increment to them who do not belong to the person 
nel discipline. The plea of the management there 
fore in denying the increment to the concerned 
workman is not at all justified , and it is unfair labour 
practice under section 25( T ) of the I. D . Act. When 
the management denied the increment to the con 


cerned workman , he represented to the union namely 
BCCL Staff Coordination . The union also tried to 
settle the claim of the concerned workman with the 
management but the management did not agree to 
consider the case . Thereafter the union raised 
the industrial dispute before the ALC (C ), Dhanbad 
and on failure of the conciliation the present reference 
was made. It is prayed that the concerned work 
man is entitled to get one special increment from the 
date of bis passing M . A . examination in sociology . 

The case of the management is that the dispute 
covered under the reference does not all within 
section 2 (k ) of the I.D . Act and also that it does not 
fall within any of the item in the second and 3rd 
schedule of tho I. D . Act. In 1978 the CIL had 
framed rules as part of the common coal cadre 
applicable to the employees for the purpose of self 
development. The said rulc provide that one incre 
ment will be given to the employees who acquire 
recognised graduate diploma or degree in Labour 
Welfare /Sociology work while in service of the 
organisation and actually working in the personnel 
industrial relations department. Under the said cadres 
scheme only such employees become eligible 
for benefit of one special increment who acquire/ 
post-graduate degree /diploma in Labour Welfare 
Social workman and who are working in personnel/ 
industrial relations department of BCCL. The said 
qualification is the recognised qualification for the 
post of Welfare Oficer under the Mines Act and 
Mines Rule. 


The concerned workman claims that he has 
passed M . A . in sociology from Bhagalpur University 
in the year 1979 as a private candidate but he does 
not fulfil the other condition of working in personnel 
industrial relation department of BCCL . The 
concerned workman was first employed in BCCL 
in 1973 and was posted in the personnel directorate. 
In 1975 he was posted in the Hindi department of 
personnel relations department with effect from 
29 -7 - 75 and since then he was no longer working in 
the personnel and industrial relations department 
of BCCL . His duties and work in the personnel 
relation department had nothing to do with the 
personnel /industrial relation department. The 
function of the personnel and industrial relations 
department is different from the public relations 
department in which the concerned workman was 
working since 1975 . The personnel relations de 
partment does not function as part of personnel and 
I. R , department. There are several department 
working under the personpel directorate and the 
personnel and industrial relation department is one 
of the department under the personnel directorate, 
The personnel relation department function under the 
Chairman -cum -Managing Director of BCCL . The 
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common coal cadre came into force in the year 1978 
and the concerned workman has claimed that he has 
acquired the qualification in the year 1979 when at 
that time he was not working in the personnel/ 
industrial relation department either at the time when 
the common coal cadre was introduced or when he 
acquired qualification in question . There is no 
condition of service of the concerned workman that 
he will be entitled to one special increment if he 
acquires the aforesaid qualification while working in 
Hindi/public relations department. There are other 
employees of BCCL who have acquired the same or 
similar qualification but as they are not working in 
personnel/industrial relations department they have 
not been given the benefit of one increment. It is 
further submitted by the management that due to 
error and misunderstanding of the relevant provision 
in this respect a few employees were granted such 
special increment but when the matter came to 
the notice of the management the inistake was noted 
but since the benefit in question was already extended 
to those employees and there was likelihood of 
complications and litigation the management did 
not rectify the mistake and allowed them to draw 
their increment. It is further submitted that such 
mistake cannot be transformed into a rule and no 
one can claim the benefit by taking advantage of 
mistake made in some cases. In view of the above 
the management is not required to give one special 
increment to the concerned workman and the manage 
ment is justified in denying such benefit to him and 
as such the concerned workman is not entitled to 
any relief 


mont of BCCL . Ext. W - 3 is overtime slip which shows 
that overtimo was claimed by the concerned work 
man for the month of January , 1975 and that he was 
working in the personnel department at that time, 
It is clear therefore that the concerned workman was 
working in the personnel departmont of BCCL till 
1975. The case of the management in para 9 of tho 
W .S . is that concerned workman was employed in 
BCCL in 1973 and was posted in the personnel depart 
ment and that with ellect from 2 !-7 -75 the concerned 
workman was posted in Hindi/personnel relations 
department. Thus the management admitted that the 
concerned workman was carlier posted in the 
personnel department as is cvidenced by the exhibits 
discussed above. 

The question is whether the concerned workinan 
was in the personnel departmentat the time he had 
appeared in M . A . examination in sociology in 1979 
and had passed the said examination while he was in 
the personnel department. Ext. W - 8 is an office 
order dt. 10 -9 - 80 issued by the Senior Personnel 
Officer. It shows that the concerned workman who 
was working as an Assistant/Hindi Typist in BCCL 
with elült fiom 26 -5 - 73 was presontly working in pub 
lic relations depar.ment in the personnel directorate 
and was puraitied by the competent authority to 
appear in M . A . sociology examination of the Univer 
sity of Bhagalpur as private candidate in respect of 
the year 1979 . It is cleur therefore , from this letter 
that when the concerned workman was permitted to 
appear in M .A . sociology examination as private candi 
dato , he was working in tho public relations depart 
ment in the personnel directorate and that he was not 
in the personnel and industrial relations department 
of the personnel directorate . 

According to the workmen the concerned work 
man was working althrough in the personnel depart 
ment. It appears that there has been some confusion 
regarding the department in which tho concerned 
workman was working as Hindi typist at the relevant 
time when he had appeared and passed M . A . in 
sociology. MW - 1 who is working as a Dy. Person 
nel Manager of BCCL in the personnel departmont 
has stated that there are four directors in BCCL , namo 
ly , Director (Opn ) East , Director Operation (West), 
Director Finance and Director Personnel and that 
there are departments under each of the directors , 
It will appear from his evidenco that under the per 
sonnel directorate there are personnel, industrial re 
lations . man power recruitment, welfare , legal and 
medical department. He has further stated that the 
public relations department is presently under the 
Chairman of BCCL and that the Hindi department is 
not part and parcel of personnel department. Ho las 
stated that Hindi department is under the depart 
ment of Pubic relations where the concerned work 


Two points arise for decision in this case namely 
(1 ) whether the concerned workman is entitled to 
one special increment on passing M . A . examination in 
sociology in accordance with the common coal cadre 
and ( 2 ) whether the grant of incremont to some emp 
loyees who had obtained diploma or degree in Labour 
welfare social work will entitled the concerned work 
man to one increment is being claimed by him . 

The workmen have examined two witnosses and 
the management has examined one witness in support 
of their respective case. The documents of the work 
men havo beon marked Ext. W - 1 to W - 14 and the 
documents of the managemont have been marked 
Ext. M - 1 to M - 9. 

Some facts are admitted . The concerned work 
man Shri Ram Sagar Thakur is working in BCCL 
since 1973 Ext . W -1 is an office order dt. 25 -8 -73 
which shows that the concerned workinan joined the 
office of the Chief Industrial Relation and personnel 
as Hindi Typist on 26 - 5 - 73 . Ext. W - 2 dt. 2 - 7 - 73 is the 
identity slip issued to the concerned workman which 
shows that he was working in the personnel depart 
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man is working as Typist . In CTOS -examination 
MW -1 has stated that he cannot say sinco when pub 
lic relations department is under the Chairman but 
previously the public relations department was in the 
personnel directorate . In this connection the evi 
dence of WW - ? who was examined on behalf of the 
workmen is of great importance to establish the 
contention raised on behalf of the management. He 
has stated that he was working in the medical depart 
ment at the tiine when he got one increment for pass 
ing M . A . in Labour and Social Welfare in 1976 . In 
cross -examination he has stated that the medical 
department was in the personnel department at tho 
time he got the increment. He has stated that in 
1978 the concerned workman was working in Hindi 
department which is not a part of the personnel and 
industrial relations department. He has also stated 
that in 1976 there was no common seniority list of the 
employees working in the personnel, industrial, legal 
and Hindi department. Thus the evidence of the wit 
ness examined on behalf of the workmen itself shows 
that the concerned workman who was working in the 
Hindi department in 1978 was not a part of the per 
sonnel and industrial relation department. 

Considering the evidence discussed above it 
appears that although the oncerned workman was in 
tho personnel department for sometime after his 
appointment he was transferred to porsonnel relation 
department since , before 1978 and it cannot be said 
that the concerned worknian was working in the per 
sonnol or industrial relation department at the time 
when he had appeared or passed M .A . examination in 
sociology. 

In this connection I may add that the directorate 
is much bigger unit than the departments working 
under it . As stated by the MW - 1 it appears that the 
entire function of BCCL are confined to four directors 
within which there is one director of personnel in the 
directorate of personnel. MW - 1 has stated about 
the different department under the personnel direc 
torate . It will also appear that the personnel depart 
ment, industrial relation department besides there aro 
the departments under the personnel directorate and 
as such the provision in the common coal cadro which 
has allowed one increment to the employees who have 
obtained diploma or degree in labour welfare /social 
welfare is confined only to the employees working in 
tho personnol/industrial relation department, and 
not to the other department of the personnel dirocto 
rate. So even if the public relation department was 
under the personnel directorate at the relovant time 
the benefit of the said provision would not be made 
available to the concerned workman who although 
was working in the public relation department under 
the personnel directorac was not aotually in the per 
sonnel or industrial relation department of the per 
sonnel directorate . 


Now we turn to Ext. M -9 which is the common 
coal cadro . In Schedule 1 at page - 37 of the said 
common coal cadre of Ext. M - 9 there is a provision 
for approved professional qaulifications. In Sl. No. 4 
of the siid schedule it is provided that an employed 
in the personnel and industrial relation department 
who do not possess equivalent qualification obtaining 
recognised graduate diplomi or degree in labour 
Welfare/ Social work will be entitled to onc incre 
ment. It is actually under this item that the claim 
of the concerned workman is confined . There is no 
other provision in the BCCL for giving benefit of 
increment on obtaining the diploma or degree in 
Labour Welfare /Social work . It is 
clear, therefore , that an employee working in the 
personnel/ industrial relations department alone are 
entitled to one increment If they obtain diploma or 
degree in Labour Welfare / Social work . 
The concerned workman , as held above by me, was 
working as a Hindi Typist in the public relations 
department when he had appeared and passed M . A . 
oxamination in Sociology in 1980 and as such the 
concerned workman cannot claim the benefit of 
one increment under this provision when he had 
passed M . A . in Sociology in 1980 . 

Ext. W - 11 dt. 22 / 23 - 11- 82 is a letter from the 
personnel manager to the concerned workman ro 
garding grant of advance increment for acquiring 
approved additional qualification to him . This 
letter was written in reply to the application dt. 
22 - 12 -81 sent by the concerned workman for grant 
of advance increment. It is stated that the advance 
increment cannot by granted to the concerned work 
man as he was not attached to the personnel section . 
In this very letter the concerned workman has 
been addressed as Asstt. Public Rolation depart 
ment Koyalana Bhawan . Ext. W - 10 is dt. 31 - 3 -82. 
written by Dy. Personnel Manager to Shri R . N . 
Dwivedi, Sr . Public Relation Officer regarding grant 
of advance increment to Shri R .S . Thakur (concerned 
workman ). It states that the proposal hal been 
thor] ughly examined by the competent authority 
who cxpressed regret that the concerned workman 
Shri R . S. Thakur is not entitled to get any advance 
increment for acquiring M . A . degree in sociology . 
Ext. W - 12 dt. 15 / 16 - 1 -85 is a letter from the Dy. Chief 
Personnel Manager to the General Secretary , BCCL 
Staff Coordination . In this letter it has been reitera 
ted that the concerned workman is not entitled to 
receive advance increment even though he has 
passed M . A . examination in Sociology because he 
was not employed in personnel department. 
it will thus appear that the management had given 
reasons for refusing to grant the increment to the 
concerned workman and his union on the ground 
that he was not attached to the personnel depart 
ment when he had passed M . A , cxamination in socio 
logy. It appears that the reason for not giving one 
increment to the concerned workman is based on 
the provision made in Ext. M - 9 discussed above. 
I hold therefore that the concorned workman is 
not ontitled to one special increment on passing M . A . 
examination in sociology in accordance with the 
common coal cadre. 
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It is the admitted case of the management as 
stated in para- 20 of the W . S . that duc to crror and 
misunderstanding of the relevant provision in this 
respect a few employees were granted special incre 
ment on passing M . A . in Sociology /Labour Welfare 
but when the matter came to the notice of the mana 
gement, the mistake was noted but since the benefit 
in question was already extended to them and there 
was likelihood of complication and litigation the 
management could not rectify the mistake . It is 
further stated that the said mistake cannot be trans 
formed into a rule and the concerned workman 
cannot claim the benefit of one increment by taking 
advantage of the mistake committod by the manage 
ment in some cases in the past. MW -1 has stated in 
his evidence that due to mistake increment was 
allowed to non - personnel employees or on passing 
M . A . in sociology and social welfare. He has 
further stated that the matter was considered and 
it was decided that in future no increment will be 
given to such employees but in the case of those who 
are already given increment were allowed to draw 
the said increment. The workmen have not shown 
that any employee in the non - personnel department 
has been given one increment since after the concer 
ned workman was refused the increment on passing 
M . A . in sociology. The management has admitted 
that in the past an increment had been given to the 
employees working in the non -personnel depart 
ment but when the mistake was detected no employee 
had been given increment on passing M . A . in socio 
logy or Labour Welfare . Ext. W - 9 dt. 18 - 12 - 79 is 
an office order which does show that an employee 
of non personnel department were also allowed 
increment on obtaining degree in labour and social 
welfare. The position is admitted by the manage 
ment. The managemont has filed application of 
Shri Arbind Tha accounts clerk (Ext. M - I), P . N . 
Singh , internal audit department ( Ext. M - 2 ), Ganesh 
Prasad , Arca Hindi Supdt. Kusunda area ( Ext. M - 3), 
K .B . Jha Stock verifier Arca Accounts Office, 
Moonidih (M -4 ), V . K . Jha Asstt . Materials Manage 
ment Division , BCCL Koyala Bhawan ( Ext. M - 5) , 
to show that they had requested for grant of one 
increment for acquiring approved additionai qualifi 
cation in MA in sociology /Labour Social Welfare. 
Ext. M -6 addressed to P .N . Singh , Ext. M - 7 dt. 
18 -3 -82 addressed to the Personnel Manager, Kusunda 
area Ext. M -8 dt. 21 - 12 -82 addressed to Shri U . K . 
Jha , will show that S / Shri P . N . Singh , Ganesh Prasad , 
Arbind Jha, U . K . Jha who had applied for grant of 
one increment for acquiring approved additional 
qualification was refused by the management as 
they were not attached to the personnel department. 
It appears therefore that the management was follow 
ing the regular principle in not allowing onc increment 
to the employees of non personncl department who 


had obtained M . A . in sociology/ Labour Welfare 
after the management had rcalised their mistake 
which they had committed in the past by allowing 
some employees of non personnel department the 
increment which actually they were not rentitled . 
It is clear from Ext. W - 9 that only the employees in 
the personnel and industrial relations department 
were entitled for one increment if they obtained the 
degrec or diploma in Labour Welfare or social work 
and that the management s action in the past in 
granting one increment to the employees 
of non personnel department was against the pro 
vision of th » common coal cadre and this Tribunal 
cannot pass an order so as to perpetuate an illegality . 
The management although has committed mistake 
in the past, the workman has not shown that any 
differentiation has been made between the employees 
after the mistake was realised by the management. 
Under the circumstances I do not think that the 
management can be alleged to have committed unfair 
labour practice . I hold therefore that the grant 
of increment to some employees obtaining diploma 
or degree in Labour Welfare Social work in the past 
will not entitle the concerned workman to one in 
crement as is being claimed by him . 

In the result , I hold that the action of the mana 
gement of personnel directorate of M /s. B . C . C . L . 
in denying ono special increment to Shri R . S. Thakur 
Office Asstt. P . R . O . Section is justified and consc 
quently the concerned workman is entitled to no 
relief. 

This is my Award . 
Dt. 11 - 8 -87 

I. N . SINHA , Presiding Officer 

No. L - 20012 / 174 /85 - D . III( A ) 
16 futarit , 7 PAT, 1987 
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47 14 ) TTT 17 # TTC # # TAT , $repic 
कालयरी, मैसर्स भारत कोकिंग झोन लिमिटेड के प्रबंधतंत्र म सम्बद्ध 
नियोजकों और उनके कर्मकारों के नीच , अनुबंध में निर्दिष्ट औद्योगिक 
विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण संख्या 2, धनबाद के पंचपट 
* t ofte , at traitor # TATT 47 19 TET, 1987 * 
TATTI 


New Delhi, the 7th Sept. 1987 
S . O . 2449 . - - In pursuance of section 17 of the 
Industrial Disputes Act , 1947 ( 14 of 1947), the Cen 
tral Government hereby publishes the following 
award of the Central Government Industrial Tribunal 
No . 2 , Dhanbad as shown in the Annexure , in the 
industrial dispute between the employers in rolation 
to the Management of East Katras Colliory of M /s. 
Bharat Coking Coal Ltd , and their workmen , which 
was received by the Central Government on the 19th 
August , 1987. 


- - - -SE 
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LISTY - 
BEFORE THE CENTRAL GOVERNMENT IN 

19 . Barka Manjhi. 
DUSTRIAL TRIBUNAL (NO . 2) AT DHANBAD 

20 Surjan Manjhi 

21. Hopna Manjhi. 
Reference No. 181 of 1986 

22 . Loba Manjhi. 
In the matter of an industrial dispute under Section 

23. Tika Ram Manjhi. 
10 (1 )(d ) of the J. D . Act, 1947 

24 : Robin Manjhi: 

25 . Arjun Manjhi. 
PARTIES : Employers in relation to tho manage 

26 . Sukhi Manjhi. 
ment of East Katras Colliery of M /s. 27. Sundar Manjhi. 
Bharat Coking Coal Limited and their 

The case of the workmen is that the East Katras 
workmen . 

Collicry was taken over by the Govt. of India on 
APPEARANCES : 

17- 10 -71 under, Coking Coal Mines (taking over of the 
On behalf of thc : Shri S . K . Sharma, 

management ), ordinance and thereafter it was nationa 
workmen 

lised under the Coking Coal Mines (Nationalisation ) 
Vice- President, 

Act, 1972 with effect from 1- 5 - 72 . At the time of 
Koyla Ispat Mazdoor 
Panchayat. 

take over of the Coal Mines as well as at the time of 

nationalisation of the Coal Mines, the concerned 27 
On behalf of the Shri R . Jha , 

workmen named in the schedule of the order of re 
employer s Dy. Personnel Manager . 

ference were on the roll of East Katras Colliery and 
STATE : Bibar INDUSTRY : Coal. 

they were working as Miner /loaders . As per section 
Dated , Dhanbad , the 14th 

17 of tho Coking Coal Mines (Nationalisation ) Act, 
August 1987 

1972 , the concerned workmen became the employoo of 

the East Katras Colliery belonging to M /s. B . C .C .L . 
AWARD 

Many of the concerned workmen were members 
The Govt. of India ,Ministry of Labour in exercise of C . M .P .F . and contributed their share of P . F . in 
of the powers conferred on them under Section 10 (1) (d ) their respective C . M . P . F . account. The concerned 
of the I. D . Act, 1947 has referred the following dispute 

workmen were stopped from their duties on various 
to this Tribunal for adjudication vide their order date without giving them any reason . The manage 
No. C - 20012 (357) /85 - D . III( A ), dated , the 1st May, 

mont did not issue any chargesheet against the con 
1986 . 

cerned workman . No explanation was cvor asked for 

from the concerned workman as to why their work 
THE SCHEDULE 

should be stopped . The concerned workman indi 
“ Whether the action of the management of East 

vidually and collectively represented beforo the ma 
Katras Colliery of M /s, Bharat Coking Coal 

nagem nt requesting for resumption of their duty. 
Limited in deleting the names of Shri Ramjit 

But th : management did not allow them to resume 
Manjhi and 26 other Miner/ Loaders of East 

their duty . Thereafter the union of the workmen 
Katras Colliery, named below , is justified ? 

raised an industrial dispute before the ALC ( C ), Dhan 
If not, to what relief the workmen are entitl 

bad for their wrongful and illegal termination of ser 
ed ? " 

vices by the management in 1983. Which the said 

industrial dispute was pending the management camo 
Names 

with the plea that the industrial dispute would be 
1. Ramjit Manjhi 

settled by mutual discussion bciween the parties and 
2 . Vishwanath Manjhi. 

thereafter on this assurance th : union of the 
3. Ramnath Manjhi. 

workmen withdrew their case from the file of the 
4 . Karu Manjhi. 

ALC (C ). The union brought to the notice of the 
5 . Bhado Manjhi. 

Director , Personnel of M /s. BCCL requesting him 
6 . Sukhi Ram Manjhi. 

to settle the dispute as promised boforo ti - ALC ( C ), 
7 . Sita Ram Manjhi. 

Dhanbad . The management assured the General 
8 . Bahadur Manjhi. 

Secretary of the union vide their letter dated 8 -10 -84. 
9 . Panchu Manjhi. 

The Manager of East Katras Colliery on query infor 
10 . Sarkar Manjhi. 

med the Area Personnel Manager , Kauras Area the 
11 . Surja Manjhi. 

date of appointment, their address number of atten 
12 . Ramdhan Manjhi, 

dance put by the workmen in the different years and 
13 . Rameshwar Manjhi. 

also stated that no legal procedure had been followed 
14 . Shyamlal Manjhi. 

while deleting their names from the roll of the company. 
15 . Shaiba Manjhi. 

Even after the said confirmation from the authoritios 
16 . Hopin Manjhi. 

of the colliery , the management refused to consider the 
17. Jogeshwar Manjhi. 

case of the workmen to allow them to rosuine their 
18 . Ganesh Manjhi. 

duties. Thereafter tho union of the workman again 


[MTT.II- 


3 (ii) ] . 


. 


in 


ATT FT 78176 : 

F 


TT 12, 1987/* * * 21, 1909 


1. 3057 


- 


: 


MALAM 


raised dispute before the ALC (C ), Dhanbad in 1985. . . to the ALC (C ), Dhanbad in 1985 by the union re 
The management refused to reconsider their stand and questing the ALC ( C ) , Dhanbad to re - open the closed 
allow the concerned workman to resume their duty case. The present reference was made withow 
before the conciliation officer and on submission making proper investigation into the matter. The 
of failure report by the Conciliation Officer the present concerned wrkman failed to show any authentic 
reference was made to this Tribunal. It will appear document to establish their genuineness and to show 
that no legal procedure was followed by the manage that they had been stopped from their duties by the 
ment while terminating the services of the workmen . management. In the absence of any authentic docu 
The concerned workmen were not given any oppor ment the concerned workman cannot be said to be the 
tunity to explain any allegation . The standing orders real workmen employed in the colliery at any time. 
applicable to the concerned workmen were violated According to the mangement the concerned workmen 
in terminating the services of the concerned workmen are strangers and had never worked in the colliery , 
and natural justice was denied by the management. The concerned workmen are making attempts to 
It is submitted that the termination of the services of enter into employment by impersonation through 
the concerned workmen on different dates was illegal, back door method with help of manipulation. The 
wrong , malafide and unjustified . It has been prayed . entire approch of the union is malafide. None of the 
that the concerned workmen be reinstated in their concerned workman was on the roll of the colliery 
respective jobs with back wages and other benefits . . and some persons are impersonating the genuine 
to which they are entitled . . 

workmen who had abandoned their service long ago. 

The management had not stopped the concerned 
. The case of the management is that out of the list 

workmen from the duties at any time. The manage 
of 27 workmen named in the schedule of reference , 

ment had never agreed to settle the dispute before the 
the names of most of them do not appear in Form 

ALC (C ). On the above plea it has been submitted 
B and identity card register of the colliery . The 

on behalf of the management that the concerned 
persons whose names appear in the Form B Register 

workmen are not entitled to any relief. 
or any other register left their employment 10 to 14 
years back at their own accord and never appeared in 

The point for determination are whether (1 ) the 
the colliery demanding for their jobs for such a long concerned workmen were on the roll of the East Katras 
period . The belated claim of the union on behalf of Colliery working as Miners/ Loaders at the time of 
the concerned workmen has no merit and suffers from nationalisation of the Coal Mines and that they 
great delay in raising an industrial dispute. If any continued to work as such as in the colliery after 
workman left his employment at his own accord and its nationalisation and (2) whether the management 
did not appear in the colliery for a number of years was justified in deleting the names of the concerned 
for resumption of liis duties , it has to be presumed that workmen . 
he had abandoned his services . In such a situation 

The management examined one witness and the 
the names of the concerned workmen had to be 

workmen examined two witnesses in support of their 
deleted from the rolls on the ground of abandonment 

respective cases . The documents of the workmen 
of service . The names of some of the concerned 

have been marked as Ext. W - 1 to W -5- and the docu -" 
workmen appearing in the list of the schedule to the 

ments of the management have been filed as Ext. 
reference were deleted on account of abandonment 

M - 1 to M -4 . 
of their services and those persons cannot raise an 
industrial dispute after 12 years that they were stopped 

It appears from the W . S . of the management 
from service by the management. 

that out of the list of the 27 concerned workmen 
The union by its letter dt. 5 -5 -83 addressed to the named in the schedule of the reference, the names of 
ALC (C ), Dhanbad alleged that the concerned work some of them do not appear in the Form B Register 
man were stopped from their duties in the year 1972 -73 and identity card register of the colliery and that the 
and request was made by them to the ALC ( C ) to do concerned persons whose names appear in Form B 
justice for them . The workmen had not made any Register of any other register had left their employ 
specific demand in the said letter before the ALC (C ), ment about 10 to 14 years back at their own accord 
Dhanbad . The management was surprised to hear and that they never appeared in the colliery demanding 
such a complaint after about 10 years of the alleged for their jobs. It will further appear that the names 
stoppage of their work and requested the union to . . . of some of the concerned persons whose names 
show the genuineness of the workmen and their alle appear in the list of schedule to the reference were 
galion . The union could not produce any paper to deleted by the management on account of abandon 
show genuineness of the workmen and their allegation ment of their service . It will thus appear from the 
thereby the management did not find any merit to above plea of the management that atleast sonte o 
consider their -case . The present coinplaint was made the concerned persons were on the roll of East 
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Katras cou 

n try into 
Katras Colliery and had actually worked there but a letter to the Personnel Manager, Katras Area in 
they had abandoned their service and therefore their continuation of their letter dt. 18 / 20 - 12 -83 (which is 
names were deleted on account of abandonment. Ext. M - 3 in the case ). By this letter the Manager 
Now we have to find out the names of the concerned of East Katras Colliery informed the Personnel 
persons who are on the rolls of the colliery and are 

Manager that the Bonus Register, the year 1971 and 
alleged to have abandoned their job . Ext. M - 3 dt. onwards were made available from the Tribunal 
18 /20 - 12 - 82 is a letter from the Manager, East Katras and the attendance of the workmen were verified 
Colliery to the Dy. Personnel Manager, Katras Area and the statement along with the details was enclosed 
regarding details of workmen absenting from a long with the said letters. It is again stated in this letter 
period . This document Ext. M - 3 is the same as con that no legal procedure was followed while deleting 
tained in Ext. W - 1. Ext. W - 1 is a letter dt. 5 - 5 - 83 the names of the workmen from the roll of the colliery 
by the President of East Katras Colliery , Koyala prior to 1976 . On perusal of the list enclosed to 
Ispat Mazdoor Panchayat to the ALC ( C ), Dhanbad Ext. M - 4 , which has been prepared on the basis of 
in which there is an enclosure of a list of miner/loaders Bonus Register it will appear that out of the 27 
with their respective dates of termination of service concerned workmen , the names of 26 of them is 
by the management of East Katras Colliery . Thus mentioned in it. There is no mention of the name 
a copy of Ext. M - 3 forms part of Ext. W - 1 and it 

of concerned persons Shyamlal Majhi ( Sl. No . 14 
is almost an admitted document. The Manager, of the schedule of reference) the names of workmen , . 
East Katras Colliery had written Ext. M - 3 to the Dy. their father s names , home address No. of days of 
Personnel Manager, Katras Area in reply to the attendance in the year 1971 and 1972 , period upto 
letter dt. 6 - 9 -82 of the Dy. P . M . Katras Area . The which they worked , their P . F . No. is stated in the 
Manager, East Katras Colliery had sent the details list enclosed with Ext. M - 4. On further perusal it will 
of the workers absenting for a long time on the basis appear that the details of Sl. No. 2 ,7 ,13 , 25, 19 , 16 , 8 , 
of P . F . records. It will also appear from this letter 9 , 21, 4 , 5 , 23 , 1 , 3, 10 , 17, 18 , 20 , 26 and 27 are given 
that no legal procedure had been followed in deleting in it . It will also show the date till which they had 
the names of the workmen and that the names of worked in the year 1972. It will further show that. 
these workmen were deleted prior in 1975 . The list no detajls has been given in the said list in respect of 
attached to this letter will show that the workmen Sl. No. 11 , 12 , 15 , 22 and 24 . There is further the 
named from Sl. No. 1 to 12 were contributing P . F . name of Dukhi Ram Manjhi in Sl. No. 15 of the list 
while they were working in East Katra Colliery and enclosed to Ext. M - 4 whose details are also not given . 
their P . F . account number is also giving in the said There is no name of Dukhiram Manjhi in the schedule 
list . It will appear from the said list in Ext. W - 3 . of reference but WW - ) in his evidence has stated that 
that Sl. No. 2 , 4 , 5 , 7 , 8 , 9 , 13, 16 , 19 , 21 , 23 and . : 25 Sukhiram Manjhi whose names appear in the refe 
of the annexure to the schedule of reference were rence was also known as Dukhi Ram Manjhi. Even 
the workmen of East Katras Colliery who were contri if Dukhiram Manjhi who was named in Ext. M - 4 
buting P. F . and they had been allotted C .M . P. F was the same person as Sukhiram Manjhi of the 
account No. Thus from this exhibit of the manage reference, the fact remains that there was no record 
ment it is, clear that atleast these 12 concerned of his with the management. The fact that there was 
persons were the workmen of East Katras Colliery 

no mention of the name, address, P .F . No., attendance 
and were actually contributing their share of C . M . 

of Sl. No. 1 ) , 12 , 15 , 22 and 24 and also of Sukhiram 
P . F . The list in Ext. M - 3 has been prepared on Manjhi in Ext. M - 4 shows that these persons were 
the basis of the entry in the P .F . registers a photo not in employment of East Katras Colliery and as 
copy of which is on the record and has been marked such their names and details did not appear in the 
Ext. M - 1. On peruşal of Ext. M - 1 it will appear that records of the management. 
the names of other concerned workmen is not in the 
C . M . P. F . register which goes to show that the con 

But so far the other concerned persons whose 
cerned persons other than the 12 whose names are names are stated in Ext. M - 4 except the six persons 
stated in Ext. W - 3 were not contributing their share 

stated above were working in East Katras Colliery 
of C .M . P . F . and there was no C .M . P . F . account in and there is no doubt that they were workmen of 
their names. 

East Katras Collery and had worked up to the dates : 
The other document of importance is Ext. M - 4 as mentioned in Ext. M - 4 till some time in 1971 , 1972 
dt. 18 -8 -83 a copy of the said document along with 

or 1973. The contention of the management that the 
the list form part as annexure A of the rejoinder to concerned persons were not the workmen of the 
the W . S. of the management filed by the workmen . 

Colliery is belied by Ext. M - 4 wnich is the manage 
Thus the workmen also placed ther reliance on the ment s own document showing that out of these 
document Ext. M - 4 . It will appear from Ext, M - 

4 

2 1 workmen of the schedule of reference atleast 20 
that the Manager , East Katras Colliery had written . . were working in the colliery and there is no trade in 
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respect of only 7 persons namely Sukhiram Miinjhi 
( SI. No. 6) Sarjı Mahato ( Sl. No. 11 ) Ritmdhan 
Manjhi (Sl. No . 12 ), Saiba Manjini (Sl. No . 15 ), 
Loba Manjhi ( SI NO. ), Rohin Majhi ( SI No. 
24 ) and Shyamlal Manjhi (SI. No. 14 ). I hold . There 
forc, that the concerned persons other than Sl. No . 
11, 12 , 15 . ? ?, ? 4. 6 and 14 were the workmen of 
East Katras Collicry and had worked atleast l or some 
lime alter the take over on the nationalisation of Eilst 
Katras Colliery and their names where on the roll of 
the company . 


and prior 10 1976 according to lxl. M - . It is clear 
from Ext. M - 3 and M - 4 that the names of the 
concerned workinen were deleted sometiinc prior to 
1975 os 1976 and that the evidence of MW - 1 that 
their names were deleted sonctimes in the year 1980 
or 1981 during his period of stay at East Katras 
Colliery is not correct. It lias to be held on the basis 
of Ext. M - 3 and M -4 that the names of the con 
cerned persons were deleted sometimes prior to 1975 
from 1976 iind that no legal procedure was followed 
while deleting their names from the rolls of the comp 
pany. WW - 1 Biswanath Manjhi is one of the con 
cerned workmen . He has stated that in 1973 the 
manageinent stopped their work saying that they will 
be provided with work if needed. He has also stated 
that somc of them were stopped in 1972 and some in 
1974 . This evidence of WW -1 apcars to be correct 
regarding the period of stoppage of the work of the 
concerned persons if we consider the contents of 
Ext. M - 3 and M 4 according to which the names of 
the concerned persons were deleted sometime prior 
to 1975 or 1976 . It is also admitted that no legal 
procedure was followed while delcting the names of 
the concerned persons from the roll of the colliery . 
No document has been produced by the management 
to show the reason is to why the concerned persons 
were stepped from the duties. Adinittedly no charge 
shect had been sulmitted against them and discipli 
nary procedures were drawn up against their hefore 
terminating their services . There is also no evidence 
10 show that the concerned persons were given any 
retrenchment benefit at the time of the stoppage of 
their work . 


The case of the management is that the con 
cerned persons whose names are on the record of the 
colliery had abandoned their services and its such 
their names were deleted from the rolls on the ground 
of abandonment of servicc. Themanagement examined 
MW - ) Sluri R . S . Pandey. who was posted in 
Last Katras Colliery as Senior Personnei Officer from 
1977 , to 1982. He has stated that he had scrutini 
sed the nian power when he was in East Katras 
Colliery and on scrutiny he found that some of the 
workmen were 1901 lound working since many years . 
He has further stated that after a discussion with the 
Personnel Manager he ordered to remove their 
maines from thių roll of the collery and man power 
list and thereafter the names of the workmen were 
removed from the roll of the conipany after scrutiny 
as they were not working since more than five years . 
He has further stated that Sukhiran Manjhi, Suraja 
Manjhi, Radhu Manjhi, Sarkar Manjhi, Loba 
Manjhi and Robin Manjhi did not ever work in 
East Katras Colliery . He has also stated that the 
concerned persons . had never represented before me 
Cor giving them work . He has stated that the manage 
inent had not stopped their work and no action had 
heen taken against them for their absenc ?. According 
to hin the concerned workmen had thisclves leſ 
the work and as much no action had bus n takca 
against them . In his cross - elumination he has 51,1ted 
that the management had not liken ny step to ascer 
tain the reason ofitsence of the concerned worknen . 
He has stated that lie 1930s of the concerned work 
men were deleted from the company roll in 1980 er 
198 ) and that the names of the concerned workmen 
except six were continuing in the company roll till 
1979 . IIe las stated that the names of the workiucu 
were deleted when he was in Last Katras Colliery , 
It will appear from his evidence that he was in East 
Ralius Cilliery from 1977 to 1982 and he has spacciji 
cally stated that the names of the convenied work 
117 (* 114 deli 126 rente company s roll in 1980 
or 1981 The Nid statement of MW - I is believed 
by the management s own document Ext. N - 3 uud 
M - 1 in wlicht istated that no legal procedure wils 
followed in the maincs of the concerned persons 
were deleted prior to 1975 according to Ext. M -3 


Ext W - 3 dt. 17 - 1- 73 , W 4 dt. 29 - 11- 73 and W -5 
dt. 14 - 5 - 74 are petitions filed by some of the concer 
ned persons before the minagement requesting for 
taking them on the job, as their work had been stop 
pol by the management. The document have been 
proved by WW - ? Hopon Manjhi. He hits stated 
that the applications Lat. W - 3 10 W 5 were written 
in us present hy Nuru Ram Manjhi and that the 
workmen had given their 111 on this applications in 
his presence . The said exhibits M - 3 10 M 5 hear 
de coal of last Kiltras Colliery with some signature 
10 slow that the applications were received at the 
pitice. There is no evidence on beliall of themanage 
ment denying that those applications had not been 
filed before the management. It is clear therefore 
Han after the scoppage of the work of the concerned 
pics , illet id applied to the management for 
giving theill work . liilppears that the workinen had 
Miude chloris for their employment till May, 1974 . 
Uere is no piper increiller 10 Show that any sincero 
efforts were being made by the workmen for getting 
Vi jobs frin which they 11.14 heet stopped by the 
Dlgement. 
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: There is, no doubt, that the work men had raised managain at is therefore directed to reinstata them 
the industrial dispute sometime in the year 1983 for in the job of Miner /loader within one month from the 
the first time and finally in the year 1985 and their date of publication of the Award . However the 20 
appears to be great delay in raising industrial dispute . concerned persons will not be entitled to any arrears 
There is absolutely no explanation as to why the of wages as the dispute bad been raised after a great 
industrial dispute was not raised . Earlier sometime delay and it was on their account that their claim 
after the stoppage of the work of the concerned per could not be decided earlier . 
tons . There is no doubt that the industrial dispute 

This is my Award . 
were raised after delay and no satisfactory reason has 
· been given about the delay in raising the dispute . 

Dated : 14 -8-1987 
However, the fact remains that although there 

I. N . SINHA . Presiding Officer. 
was a delay in raising the industrial dispute , atleast 

[No. L - 20012 /357/85 -D .III( A )] 
20 of the concerned persons whose cases have been 

. 91 . 2450.- -- Tütfi faaiz ama , 1947 ( 1947.57 
discussed above had actually worked in East Katras 

14 ) T TTTT 17 of TATTH. Fratt TTFIT # Time * 1777 
Colliery after the take over of the notionalisation and . . T TTT FIÍFit fitinis # # TTE AFTE FTOFT 3177 
that the management had stopped their work . It will 

उनके कर्मकारों के बोच, अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय 
also appear that the concerned persons had for some . . 

सरकार औद्योगिक अधिकरण, संख्या 1 , धनबाद के पंचाट को प्रकाशित 
time till May , 1984 made some efforts to get themsel 

करती है , जो केन्द्रीय सरकार को प्राप्त हुआ था । 
ves reinstated in their jobs but they failed to get emp 

S . O . 2450 : - In Pursuance of section 17 of the 
loyment. On consideration of Ext. W - 3 to W - 5 it Industrial Disputes Act, 1947 (14 of 1947 ), the 
appears that after the concerned persons were stop Central Government hereby publishes the fol 
ped from their duties they had made efforts by filling lowing award of the Central Government 
applications before the management for giving them Industrial Tribunal No. 1, Dhanbad as shown in 
job , but the management did not give them any job the Annexure , in the industrial dispute between 
and as such it apears that the concerned persons had the e.nployers in relation to the Management of 
not abandoned their jobs of their own and that they Keisurgich Colliery of M /s. Bharat Coking Coai 
had actually been stopped from work by the manage Ltd . and their workmen , which was received by the 
ment. It will also apear with reference to Ext. M - 3 

Central Government on the 19th August, 1987 . 
Ext M - 4 that the managements case that the names 
of the concerned persons were deleted from the roll 

BEFORE THE CENTRAL GOVERMMENT IN 
sometime in 1980 -81 is not supported and there is 

DUSTRIAL TRIBUNAL NO . 1 , DHANBAD . 
reason to doubt that the concerned persons had In the matter of a reference under section 10 ( 1) (d ) 
abandoned their job at their own instance . If the of the Industrial Disputes Act, 1947. 
management had any document in proof of the fact 

1 . Reference No. 66 
that the names of the concerned persons were conti 

1984 . 
nuing since 1980 - 81 when the names were deleted Employers in relation to the management of Kes 
from the rolls , it can be said that there was some surgarh Colliery of M /s . BC .C Ltd . 
point in the case of the management. But the ma 

AND 
management did not choose to produce documents 

Their Wörkmen . 
which are expected to be in their possession to show 
that the names of the concerned porsons were conti 

PRESENT: : Shri S .K . Mitra , 
nuing in the registers of the management till 1980 -81 

Presiding Officer 
as stated by MW - 1. In my opinion the case of 

APPEARANCES : 
abandonment appears to have been introduced in 

For the Employers - - Shri B . Joshi, Advocate . 
order to deprive the concerned persons who were 

For the Workmen - - Shri P . N . Singh , the concerned 
actually working in East Katras Colliery before their 

workman . 
stoppage of work so that the management may not 
be forced to take them in employment. I hold there 

1. I hold there - Slate : Bihar. Industry : Coal. 
fore that the management was not justified in deleting 

Dhanbad , dated , the 11th August, 1987 . 
the names of the concerned 20 persons whose case 

AWARD 
I have discussed above . 
: In the result, I hold that the action of the manage 

The present reference arises out of Order No. 
ment of East Katras Colliery of M /s. B . C .C . L . in L - 20012 ( ) /84 - D . IIKA ) dated , the 22nd September 
deleting the names of Sl. No . 1 , 2 , 3 , 4 , 5 , 7 , 8 , 9 , 1984 passed by the Central Governent in respect of 
10 , 13 , 16 , 17, 18 , 19 , 20 , 21, 23 , 25, 26 , 27 otthe schia uit industrial dispute between the parties mention 
dule to the order of reference is not justified . The above . The subject matter of the dispute has bear 
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speciſicd in the schedule to the said order and the salci 

( c ) That the concerned workian will not claim 
schedule runs its follows : 

for any the bencfit arising out of this regulari 

wtion) . 
" Whether the action of the management of Al 
Bharat ( oking Coul Limited , P . O . Nawagala , 

( 2 ) That in view of the abuso nettlement Here 
Dist. Dhanbad in relation to their Kessugarh remains nothing to he idjudicated . 
Colliery in not promoting Shri Paris Nath Singh , 
Overman as Sneior Overman and getting him 

Under the facts an circumstance s stated love 

the Hon uble Tribunal will be graciously pleased to 
supreseded by the juniors, namely: S /Shri B . K . 
Singh and Jagdishi Singin , is justified ? If not in 

iccopt the terms of the acttlement is hair and proper 
what relief the concerned workman is entitled ?" 

and be placed to pass the Award in torm , oftlic 

settlement . 
2. The dispute has been settled out of Court. 
A memorandum of sculement has been filed in Courl. 

FOR TIIE WORKMEN FOR THE IMPLOYI RS : 
I have give through the terms of settlement and I 

1. (P . N . SINGH ) 

| ( G . RAI) 
find them quite fair and reasonuble. There is no 

OVERMAN 

GENERAL MANAGER 
reason why an avud uld not be mide on tho terms 

BLOC - 11 AREA 
and conditions luid down in tlie ineinorandum of sct 

( 2 ) ( R . MOHAN ) 
tlement. I accept it and make an award accordingly , 

PERSONNEL 
The momorundum of vetllement shall forın part of 

MANAGER 
the award . 

Witncy 

(S . N . MISHRA ) 
3. Let a copy of this award he sent to the Ministry 

O . S 
us rquiredt under Section 15 of the Industrial Disputes 

BLOCK - IL AREA 
Act, 1947 , 

Part of the Award 

1 . AT . 2151. - -- TotTF TT AFEITA , 1947 ( 1947 # r 
S . K . MITRA . Presiding Officer . 

14 ) T 7T 17 97 H , FIT UT ATTITTAT Fift 
(No . 1. - 20012 (111)/ 84 -DJI ( A ) 

मैसर्ग टाटा प्रायरन ए स्टील कम्पनी लिमिटेड के प्रबंधतंत्र के सम्यम 

नियोजकी और उनके बर्मकारों के बीस , अन्नन में निविष्ट औद्योगिक विवाद 
BEFORE THE PRESIDING OFFICER CENTRAL 

में केन्द्रीय सरकार औद्योगिक प्रधिकरण , सेमया 1, धनबाद के पचाट 
GOVERNMENT INDUSTRIAL TRIBUNAL 

7471977 tot 77 Part 77. Tit 9 TE7 , 1987 TT 
NO . 1 AT DHANBAD . 

A 1 
REFERENCE NO . 66 / 84 . 

S . O . * 451 In pursuance of section 17 of the Indus 
Employers in relation to the management of Kens trial Disputes Act, 1947 ( 14 of 1947), thc Centra 
surgarh Colliory: 

Government hereby publishes the following award 

of the Central Government Industrial Tribunal No . 
AND 

1, Dhanbad as shown in the Annexure, in the Indus 
Their workmen . 

trial dispute , between the Employers in relation to the 
PETITION OF COMPROMISE : 

Management of Janadoba Collicry of M /s. Tata 

Tron and Stech Co . Ltd . and their workmen , which 
The humble petition on belalf of the parties to was reccived by the Central Government on the 
the above reference most respectfully hewll 

19th August . 1937. 
( 1 ) That the dispute has been amicably cttled BEFORE THE CENTRAL GOVERNMENT IN 
between the partie , on the following terins: 

DUSTRIAL TRIBUNAL NO . 1, DHANBAD . 
TERMS OF SETTI EMENT: 

In the matter of a rolerance under section 1011)( 0 ) 
(a ) That the concerned workman Shri P . N . Singl . 

on the Industrial Disputes Aot. 1947 , 
Overman will he regularised as Sr. Overmind 

Relerence No. 61 of 1982. 
in Gi. A ( Tech .) with retrospective effect 
from 3- 6 -80 and his seniority at Serior PARTIES : Emplayers in relation 11 the management 
Overman will live counted from 3 .6 - 30). 

ol Jumuolia Collery of Ms. Tata Iron 
(h ) 1 : 1 ihic concerned winkmant will be rel 

& Nice ! Cumpany limited . l. 0 . Jamilobit 
in the Ciele 

Dist. Darhu 
of Rs 892 - 53 - 1316 - 55 - 1701 
with the starting basic of Rs. 1371, - On ? ?- 9- 84 

AND 
i.e . the date of reference and will be puid the 
Jillerew or wiige ali other benefit , lio 

Their Wick in :111 
22 - 0 -81. 

PRESENT: Shri S . K . Vlita , Presiding Ollicer . 
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APPEARANCES : 

lowing dispute for adjudication by the Hon ble 
for the Empoyers Siri S . R . Vcdular. Personnel 

Tribunal, 
Officer . 

SCIEDULE 
For the Workman None . 

" Wlicther tlic demand of the workmen of lamadoha 
STATE : Bihar Industry : Coal. 

Colliery of Ms. Tata Iron & Steel Company 

Limited , Jamadobu , P . O . Jamadoba, Dist . 
Dhanbad , dated , the 12th August, 1987 

Dhanbad for placing S /Sri Jagdish Singh and 
AWARD 

Anand Kr. Singh as Wireless Operator in Technical 

Grade “ B ” is justified II 110t, to what relief arc thie 
The present reference arises out of Ordei No . 

workmen entilled to and from what date ." 
L - 20012( 119 )/ 82 - D .II( A ) daied , the 14th June , 1982 
passed by the Central Government in respect of an 

That the parties above named beg to subunit that 
industrial dispute between the parlies mentioned after detailed mutual discussion on several occasions, 
above . The subject matter of the dispute has been the dispute referred to the Hon ble Tribunal for the 
specified in the schedule tv the said order and the said adjudication has been settled amicably on the fol 
schedule nins as follows: 

lowing terms: 
" Whether the demand of thoworkmen of Jamadobu 

TERMS OF SETTLEMENT 
Colliery of Messrs Tata Iron and Steel Company 

( 1 ) That it has been agreed to place Sri Jagidslı 
I imited , Post Office Jamadoba . District Dhanbad 
for placement of Sarvashri Jagdish Singh and 

Singh and Sri Anand Kumar Singh , Wireless 
Anand Kumar Singh as Wireless Operators ir 

Attendants of Jamadoba Colliery of M /s 
Technical Grade- B is justified ? If so , to what relicſ 

Tala Iron & Steel Company Limited , Jamadoha 

in Technical Grade C with retrospective 
are the workmen concerned entiiled and from what 

cflcct i.e. 1 -6 - 1986 . 
date !" 

(2 ) That thcy will be getting the arrear wages for 
2 . The dispute has been settled out of Court . 

the period from 1-6 - 1986 till the date of iinple 
A memorandum of settloment has been filed in Courl . 

mentation of the Award , 
I have gone through the terms of settlement and I 
find tliein quite fair and reason abic . There is no reason (3 ) That they will be granted an advancc increment 
wly an awild should not be made on the terms and 

in the aforesaid giade from the datc of the 
conditions laid down in the viemorandum of settle 

implenicntation of the award . 
ment. I accept it and make an award accordingly . ( 4) That the above ternis of settlement fwly 
The nemorandum of settlemont shall forn part of 

resolve the dispute pending before the Hon ble 
the award . 

Tribunal 
3. Lot a copy of this award be sent to the Ministry (5) That the above terms of settlement are fair . 
as required under Section 15 of thc Industrial Disputes 

It is therefore , hunubly priyod that the terms of 
Act, 1947 . 

scttlement niay be accepted and a " No dispute Award " 
S . K . MITRA , Presiding Oflicer , 
{No. L -20012/119 /82-D . III (A )] 

be passed in terms thereof. 

For Workmen 
BEI ORE THE PRESIDING OFFICER , CENTRAL 

For Employers 
GOVERNMENT INDUSTRIAL TRIBUNAL , 

M /s . Tata Iron & Steel Com 

pany Ltd . P . O . Jamadobi, 
NO . 1, DHANBAD 

Dist . Dhanbad , Biliar. 
Reference No. 61 of 1982 

1 ) ( Jagdish Singh ) ( 1) ( Y . P . Dhawan ) 
PARTIES 

Wireless Attendant Director of Collieries( 1) 
Employers in relation to the management of Jama 

T .NO . 46,38 
doba Collicry of M /s. Tata Iron & Sted Company The concerned workmed 
Limited , P . O . Jamadoha, Dist . Dhanbad 

(2 ) ( Anand ki. Sigh ) ( 2) (S .N . Pandey ) 
AND 

Wireless Attendant ( lict Personnci M :1:21gers 

T.No . 45967 
Her wathuran 
(Su Jaguish Singh & Sri Anand Kr , Singh ) 

llic concerned workman 
That it is submitted that the Ministry of Labour, 

WITNESSES 
Government of India by Order No . L - 20012 ( 119 )! 

( S. N . Sini ) 
82 - D - LIT(A ), dated 1411 May , 1982 referred the fol 

Asst. Chiul Personel Mondi ( TR ) 
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-- M /s. Tata Iron & Steel Co . Limited 

Jamadoba, P. O . Jamadoba, Dist. Dhanbad 
(2 ) . (P . Akhaury ) 
Asst . Chief Personnel Manager ( C ) 
M /s. Tata Iron & Steel Co . Ltd ., 
Jamadoba , P .O . Jamadoba , Dist. Dhanbad 

Dated 10th August 1987 

Part of the Award 


. . . 2 452.- --3tefore faara afafaqa , 1947 ( 1947 FT 
1 4 ) 7 STTI 17 TATU # , for at TATT 9734 FATTZT 
कोलयरी मैसर्स भारत कोकिंग कोल लिमिटेड के बिंधतंत्र के सम्बद्ध नियोजकों 
और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट औद्योगिक विवाद में 
केन्द्रीय सरकार औद्योगिक प्रधिकरण , संख्या 1, धनबाद के पंचाट की 
stoppfaro 

Horseta 977 77 19 HTET, 1987 # 7 
977 97 TL 


1984 passed by the Central Government in respect 
of an industrial dispute between the parties mentioned 
above . The subject matter of the dispute has been 
specified in the scheidule to the said order and the 
said schedule runs as follows : 

“ Whether the action of the management of 
South Tisra Colliery of Messrs Bharat Coking 
Coal Limited , Post Office Khas Jeenagora, Dis 
trict Dhanbad , in superannuating Sarvashri 
Saudhi Dusadh , Trammer , 10 Séam and Jangli 
Ram , Hard Coke Oven Mason Mazdoor with 
effect from 2- 7 - 1983 and 1 -6 - 1983 , respectively , 
is justified ? If not, to what relief are these 
workmen entitled and from what date ? . . 

2 . The dispute has been settled out of Court. 
A memorandum of settlement has been filed in Court . 
I have gone through the terms of settlement and I 
find them quite fair and reasonable . There is no 
reason why an award should not be made on the 
terms and conditions laid down in the memorandum 
of settlement. I accept it and make an award accor 
dingly . The memorandum of settlement shall form 
part of the award . 

3. Let a copy of this award be sent to the Ministry 
as required under Section 15 of the Industrial Dis 
putes Act , 1947. 

S. K . MITRA , Presiding Officer 
(No. L -20012 /311 /83 - D . III (A )] 
P . V . SREEDHARAN , Desk Officer 


S . O . 2452. - - In pursuance of section 17 of the In 
dustrial Disputes Act, 1947 (14 of 1947 ), the Central 
Government hereby publishes the following award 
of the Central Government Industrial Tribunal 
No . 1, Dhanbad as shown in the -Annexure, in the 
industrial dispute between the employers in relation 
to the Management of South Tisra Colliery of M /s . 
Bharat Coking Coal Ltd . and their workmen , which 
was received by the Central Government on the 19th 
August, 1987. 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO . 1 DHANBAD 
In the matter of a reference under section 10 . (1) (d ) 
of the Industrial Disputes Act , 1947. 

. Reference No. 17 of 1984 
PARTIES : Employers in relation to the manage 

ment of South Tisra Colliery of M /S. 
B .C . C . Ltd . 

AND 

Their Workmen 
PRESENT : Shri S . K . Mitra , Presiding Officer . 
APPEARANCES : 
For the Employers : Shri B . Joshi, Advocate. 
For the Workmen : Shri G . D . Pandey, Secretary , 

• Rashtriya Colliery Mazdoor 

Sangh . . 
STATE : Bihar 
INDUSTRY : Coal. 

Dhanbad , dated , the 12th August , 1987 


BEFORE THE PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO. 1 

AT DHANBAD 

Reference No . 17/84 
Employers in relation to the management of 
South Tisra Colliery 

AND 
Their Workmen ( Jangali Ram & Others) 
Petition of Compromise. 

The humble petition on behalf of ihe parties to 
the above Reference most respectfully shewth . . 
: 1. That the parties to the dispute have amicably 
settleed the matter in the Reference on the follow 
ing terms : 

TERMS OF SETTLEMENT 
( A ) That one of the concerned workmen namely 

Jangali Ram , Mason Mazdoor has already 
. died after his superannuation and the union 

does not press its claim and the dispute 
in respect of him is finally closed . 


. . . : : AWARD : . .. 
The present reference arises out of Order No. 
L - 20012 (311) /83 - D . III (A ) dated , the 16th March , 
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poveis in relation to the Life Yusurance Corporation 
of India , Madurai and their workinan . 


HITORT THIRU FYZFL: VINIMOOD . B Sv., B I 

PRESIDING OFCICER . 
INDUSTRIAL TRIBUNN , TAMILNADU , 

MADRAS 


( B ) That the other concerned workmicn lly 

Sauli Dusalt . Trammer would be sent !! 
App Afiad Beard of the man ! 2116 
tur routise ; ,7!!!.nt of luns as the deities 
ulta Nucal Board :15 regards liis ille viis 
be final and conclusive for the purperc of 

determination of his retirement 
( C ) That in cire of his age on reassessment will 

ially with the date of reurement on which 
he has already been retired then the con 

cerned workmen will not gel ony relief. 
( D ) That the concerned workman or his union 

will not claim any other relief except con 
tinuity of service for the purpose of payment 
of grillity only . He will not claim back 
wages or other benefits for the period of 
idleness from the date of superannuation 
till date of resumption of his duties if so 

occurs . 
( T ) His age will be assessed within one month 

from the date of settlement. 
( F ) That in view of the aforesaid settlement 

there remains no dispute for adjudication . 
It is , therefore . humbly prayed that Honourable 
Tribunal will he graciously pleased to accept the 
settlement as fair and proper and be pleased to pass 
the Award in terms of the settlement. 
For Employers 

For llie Workmen 
1. ( C .P . BANSAL ) I (G . D . PANDEY) 
General Manager , 

Secretary 
Lodha Area Rashtriya Colliery Mazdoor 

Sangli 
2 . (K . KUMAR ) 
Personnel Manager , 

Lodha Arca . 
Witnesses : 
1 . SU 

Part of the Award 
2 . Sd / 


(Constiluled by the Central Government) 
fridiry . the 24th day of July , 1987 

Industrial Dispute No . of 1983 
(In the matter of the disp ite for adjudication under 
Section 10 ( 1)(d ) of the Industrial Disputes Act. 1947 
between the workman and the Management of Life 
Insurance Corporation of ludil, Madurai.) 

BETWEEN 
The workman represented by 
The Secretary 
Insurance Corporation Employees Union , 
30 , Nortli Masi Struet. 
Madur . i- 625001, 


AND 
The Divisional Manager, 
Life Insurance Corporation of India , 
“ Jeewin Prikush ” Bridge Station Road . 
Post Box No. 16 , Sellur, 
Madurai-625002 . 
Rclerenice : Order No . L - 17012 /8 /82 / D . IVA ). 

Jaled 1- 1 - 1983 of the Ministry of 
Labour & Rehabilitation , Department 
of Labour, Government of India , New 

Delhi. 
Thi, dispule coming on this day for ſinal disposal 
in the presence of Thiru S . Viidyanath :in for Thiru 
valurgal Row and Reddy, Advocates for the workman 
and of Thiru P . V . Marthandam , Advocate for the 
Management upon perusing the reference, claim 
and counter statenents and other connected papers 
On record and both parties living filed a Joint Memo 
randum of Compromise and recording the same. this 
Tribunal passed the following 

AWARD 
This dispute between the workinen and the M : 
nagement of Life Insurance Corporation of India . 
Maduraiarises out ola refcrence under Section 10 (1 )( d ) 
ofthe Industrial Dispute Act, 1947 by the Government 
of Indiit in its Order No. L - 17012 /8 /82 /DIV ( A ), 
dated 1- 1- 1983 of the Ministry of Labour und Reha 
hililation for adjudication of the following issue : 
Whether the demand of Shri M . Somasckaralil , 

workiag as Record Clerk in the Office of 
Life Insurance Corporation of India at M . du 
rai for his being absorbed as a Telephone 


to facit , 2 for TATT , 1987 
# T . HT . 2 +53,- -- fulfira faata ofafiya, 1917 ( 1947 TT 
14 ) T TOT 17 TATU , tinftar , T of 
बीमा निगम मदुरई के प्रमंधसंत्र मे सम्बन नियोजकों और उनके फर्म 
कारों के बीच अनुबंध में निर्दिष्ट औद्योगिक विवाद में औद्योगिक अग्नि 
करण नमिलनाउ के पंचाट को प्रकाशित करती है । 


New Delhi, the 2nd September, 1987 
S . O . 2453 . -- In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947), the Con 
tral Government hereby publishes the award of the 
Industrial Tribunal, Tamil Nadu , as shown in the 
annexure , in the industrial dispute between the em 
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Mp3l105 DIL VICH Alus funcoming : 1Clicu 
Tulephone Operator for a long time. is justified ? 
If yo . 10 What relief is the workman concerned 

entitle . 
(2) Parties were served with summous. Both 
partie , were represented by counsel. 

13) The Petitioner- Union filed its claim statement 
on 21- 9-1983 putting forth the claim of the workman . 
In lepudiation thereot, the Management filed their 
counter Statement on 22- 3- 1983. 


(50 ) S. Vaidyanathan (SI ) P . V . Mathandan . 
for M /s . Row & Reddy . Counsel for Respondent 
Counsel for Petitioner 
Union . 
FYZEE MAHMOOD , Industrial Tribunal 

[No. L - 17012 /8 /82 -D - IV (A )] 

76 faiz , 3 fait , 1987 
4.1 91 2454 - -3elfie foarte gfuf+ 4H , 1947 ( 1947 
FT 14 ) 47 9777 17 2 YHTU , Erste 47, TTTET RUTH 
कं . लि . के प्रबंधतंत्र से मम्मद नियोजकों और उनके कर्मकारों के बीच 
अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक अधि 
करण , अंडीगढ़ के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
18 - 8- 1987 at Tat EMT OTI 


( 4 ) After several adjournments , when the matter 
was taken up for enquiry today, both parties filed a 
joint memo of compromise . It is recorded . 

( 5 ) In view of the joint memo ( f compromise filed 
by the parties, un award is passed in terms of the 
Joint Meno, which shall form an annexure to the 
Award . There will be 10 order as to costs. 
Dated . this 241h day of July . 1987. 

FYZEE MAHMOOD , Industrial Tribunal 


ANNEXURE 
BEFORE THE INDUSTRIAL TRIBUNAL. 

MADRAS 

1. D). No . 6 of 1983 
Insurance Corporation 

Petitioner 
Employees Union 

versus 
L .L. C . of India , Madurai. 

Respondent 
JOINT MEMO OF COMPROMISE 


1. That this Respondent LIC of India , Madras 
agrees to pay il sum of Rs. 3000 /- (Rusecs Three 
Thousand only ) as compensation in full and final 
settlement of all the claims of Shri S . Somasekaran 
in 1. D . No. 6 of 1983. before this Honourable 
Industrial Tribunal, Madras. 

2. This Respondent further agrees that it would 
also consider the transfer application of the Petitioner 
10 Madurai as an Assistant in accordance with the 
Rules in force . 


New Delhi, the 3rd September, 1987 
S . O . 2454. - In pursuance of section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947), the 
Central Government hereby published the award 
of the Central Government Industrial Tribunal, 
Chandigarh as shown in the Annexure in the indus 
trial dispute between the cmployeers in relation to 
the National Insurance Co . Limited and their work 
men , which was received by the Central Government 
on the 18th August, 1987. 
BEFORE SHRI M . K . BANSAL . PRESIDING 
OFFICER , CENTRAL GOVT., INDUSTRIAL 
TRIBUNAL- CUM -LABOUR COURT, CHANDI 

GARH 

Case No. I. D . 53 /84 . 
PARTIFS 

Employers in relation to the management of 
National Insurance Co . Ltd . Punjab . 

AND 
Their workman : Madhu Rungta . 
APPEARANCES : 
For the workman : None . 
For the management: None. 

AWARD 

Dated 31 -7 - 1987 
Present reference under Section 10 (1) (d ) of the 
Industrial Disputes Act 1947 was received from the 
Central Govt. vide their Notification No. L 17012 /2 / 
82- D . IV ( A ) dated the 11th June. 1982 for decision 
and is as under : 
“ Whether the action of the management of the 

National Insurance Company Limited in 
terminating the services of Kumari Madhu 
Rungta , Hindi Typist, w .e .f. 10 -5 - 1979 is 
justified ? If not, to what relief is the con 

cerned workman entitled ?" 
2. The present reference is pending since 1982 . 
No hody is appearing on behalf of the workman 


3. The Petitioner viz. the Insurance Corporation 
Employces Union (Madurai Division ) agrees to the 
terms of compromise set out in Clauscs ) and 2 above . 


Dated at Madras this the 24th day of July , 1987 . 


(Sd ). . . 

24 -7 - 87 
for Petitioner Union 
Treasurer , 
South Zone lusurance 
Employecs Federation , 
Madras, 
8 .55 G1/87 _ . 9 


( Sd ) 
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since 29- 11 -1985 . Notices sent by Regd . post and 
otherwise have failed to produce any result. Under 
the above I am of the view that workman is not 
interested to prosecute the above reference . So 
same it answered gainst the workman l or want of 
prosecution . . . 

M .K . BANSAL , Presiding Officer. 

[No. L -17012 /2/82 -D . IV ( A )] 
41 . OT. 2455.m -zstfore fa91 Thurata , 1947 . ( 1947 
T 14 ) T 7T 17 hou # , # FORT * TT , Taan 
फायर एंड जनरल इंश्योरेंस कं . लि . के प्रबंधतंत्र से सम्बद्ध नियोजका 
और उनके कर्मकारों के बीच अनबंध में औद्योगिक विवाद में केन्द्रीय 
सरकार औधोगिक अधिकरण चंडीगढ़ के पंचाट को प्रकाशित करती है , 

# TATT. HT 18-8 -1987 oft gras 39T UT I 
S . O . 2455.- - In purtuance of section 17 of the 
Industrial Dispute Act, 1947 ( 14 of 1947 ), the Central 
Government hereby published the award of the 
Central Government Industrial Tribunal, Chandigarh 
as shown in the Annexure in the industrial dispute 
between the employers in relation to the Oriental 
Fire and General Insurance Co. Ltd ., and their 
workmen , which was received by the Central Govern 
ment on the 18th August, 1987 . 
BEFORE SHRI M . K . BANSAL , PRESIDING 
OFFICER , CENTRAL GOVT., INDUSTRIAL 
TRIBUNAL -CUM -LABOUR COURT, CHANDI 

GARH 
I. D . No . 31 /86 . 

PARTIES : 
Employers in relation to the management of 
Oriental Fire & Gen. Insurance Co. Ltd . 

AND 
Deputy Jaiswal. Applicant: 
APPEARANCES : 
For the workman : Shri R .K . Singh 
For the management: Shri R . L., Chopra 
INDUSTRY: Insurance STATE : Punjabi 

AWARD 

Dated : 29 -7-1987 
Vide Central Govt. notification No L - 17012 / 86 
85-D .IV (A ) dated 17- 3-1986 , the following dispute 
was referred to this Tribunal under section 10 (1 )(d ) 
of the Industrial Disputes Act for adjudication : 


Gen . Insurance Co . (hereinafter referred to as com 
pany) w .e. f. 15- 3- 1978 . Tliat he was promoted as 
Inspector Grade I w .c.f. 15- 3- 1979 . That his work 
was satisfactory . That his services have been termi 
nated vide letter dated 19 - 5 -1984 received by work 
man on 23 - 5 - 1984 . According to workman no 
conipensation was paid to him . So his termination 
is void . He challanged the order of terminalion . 

3. The management in their reply alleged that 
cmployec does not came within the deſination of 
workman so he has 110 right to claim reference. That 
his duties in brief were as under : 
1. To devote full time attention to the companics 

work . 
2. To recruit , train , direct and control the agents 

under him . 
3. To introduce, develop and service general 

insurance business as may be specified in the 

arca under his charge . 
4 . To prepare cover potes, policies and premium 

receipts and to maintain different statements. 
service and business which may be assigned 

to hin by the Co. 
5 . To collect premium and to credit the same to the 

Co. account. 


That he had power to recruit the agents and 10 
promote them and to supervise their work . So it 
was contended that termination can not be challanged 
by way of reference . 


4. In support of their respective allegation both 
the parties placed affidavits and also appeared for 
cross exainination . The main point in dispute 
is whether petitioner is workman or not ? Workman 
in his statement as WWI admitted that his area was 
from Nangal to Kiratpur with Head Oflice at 
Kiratpur. That there were four or five agents under 
hiin . That he sent application of the agents for 
recruitment to the branch office . That agents used 
to work under him and used to get directions from 
him . That he had powers to issue cover notes. On 
the contrary D . R . Tayal who appeared on behalf of 
the management admitted that applicant was under 
the branch manager Nangal. That he could only 
recommend appointment of agents . That agents 
was to be appointed by the Branch Office. That the 
applicant was to supervise work of the agents . That 
agents were only to get commission . That appli 
cant could recommend removal of agents . It was 
contended on behalf of the applicant that as workman 
can not appoint any body , can not terminate the 
services of any body , can not sanction leave to any 
body and his nature of duties are not managerial so 
he is a workman . On the coutry it was contended 
on behalf of themanagement that duties of the uppli 


" Whether the action of the manager- in -charge, 

Oriental Fire & General Insurance Co . 
Limited , in terminating the services of Shri 
Deputy Jaiswal, Inspector Grade I is justi 
lied ? If not, to wliat relief is the workman 
conomned uitled !" 


2 . The case of the worknian is that he was 
appointed as traince Inspector by Oriental Fire & 


14 . 
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cant was to secure minimum amount of insurance 

to appoint agents or to take discipli 
premiuin fron the agents or field organisation under 

nary action against them . He does not 
his jurisdiction . So his nature of duties were super 

cven supervise the works of the agents 
visory . That lic will be workman only iſ his pay is 

though he is required to train then and 
less than Rs. 1000/- per month . It is true that 

assist them . He is to be the friend philoso 
persual of the appointment letter shows that applicant 

pher and guide of the agents working within 
was required to give minimuin amount of premium . 

his jurisdiction and no more. He is expected 
He was also required to take work from the agents 

10 stimulate and excite the agents to work 
under the appointment letter . Power to recruitment 

while cxercising no administrative control, 
have been given to the applicant but due to admission 

over then . The agents are not lis subordi 
of Mr. Tayal it will be held that he had no power to 

nates . In fact it is admitted that he has no 
recruit . His primary job appeared to be of training 

subordinate stail working under him . It is 
and direction of agents for general control of field 

thus clear that the development officer can 
organisation which is supervisory function . So 

not by any strech of imagination be said to be 
come within the definition of the workman it was 

engaged in any administrative or managerial 
required to prove by the workman that his pay was 

work . He is a workman within the mcaning 
less than Rs. 1000 /- on which point there is no evi 

of 5 . 2 ( ) of the Industrial Disputes Act. 
dence . On the contrary management has placed 

6 . The above clearly shows that in the above case 
the latest pay slip of the workman to show that his 

thc agents was held to be workman as he can not 
pay was more than Rs. 1000 /-. So the applicant 
can not be a workman . This 

hind the corporation . 
view of mine find 

It also indirectly shows that 
support from authority of Punjab & Haryana High 

if Development officer had power to bind the Cor 

poration by issuing cover notes he would not be 
Court R - -United Indian Fire and Gen . Insurance 

workman . In the present case it is admitted by the 
Co. Vs. Industrial Tribunal 1977 I. F . R . 272 . In the 
above case there was a dispute whether the person 

applicant that he could issue cover notes to bind the 

Company sy he can not be a workman . So it is 
whose primary duty was to secure the minimum 

held that applicant is not a workman . 
amount of premium from the agent is a workman 
or not. [t was held by their Lordships that he having 

7. In view of my findings on the above point tlie 
of supervisory powers will be workman provided question of termination boing void need not be gone 
his wages are below Rs. 500 /- per month . The limit into . To avoid remaind it held that no com 
of Rs. 500 /- per month was raised to Rs. 1000 / pensation was paid alongwith termination letter nor 
So applicant is required to prove that his pay was offered at any time later on . So termination is void 
less than Rs. 1000 /-. So in vicu of this authority provided applicant is workman . As a result the 
he can not be workman . . 

reference is answered against the workman holding 

that he is not i workman . 
5. In S. K . Verma Vs. Mahesh Chander and others 
1983 Lab . Industrial Cases 1483 . The dispute arose Chandigarh . M .K . BANSAL , Presiding Officer 
whether the agent of Life Insurance Corporation are 

. (No. L - 17012 / 36 /85- D .IV ( A )] 
workman or not ? One of the clause in the appoint 

KJ DYVA PRASAD , Desk Officer 
ment letter was that agent had no authority to accept 
risk or bind the Corporation in any way. Their 

ar fi, afat. 1987 
Lordships in pura 9 observed as under : 

ET AL . % 456 - -- ffith fauna A FCH , 19 .17 ( 1947 oft 
" A persual of the above extracted terms and 14 ) sft ET 17 # watu Ħ, tefta TFTT , Hiratat site 
conditions of appointment shows that a ( इंडिया ) लिमिटेड, नागपुर ( महाराष्ट्र ) के प्रबंधतंत्र से सम्बद्ध नियोजकों 
development oficer is to be whole tinic और उनके कर्मकारों के बीच , अनुसंध में निर्दिष्ट औद्योगिक विवाद में 
employee of the Life Insurance Corporation केन्द्रीय मरकार औद्योगिक अधिकरण , जबलपुर के पंचाट फो प्रकाशित 
of India . that his operations are to be res armat , T F T 7777 T 18- 8-87 * TCT PITI 
tricted to a defined area and that hç is liable 

New Delhi, the 2nd September, 1987 
to be transferred . He has no luthority 
whatsoever to bind the Corporation in any 

S .O . 2456 . - In pursuance of section 17 of the 
way. His principal duty appears to be to Industrial Disputes Act, 1947 ( 14 of 1947 ). tlie Central 
organise and develop the business of the Government bereby publishes the award of the Con , 
Corporation in the area allotted to him and Trul Government industrial Tribunal, Jabalpur , as 
for that purpose to recruit active and reliable shown in the Annexure , in the industrial dispute 

etdi , 10 ) Tin chu m lo canta s new lilasiness hotween the esployers in relation to the management 
und lw render post sale service 10 policy OLIM jag 111? ; 0 :2 ( min) limited Nigjur ( M . S .) 
Hollers. He is expected to assist and inspire and their worhmon , which was received by the Cen 
the agents . Even so he has not the authority tral Government on the 18th August, 1987 . 


-- 
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Shri I . 
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BEFORE SHRI V . S . YADAV , PRESIDING quiry was started and on the finding dated 25 -6 - 1981 
OFFICER 

of the Enquiry Ollicer his services were terminated 
CENTRAL GOVERNMENT INDUSTRIAL, 

vide order dated Ist Autust 1987 since the iniinagement 
TRIBUNAL - CUM -LABOUR COURT , 

considered the misconduct extremely serious . 
JABALPUR ( M .P .) 

4 . The viow of the management was that the 

Manganese Orc (India ) Ltd. employs several thousand 
Case No . CGIT /LC(R )(20 ) of 1984. 

persons and pay them wages and advances without 
Parties : 

kcoping any specimen signaturs . If the workers are 
Employers in rolation to the management of 

allowed to manipulate their signatures and challenge 
Manganese Orc ( India ) Ltd ., Nagpur ( M .S .) and 

the payinent as has been done by the workian the 
their workman , Shri Chuni Lal Dubey , Chowkidar 

management will be in unknowing trouble and financial 
represe :ited through the S .K . M . Sangh (AITUC ), 

loss. 
P . O . Tirodi, District Bulaghat ( M . P .) 

5. The case of the workman is that the management 
APPEARANCES : 

has illegally taken the expert opinion of Shri Bhange 
For Workman Shri A . P . Tiwari 

i private expert contrary to the instructions of the 
For Management Shri P . S . Nair, Advocate. 

A . F . C . ( C ) Chhindwara who had directed that the 
INDUSTRY : Manganese Ore Mining. . DISTRICT : samc be sent to some Government Expert. The alle 

Nagpur ( M . S . ) gation against him are false and the enquiry and find 
AWARD 

ings are perverse . In any case the punishment 

awarded is too harsh . 
Daled August 10 , 1987 

6 . My learned predecessor framed the following 
In exercise of the powers conferred by Clause ( el ) 

two issues which with my findings and reasons are 
of Sub -section (1) of Scction 10 of the Industrial 

as under . He has also challengod the legality and 
Disputes Act, 1947 the Central Government in the 

propriety of thc domestic inquiry which looking to the 
Ministry of Labour has referred the following dispute , 

nature of reference mentioned above I need not con 
foradjudication , vide Notification No. L -27011/8 /83- D . 

sider . 
TIT ( B ) dated 28th February, 1984 : -- 

ISSUES 
" Whether the action of the managoment of Mys. 
Manganese Ore ( India ) Ltd . Nagpur . in dis 

1 . Whether the action of the management in dis 
missing Shri Chunyi Lal Dubcy , Chowkidar missing Shri Chunilal Dubey from services was dis 
from service vide order No. 36 /CS/ 2605 , proportionate to misconduct ? 
dated 1 -8 -81 was disproportionate to the 

2. If so , to what relier is the workman entitled ? 
offence committed by him . If so , to what 

relief the workman concerned is entitled ?" FINDINGS WITH REASONS : 
2. The case of the management is that during 

7. Issue Nos, 1 & 2 : The only point for considerar 
April 1979 Shri C .L . Dubey, Chowkidar, was working 

tion before me is whether the punishment awarded 
in the inine. He applied for Rs. 40 /- for Rakhi Festival 

is disproportionate to miscnduct. I have already men . 
which was granted to him . On application being 

tioned above the view points of the management and 
processed it was found that he had put his thumb 

their contention further is that in fact the workman was 
impression though he used to sign . Therefore he 

caught becuase he had put his thumb impression thougli 
was asked to sign also and the advance was paid to 

ho had signed differently. To my mind this is a matter 
him on 7 - 8 - 1979 . As usual the advance was recovered 

concerning merit of the case . According to the refer 
from his salary. 

ence I have only to examine the proprioty of the punish 

mant awarded. On the other hand , the plea of the 
3. However, the workman lodged a complaint workman is that he fought for his rights and in order 
that he did not receive the advance in quostion and even to stop such inalpractices in such undertakings in 
took this matter before the A . L . C . Chhindwara as future so that the innocent workers may not suffer. 
an industrial dispute , In the course of conciliation it 
was decided that the documents should be sent to the 

8 . Tlius the plea of the workman in making the 
hand writing expert for his opinion . In case of opinion complaint and taking the matter before the A . L . C . 
being against workman appropriate disciplinary action 

(Central) appears to be as a corrective measure . On 
be taken or in other case the amount will be refunded the other hand, the plea of the mangement in dismis 
to him . Shri C . T . Bhange . Handwriting Expert, was 

sing the workman appears io be deteriant for others . 
referred the matter and he opined that signatures 

The workman tis challenged the peily amount of 
etc . are that of the workman . As such a domestic on Rs. 40 /-. A punislunent could also be trrani crun if 
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APPEARANCES : 
For Workman ,. . . . . . Shri S. K . Ruo . Advocate . 
For Management. .... ... Shri P . S . Nair, Advocate . 
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minor penalty is imposed . I am of the opinou that 
looking lo tle petty amount and the diverse motive of 
the parties punishment like dismissal is not called lor 
beinghursh and disproportionate. The work man could 
have heer iinposed some minor punishment. To my 
mind looking to the facts and circumstances of the 
cuse , reinstatement without any buck wages but with 
continuity ol service would meet the end of justice in 
this case . Reference and issues are therefore answered 
is under : 


· INDUSTRY : COAL MINING . DISTRICT: BETUAL 

BETUL ( M . P . ) 


AWARD 


That the action of the inanagement of M /s. Man 
ganesc Ore (India ) Lid ., Nagpur in dismissing Shri 
Chuni Lal Dubey , Chowkidar from service vide order. 
No . 36 / CS /2695 dated 1-8 -81 was not only dipro 
portionate hut harsh is against the alleged offence 
committed by him . He is therefore , entitled to be 
reinstated with contiquity of service but without back 
Wages . No order als to costs. 


In exercise of the powers conferred by clause (c ) 
of sub-section ( 1) and sub -section ( 2A ) of section 10 
of the 1. D . Act , 1947, the Central government referred 
the following dispute for adjudication to this Tribunal 
vide Notification No. L -22012 (45 )/84 - D . V ., dated the 
20th February , 1986 . 

" Whether the action of the management of Western 
Coalfields Limited , Satpura Mines No. II , P . O . Patha 
khera , Distt. Betul in dismissing the scevices of Shri 
Phoolchand, s /o Ratiram , Loader with effeci from 
26 - 5 - 1983 is justiſied ? If not , to what relief the work 
man concerned is entitled ? 


V .S . YADAV, Presiding Ollicer 


[No . L.-27011/8/83-D , 1 (B )] 


TAT . 2457. - - twifery fast fuf# 4H . 1917 ( 19 17 TT 
14 ) # T FTF7T 17 # TATü, FFTC # ## 17, et 4e5 # , 17 
मतपुरा माईन न . 2, पोस्ट पापाखेडा ,जिला बेतल ( म . प्र . ) के प्रबंधन 
म सम्पब नियोजकों और उनके कर्मकारो के मीच , अन अंध में निर्दिष्ट 
औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण , जबलपुर 

TTTT Tetføra # rift A, Eirítt TFTT 18 - 4- 47 # T 
DET MT 4T 1 


2. Partios filed their pleadings and docuin : nts on 
receipt of the order of reference . Issues were framed 
and issues No. 1 to 3 were created as preliminary 
issues. The case was fixed for arguments on prulimi 
11 11 issues po 22 - 7 - 1986 . From 22 - 7 - 1983 to 15 - 5 -1987. 
nine udjouruments were granted and ultim .itely thu 
management filed wrillen ruments on 23- 4 - 1987 
and the workmin on 15 - 5 - 1987 on which date the 
case was closed for orders on preliminary issues , 


S .O . 2457 : — 10 pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947 ), the 
Central Government hereby publishes the ilWard of 
the Central Government Industrial Tribunal, Jabal 
pur , as shown in the Annexure , in the industrial 
dispute between the employers in relation to the manal 
gement of Western Coalfields Limited , Satpura Minus 
No. II , P . O . Pathakhera , Distt . Betul ( M . P .) and their 
workmen , which was received by the Central Govern 
inent on the 18th August , 1987 . 


l the meantime parties filed Memorandum of 
settlement duly signed by representatives of both the 
parties and verified by the Counsels for both the 
parties. I have perused the terms of settlementand in 
my opinion they are just, fair and if the interest of 
workman . I, therefore , pass my award in terms of the 
settlement thal 


BEFORE SHRI V . S . YADAV, PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRI 
BUNAL - CUM -LABOUR COURT, JABALPUR 

( M .P .) 
CASE NO . CGIT /LC ( R )( 34 )/1986 
PARTIES : 
Employers in relation to the management of Western 
Coalfields Limited , Satpura Mines, No . II , P . O . 
Pathakhera , Distt. Betul and their workman Shri 
Phoolchand S /o Ratiram , Louder, represented through 
The General Secretary , Kladan Mardpur Sangh , 
Pathakliera Area . Disti . Betul ( M .P .). 


1. Slui Pholichand/Ritiram S : 77 ., ?. ! i will be 

reinstated in the sime post as hold by him at 
the time of dismissal 1.e . Loader, in the basic 
Salary which he was drawing at the time of 

dismissall. 
2 . The poriod absence from the date of Jis 

missali. c . from 26 - 5 - 1983 to the date of joining 

will be treated as dies-non . 
3 . The workinun concerned will not be entitled to 

wages or any other payment whatever for the 
period of illeness from the date of dismissal 

to the date of re -instatement. 
1. On reinstatement the workman will be kept on 

probation for il perjud of one your during which 
period in perivimic and conduct will be 
closely notched . All trance of geod pera 
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formance and conduct will be furnished by the INDUSTRY : Linestone Mine DISTRICT : 
workman in writing before joining the duties. 

Durg ( M . P .) 
Il performance and /or conduct during the pro 
bationary period is not found satisfactory, his 

AWARD 
services will be liable to be terminated . However, 

Dated : August 7, 1987 
if /his performance and conduct during the 

The following matter of dispute has been relerred 
probationary period are found satisfactory , 

to this Tribunal by the Central Government for 
the management may consider to grunt him 

adjudication vide Notification No. L - 29011/88 - D . 
continuity of service for the limited purpose of 

TI(B ) dated 24th Septeniber , 1984 : 
payment of gratuity . 
5. Shri Phoolchand will be posted at Sat- 1 Mines . " Whether the management of Bhilai Sie : Plant 
No. ordur as to costs. 

are justified in not allowing Siuri D . P . 

Sandal, Store Clerk , at Nandini Mines the 
Dt, 1 - 8 - 87 

benefit of higher scale of pay with eflect from 
V . S . YADAV, Presiding Oflicer 

31- 12 -77 in terms of Clause 2.3(i) of the 
( No . L - 22012 /45 /84 - D . V / D .III(B )] 

Tripartite Settlement dated 11 - 5 - 1978 ? If 

not, to what relief is the workpian concerned 
f forrift , 3 faTFT , 1987 

entitled ?" 
# 1 . 9T 2 - 58.- --3 leitforei fara afufac # , 1917 ( 19.17 41 

2 . Facts of the case are that the workma wal s 
14 ) T NITT 17 TO , Propter 777TT, AMTE FETT 

appointed as Time Keeper with elect from 15- 10 -1959 

and posted to work in Bulughat Mines under Bhilai 
.पाट की नंदिनी खानो , जिला दुर्ग ( म . प्र . ) के प्रबंधतंत्र से मम्मच 
नियोजकों और उनके कर्मकारों के बीच , अन मध में निर्दिष्ट ओद्योगिक 

Steel Plant. He was also regularised with effect from 

23- 10 -1967. On the closure ofmine in the year 1973 
विवाद में केन्द्रीय मरकार औद्योगिक प्रधिकरण , जबलपुर के पंचाट को 

instead of retrenching the workian Shri D . P . Sandal 
sufora parit , itinata 777777 T 17-4 -87 917 

who had become surplus was rehabilitated in the Slore 
TI 

Section of Nandini Muchanised Mine . The order 

of transfer to. Nandini Mines was made eifective with 
New Delhi. thic 3rd September, 1987. 

effect from 25 - 9- 1973. However, he could only be 
S .O . 2458 . — In pursuance of section 17 of the relieved on 23- 5 -74 and joined on 31- 5- 74 . However, 
Industrial Disputes Act, 1947 (14 of 1947), the Central his seniority was counted wiiii eflect from 25 - 9 - 73. 
Government hereby publishes the Award of the The senioriiy list was published and the seniority of 
Central Government Industrial Tribunal, Jabalpur. Shri D . P . Sundal Wals Serial No . 20 . 
as shown in the Annexure , in the industrial dispute 

3 . 0 .1 11 -5 - 1978 Tripititu Sett!. . 
between the employers in relation to the management 

it was signed 
of Nandini Mines of Bhilai Steel Plant, Distt. Durg between S .K .MS, and the m . gemunt ( : «.M /4 ). 
(MP) and their work men , which was received by the 

By another modification dated 21 -2 - 1979 ( lix . M ; 5 ) 
Central Government on the 17th August, 1987 . 

original settlement was liberalised . 
BEFORE SHRI V . S . YADAV ; PRESIDING 

t . According to the management, looking to the 
OFFICER . CENTRAL GOVERNMENT INDUS 

ibovice settlement and his seniority he could not be 
TRIAL TRIBUNAL -CUM -LABOUR COURT, 

given the benefit of higher grade but he was allowed the 
JABALPUR (M . P .) .. 

monetary benefits equivalent to the benefits which he . 

would have gol on upgradation . 
Case Ref . No . CGIT/LC (R )(75)/ 1984 

5 . The case of the workman is that som of t19 
PARTIES : 

mazdoors who had been transferred to NandiniMines 
Employers in relation to the management of have been promoted giving the next higher scale with 
Nandini Mines of Bhilai Steel Plant, Distt. Durg effect from 1 -5 - 1978 víz. A . R . Bakshi, Ward Keeper, . 
(M . P .) and their workman Shri D . ? . Sandal, Store which is discriminatory . He approached the manage 
Clerk , represented through the Metal Mines Workers , 

ment, but he was not given the higher grade with effect 
Union (INTUC ) PO Nandini Mines, Distt Durg from 23 - !0 - 1977, the date from which he completed 10 
(M P .) 

years of service in the same scale of pay but only 

granted Rs. 27 as personal pay with cffect from 
APPEARANCES : 

1 -1- 1979 . He is , therefore, entitled to higher grade 

and dillerence of Wige 
For Union : Shri S .K . R :10 . Advocate . 
Tor Managernent : Shri D .C": Henri. A $$11. Clici . ( . The only pontjur coolsteruliul Lalule" in 1 
Law Officer 

whether the workmu in crititled in higher grade of 


- - - 


- 


TIL 
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pay with effect from 31 12 - 1977 in forma sif Clu : 

Hingepfloririmtad fringentot fintzairita 
3. 1 (1) of the Tripartite Settlement dated 11- 5 - 1978. 

tion transterappoutment on selection , also to 

the workmen who are seniornost in their 
7. In support of its case the management filed 

respective L . O . P .S. 
documents Ex. M / L to Fx. M /9 , most of which allo 
udmitted by the Union . As I have narrated before , the 

2 . Agreed that in the cases where the workmen 
relevant facts are not much in disputę. I, therefore , 

concerned are not seniormost in the LOP 
come directly to tlje point in issue . 

seniority, such workinen shall be allowed mono 

tary - benefit cquivalent to that of the SLAS, 
8 . Ex . M / 4 is the first settlement dated 11 - 5 - 78 

had they been given proinotion to the next 
mentioned in the reference. The relevant clause of the 

higher grade, as personal pay , subject to adjust 
settlement are reproduced below for convenience : 

ment at the time of promotion/ upgradation of 
3.1 (i) — An employee who is in a grade of pay in 

the scales in future . 
the Mines from 31 - 12- 1967 or before will 

3. Agreed that the workinen as at Clause - 2, if they 
be eligible for placement in the available 

hecome seniormost in LOP Seniority in future , 
higher scale of pay in the non - executive 

will be allowed the next grade as it clause 
wage structure . : 

and fixation of pily shall be done as provided in 
( ii ) — For the purpose of counting the length 

SIAS and personal pay shall cca se to exist. 
of service in cases of those whose scales 

4 . The benefits mentioned in 1 and 2 above will be 
were merged into one scale ( for example , 

allowed w .e.f. 1 - 1 - 79 . However person covered 
tho scales of Rs. 156 -221 /and Rs. 168- 290 , 

by Clausc (1 ) will be given notional fixation 
from 1- 9 - 1970 ), the date of entry into the 

w .c. l. 31 - 12 -77. There will be no other recalcu 
lower grade would be considered . 

lation of payment of arrears on any other count 
3 , 2 Agreed that cases of those employees . who 

like O . T . Incentive & Mining Allowance etc . 
had joined new posts on the scale after 

This means that as per the settlement the benelit ol one 
losing their seniority on transfer . selection 

tim : promotion to next higher grade as per the settle 
of their own request will be discussed 

ment dated 11 - 5 - 78 was to be oxtended in the cases or 
separately and finalised within one inonth . 

horizontal movement /transfer to only seniormost 
3 . 3 The eligible employees as per the scheme persons in their respective LOPs and those who were 

will be placed in next available higher scale, not senior were only to be given monetary benefits as if 
provided they are suitable in terms of the they have been promoted to next higher grade , and 
rules applicable for promotion . 

when they become senior most they will be allowed the 
3 . 4 — The higher scale will be treated as personal 

next grade and their personal pay will cease to exist. 
to them and the sanctioned /approved scale 

Furthermore , the benefits of Cls .( l )and ( 2 ) were allowed 
of the posts will continue to be as hitherto , 

with elect from 1 - 1 - 1979 . This further strengthen the 

view I have taken that in view of the settlement dated 
3. The contention of the workman is that he is 

21 - 2- 79 C1. 3 . 1( i) of settlement dated 11 - 5 - 78 (Ex. M /4 ) 
entitled to the benefit claimed as per Clause 3.1(1) 

does not apply in the case of the present workman . 
which means that an employec who is in grade of pay 

Ex. M /9 the seniority list dated 30 - 11 - 79 goes to show 
in the mines on 31- 12- 1967 or hefore will be eligible for 

that the workman Shri D . P . Sandal s seniority was at 
placement in the available higher scale of pay in the Serial No.20 (idmitted document ). Therefore he can 
110n- executive grade structure . Clause 3.1( ii) is about 

not be said to be seniornost. As such , if the workman 
counting of length of service . Clause 3. 2 clearly statos 

was granted only personal pay vide Ex. M :6 with effect 
that it is agreed that the case of those employees who 

from 1 - 1 - 1979 il cannot be said that the management 
joined new post on the scale after losing their seniority 

is not justified . Diese settlements are binding on the 
on transfer/ selection of their own request will be 

workinan as his been laid down in the cases of Batik 
discussed separately and finalised within one month . 

Sline Co.( P ) Ltd , Vn. D .N . Ganguly ( 1961- 1-LLJ 
Therefore from this it is crystal clear that Clauso 3 .1(i) 

303 SC ) und Jaswant Singh Vs. Union of India (1979 
was not for those persons who had joined on the wat 

11- LLJ 371 SC ). 
post on the scale ulter losing their seniority on transfer . 

11. On helvalf of the management it has been 
10 . In view of this situation second settlement wils 

further contended that the workman did not challenge 
arrived att between the parties on 21 -2 - 1979 (Ex. M /5 ). 

his seniority for such a long time and offered no 
relevant terms of which are reproduced helow : 

satisfactory explanation for the delay. Therefore he 
1. Agreed that the benefit of one -lime promotion cannot do so .now nearly alter 12 years . This con 

to the next irigher grade under SLAS is per tention finds support from the cases of Daya Ram 
settlenieni dated 11 - 5 - 78 would be extended in Ashanand Goswamy Vs. Stitc of Maharashtra 1984123) 


- 
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AWARD 
[ 1984 (3 ) SCC p . 1). 

Dated : August 11, 1987 
12. The workman has not placed any document or 

Tlie Central Government in the Ministry of Labour 
evidence which inay support his contention . For the 

has referred the following dispute for adjudication 
reasons discussed above I find that action of the 

vide Notification No.L - 22012 (77)/85-1 .V . dated 21st 
management is justified . hence I answer the reference 

July, 1986 ; 
as under :- - 

“ Whether the dismissal of Shri Srikant Shukla , 
That the management of Bhilai Steel Plant irre 

General Mazdoor of Dhanpuri Open Cast Mines 
justified in not allowing Shri D . P. Sandal, Store Clerk , 

with effect from 24 .9.84 by the General Manager , 
at Nandini Mines the benefit of higher scale of pay with 

Sohagpur Alea of Western Coalfields Limited , 
ellect from 31.12.1977 in terms of Clause 3. 1(i) of the 

P . O . Dhanpuri, Distt. Shahdol Viile letter No. 
Tripartite Settlement dated 11. 5 . 78 . Workmanis, 

WCL GM /SGPSecy- 3 /84 /430 dated 24 . 9.84 is 
therefore , not cntitled to any relief. No order is to 

justified ? If not, to what relieſ the workman is 
costs . 

entitled ?" 
V. S . YADAV, Presiding Ollicer 
[No. 1.- 29011 /88 /- 83- 1).JIT( B )] 

2. Non -coniroversial facts of the case are that 

Shri Srikant Shukla General Mazdoor, was 
# T . 9 . 2459 .---- Matrat 1751 oferfareth 19 .17 ( 14 17 FT working as Cat.I Mazdoor in Dhanpuri Open 
14 ) की धाग 17 के अनुमग्ण में , केन्द्रीय सरकार , वेस्टर्न कोल फोल्पम Cast Mincs. He will issued a charge -sheet on 1 . 5 . 1984 
. . , 37447 TTAT, FAT OTTA (H1 ) TMT Fit on the allegation that while he was on duty in the 
धनपुरी ओपन कास्ट माइन्म के प्रबंधतंत्र में मम्मच नियोजकों और उनके 

general shift on 30 . 4 . 1984 he left the place of work 
फर्मकारों के मीध , अनुबध में निदिष्ट औद्योगिक विवाद में केन्द्रीय गरफार without any information or permission from his 
औद्योगिक प्रधिकरण , जबलपुर के पत्राट को प्रमाणित करनी है . जो केन्द्रीय 

superior it about 4 . 30 p .m , and went to the residence 
774177 18 -8 - 87 # TFIT 71 TL 

of Shri I.K . Jha . Executive Engineer ( Excavation ) 

and committed certai! icts of misconduct which 
S .O . 2459. — In pursuance of section ! ? of the 

amounted to major misconduct under the Standing 
Industrial Disputes Act, 1947 ( 14 of 1947), the Centra 

Orders applicable to him ic. 
Government hereby publishes the award of lhe Central 
Government Industrial Tribunal, Jabalpur its shown 

17(1): 1) --Drunknuss, lighting or rinius , disor 
in the Annexure , in the industrial dispute butween the 

derly or indece .it behaviour while on 
employers in relation to the management of Dhanpuri 

duty at the place of work . 
Open Cast Mines of Sohagpur Area of Weiteru Coal 

1711)(p ) -- Leaving work without permission or 
fields Limited , P . O . Dhanpuri, Disti . Shahdol (MP ) 

suillicient rçason . 
and their workmen , which was received by the Central 

17419) Any breach of the Mines Act , 1952, or 
Government on the 18 -8 - 1987. 

any other Act, or any rules, regulations 
BEFORE SHRI V . S. YADAV , PRESIDING 

oor bye laws thereunder , or any standing 
OFFICER , CENTRAL GOVERNMENT INDUS 

orders. 
TRIAL TRIBUNAL - CUM -LABOUR COURT, 

1761)(r ) - Threatening. abusing or assaulting any 
JABALPUR ( M .P .) 

superior or co -worker , 
Case No. CGIT /I. C ( R )( 61) of 1980 , 

17(i)( i) - - -Preaching of or inciting to violence. 
PARTIES : 

Thus charge -sheet Was Tylicct on the basis of complaint 

dated 30 .4 .1984 received from Shri S. K . Jha . Executive 
Employers in relation to the inanagement of 

Engineer (Excavation ). Shri Shulla denied the 
Dhanpuri Oren Cast Mines of Sohagpur Arta of 

charges. The nnagement decided to hold domestic 
Western Coalfields Lmimitod . P . O . Dhanowi, 
District Shahdol ( M .P .) and their workman , Shri 

enquiry against him and appointed Shri S . N . Shuklan, 
Srikant Shukla , General Mazdoor, represented 

Senior Personnel Ollicer as Finquiry Olicor. Later on 

in his place Shri D . S . Goswamy Wits appointed :15 
through the Rashtriya Kayla Khadan Mazdoor 

I nquiry Officer . Shri 
Sangh (INTUIC ). P .O . Dlunpuri, Distt. 

H . N . Punday, Executive 

Engineer , was appointed as Presenting Olliver und 
Shahdol ( M . P .) 

workman obtained the services of Slui D . L . Agarwal. 
APPEARANCES : 

Shri D . S. Goswamy conducted the enquiry and 
For Workman ; Shri S.K . Rao , Advocatų. submitted his report on 1. 9 . 1984 fincting that the 
For Management : Shri P . S . Nair , Advocate . charges levelled against the workman are proved . The 

competent authority thereafter punished the workinan 
INDUSTRY : Coal Mine 

with removal of service vids his order dated 24. 9. 1984 , 
DISTRICT : Shahdol ( M . P .) 

hence this referencu after failure of conciliation report. 
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fact that the workman had threatened his wife in the 
language reproduced in Hindi 

" AAP SAHAB KO SAMJHA DEEJYE ve 
JYADA STRICT NA BANE ANYATHA HAM 
LOG BAHUT KHARAB ADMI HAI HAM 
UNKO BARBAD KAR DENGE.” 


3. The case of tho management is that on the 
request of the workman the enquiry was adjourned 
from 5th July 1984 to 9th July 1984 . On that date his 
co -worker Shri D . L . Agarwal was on leave. Thei.eforo 
the enquiry was conducted in presence of the workman 
and his co -worker and was concluded on 12. 7. 1984 . 
The Enquiry Officer held the enquiry in proper and 
legal manner and the workman was given a reasonable 
opportunity to cross-examine the prosecution witnesses 
and adduce his defence. The punishment awarded to 
the workman is appropriate. However, if this Tri 
bunal holds the enquiry improper the management be 
given an opportunity to prove misconduct before this 
Tribunal. 


, 


4. On tho other hand , workman has challenged the 
legality and propriety of the domestic enquiry , 
According to him , the enquiry was hurricd and he was 
not afforded reasonable opportunity to defend bimself . 
He had not committed any misconduct. The finding 
of the Enquiry Officer is perverse and is liable to be set 
aside . 


5. The workman has challenged the enquiry on 
various grounds but in his written and oral arguinents 
before mc he has only pressed a few which I will take 
up while deciding the preliminary issues. 

6 . I framed the following issues and treated Issue 
No. 1, 2 and 3 as preliminary issues. My findings 
with reasons on these issues are as under : 

ISSUES 
· 1. Whether tho enquiry is proper and legal ? 
2 . Whether the punishment awarded is proper and 

legal ? 
3 . Whether the management is entitled to lead 

ovidence before this Tribunal ? 
4 . Whether the termina ion of the workman is 

justified on facts of the caso ? 
5 . Relief and costs ? 
FINDINGS WITH REASONS 

7. Issue Nos. 1, 2 & 3 : — The main objection of the 
workman is that according to the management story as 
brought out during domestic enquiry is that the work 
man went to the house of Shri H .K . Jha and threa 
tened and abuscd his wife . She telephonod her 
husband on the basis of which Shri H .K . Jha lodged a . 
written report which led to the domestic onquiry . 
Neither the wife of Shri H . K . Jha has been examined 
nor the fact that she had telephoned to her husband 
was mentioned in the charge -sheet. As such firstly 
the charges are vague and secondly he has been 
deprived of his riglit of cross -examination in violation 
of principle of natural justice . As for the charges 
being vague , I find that the charge-sheet mentions the 
855 . GI/87 – 10 


Therefore whether she informed her husband rele 
phonically or by any other mode is not a material fact 
in as much as to say that the charge is vague. 

8. It is true that Mrs . Jha was neither produced 
as a witness 11or she lodged any written complaint. 
Firstly in this regard judicial notice can be taken of the 
fact that a stigma is attached in dragging ladies into 
such situations whon they have to appear in Police 
Station , Court or Court of Inquiry . In the circums 
tances, if she did not lodge the report or appear as a 
witness to save herself from harrassment and disgrace 
which may entail, no adverse inference can be drawn 
against it . As such there is no violation principle of 
natural justice . Secondly it is pertinent to note the 
charges are regarding the drunkness , fighting or 
riotous, disorderly or indecent behaviour while on 
duty , leaving place of work without permission and 
thțeatening, abusing or assaulting any superior or 
co -worker etc . 

9. In this regard , management has examined five 
of the neighbouring officers who witnessed the incident 
viz, Shri S .N . Adhikari, Engineer , Shri B .K . Pande , 
Under Manager, Shri P . C . Khare, Executive Engineer 
and Shri A .K . Verma, Engineer (E & M ) and Shri 
Vyas, Foreman , in whose presence the workman 
continued shouting, threatening and indulging in 
riotous behaviour and who persuaded the workman 
to leave the place . It is true that these witnesses have 
stated that they did not hear the talk of the workman 
with Mrs, Jha because she had already closed the door 
when they had reached . In this connection , it is 
material to note the following findings : 

" Taking a rational view of the evidence 
adduced in support of the charges and against it, 
it is clear that the management has proved the 
charges levelled against Shri Shrikant Shukla 
(AW ) that on 30 /4 /84 , he left the place of work 
without authority during the office hours i.e . at 
around 3. 30 PM and is responsible for an indecent 
and disoțderly behaviour in front of the residence 
of Shri H .K . Jha , Engineer (Excv .), Dhanpuri DCM 
beyond any reasonable doubt. „ The management s 
cvidence supported by witnesses overwhelmingly 
contradict the accused workers plea of being present 

at the place of work continuously ." 
These findings of the Enquiry Officer disclose that the 
chargo found proved were about the behaviour of the 
workman leaving the place of his work during office 
hours and his discorderly behaviour etc . in front of the 
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house of Shri H . K . Jha so it cannot be said that the 
Enquiry Officer in any way placed reliance on the state 
ment of Mrs. Jha, Therefore it cannot be said that any 
prejudice has been caused to the workman becausc 
Deithor Mrs . Jha has been examined nor her statement 
has been relied on in support of the charge . 


additional advantage of hearing the examination 
in -chief of all witnesses before cross- examination . 
Therefore there is no question of any principle of 
natural justice having been violated . 


10 . Next it has been contended that Shri H . K . Jha 
has admitted in his statement that he had given his 
statement after going through his previous statement. 
In this regard , I am of the opinion that the statement 
of Mr. H . K . Jha is worthless as a piece of evidence . 
His statement was of the hear say nature and it has no 
evidentiary value. His report was not a material 
document. The findings of the Enquiry Officer are 
not based on his testimony or his report but on the 
testimony of the eye witnesses referred to above . 


14 . Lastly , it has been contended that in fact this 
enquiry was started on 10 - 7 - 1984 and it was completed 
post-haste on 12 - 7 -1984 . This shows that tho enquiry 
officer hurrried up tho matter and did not give workman 
sample opportunity to cross- examine the prosecution 
witnesses and adduced his defence . I bave gono 
through the record and I find that allegation is devoid 
of any substance. The record does not disclose 
anywhere that the workman or his co -worker wero 
denied full opportunity to cross- examine. 


11. It has been contended that though the workman 
had demanded but he was not given the copy of the 
written report of Shri H . K . Jha . Record nowhere 
shows that the workman or his co -worker demanded 
the copy of the complaint. Secondly the written 
report of Shri H .K . Jha was not relied on by the 
management in the domestic enquiry. Shri H . K . Jha 
in his statement has simply stated that he had given 
his statement on the basis of his report and what his 
wife and the ncighbours told him . This statemont of 
his clearly goes to show that the nature of his evidence 
was not direct but only of hear say nature . As such 
his report if any was not material document in support 
of charge, so the non - supply of its copy to the work 
man did neither cause him any prejudice or nor 
hampered him in liis defence . 


15. In the oral arguments before mc learned 
Counsel for the workman had referred to order shect 
dated 11. 7.84 and contended that he had sought 
adjournment but he was refused the same and was 
granted same only till 3 p .m . On porusal of record in 
this regard I find that the allegation is not truo . No 
such request was made or refused . It was with the 
consent of the parties that the case was adjourned 
from 10. 30 2.m . to 3 p .m . on the same day . Parties 
appeared at the appointed time and proceeded with 
the case without any grumble. The enquiry is 
completed within three days with the full willingness 
of the parties and the workman was given full oppor 
tunity to cross-examine the prosecution witnesses and 
adduced his evidence . Simply because the enquiry 
is conducted expeditiously it cannot be inferred that the 
workman w ? ? not given an opportunity to fully cross 
examine and adduce his defence. In other words the 
maxim " justice hurried is justice worried " does not 
apply in this case. In fact, in the case of 
dimissed workman , if the domestic enquiry is not 
expedited and is delayed the apt maxim would be 
justice delayod is justice denied " . 


. 12. On behalf of the workman , it has been pointed 
out that the matter was not reported to the police 
cither by Mr., or Mrs. Jha . Therefore the enquiry 
proceedings were based on hear say evidence and prin 
ciple of natural justice has been violated . This con 
tention is devoid of any substance. It is not necessary 
that in every such case if the matter is not reported to 
the police its truthfulness becomes doutful and domcs 
tic enquiry should be treated as based on hear say 
evidence. The findings of the enquiry officer is based 
on diroct evidence of persons who had witnessed his 
absence from place of work and seen the incident. 
Therefore the enquiry or findings cannot said to be 
based on hear say evidence. 


16 . I have gone through the evidence of pro 
secution and defence on record and the findings of tho 
Enquiry Officer and I am of the opinion that in no way 
it can said to be perverse . 


13. Learned Counsel for the workman contended 
that examination - in -chief of the witnesses were 
recorded one after another and then all of them were 
allowed to be cross -cxamined together. But on going 
through the record I do not find any such procedure 
being followed . Even if such a procedure was adopted 
it can hardly be said that it has caused any prejudice 
to the workman . In fact, it may have given him 


17. For the reasons discussed abovo , I find that tho 
enquiry is proper and legal. As for the punishment the 
proved facts against the workman are that during duty 
hours , he went to the bungalow of Shri Jha in his 
absence and behaved in disorderly manner and utterod 
sentences amounting to intimation against Shri Jha . 
Looking to this the conduct of the workman tho 
punishmeat awarded cannot said to be improper , 
illegal or excessive . No other point has been urged 
before me orally or in written arguments . 


18. In view of my above findings , there is no 
question to give an opportunity to the management to 
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load evidence . I decido thoso issues accordingly and 
answer the reference as under : 

That the dismissal of Shri Srikant Shukla , General 
Mazdoor of Dhanpuri Open Cast Mines with effect 
from 24 -9 - 1984 by the General Manager , Sohagpur 
Area of Western Coalfields Limited , P . O . Dhanpuri, 
District Shahdol vide letter No.WCL /GM / SGP/ 
Secy - 3 /84 /430 dated 24 - 9 - 1984 is justified . The work 
man is not entitled to any relief. No order as to costs . 

V .S . YADAV , Prosiding Officer 

[No. L - 22012 /77 /85- D . V ] 
47. 97 . 2410 . - - tutfores foram afuf94 , 1947 ( 1947 

14 ) 7 OTT 17 4 4 4 # # 7477, 
स्टेग कम्पनी लि ., सेलम के प्रबंधन से सम्बद्ध नियोजकों और उनके 
फर्मकारों के बीच, अनुबंध में निर्दिष्ट औद्योगिक विवाद में औद्योगिक 
मधिकरण , मद्रास के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार 
† 19-8 -87 T 9799 94 T 1 

$ .O . 2460 . - In pursuance of section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947), the Central 
Government hereby publishes the award of the Indus 
trial Tribunal, Madras, as shown in the Annexure , in 
the industrial dispute between the employers in relation 
to the management of M /s . Burn Standard Company 
Ltd , Salem and their workmen , which was received by 
the Central Government on the 19 - 8- 87 . 
Bofore the Industrial Tribunal, Tamil Nadu, Madras 

Monday, the 3rd day of August , 1987 
Industrial Dispute No. 70 of 1984 , 
( In the matter of the dispute for adjudication undor 
Section 10 ( 1) ( d ) of the Industrial Disputos Act, 1947 
between the workman and the Managemont of M /s. 
Burn Standard Company Limited , Salem .) 

BETWEEN 
Thiru R . Kuppan , 
S /o Sh . Ramasami, Thathiongarpatti P . O ., 
Thekkampatti, Omallur Taluk, 
Salem District . 

AND 
The Area General Manager, 
M /s. Burn Standard Co. Ltd ., 
Salom -636 005 . ( Tamil Nadu). 
REFERENCE : Order No. L .-27012 / 3/ 84- D .-III(B ), 

dated 21 -8 - 1984 of the Ministry of 
Labour and Rehabilitation , Depart 
ment of Labour, Government of 

India, New Delhi. 
This dispute coming on for final hearing on Tues 
day , the 21st day of July, 1987 upon perusing the 
roference, claim and counter statements and all other 
material papers on record and upon hearing tho argu 
monts of Thiru R . Arumugam for Thiruvalargal 


Aiyar and Dolia , Advocates appearing for the 
workman and of Thiru T . S , Gopalan , Advocate for 
the Management and this disputo having stood over 
till this day for consideration , this Tribunal made the 
following 

AWARD 
This dispute between the workman and the man ge 
ment of M /s. Burn Standard Company Limitd , Salem 
arises out of a reference under Section 10 (1 ) (d ) of the 
Industrial Disputes Act, 1947 by the Government of 
India in its Order No. L -27012 /3 /84 - D . III(B ), dated 
21 -8 -1984 of the Ministry of Labour and Rehabili 
tation for adjudication of the following issue : 

Whether tho penalty of dismissal from service 
with effect from 19 - 7- 1982 imposed by the inanage 
ment of Messrs. Burn Standard Company Limited , 
Salem -5 on Shri R . Kuppan , a Bench Worker, Red 
Hills B is commensurate with the alleged mis 
conduct of dipping a dirty shirt in a drum con 
taining drinking water thereby polluting the 
drinking watcr ? If not, to what relief is the 
workman concerned entitled ? 

(2 ) It is stated in the claim statoment that the 
Petitioner was working 19 a Bench Work in the 
Red Hills Department of M /s. Standard Burn & Co., 
Ltd ., Salem from 10 -3-1973. He was dismisosd from 
service on 19 -7 -1982 on an allcged charge thathe dipped 
his shirt in a drum containing drinking water. The 
Potitioner contonds that tho enquiry conducted was a 
farce and he was not given a reasonable opportunity 
to put forth his defence . The findings of the Enquiry 
Oflicor wero characteriscd as perverse. The Punishing 
Authority had not taken into account his unblemished 
scrvice record in imposing the punishment of dismissal. 
at any rate , it is statod that the punishment imposod 
is harsh and disproportionate to the gravity of the 
misconduct committed . Hence it is prayed that the 
Potitioner may be reinstated with full back wages, 
continuity of sorvice and othor attendant benefits. 


(3) In the counter statement filed by the Respon 
dent-Management, it is statod that is has a factory 
where it manufactures Magnesite Refractories. It 
also runs three mines where the raw magnesite is 
extracted . Each mine is divided into different sections 
and in each section different gangs of workmen of 
about 75 numbers aro employed to work under the 
supervision of the Mate /Maistry . Section 19 of tho 
Mincs Act requires that effoctivo arrangement shall 
be mado to provido and maintain at suitable points 
sufficiont supply of wholesome drinking water for all 
persons employed therein . Rule 30 of the Mines 
Rules also requires that every person employed should 
be supplied with the mivimum quantity of 2 litres of 
drinking water. The Managemont-Company in 
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complianeo with this has a water tank with a storage 
capacity of 18 ,000 litres and water is supplied by a 
pipe lino through the wator taps provided at various 
points. As an omergency measuro , where there is 
break - down ofmotor or disruption of power supply , 
drinking water is supplied through lorrics and stored 
in water drums located at various points. Each drum is 
painted with the words " drinking water " and a mug 
is also provided . On 17-5 -1982 , as the water pump was 
not working, water was filled in the drums located at 
various points including the workspot where the 
Petitioner and other workmen of his gang wore cmp 
loyed . The Petitioner belongs to a forward community 
and there are a number of workmen belonging to 
Scheduled Caste and Scheduled Tribes. It is alleged 
that about 3.00 p .m . on 17 -5 - 1982 when some workmen 
had collocted near tho drum containing the drinking 
water thc Pctitioner appeared on the scone and reinov 
od his soiled shirt he was wearing and dipped in the 
drinking water kept in the drum . The other workmen 
gave a complaint against the Petitioner for having 
polluted tho drinking water . The chargo sheet dated 
19 -5 - 1982 was issued to the Petitioner to which he did 
not give any explanation . Subsequently a domestic 
enquiry was conducted and on the basis of the findings 
of the Enquiry Officer, a show cause notice was issued 
to him on 9 - 7 - 1982 why he should not be dismissed 
from service . The Petitioner had given a reply to this 
notice on 12- 7 - 1982 . Taking into account the gravity 
of the misconduct committed and the blemished past 
record of service he was dismissed from service. The 
enquiry was conducted in a fair and proper inanner 
and tho order of dismissal fully justified . The rein 
statement of the Petitioner would create fresh hostili 
tios between him and the other workmon belonging to 
Scheduled Castes and Scheduled Tribes leading to 
labour unrest. Hence the claim petition must be 
rejocted . 

(4) The point for consideration is as contained in 
the reference. 

(5 ) No oral evidence was adduced on either side . 
Exs. M - 1 to M -29 were marked by consent. 

(6 ) At the outset itself, it is pointed out that the 
order of reference confines only to the question of the 
justification of the punishment of dismissal imposed 
and whether it is oommensurato with the misconduct 
committed by the workman . In other words, it is a 
truncated reference wherein the Tribunal is called 
upon under Section 11- A of the Industrial Disputes 
Act only to decide upon the soverity of the punishment 
imposed , and precluded from considering whether the 
enquiry was conductod in a fair and proper manner 
or reappraising the evidence to ascertain whether the 
Petitioner was guilty of misconduct as complained 
or whether the findings of the Enquiry Officer were 
porvorse . As the learned counsel for the Petitioner 


had not chosen to question the validity of the reference 
before an appropriate forum , the adjudication is 
confined to the reference asmado namely whether the 
penalty of dismissal is justified on the alleged 
misconduct committeed by tho Petitioner. 

(7 ) To briefly outlined the facts leading to the rele 
renco , the Petitioner was working in one of the gangs 
employed in the Rospondent-Mine which would 
consist of about 75 workmen under the supervision of 
a Maistry. As required by the Mines Act and Rules, 
theManagement had provided drinking water which was 
normally supplied through pipes. However , in case 
of disruption of power supply or breakdown of the 
motor or pump, water is supplied through lorries and 
stored it in drums at various points . These drums 
were meant for storing of drinking water for the work 
men concerned . It is alleged that on 17 -5 - 1982, as the 
watcr pump was not working,water was filled in drums, 
for purpose of drinking. About 3.00 P .M . on 17-5 -82 
some workpien belonging to the gang in which the 
Petitioner was employed had collected ncar the drum 
containing the drinking water for purpose of utilising 
the same. At that time, the Petitioner had appeared 
on the scene and removed his soiled shirt he was 
wearing and dipped it in the drinking water kept in the 
drum . This influriated tho co -workers who made a 
complaint, on the basis of which , disciplinary action 
was initiated against the Petitioner . In this context, 
it may be mentioned that the Petitioner belonged to the 
forward community and many of his fellow workmen 
who had made the complaint belonged to the Schedule 
Castes and Schedulcd Tribes. On the basis of tho 
complaint, a charge sheet marked as Ex- M -2 datod 
19 -5-1982 was issued to the Petitioner workman , to 
which he did not offer any explanation . Thereafter , 
an onquiry was conducted in which the Petitioner had 
fully participated . The Enquiry Officer had found him 
guilty of the charge levelled and held that it amounts to 
major misdemonour under clause 32 (2 )(I) and (v ) of 
the Standing Orders of the Company applicable to the 
Potitionor marked as Ex. M - 29 . Clause 32 (2 ) (I) 
reads as follows : 


" Commission of any subversive of good behaviour 

or of the discipline." 
Clause 32 (2 )(v ) is in the following terms: 
" Conduct within the Mines which is likely to 

endanger the safety of lifo or proporty of any 

person ." 
Accepting the findings of the Enquiry Officer, a 
notice of proposed punishment of dismissal marked as 
Ex.M -5 dated 9 -7- 1982 was issued to the Petitioner , 
In the reply to the notice marked as Ex. M -6 dated 
12-7 -1982 the Petitioner had admitted having dipped 
his dirty shirt in the drinking water drum , but had 
given a lame excuse that he had committed the act 
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without knowledge that it was drinking water . He 
had further assured the Management that he would not 
repeat such misconduct in future and had committed 
the actwithout any mala - fide intention . The Punishing 
Authority in the order of dismissal marked as Ex. M - 7 
dated 16 - 7 - 1982 taking into account the gravity of the 
misconduct and the unatisfactory past record of 
servico , imposed the punishment of dismissal with 
effect from 19 -7 - 1982 . 


8 . The only quostion that has to be considered 
is whether the proved misconduct of the Petitioner 
justifies the order of dismissal imposed and whether 
it warrants intorferenc ; under Section 11 - A of the 
Industrial Disputes Act, 1947. There can be no 
doubt that tho Petitioner had committed a major 
misdemeanour under the Standing Order having 
dipped his dirty shirt in the drum containing drinking 
water and polluting the same. Such an act is not 
only subversive of discipline but also detriment to the 
liygiene and health of the workmen. However, it is 
pleaded on behalf of the workman that the act was 
committed in a momentary fit of indiscretion and it 
was not pre -planned and pro -medicated. Tho Pet 
tioner himself in his explanation marked as Ex. M -6 
datod 12 - 7- 1982 had admitted his fault and stated 
that he had not intentionally committed the act with 
any mala fide motive. Tho Petitioner had put in 
nearly 15 years of servico and has about 18 years of 
service left . His last drawn pay as disclosed by tho 
memo filed by the Respondent was . Rs. 545-22p . 


Dated , this 3rd day of August, 1987. 
FYZEE MAHMOOD Pjesiding Officer 

WITNESSES EXAMINED 
For both sides : Nonc . 

- DOCUMENTS MARKED 
For workman : Nil , 
For Management 
Ex . M - 1 / 17 -5 - 82 Complaint against the workman . 

(Xerox copy ) 
Ex. M -2 /19-5-82 Chargc-sheet issued to the work 

man . (Xerox copy) 
Ex -M -2 / 16 -6 -82 Enquiry proceeding (Xerox copy) 
Ex .M -4 /1 -7 -82 Finding of the Enquiry Officer, 

(Xerox copy) 
Ex. M -5 /9 - 7 -82 Show cause notice issued to the 

workman . (xerox copy ) 
Ex. M -6 /12 /7- 82 Reply by workman . (xerox copy.) 
Ex .M - 7/ 16 -7 -82 Dismissal Order (Xerox copy) 
Ex . M -8 / 16 -12 -82 Letter from Assistant Labour 

Commissioner, Madrat enclosing 
a copy of 2 - A Petition filled by tho. 

petitionr. (Xerox copy ). 
Ex .M -9 /23/12- 82 Reply statement filed by Manage 

ment.(xerox copy) 
Ex. M -10 

Conciliation failur e report. 

(xerox copy.) 
Ex. M -11 /22 -6 -84 Communication from Head Office 

to Management enclosing copy of 
letter from Minister of Industry 

(Xerox copy ) 
Ex . M -12 /26 -6 -84 Comments submitted by Manage 

ment. (Xerox copy) 
Ex. M - 13/ 8- 8 - 74 Charge sheet to workman on his 

act of insubordination . (xerox copy ) 
Ex. M - 14 /2 -9 -84 Crder of suspension issued to work 

man . (xerox copy ) 
Ex. M -15 -25- 8 -75 Charge sheet to workman on his 

irregular attendance. (xerox copy ) 
Ex . M - 16 - 26 - 8 -75 Suspension order issued to the 

workman . (xerox copy ) 
Ex . M - 17 /11- 10 -76 Memo to the workman on his un 

authorised absence . (xerox copy) 
Ex. M - 18 /11 - 10 - 76 Suspension order issued to the 

workman . (xerox copy ) 
Ex. M -19 /24 -6 -77 Memo to the workman on his un 

authorised absence . ( xerox copy ) 
Ex. M -20 / 23- 7 -77 Order of suspension issued to the 

workman . (xerox copy ). 
Ex .-M23 /7- 8 -77 Mcmo to the workman on his 

disorderly behaviour. ( xerox copy) 
Ex. M -22/29- 7-77 Suspension order issued to the 

workman . (xero copy ) 


9 . Taking the peculiar circumstances of the case 
in my view , the punishment of dismissal is harsh and 
disproportionate to the gravity of the misconduct 
committed . However, the Petitioner will not be 
ontitled to reinstatement in service as rightly pointed 
out by the learned counsel for the Respondent it 
would lead to further friction among the workmen 
and labour unrest. In the circumstances, the order 
of dismissal is held unjustified and set aside and the 
Management is directod to pay a sum of Rs. 55 ,000 / 
as compensation in lieu of reinstatement which would 
tantamount to approximately eight years wages of 
the last drawn salary of the Potitioner. The compensa 
tion would be exclusive of provident fund , gratuity 
and other legal dues payable to the Petitioner and tho 
Managomont is directed to be of an assistance to the 
Petitioner in securing maximum relief under the 
Income Tax Act and Rules in respect of the compensa 
tion awarded . It is further directed that the compensa 
tion awarded shall be paid on or before 1-10 -1987, 
failing which it shall carry interest at 12 % from the 
date of publication of the award till date of realisation . 
The Petitioner is not entitled to any other relief. 
Award passed accordingly . There will be no order 
as to costs. 
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of the present reference . The facts relevant are that 
at the request of the workman vide notification 
No. L - 12012 / 244 /86 - D .- II ( A ) dated 16th April 1987 
the following dispute was referred to this tribunal for 
decision : 


" Whether the action of the management of Bank 

of Maharashtra in relation to their Chandigarh 
Branch in not treating the period of temporary 
service of Shri Kapil Dev Chadha , Clerk , 
w .e.f 26 - 12 -1974 as part of his probation period 
on his regular employment from 10 - 11 -1975 
is justified ? If not, to what relief the concer 
ned workman is entitled ?" . 


2 . Parties were called upon to appear for 3 -6 -87 
and thereafter proceedings were adjourned from one 
date to another . Workman alleged that vide order 
dated 4 - 7- 1987 he has been transferred to Faridabad 
Branch in order to punish him in violation to the rules 
and principles contained in Section 36 of the Industrial 
Disputes Act, 1947 


Ex- M - 23 / 30 - 1 -78 Memo to the workman on his 

absence from work . (xerox copy ) 
· Ex. M -24 /6 -4 -78 Warning letter to the workman . 

(xerox copy) 
Ex .M -25 Memo to the workman on his low 

production ( Xerox copy). 
Ex. M -26 /21- 5-81 Memo to the workman on his 

irregular attendance . (xerox copy ) 
Ex.-M -27/23-9 -81 Memo to the workman on his 

disorderly behaviour. (xerox copy ) 
Ex .M -28 / 29- 9- 81 Suspension order issued to the work 

man . (Xerox copy ) 
Ex .M - 29 

Certified Standing Orders. 

( Printed book ). 
FYZEE MAHMOOD , Industrial Tribunal 

· [No. L-27012/3/84- D .-III (B )] 

7€ ferant , 3 PHATT, 1987 
411 . 07 . 2481.- - talforas foram affirma , 1947 ( 1947 

14 ) w aTTT 17 tartu # , itu adre # 916 
महाराष्ट्र के प्रबंधतंत्र से सम्बय नियोमकों और उनके कर्मकारों के बीच , 
मनुमंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक प्रधि 
करण , चंडीगढ़ के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
18- 8 - 87 TTCT F ATI 

New Delhi, the 3rd September , 1987 
S .O . 2461 : - In pursuance of section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947 ), the Central 
Goverpment hereby publishes the award of the Central 
Government industrial Tribunal, Chandigarh as 
shown in the Annexure , in the Industrial disputo 
between the employers in relation to the Bank of 
Maharashtra and their workmen , which was received 
by the Central Government on the 18th August, 1987. 
BEFORE SHRI M .K . BANSAL , PRESIDING 
OFFICER , CENTRAL GOVT., INDUSTRIAL 
TRIBUNAL - CUM -LABOUR COURT, CHANDI 

GARH 
Case No. ID 21/87 , Complaint: 1987. 
PARTIES : 
Employers in relation to the management of Bank of 
Maharashtra . 

AND 
Their workman : Kapil Dev Chadha . 

APPEARANCES; 
· For the workman : 

Shri M . P . Obero i. 
For tho management : 

Shri Uppal. 
ORDER 


3 . The management in their reply alleged that 
workman was offered posting as Special Asstt. at 
Faridabad on 5- 12 - 1980 . That workman accepted 
the said offer on 10 -12- 1980 . That order posting 
workman to Faridabad were issued on 20 - 12- 1980 . 
That workman was not relieved from Chandigarh 
Branch duo to administrative esigencies. That his 
presence was considered necessary by management for 
the purpose of number of cases filed in the civil court 
by the Bank where he was required to give evidence. 
It was considered undesirable to call him back each 
time from Faridabad to Chandigarh . So he was 
retained at Chandigarh . That the need at Chandigarh 
had minimised so workman has been transferred . 


4 . I have gone through the file and heared the 
parties. Management has placed on the file photostat 
copy of the offer dated 5 - 12 - 1980 and the acceptance of 
the offer dated 10 - 12-80 by the workman and also 
copy of the transfer order dated 20 - 12 - 1980 . I am of 
the view that action of the management appear , to be 
malafide At this stage the management has not placed , 
on the file any document . to show as to what the 
need , was and on whose roport the workman was 
ordered to keptat Chandigarh from 20 - 12 -1980 to 
31 - 10 - 1984. On the file there is only a document 
dated 31- 10 - 1984 tbat workman be retained at 
Chandigarh branch till further instructions. Why this 
direction was issued and what was the actual office 
noting are not there on the file. There is no office copy 
placed on the file to show that the need has minimised 
at present. So there is no evidence on the record to 
show that the action of the management was bonafide . 
Tho present order were issued just before 14 - 7- 1987 
date fixed for filing the roply by themanagement. 


Dated 7-8 - 1987 
This order will decide a complaint made by the 
teman about his transfer.made during the pendancy 
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5. In view of the above I am of the view that trans 
fer of the workman it malafide and he is ordered to be 
transferred back at Chandigarh within 15 days from 
today . 

M . K . BANSAL, Presiding Officer 

(No. L -12012 /244/86 -D .-II(A )] 
Announced . 
Chandigarh . 7-8 - 1987. 

T. 97 . 2482. - utre forur affna, 1947 ( 1947 
47 14 ) # ATT 17 im T H Bota F TC F 414 
इंडिया के प्रबंधतंत्र से सम्बर नियोजकों और उनके कर्मकारों के बीच , 
मनुबंध में निर्विष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण 
TTT 19TE * 7 99 kr fat te rste ATT # 18 -5- 57 
FIT 84T TI 

S. O . 2462 :- In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central 
Government Industrial Tribunal , Chandigarh , as 
shown in the Annexure in the industrial dispute 
between the employers in relation to the New Bank of 
India and their workinen , which was received by the 
Central Government on the 18th August, 1987 
BEFORE SHRI M . K . BANSAL , PRESIDING 
OFFICER , CENTRAL GOVERNMENT INDUS 
TRIAL TRIBUNAL -CUM -LABOUR COURT, 

CHANDIGARH 

I. D . No . 20 / 86 
PARTIFS 
Employers in relation to the Management of New 
Bank of India 

AND 
The Workman Sh . Shanti Sarup 
· APPEARANCES 

For tho Workman : Sh . P .S . Premi. 
For the Managoment: Sh . Ashok Jagga . 
INDUSTRY : Banking STATE : Punjab 

AWARD 
Dated the 6th August, 1987 
Vide Central Govt. Gaz, the Notification No. 
12012 /11/85 -D -4 (a ) dated 20 - 1-1986 , the following 
dispute under Section 10 (1 )(d ) of the Industrial Dis 
putes Act between Workman Shanti Sarup and 
Now Bank of India was referrod to this Tribunal 
for decision . 
Which is as under : 
" Whethor the action of the Managemont of New 

Bank of India , Talwara Township Branch 
in terminating the . omployment of Shri 
Shanti Sarup , former peon is justified ? If 
not to what relief is the workman concerned 
ontitlod ? . 


In this letter thero were no address of the work 
man given . Workman was to be informed through 
P . S . Premi, General Secretary INTUC Pakka Bagh 
Jalandhar, Somebody appeared for the workman 
on 13 - 3- 1986 . Thereafter none appeared for him . 
Summon issued by Rogd Post wero roceived by Promi 
on 2 -6 - 86 but failed to produce any result i.e . none 
appoared for the workman . Thereafter also notices 
were sent to the workmun for his appearance for 
3 -1- 87, 20 -2- 87; 20 -3 -87 , 23 -4 -87, 26 - 5- 87, 3 -7 -87 
and 6 -8 -87 none appeared for him . Even no state 
mont of claim has been fi : d on behalf of workman , 
so it appears that workmen is not interested to pro 
secute the present reference , so same is answerod 
against him for want of prosecution . 
Chandigarh , M .K . BANSAL , Presiding Officer 
6 -8 - 1987 

[No. L - 12012 / 11 /85- D . IV ( A )] 

N .K , VERMA , Desk Officer 

of foreitt, 1 fata 1987 
97. 97 . 2463.- stufira forata fuftin , 1947 ( 1947 fit 
14) fit art 17 THTH , orta RATT, fazeny 4937 
जबलपुर के प्रबंधतंत्र से सम्बद्ध नियोजकों और उनके कर्मकारों के बीप , 
पनुमंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण 
warga RT 7 TPTT * * ut trinta 9734TT * 17-8- 87 
को प्राप्त हुमा था । 

Now Delhi, the 1st September , 1987 
S .O . 2463 — In pursuance of wution 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Governmont hereby publishes tne following award 
of thc Central Government Industrial Tribunal 
Jabalpur as shown in the Annexure in the industrial 
dispute between the employers in relation to the 
management of Vehicle Factory , Jabalpur and their 
workmen , which was received by the Central Govern 
ment on the 17 -8 -87. 
BEFORE SHRI V . S . YADAV, PRESIDING OFFI 
CER , CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM -LABOUR COURT, JABALPUR 

(M .P .) 
Case No . CGIT /LC(R )(46 ) of 1986 
PARTIES 

Employers in relation to the management of 
Vehicle Factory, Jabalpur (M .P .) and their work 
man , Shri Mukundilal, Labour B S /o Shri 
Ramdas Patel, Village Bandhi, P . O . Sonepur, 

P . $ . Panagar, Teh . & Distt . Jabalpur (M . P .) 
APPEARANCES 
For Workman S/ Shri B .N . Prasad and G .R . 

Kachwaha , Advocato . 
For Management Shri A . K . Chaube , Advocato. 

INDUSTRY : DISTRICT : 
· Vohiclo Factory J abalpur (M .P .) 


What relief that peon is int of Shri 
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AWARD 

Dated 7- 8 - 1987 
This is a reference made by the Central Govern 
ment in the Ministry of Labour by Notification No. 
L - 14012 (3)/85 -D . II (B ) dated 2 - 4 - 1986 for adjudica 
tion of the following dispute : : 
“ Whether the action of the management of Veh 

cle Factory , Jabalpur (M .P .) in romoving Sh . 
Mukundilal, Labour B from sorvice with 
effoct from 22- 12 -75 is justified ? If not, 
to what reliof the workman concerned is 

entitled to ?" 
2 . Non -controversial facts of the case are that the 
workman was employed as Labour B Group of tho 
Vehicle Factory, Jabalpur. On a private allegation 
of theft of tho cycle alleged to be the property of 
one Latoro Lal the workinan , Shri Mukundilal 
was suspended with effect from 23-1- 1975 (FN ) 
( P / 1) . The case was handed over to the police and 
consequently police put up a challan in the Court of 
Shri S . N . Dixit , Magistrate First Class (Judicial) 
Jabalpur . A criminal case No . 81 /75 was registered 
and the workman was put to trial. However , after 
full trial the workman was acquitted vide judgment 
dated 24th March , 1979 ( P /3 ). 

3 . At the same timo management initiated the 
domestic enquiry against the workman . The En 
quiry Officer , Shri D . Ramesh Kumar conducted the 
domostic enquiry and found both the charges proved 
i.e . gross misconduct, unbocoming of government 
servant, theft of private property and attempt to 
suppress the evidence (by changing the parts and 
frame of the cycle) ( Ex. M /4). On basis of this . 
report General Manager vide its order dated 22nd 
December, 1975 imposed the penalty of removal 
from service with effect from that date (Ex. M / 1 ). 

4 . It is also not disputed that the applicant work 
man had filed an application for computation of 
monetary benefits in this regard under Sec. 33- C ( 2 ) 
of the I, D . Act which was rejected by this Labour 
Court vide order dated 31- 8 -1984 (P /5). The work 
man had also moved the Hon ble High Court in writ 
and the matter has since now been transferred to 
Central Administrative Tribunal and pending before 
them . 

5. The case of the workman further is that after 
acquittal he made representation to be reinstated 
but without any result . Ho thorefore raised an 
industrial dispute before the Asstt. Labour Commis 
sioner (Central) Jabalpur vide application dated 
3 -9 - 1984 . Conciliation failed and the Conciliation 
Officor. submitted his failuro report dated 15 - 2- 1985 
(P /6 ) as a result of which the above reference has 
boen made by the Central Government. 


6 . As far as the writ petition pending in tho 
Central Administrative Tribunal is concerned his 
plea is that he has applied vide application (P /9 ) to 
keep the same pending till the decision of this caso 
and it has been stayed . 

7. Tho workman has challenged the domestic 
enquiry on the ground of his acquittal, principles 
of natural justice and as being unfair , arbitrary and 
unlawful and without giving him reasonable opportu 
nity of defonce. He claimed that he was falscly 
implicated . Therofore he is entitled to be reinstated 
with full back wages and all ancillary reliefs . 

8. The plea of the management is that domestic 
enquiry was held as per Central Civil Services ( Classi 
fication Control and Appeal) Rules 1965 (hereinafter 
referred to as CCS (CCA ) Rules ). Therefore it does 
not come under the purview of the Industrial Dispu 
tes Act. The workman has also not obtainod the 
remedy of appeal. The application for conciliation 
was submittod after 10 yoars. Therefore it suffers 
from dolay and latches. The writ is still pending, 
Therefore the applicant cannot resort to these procee 
dings at the samo time. 

9. I framed the following issues and treated Issue 
Nos. I to 3 as preliminary which with my reasons 
and findings are as under :-- 

ISSUES 
1. Whether the enquiry is propor and legal ? 
2 . Whether the punishment awarded is propor 

and legal ? 
3. Whether the management is entitled to lead 

evidence before this Tribunal ? 
4. Whether the termination of the workman is 

justified on facts of the case ? 
5 . Relief and costs ? 


FINDINGS WITH REASONS : 

10 . Issue Nos. 1, 2 & 3.-- I will first dispose of 
tho legal objections raised by the management. The 
earlier proceedings were under Sec. 33 - C (2 ) of the 
I. D . Act which were rejected by this Court. There 
fore it will not opcrate resjudicata against these 
proceedings. The workman , has filed a copy of 
application (P /9) in which he has prayed that M .P . 
No . 3626 /85 pending before C . A . T . be stayed pending 
decision of this Tribunal. This fact has not been 
refuted by counter application or pleadings. There 
fore there is no bar to answer this reference . 

11 . It is now well settled that if there is an indus 
trial dispute of a workman against an industry whe 
ther the person governed by the CCS (CCA ) Rules 
this Tribunal is not debarred from deciding the 
reference. Learned Counsel for the management 
was unable to point out any law contrary to it . 
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12. The fact that the workman did not go up in 
appeal it does not in any way effect these proceedings. 
Similarly it is now well settled that there is no limita 
tion for raising an industrial dispute and consequent 
conciliation and reference. However, this matter 
may be relevant for deciding the question of back 
wages . 


quent 


inquiry is not taken away nor its discretion in 
any way fettered .” 

Similar view was expressed in the case of Delhi 
Cloth Mill and General Mills Ltd : Vs. Kaushal 
Bhan (AIR 1960 SC 806 ). The present case before 
me is also of very simple nature . Therefore the 
employer cannot be blamed for the course adopted 
by him as has been held in the case of Kaushal Bhan 
(supra ). In the case of R . P . Kapoor Vs. Union of 
India (AIR 1964 SC p . 787) also for not postponing 
the holding of domestic enquiry was not held to be 
illegal. Therefore none of the authorities cited above 
helps the case of the workman . 


13. The main ogjection of the workman is that 
firstly management could not have instituted crimis 
nal proceedings as well as the domestic enquiry ; 
secondly the management should have awaited the 
result of the criminal proceedings before removing 
him from service ; and thirdly in any case the manage 
ment should have reinstated him after his honourable 
acquittal. 


1 


. 


14. No doubt it is true that the criminal procee 
dings and the domestic enquiry were based on the 
same facts and allegations and charges i.e . theft of a 
cycle of Shri Latore Lal and changing its parts and 
the frame. In support of his contention the workman 
has relied on a decision dated 27- 9- 1985 in the case 
of Shiv Kumar Dube Vs. Union of India and three 
others passed by the, Honourable High Court of 
Madhya Pradesh , Jabalpur , in M . P . No . 2754783 
wherein it was held that once there is a clean acquittal 
by the Criminal Court on merit it is not proper for 
the disciplinary tribunal to record à finding of guilt 
on identical facts and charges and to punish the 
government servant on that basis. In the instant 
case , facts are different. Therefore the above autho 
rity does not help the cause of the workman . In 
the case of S .K . Dube (supra ) acquittal was earlier. 
than the order of dismissal. In the instant case it 
is vice versa . Learned Counsel for the workman 
was unable to point out any other authority in which 
case facts were similar to this case. : : 

. 15 . As far the contention that the department 
should have kept the domistic enqury poiling, 
I have come ac : oss the follywing observation med in 
the case of Corporatio 1 of City Nazpur Vs. Rin 
chandra G . Modak and others (AIR 1935 SC p . 
626 ) 

“ The question whether or not the departmental 
inquiry pending against the employee involved 
ja the criminal case should be continued ever 
after his acquittal ii criminal case is a matter 
which is to be decided by the department aft :r 
considering the nature of the findings given by 
the criminal court. Normally where the accused 
is acquitted honourably and completely exonera 
ted of the charges it is not expedierit to continue 
a departmental inquiry on the very same charges 
or grounds or evidence. However "merely be 
cause the accused is acquitted, the power of the 

authority concerned to continue the departmental 
855 GI/87 – 11 


16 . Next. I will take up whether the domestic 
enquiry was held in accordance with the law , faith 
ness , principle of natural justice etc . and he was given 
a reasonable opportunity of defence. I have gone 
through the enquiry papers and I find that the evid 
dence in the domestic enquiry was commenced on 
8 - 5- 1985. On that date complainant Latori Lal 
and B . B . Sarkar were also examined . After examit 
nation - in - chief of workman , Latori Lal , workman 
stated that he has not brought the defence counsel 
so he will do the same in his presence! No doubt 
the same date Latori Lal was allowed to be re- exa 
mined and cross-examined by his co -worker Dayalu . 
But no such opportunity appears to have been offered 
in relation to Shri B . B . Sarkar though he was a wit . 
ness of great value ( Ex. M /s- Page 2 ) i.e . the confes 
sion of the accused dated 23 - 1 - 1975 . This confes 
sional document was prepared and the delinquent 
workman was made to sign it as is apparent from the 
statement of Jain Singh at page 6 of Ex . M /5 . This 
impression record is neither on record or it appears 
to have been furnished to accused . At least it has 
not been furnished to this Tribunal though the 
record is said to be complete. Thus it is apparent 
that the workman was not given reasonable oppor 
tunity to defend himself, as has been commented by 
the learned Author Suranjan Chakravorty in his 
bock On Law of Wrongful Dismissal page 234 
that the enquiry is bad and dismissal is fiabls to be 
set aside. . .As such it is against the principle of 
natural justice . 

17. Next my attention has been drawn to the 
finding of the Eu cuiry Officer ( Ex . M / 4 ) which for 
the sake of convenience is being reproduced below : 

“ Charge No. 1 : 
Gross Misconduct unbecoming of, a Government 
servant theft of private property . 

The above charge is proved against the indi. 
vidual as he in cross -examination fails to prove 
to the contrary , the substantial evidence as avail 
able against him by the Security supervisors Shr 
Surjeet Singh and Shri Shanker Singh . 
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Tlie only argument he puts forward is that 
the accused and Shri Latorilal were friends, but 
he has no cvidence to prove the same. Under 
thicse circumstances lie is found guilty of the 
above chargo . 
Charge No. 2 : 
Attempt to suppress evidence. 
: The fact that the individual changed the 
parts and the frame definitcly proves beyond 
doubt that he attempted to suppress evidence 
which could have incriminated him ." 

The above findings go to show that tho Enquiry 
Officer took no pain or applied his mind to discuss 
relevant evidence of the management and he comple 
tely failed to consider the defence evidence of wit 
nesses Chedi Lal, S . K , Dube and of the workman 
(Pages 8 to 10 of Ex , M /5). Findings further go to 
show that the Enquiry Officer only considered the 
statement of Surjit Singh and Shanker Singh which 
to my mind were not by themselves sufficient to 
prove the charges against the workman . Thus 
findings do not only appear to be improper but also 
perverse. In my above view I find support from the 
commentary of learned Author Suranjan Chakra 
vorty on Law of Wrongful Dismissal, 6th Edn . 1980 
at page 127 to the following effect : 

* The object of the enquiry is that the enquiring 
officer should properly and effectively discharge 
the duty of coming to a conclusion as to the guilt 
of the employee concerned which can properly 
be performed only by evaluation or assessment 
of the evidence." 


is entitled to b : rpi33 .71 with full buz V133 and 
all ancillary reliefs . The plan of the minigenent 
in this regard is about the delay and late 133 01 tho 
part of the workman for raising tho dispate nearly 
after nine yrars in a case of such seri0 : 13 charge 
I agrec with the management that thero are dola y 
and latches on the part of the workinin which he 
has not been justified by placing record before this 
Tribunal. Therefore he is entitled to back wages 
only from the date he raised the industrial disputo 
before the Asstt . Labour Commissioner (Central) 
Jabalpur i.e. from 3- 9 -1984 . Accordingly I answer 
this reference as under : 

That the action of the managemont of Vehicle 
Factory, Jabalpur ( M .P .) in removing Sh . Mukundi 
lal, Labour B from sorvice with effect from 22- 12 -75 
is not justified . Therefore he is entitled to be reins 
tated with effect from the date of removal i.e. 22 -12 
1975 with continuity of service but he is only entitled 
to back wages from 3- 9 - 1984 . No order as to costs . 

V .S . YADAV , Presiding Officer 
[N ]. L - 14 ) 12 /3/ 35 -- D . II( B ) ] 


& front , 3 ft TETT , 1937 · 


47 . 91 , 2104. -- dite fant FT17, 1947 ( 1947 FT 
14 ) TTT 17 * HITTU H, RETT TTC Tua uro 
निगम ( पी . ओ . ) मास के प्रसंन्न से सम्म निपोजकों और उनके 
फकारों के योव , प्रबंध में निदिष्ट औद्योगिक धिार में औद्योगिक 
भधिकरण मद्रास के पंवाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
17- 8-87 BÌ TIET 4 , TT 1 


Now D : lhi, th : 3rd $ :ptember, 1937 
S. O . 2454 - In pursuance of soction 17 of 
the Industrial Disputes Act, 1917 ( 14 of 1947 ), the 

Central Goverment heicty publishes thc award of 
the Industrial Tribunal. Madras as shown in the Anne 
xure, in the industrial dispute between the employers 
in relation to the management of Food Corporation 
of India (20 ) Midrs art their woikn : n, wiiz i 
was received by thc Contral Govern .nant oa ths 
17 - 8 - 87 . 


Similar view has been taken in the case of Khar 
dah & Co . Ltd . Vs . Its Workmen given in the Hand 
Book on Labour Laws with High Court References " 
written by Mukhyapadhya and reported in AIR 
1963 SC 709 . It has been held that it is tlie duty of 
the Enquiry Officer to record clearly and precisely 
his conclusion and to indicate his reason for reaching 
tho said conclusion. Such a failure constitutes & 
Berious infirmity in the enquiry itself. 

18 . For the above reasons I hold that the domestic 
enquiry is neither proper nor legal and it has caused 
prejudice to the workman and it is against natural 
justice . It is , therefore, vitiated on the above score. 
I need not consider the question of punishment in 
view of the above findings. 

19 . The management has sought no opportunity 
to lead evidence before this Tribunal , therefore the 
management is not entitled to the same. 

20. Once the enquiry is held to be vitiated and tho 
management is not entitled to lead eviçlence before 
this Tribunal the normal rule is that the workman 


BEFORE THIRU FYZEE MAHVOOD , B .SC ., B .L . , 

PRESIDING OFFICER , 
INDUSTRIAL TRIBUNAL , TAMIL NADJ, 

MADRAS 
(Constituted by the Central Government) 
Wednesday , the 29th day of July, 1987 

Industrial Dispute No. 89 of 1985 
( In the matter of the dispute for adjudication under 
Section 1071 )(d ) of the Industrial Disputes Act, 1947 
between the workman and the Management of Food 
Corporation of India ,Madr: s). 
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BETWEEN 

pending enquiry into certain charges . Subsequently , 
The workman represented by 

the order of suspension was revoked from 30 -4 -1983 
The General Secretary , 

and the enquiry dropped . The workman claimed 
Madras Port United Labour Union , 

full wages for the period of suspension from 31- 3 -1983 
Bhagat House , 204, Prakasam Salai, 

to 29 -4- 1983. It is only after the dispute was raised 
Broadway, Madras -8 . 

that he was paid 50 % of the wages due to him during 

the said period as subsistence allowance by an order 
AND 

13 -8 - 1985. The Petitioner prays that he is entitled 
The Joint Manager (PO ), 

to full wages for the above period , and the action of 
Food Corporation of India , 

the Management in denying him the above wages is 
Chennai House , Esplanade. 

unjustified 
Madras- 8 , 

(3) In the counter statement filed by the Res 
REFERENCE : 

pondent, it is admitted that the workman Thiru P . 

Dhanakoti was placed under suspension for the 
Order No. L -42012 (9 )/85 -D . V , dated 10 -12-1985 

period from 31 - 3 - 1983 to 29- 4 - 1983 pending enquiry 
of the Ministry of Labour, Government of India , 

on certain allegations of misconduct. The suspen 
New Delhi. 

sion was revoked on 29 -4 -1983 on sympathetic consi 
This dispute after restoration coming on for deration . The workman was also granted subsis 
final hearing on Monday , the 20th day of July, 1987 tence allowance for the period of suspension . As 
upon perusing the reference , claim and counter the workman had admitted the charges there was no 
statements and all other material papers on record necessity to hold an enquiry and he was issued with 
and upon hearing the arguments of Thiru R . Ganesan , a warning and the suspension revoked with effect 
Advocate appearing for the workman and of Thiru 

from 29 -4 -1983. The workman is not entitled to 
P .B . Krishnainurthy, Advocate for the Manage wages for the period of suspension but only subsis 
ment, and this dispute having stood over till this tence allowance. Hence the claim petition has to 
day for consideration , this Tribunal made the follo 

be dismissed . 
wing 

(4 ) No oral evidence was adduced on either 
AWARD 

side . Exs. W - 1 to W - 7 were inarked on behalf of 
This dispute between the workman and the the Petitioner-workman and Ex . M - 1 on behalf of 
Management of Food Corporation of India , Madras the Respondent-Management. 
arises out of a reference under Section 10 ( 1 ) (d ) of the 

(5) The reference was in the following terms: 
Industrial Disputes Act, 1947 by the Government 

(a ) Whether the action of Food Corporation of 
of India in its Order No. L -42012 (9 ) / 85- D . V ., dated 

India in relating to the establishment of 
10 -12 -1985 of the Ministry of Labour for adjudica 

Joint Manager (Port Operations), Food 
tion of the following issue : 

Corporation of India , Madras Port, Madras 
(a ) Whether the action of Food Corporation 

680108 in denying wages to Shri P . Dhana 
of India in relating to thc establishment 

koti , VCL No. 140 for the period of sus 
of Joint Manager (Port Operations) Food 

pension from 31- 2 - 1983 to 29-4 - 1983 is 
Corporation of India , Madras Port, Madras 

justified . If not, to what relicf the workman 
680 108 in denying wages to Shri P . Dhana 

concerned is entitled ? 
koti , VCL No. 140 for the period of sus 

(b ) If the answer of (a ) is affirmative then , whether 
pension from 31- 2 - 1983 to 29 - 4 - 1983 is 

the management is justified and legal in 
justified . If not, to what relief the work 

denying the subsistence allowance to the 
man concerned is entitled . 

worker concerned for the period of his 
(b ) If the answer of (a ) is affirmative then , whe 

suspension from 31 - 3 - 1983 to 29 -4 - 1983 ? 
ther the management is justified and legal 

If not, to what relief the workman is enti 
in denying the subsistence allowance to the 

tied ? 
worker concerned for the period of his sus 

As per the reference, the point to be now consi 
pension from 31- 3 - 1983 to 29 -4 - 19837 1f 

dered is whether the action of the Management in 
not, to what relief the workman is entitled ? 

denying full wages to the concerned workman , namely , 
(2 ) In the claim statement, it is submitted that the Petitioner Thiru P . Dhanakoti for the period of 
workman Thiru P . Dhanakoti was employed in the suspension from 31- 3- 1983 to 29 -4 - 1983 is justified 
Food Corporation of India , Port Operations, Madras. or not and whether he is entitled only to the subsis 
He was placed under suspension from 31 - 3 - 1983 tence allowance for the period of suspension . In 
855 GI/ 87 – 12 
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this connection , it must be pointed out that the (7 ) The only quostion that now subsists for adjudi 
workman had been paid the subsistence allowance cation is whether the Petitioner is entitled to full 
subsequent to raising of this dispute . Ex . W -6 is wages for the period from 31. 3 . 1983 to 29.4 .1983. 
the order dated 13 -8 - 1985, whereby sanction was It is manifost from Ex . W -3 that the suspension order 
accorded for the payment of subsistence allowance issued to the Petitioner was revoked and the proposed 
to the Petitioner for the period of suspension from enquiry proceedings dropped . Moreover, the Peti 
31 - 3- 1983 to 29 -4 -1983 at 50 % of his pay and allowan 

tioner was also warned by way of punishment for the 
ces . 

misconduct levelled against him on which he was 

earlier placed under suspension . Once the suspension 
(6 ) The main contention of the Petitioner is that 

is revoked and enquiry dropped , it naturally follows 
he is entitled to the full wages for the period of sus 

that the workman would be entitled to full wages for 
pension . In this context, it would be necessary to 

the period in question , namely, 31 - 3- 1983 to 29 -4 - 1983. 
briefly outline the facts which led to this reference . 

In the instant case , the Respondent-Corporation 
The Petitioner was employed as a VCL worker in 

had only paid him the subsistence allowance and 
the Food Corporation of India , Port Operations, 

denied him full wages for the above period . In this 
Madras . He was placed under suspension pending 

context, itwould be relevant to extract Clause 23 (4), 
enquiry into certain charges of misconduct levelled 

(5 ) and (6 ) of tho Stunding Orders applicablo to the 
against him . - Ex. W - 1 was the suspension order 

workm ?n enployed by the Respondent at Madras 
dated 31 - 3- 1983 which confirms that he was placed 

Harbour marked as Ex.M - 1 . 
under suspension pending enquiry and further disci 
plinary action . Ex . W - 2 dated 8 -4 -1983 was the reply 

* 23 (4 ): No order of termination of employinent by 
sent by thc Petitioner -workman denying the charges 

way of punishment for misconduct shall be 
levelled against him . Subsequently, by an order 

made , unless the workmen is informed in 
dated 29 -4 -1985 marked as Ex. W -3 , the suspension 

writing of the alleged misconduct, and is 
order issued to the Petitioner was rovoked and the 

given an opportunity to explain the circu 
Petitioner was severely warned . Ex. W - 3 reads as 

mstances alleged against him and an inquiry 
follows : 

is held in consonance with the principles of 
" The suspension order issued to Shri Dhanakoti, 

Natural Justice , and is permitted to be 
VCL. 140 is hereby revoked with immediato 

assisted at the inquiry by a co -worker of his 
effect on. sympathetic consideration and he is also 

choice if he so desires . The approval of the 
severely warned and informed that suitable 

Chief Officer of the Department in charge of 
disciplinary action would be initiated against 

Port operations at Madras will be required 
him if he is not attending to his work properly 

for this order . 
in future." 

This exhibit clearly indicates that the suspension 23 ( 5 ) : An order of suspension pending inquiry 
imposed was not only revoked but the Petioner was 

into alleged misconduct shall be in 
also issued with a warning for his conduct. It could 

writing and may take effect immediately on 
be considered only as a punishment imposed on him . 

delivery to the workman . If on inquiry the 
It is an irresistible inference that in view of the sus 

workman is found guilty , the workman shall 
pension being revoked by the order Ex . W -3, the 

be deemed to have been absent from duty for 
proposed enquiry was also dropped . Thereafter, 

the period of suspension , and shall not be 
the Petitioner had submitted a written representation 

cntitled to any remuneration for the period of 
on 8 -6- 1983 to the Respondent-Management stating 

suspension . If, however the workman is 
that as the suspension order had been revoked he 

found not guilty , he will be deemed to have 
may be paid salary for the period of suspension from 

been on duty during the period of suspension 
31 - 3- 1983 to 29 -4 - 1983 amounting to Rs. 950 .50p . 

and shall bo entitled to wagos at the rate of 
It is in respect of this, dispute was raised and Ex . 

minimum guaranteed wage per day fixed 
W - 5 is the copy of the conciliation failure report. 

from time to time. 
At the time of the conciliation processdings, sanction 
was accorded for payment of subsistence allowance 23 (6 ) : Where the period of suspension pending 
to the petitioner for the period of suspension from 

inquiry extends beyond seven days the 
31 - 3 -1983 to 29 -4 - 1983 as 50 % of his pay and allow 

workman belonging to the A and B 
ances as disclosed by Ex . W -6 . The Petitioner had 

Categories of workmen will be paid one half 
accepted the amount without prejudice to his claim 

of the minimum daily guarantced daily wage of 
under the dispute and Ex. W - 7 is the letter sent by the 

time -rate wages per day, in force at the time 
Petitioner to the Respondent- Corporation in this 

for the day he continues under suspen 
regard , 

sion beyond seven days." 
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A perusal of these clauses of the Standing Ordor 
clearly indicate that it is only if in pursuance of an 
order of suspension an enquiry is conducted and the 
workman is found guilty that he would be disentitled 
to receive remuneration for the period of suspension . 
In the instant case , the suspension order having been 
revoked and enquiry dropped on the charges levelled , 
the denial of the wages for the period of suspension 
which had been rovoked and payment of only subsi 
steuce allowance would be clearly unjustified and in 
contravention of the Standing Order . 

8 . Accordingly , it is held that the petitioner is 
entitled to full wages for the period from 31. 3. 1983 to 
29 .4 . 1983 and the Respondent Corporation is diructed 
to pay him the wages due to him for the sail period 
deducting the subsistence allowance already paid . 
Award passed accordingly . No costs. 
Dated , this 29th day of July, 1987 . 

WITNESSES EXAMINED 
For both sides: None. 
For workman : 
Ex .W - 1/31-3 -83 - Suspension order issued to the 

workman . 
Ex , W - 2 /8 -4 - 83 - Copy of reply sent by the workman . 
Ex. W - 3/ 29-4 -83 - Revocation of suspension order 

issued by the Management. 
Ex . W -4 /8 -6 -83 - Copy of letter from the workman 

to the Managemont. 
Ex . W -5 - Conciliation failure report. 
Ex. W -6 /13-8 -85 - Zerox copy of order issued by 

, the Management. 
Ex . W - 7 /23- 9- 85 - Copy of letter from the workman 

to the Management. 
For Management 
Ex. M - 1 

Standing Order for workmen 

employed at Madras Harbour. 
FYZEE MAHMOOD , Industrial Tribunal 

[No. L- 42012/9/ 85 -D .-V /D .- II (B)] 


BEFORE SHRI V . S. YADAV, PRESIDING 
OFFICER , CENTRAL GOVERNMENT IN 
DUSTRIAL TRIBUNAL-CUM - LABOUR COURT 

JABALPUR (M .P .) 
Case Ref. No. CGIT /LC (R )( 41) /1984 
PARTIES : 

Employers in relation to the management of 
Sub -Divisional Officers, Telegraphs, Wardha and 
their workman , ShriDhyaneswar Dashrath Sukhe , 
Mazdoor At Dudhala , P . O . Butibari, Tahsil Dist. 

Nagpur (M . S .) 
APPEARANCES : 
For workman 

Shri V . K . Sule 
For management Nonc 
INDUSTRY : Telegraph DISTRICT : Wardha 

(M . S .) 
AWARD 

Dated : 7th August, 1987 
By Notification No L -40012 (9 ) /78 - D - II (B ) dated 
June 1984 the Central Government in the Ministry 
of Labour & Rehabilitation (Shram Aur Punarwas 
Mantralaya ) Department of Labour referred the 
following dispute to this Tribunal, for adjudication : 
" Whether the Sub - divisional Officer , Telegraphs 

Wardha it justified in refusing to employ Shri 
Dhyaneswar Dashrath Sukhe, Mazdoor, from 
11 - 6 - 1978 ? If not, to what relief the workman 
is entitled ? " 


FTAT . 2465.- - unfira farete sfuftua , 1947 ( 1947 4 1 
14 ) TT 17 # THAT Å , AT <HT , forta 
आफिसर, टेलीग्राफ , बर्षा के प्रबंधन से सम्बद्ध नियोजकों और उनके 
कर्मकारों के बीच, अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार 
औद्योगिक प्रधिकरण , जबलपुर के पंचाट को प्रकाशित करती है, जो 
rity 417 47 17- 8- 1987 * 7 par GT GT ! 


2 . The case of the workman is that Shri Dhyaneswar 
Dasrath Sukhe was recruited by the P & T Department 
as a Casual Mazdoor with effect from 1 -6 - 1974 . He 
worked upto 31 -8 - 1977 i.e . 939 days. He was orally 
asked not to come with effect from 1- 9- 1977. On his 
repeated request he was not taken on duty hence he 
raised a dispute and approached the A . L . C . (C ) Nag 
pur in the year 1977 - 78 but the conciliation failed . 

3 . In the mean time he was taken on duty from 
1- 11- 1979 and he worked continuously upto 30 -9 -84 i. e . 
for over 1712 days. Thus he had completed 2651 
days service with the management. Then again he 
was orally removed from service with effect from 
1 - 10 - 1984 and since then he is out of job . 

4 . During both these termination provisions of 
Section 25F of the I. D . Act were not complied with . 

5 . During the said period several juniors were 
made regular hence he prays reinstatement with back 
wages, continuity ofservice and various compensations. 

6 . The reference was received as far back as on 
20 -6 - 1984 and it was registered on that date. 
Notice were issued to the parties but the 
management perhaps being the post and telegraph 


S .O . 2465 .-- In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947 ), the Central 
Government hereby publishes the following award of 
the CentralGovernment Industrial Tribunal, Jabalpur, 
in the industrial dispute between the employers in 
relation to the management of Sub -Divisional Oficer, 
Telegraphs, Wardha and their workmen , which was 
received by the CentralGovernment on the 17 / 8 /87. 
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Therefore I do not propose to take any notice of this 
period except for the fact that perhaps his reappoint 
ment was a camouflage to cover up the provisions of 
Şec . 25H of the 1. D . Act. But since he was again 
retrenched it will not fulfil the conditions laid down 
under Sec. 25H or the principle of first come last go . 


department sent no intimation about the service 
of notices to this Tribunal. In the interest of Justice 
a few times even A /D registered notices were sent but 
the management i. e. the post and Telegraphs Depart 
ment even did not sent back A / D Receipt except 
i.e. registered A / D notice sent on 3-12 - 1986 and 31- 1- 86 
and 13- 2 - 1987 on record . However, in the interest 
of justice this Tribunal in order to give fair opportunity 
to the management to represent this case on the appli 
cation of the workman representative sent notice to be 
personally served on the official concerned for the 
date fixed i.e. 15 -6 -1987. Union representative Shri 
Sule filed the copy of the notice which bears the endor 
sement of receipt of notice . But the management did 
not care to represent the case, hence they were pro 
ceeded ex parte . 

7 . In ex parte workman Shri Dhyaneswar Dasrath 
Sukhe gave his own statement in support of his case . 
His statement is that he was appointed as casual 
mazdoor on 1 - 6 - 1974 by the S .D . O . ( Telegraph) 
Wardha . Thereafter he worked regularly till 1 - 9 - 1977 
i.e. 939 days. On 1- 9- 1977 without any reason his 
services were discontinued. He made various re 
presentations and raised a dispute before the Concilia 
tion Officer. The conciliation failed and a failure 
report was sent to the Central Government. 

8 . In the meantime considering its weakness 
management reappointed him on 1- 11 -1979 and there 
after he continuously worked till 30th September , 
1984 i.e . for 1712 days. But again he was orally 
discontinued from work with effect from 1 - 10 -1984 
On both these occasions he was neither given notice 
of wages in lieu of notice or any compensation . 
When he was first discontinued his juniors were 
continued in service viz . Ratnakar and 17 others. 
These persons were also regularised with effect from 
5th July , 1983. Not only this but several fresh 
appointments were also made in D category. He has 
also proved his identity cards Ex . W /4 , W /5 and Ex. W /6 
which show his service record with the management. 
Healso stated thatbefore agitating the disputc ho made 
numerous representations but themanagement did not 
care . After retrenchment he is not employed any 
where and he is depending on his father . 

9 . In the absence of any rebuttal or counter 
pleading I see no reason to disbelieve his testimony 
on oath , 

10 . From his statement it is clearly proved that he 
put in more than 240 days service in the department 
before his first termination . Before his termination 
the provision of Sec . 25F of I. D . Act was not complied 
with . His juniors were continued in service and 
regularised and cven new workers were taken in 
service. This is clear voilation of the principle of 
first come last go as laid down under Sec . 25G & H 
of the I.D . Act. The workman has also led evidence 
a8 pointod out above about his second appointment 
an 1 - 11 - 1979 and his second termination from 1- 10 - 84 . 
But this is the period not covered in the reference . 


11. Next question arises that in the refer ence 
order the date of termination has been inentiond as 
11-6 - 78 , but according to the workman his first 
termination was with effect from 1- 9 -1977 and second 
from 1-10 - 1984 . For this discrepancy to my mind 
there could be two reasons. Exts. W /4 to W /6 go to 
show that the management has shown break in his 
service at various times. So perhaps according to the 
management s record his termination was with effect 
from 11 -6 - 1978 , the period covered in conciliation 
perhaps to satisfy thc Conciliation Officer . Second 
reason could be a typographical error . But since the 
management has not even bothered to place its case 
beforo this Tribunal both these contentions could not 
be verified . But this hardly matters. Question 
remains that workman had completed more than 240 
days service before his first termination . Therefore 
his discontinuance of work amounts to retrenchment 
within the meaning of Sec. 2 (00 ) of the I. D . Act. The 
management has not complied with the provisions of 
Sec . 25F of the I. D . Act. Therefore , the workman is 
entitled to be reinstated . 

12 . Question arises whether the workman is 
entitled to back wages and all the ancillary reliefs . 
The workman has stated that he has remained out of 
job and is depending on his father. On the other 
band , there is nothing by way of pleading or evidence 
of behalf of the management to rebut his statement. 
I am , therefore , of the opinion that the workman is 
entitled to be reinstated with full back wages , conti 
nuance of service with all ancillary reliefs like regulari 
sation etc . The workman has also prayed for Rs. 
5000 / - as compensation under heads i.e . mental tor 
ture and towards the costs of these proceedings . 
As far mental torture and its compensation this is not 
the forum . However, his prayer regarding cost is 
proper and he is entitled to a reasonable amount of 
costs. 

13. For the reasons discussed above I answer the 
reference as under : 

The Sub - Divisional Officer, Telegraphs, Wardha is 
pot justified in refusing to employ Shri Dhyaneswar 
Dashrath Sukhe, Mazdoor, from 11 -6 - 1978 (or any 
other date from which the management s records 
show ). Therefore the workman is entitled to be 
reinstated from the date he was retrenched with full 
back wages, continuity of service and all other ancillary 
reliefs liko regularisation and seniority etc . Manage 
ment will further pay costs of Rs.1000 /- to the workman . 
Management will comply this order within three 
months from the date of this order . 

V .S . YADAV, Presiding Officer . 

No. L -40012 /9 /78 - D - II( B )] 
HARI SINGH , Desk Officer. 
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